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NOTICE  
Important Information on Ratification of the Proposed ESP  

2024-2025 Salary Agreement and 2023-2025 Revised 

Contractual Language 
 

The Hillsborough Classroom Teachers Association and the Hillsborough County School Board have reached 

a tentative agreement on the 2024-2025 ESP Compensation Agreement.  

As per Florida Administrative Code 60CC-4.002 this serves as notice for the upcoming ratification vote. 

All employees in the Education Support Professional Bargaining Units are eligible to vote on the 

ratification of the proposed Tentative Agreements. The contract will not be official until ratification is 

completed by employees voting and approved by the School Board. 

 

Ratification Timeframe 

Notice Period: Friday – Monday, June 28-July 1, 2024 

Voting Dates:  12 NOON, Monday, July 1, 2024 – 12 NOON Friday, July 12, 2024 

Where:   Electronic/Online Ratification 

What:  All information to be reviewed will be sent directly by HCPS work email 

to every eligible employee and made available on the HCTA website 

(hillsboroughcta.org/contracts) 

 

Please note: Voting is conducted by secret ballot, and your personal information is protected.  HCTA 

continues to use the electronic/online format to conduct voting to ensure all employees have secure and 

secret access across the district. Instructions for voting are included here. All ratification documents will be 

available for inspection by employees. This will be shared via HCPS.net email and posted on the HCTA 

website.  

 

Summary Highlights of Tentative Agreements to be Ratified 

Compensation: 
• The ESP salary schedule has been improved by increasing levels 2-24 on all Pay Grades (See Attached Schedule) 

• Eligible ESP employees will advance one step on the new ESP salary schedule 

• A longevity additional payment of $2,000 will be paid to employees who are at Level 24 of their Pay Grade and did not 

receive level movement, to be paid no later than the end of the first semester. 

• All eligible ESP employees will receive an additional payment of $2,500 in two installments: $1,500 in the August 9, 2024, 

paycheck and $1,000 in the January 10, 2025 paycheck.  

• ESE Education Support Professionals in the agreed upon job codes (see attached list) will be regraded by one pay grade for 

a higher rate of base pay.  

• Registered Nurses and Licensed Practical Nurses will also be regraded by one pay grade for a higher rate of base pay.  

• Eligible Highly Qualified ESPs, as defined by State and Federal statute, at Renaissance Schools shall be paid a 5% salary 

differential for 2024-2025.  

https://hillsboroughcta.org/contracts/


 

 

• The Board will continue to pay the full cost of an employee-only health insurance premium for a designated health plan.  

• The Board will continue to pay the cost of fingerprint monitoring fees.  

• Beginning July 1, 2024, comp time earned by an ESP unit employee that is not used by the end of the fiscal year, June 30 

shall be paid in accordance with the FLSA. Documented and approved comp time accumulated prior to July 1, 2024, shall 

not be eligible for pay out, however employees shall retain this time and may utilize it in lieu of sick/personal leave. 

• The total compensation package totals nearly $16 Million dollars and the agreement is retroactive to July 1, 2024. 

• It is important to note that HCTA secured a clear agreement that additional payments eligible employees receive are to be 

taxed at the employee’s W-4 rate (not taxed as a “bonus”). The School Board also expressed clear intent for these payments 

to be FRS eligible based on FRS guidelines. 

 
Agreement also includes improvements to the Grievance procedure and the Grievance form will now be included in the ESP contract. 

 

 

Complete tentative agreement for the HCTA ESP Contract to be ratified are included below for review. 

Red indicates removal | blue indicates addition 

 
What happens next? 

HCTA will hold a virtual meeting to review the agreements and negotiations. 

 

Topic: HCTA Ratification Meeting 

Time: Monday, July 1, 2024, 5:00 PM 

Who: All Educational Support Professionals included in the HCTA Bargaining Unit 

Questions: contact HCTA@HCPS.net 

 

Registration Required to Join the Meeting:  

https://us02web.zoom.us/webinar/register/WN_UUCyGyoNRXOagqYRI99jLw  

 

 

 

Not a member of HCTA?  

Recent change to Florida law puts the ability of HCTA  

to collectively bargain and protect the ESP contract at risk.  

Join HCTA to protect your rights: feacms.floridaea.org/portal/fasttrack/198/form  
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