
HCTA ESP – May 28, 2024 (Counter #1) 

  2024-2025 ECONOMIC AGREEEMNT   

FOR THE EDUCATIONAL SUPPORT PROFESSIONAL BARGAINING UNITS 

BETWEEN HILLSBOROUGH COUNTY PUBLIC SCHOOLS 

AND THE HILLSBOROUGH CLASSROOM TEACHERS ASSOCIATION 

This agreement is made on this 28th day of May 2024, by and between the Hillsborough County Public Schools (“HCPS” 

or the “District”) and the Hillsborough Classroom Teachers Association (“HCTA” or the “Union”) representing both 

Educational Support Professional Bargaining Units (ESP) hereinafter collectively referred to as “the Parties.” 

The Parties mutually agree to the following: 

1. Effective July 1, 2024, the HCTA ESP salary schedule shall increase in accordance with the salary schedule agreed 

upon. The updated salary schedule shall be included in Appendix A of the Collective Bargaining Agreement.  

2. Effective July 1, 2024, employees in the ESP bargaining units shall be credited with one year of experience and shall 

advance one level on their respective salary schedules accordingly. 

3. Effective July 1, 2024, eligible ESP employees at the top of their respective paygrade on the Instructional Support 

Salary Schedule will receive a one-time top step payment of $1000. Eligible employees must have worked half plus a 

day and have an effective evaluation for the 2023-24 school year. 

4. Effective July 1, 2024, eligible ESPs shall receive the $1,000 annual ESE Supplemental Pay (in the form of an hourly 

rate supplement example: .68 cents/hour for a 7.5 hour/196-day employee) which shall be included in Appendix C. 

5. Effective July 1, 2024, Registered Nurses shall advance one grade on the Salary Schedule, from pay grade 33 to pay 

grade 34. 

6. Effective July 1, 2024, Licensed Practical Nurses shall advance one grade on the Salary Schedule, from pay grade 25 to 

pay grade 26. 

7. The Board agrees to pay the full cost of an employee-only health insurance premium, for a designated health plan 

offered by the Board for Instructional employees in accordance with 24.1.1.  

8. The Board will pay the cost of fingerprinting monitoring fees for Instructional unit employees in accordance with 

24.6.1.  

Executed on this 28th day of May 2024 

 

                

Van Ayres, Superintendent of Schools HCPS  Rob Kriete, President, HCTA 

  

 

                

Danielle Shotwell, Chief Negotiator HCPS  Brittni Wegmann, Chief Negotiator, HCTA 
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 2024-2025 ECONOMIC AGREEEMNT FOR THE INSTRUCTIONAL UNIT 

BETWEEN HILLSBOROUGH COUNTY PUBLIC SCHOOLS 

AND THE HILLSBOROUGH CLASSROOM TEACHERS ASSOCIATION 

This agreement is made on this 28th day of May 2024, by and between the Hillsborough County Public Schools 

(“HCPS” or the “District”) and the Hillsborough Classroom Teachers Association (“HCTA” or the “Union”) 

representing the Instructional Bargaining Unit (Instructional) hereinafter collectively referred to as “the Parties.” 

The Parties mutually agree to the following: 

1. Effective July 1, 2024, all instructional salary schedules agreed upon shall be updated and included in Appendix 

A of the Collective Bargaining Agreement. 

2. Effective July 1, 2024, employees in the Instructional bargaining unit shall be credited with one year of 

experience and shall advance one step on their respective salary schedules accordingly. 

3. Effective July 1, 2024, employees at the top of their respective salary schedules will receive a one-time top step 

payment of $2000. Eligible employees must have worked half plus a day and have an effective evaluation for the 

2023-2024 school year.  

4. Effective July 1, 2024, eligible employees who are on the Student Services Salary Schedules, and hold their 

licensure, will be paid a one-time $750 supplement to be paid at the conclusion of the 2024-2025 school year. 

Eligible employees must have worked half plus a day of the 2024-2025 school year and be current, active 

employees at the time of payment.  

5. ESE instructional employees, School Psychologists, and instructional employees assigned at our Exceptional 

Centers (See job codes in Appendix C) will receive a one-time ESE supplement of $1500 to be paid at the 

conclusion of the 2024-2025 school year. Eligible employees must be current, active employees at the time of 

payment. The supplement shall be included in Section 20 and Appendix C 

6. In accordance with Section 22.4.5, for the 2024-2025 school year, eligible National Board-Certified Teachers 

(NBCT) shall receive up to a one-time $1,000.00 payment for the completion of ten hours of approved 

mentoring and/or conducting approved training through the Professional Development Department. Payment 

shall be made after submission and approval of all required documentation. Eligible employees must be current, 

active employees at the time of payment. This supplement shall be included in Appendix C. 

7. In accordance with Section 22.4.8, National Board-Certified Teachers (NBCT) a one-time $4,500.00 payment 

shall be made for those who teach in Renaissance Schools or Transformation Network Schools and shall be 

included in Appendix C 

8. Effective July 1, 2024, eligible SLPs who hole their ASHA CCC’s (American Speech Language Hearing 

Association Certificate of Clinical Competency) shall be paid a one-time supplement of $1,500.00 to be paid at 

the conclusion of the 2024-2025 school year. Eligible employees must have worked half plus a day of the 2024-
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2025 school year and be current, active employees at the time of payment. This supplement shall be included in 

Section 20 and Appendix C. 

9. The Board agrees to pay the full cost of an employee-only health insurance premium for a designated health plan 

offered by the Board for instructional employees in accordance with Section 13.2.1.  

10. The Board will pay the cost of fingerprint monitoring fees for Instructional unit employees in accordance with 

Section 13.11. 

 

Executed on this 28th day of May 2024. 

 

                

Van Ayres, Superintendent of Schools HCPS  Rob Kriete, President, HCTA 

  

 

                

Danielle Shotwell, Chief Negotiator HCPS   Brittni Wegmann, Chief Negotiator, HCTA 
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