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2024-2025 ECONOMIC AGREEMNT
FOR THE EDUCATIONAL SUPPORT PROFESSIONAL BARGAINING UNITS
BETWEEN HILLSBOROUGH COUNTY PUBLIC SCHOOLS
AND THE HILLSBOROUGH CLASSROOM TEACHERS ASSOCIATION

This agreement is made on this 25% day of June 2024, by and between the Hillsborough County Public Schools

(“HCPS” or the “District”) and the Hillsborough Classroom Teachers Association (“HCTA” or the “Union”)

representing both Educational Support Professional Bargaining Units (ESP) hereinafter collectively referred to as

“the Parties.”

The Parties mutually agree to the following:

1.

Effective July 1, 2024, the Instructional Support Salary schedule agreed upon shall be updated and included in
Appendix C of the Collective Bargaining Agreement.

Effective July 1, 2024, eligible employees in the ESP bargaining units shall advance one (1) level on their
respective pay grade on the Instructional Support Salary Schedule accordingly. Eligible employees must have

worked half plus a day and have an effective evaluation for the 2023-2024 school year.

Effective July 1, 2024, eligible ESP employees at the top of their respective paygrade (level 24) shall receive a one-
time top step payment of two thousand dollars ($2,000) as an additional payment to employee base pay. This
payment will be made no later than the end of the first semester. Eligible employees must have worked half plus

a day and have an effective evaluation for the 2023-2024 school year.

All ESP employees shall receive a two thousand five-hundred-dollar ($2,500) one-time additional payment for the
2024-2025 school year to be paid in two installments. One payment of one thousand five hundred dollars
($1,500) shall be paid in the first paycheck of the first semester (August 9, 2024) and one payment of one
thousand dollars ($1,000) shall be paid in the first paycheck of the second semester (January 10, 2025). Should
these pay date(s) have to change, HCTA and HCPS will reconvene to determine the date(s) of payment. This
payment is a supplement to employee base pay. Eligible employees must be current, active employees at the time

of payment.

Effective July 1, 2024, eligible ESE ESP employees (see attached Job Codes) shall advance one level on their

respective salary schedule and be regraded one pay grade.

Effective July 1, 2024, Registered Nurses shall advance one step on their respective salary schedule and be

regraded from Pay Grade 33 to Pay Grade 34.

Effective July 1, 2024, Licensed Practical Nurses shall advance one step on their respective salary schedule and be

regraded from Pay Grade 25 to Pay Grade 26.

The Board agrees to pay the full cost of an employee-only health insurance premium, for a designated health

plan offered by the Board for Instructional Support employees in accordance with 24.1.1.
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9. The Board will pay the cost of fingerprinting monitoring fees for Instructional Support unit employees in

accordance with 24.6.1.

Executed on this 25% day of June 2024

SN,

Danielle Shotwell, Chief Negotiator HCPS

Rob Kriete, President, HCTA

Brittni Wegmann, Chief Negotiator, HCTA

ESE Instructional I ition e r
50157 Para 1, ESE
50159 Para 2, ESE
50160 Para 3, ESE
50165 Para 4, ESE
50824 Physical Therapy Asst Lic
50834 Therapist, Cert Occup Asst
50860 Hearing Technician
50862 Asst, Speech Language
56116 Aide, Speech Record
56462 Para, Deaf/Hard of Hearing
56463 Interpreter, Educational Lvl 1
56464 Interpreter, Educational Lvl 2
56465 Interpreter, Educational Lvl 3
56469 Interpreter, Sign Language
56472 Aide, ESE Unique Needs

ffecti ly 1, 2023:

Regrade
Pay Grade 15 to Pay Grade 16
Pay Grade 17 to Pay Grade 18
Pay Grade 19 to Pay Grade 20
Pay Grade 22 to Pay Grade 23
Pay Grade 28 to Pay Grade 29
Pay Grade 28 to Pay Grade 29
Pay Grade 21 to Pay Grade 22
Pay Grade 32 to Pay Grade 33
Pay Grade 15 to Pay Grade 16
Pay Grade 20 to Pay Grade 21
Pay Grade 29 to Pay Grade 30
Pay Grade 31 to Pay Grade 32
Pay Grade 36 to Pay Grade 37
Pay Grade 36 to Pay Grade 37
Pay Grade 15 to Pay Grade 16



HCPS Proposal - NI-ESP
"1.5 Step Raise"
Grades 15-25: 2% Between Grades, 2.25% between steps 1 and 2, 1.5% Between all higher steps
Grades 26-38: Approximately 5% Between Grades and 3% between steps 1 and 2, 2% Between all higher steps
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