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NOTICE

Important Information on Ratification of the Proposed
2026-2029 Instructional Contract
and 2026-2027 Compensation Agreement

The Hillsborough Classroom Teachers Association and the Hillsborough County School Board have reached
a tentative agreement on the 2026-2029 Instructional Collective Bargaining Agreement which includes 2026-
2027 Instructional Compensation Agreement.

As per Florida Administrative Code 60CC-4.002 this serves as notice for the upcoming ratification vote.
All employees in the Instructional Bargaining Unit are eligible to vote on the ratification of the
proposed Tentative Agreements.
The contract will not be official until ratification is completed by employees voting and approved by the
School Board.
Ratification Timeframe

Notice Period: Wednesday - Monday (September 23-September 28, 2026)

Voting Dates: 12 NOON, Monday, September 28, 2026 — 12 NOON Thursday, October 8, 2026

Where: Electronic/Online Ratification (“Election Buddy”)

What: All information to be reviewed will be sent directly by HCPS work email to every

eligible employee and made available on the HCTA website

hillsboroughcta.org/contracts

Please note: Voting is conducted by secret ballot, and your personal information is protected. HCTA
continues to use the electronic/online format to conduct the voting to ensure all employees have secure and
secret access across the district. Instructions for voting are included here. All ratification documents will be
available for inspection by employees. This will be shared via HCPS.net email and posted on the HCTA
website.

Summary of Tentative Agreements to be Ratified

2026-2029 Contractual Language Items:

e  Document maintenance: Updating dates, names/titles, and numbering throughout document.

e  UPDATE Section 1.2.1 — Updates language to reflect “Secondary/Postsecondary Career and Technical Education” instead of
“vocational teachers” | adds “and/or instructional personnel” to reinforce all Instructional positions included in the bargaining
unit.

e  UPDATES Section 1.3.1 — typo corrections

e  UPDATES Section 2.1 — Updates “Teacher(s)” to “Instructional Personnel” where appropriate (2.1.6 clarifies “All” Student

Services Personnel shall be provided specialized in-service training).

Affiliated with FEA, NEA, AFT, & AFL-CIO


https://hillsboroughcta.org/contracts/

UPDATES Section 2.2 — Updates “Teacher(s)” to “Instructional Personnel” where appropriate | clarifies “termination” to mean
“separation from employment” | clarifies vacation requests and any denial are to be communicated “in writing/email”.
UPDATES Section 2.3 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | removes outdated language about
“emergency holidays” | reinforces 12-month instructional employees are granted 13 paid holidays each school year.

UPDATES Section 2.4 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | adds clarifying language for K-8
secondary instructional personnel schedules to consist of no more than 2 subject areas and 3 or fewer preps | clarifying language
added that signing in/reporting to work is for “reporting” not for “accounting” | NEW language to clarify how instructional
minutes are scheduled during the 4-day work week.

UPDATES Section 2.5 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate

UPDATES Section 2.6 — Adds “shall” for language defining District & School-based resource 8-hour workday, including lunch.
UPDATES Section 2.7 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | ADDs language reinforcing
elementary specials are to be scheduled in blocks of no fewer than 30 minutes to ensure teacher planning time, except when not
possible during an early release day | ADDs language to require collaboration in providing a duty-free break for Elementary
teachers who do not receive a break after 3 consecutive hours of teaching.

UPDATES Section 2.8 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | clarifies that notice of now fewer
than 1 workday shall be given for tentative program, schedule, grade level assignments, room assignments, and co-teach or
support facilitation settings.

UPDATES Section 2.9.1 — Changes “RTI” to “MTSS”

UPDATES Section 2.10 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | ADDs new workload protections
language for instructional personnel with multi-school assignments.

UPDATES Section 2.13 & 2.14 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate

NEW Section 2.15 — New language added for Media Specialists and Media Services to ensure collaboration with administration
to develop open, flexible, or fixed schedules that provide equitable and impactful student access and support effective operations
of the school library media program.

UPDATES Section 3.1 — Ensures provisions are “clearly documented” instead of “noted for SIP waiver MOUs | ensures when
appropriate that only bargaining unit members affected by a SIP waiver change shall vote | ensures SIP timelines are updated and
made available prior to the start of the next school year.

UPDATES Section 3.2.4 - ADDs language to reinforce that ESE personnel with case management and IEP responsibilities are
released from non-classroom assignments “to support completion of all required documentation and compliance activities” |
ADD:s language listing “meetings, MTSS, CST, or any District, State of Federally mandated meetings related to ESE needs and
discipline” should be scheduled during the normal teacher workday.

UPDATES Section 3.3 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | ADDs clarifying language to
reinforce process & protections when an instructional personnel cannot comply with the parent conference schedule.
UPDATES Section 3.4 — ADDs clarifying language to ensure duties assigned are “reasonable” and “shall be” distributed equitably
and posted | clarifies that comp time is not limited to 2 hours for time spent providing coverage | ADDs language ensuring “No
resource or non-classroom personnel shall be required to cover for more than” 8 hours per month | ADDs language ensuring “a
priority list of instructional personnel who want to volunteer for substitute duty more frequently may be utilized” | ADDs
language ensuring “staff will be notified of any coverage assignment in advance of their missed planning period” excluding
emergencies or unforeseen circumstances.

UPDATES Section 3.5 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate

UPDATES Section 3.7 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | ADDs language clarifying and
protecting ONE (1) HOUR duty free lunch during pre-planning and Professional Study Day

UPDATES Section 3.8 & 3.12 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate

UPDATES Section 3.14 — ADDs new language to align with “district-designated electronic gradebook system for entering and
finalizing grades” and ensures training on the system will be provided | ADDs language to reinforce 4 full workdays are provided
to “enter and finalize grades in the system” | ADDS clarifying language when grades are due each grading period.

UPDATES Section 3.18 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | ADDs NEW language providing
clear procedures for handling money/transactions and protects instructional personnel from being required to use personal funds
to purchase program materials if P-Card availability becomes limited at any time.

UPDATES Section 3.24 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate

NEW Section 3.27 — ADDs new language section for “Inventory Responsibility”

UPDATES Section 4.3 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | ADDs “take attendance every
period” to the existing language and expectation of teachers | ADDs clarifying language to the process for student removal and
referrals aligned with Florida Teacher Bill of Rights and the District Student Code of Conduct.




UPDATES Section 6.6 — ADDs clarifying language for Faculty Steering Committee elections, purpose of the committee, setting
meeting dates, setting agendas, and Specific responsibilities regarding School Budget and Faculty Account.

UPDATES 7.1 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | These updates ensure Student Services
personnel have equal access to equipment in workrooms and are not assigned to open workrooms to conduct their work
(counseling, evaluation, locked file cabinet and telephone).

UPDATE Section 10.1.4 — ADDs “This provision shall apply to section 11.4.2” (ensures Unit Loss transfer language is followed)
UPDATES Section 11.4.6 — ADDs language to protect supplemented positions PRIOR to identifying positions subject to unit loss
| Updates numbering/lettering of section.

UPDATES Section 12.1 — ADDs clarifying language that the responsibility for entering leave into the District payroll system is
the employee’s, not to be done by someone else without employee’s agreement.

UPDATE Section 12.10.1 — Updates “day/night” for parent conference scheduling.

CORRECTION Section 12.14.2, 12.15.3, & 12.16.3 — Typo correction to reflect “11.4.6.F”

UPDATES Section 12.23 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | ADDs language to reflect the
Family Medical Leave Act (FMLA)

NEW Section 13.2.7 — ADDs language to require an annual MOU to contain employee and Board premium contributions for

health insurance coverage.
UPDATES Section 13.10 - ADDs language that the Insurance Committee “will serve in an advisory capacity” | ADDs new section

13.10.3 reinforcing the regular meeting and responsibility of the Insurance Committee.

NEW Section 17.3.8 — ADDs new language ensuring School Psychologists are granted all experience credit for work experience
involving children in a K-12 setting.

CORRECTION Section 20.1.2 & Section 20.1.3 — Typo correction Section 20.1.2.B to reflect “22.3.1” and “22.3.5” | Typo
correction to Section 20.1.2.E and 20.1.3.D to reflect “11.4.7”.

NEW Section 20.1.5.F — ADDs language that HR shall annually notify HCTA of the principal submission deadline for
supplement position assignments and HCTA will be provided upon request, the complete list of employees selected for
supplemented positions as of the deadline.

UPDATES Section 22.3 — ADDs language clarifying the authority of the non-renomination Administrative Review Committee
and reinforces the past practice process HCTA and the Board have developed that will be shared in advance of the review.
UPDATES Section 24 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate | Clarifies that in the case of an
unpaid suspension as discipline that the Superintendent must “determine” warrants a review (instead of “feels”, ensures the
findings must be for JUST CAUSE, and that an employee may appeal directly to Level III of the grievance procedure |
REMOVAL OF ILLEGAL WAIVER to allow employees who are discharged from employment to appeal up to LEVEL IV
Binding Arbitration | Typo corrections

UPDATES Section 26.6 - Updates “Teacher(s)” to “Instructional Personnel” where appropriate

UPDATES Section 26.7, 26.8 26.9, & 26.10 — ADDs language to clarify the grievance procedures and timelines

UPDATES Section 28 — Expiration dates updated to reflect the three-year agreement through 2029 and updated Board Chief
Negotiator and Chair.

Appendix A — Now reflects the current positions listed on the Florida Public Employees Relation Commission (PERC)
registration Certification 42 for employees Collective Bargaining rights.

Appendix C — Updates to reflect 2026-2027 dates of negotiated salary schedules and supplements | Includes new School
Psychologist (205-day) salary schedule | Removes outdated 2025-2026 Economic Agreement and Includes 2026-2027 Instructional

Economic Compensation Agreement
Appendix D - Removal of all sunset MOUs and inclusion of current MOUs

> Millage Referendum MOU (2025-2028

> Transformation Network Schools MOU (2026-2027

> Designated Schools of Need MOU (2026-2027)

> Funeral Leave MOU (Instructional 2026-2027)

» Instructional Materials MOU (Instructional 2026-2027)
Insurance Premiums 2027 (Instructional - September 11, 2026)

Remote Non-Student/Teacher Workday MOU (Instructional 2026-2027
Transfer and Open Hiring MOU (Instructional 2026-2027
TSIA Disbursement MOU (Instructional 2026-2027

Unit Loss and Reclassification of Pool Categories MOU (Instructional 2026-2027

vV V.V V V



https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-2027-Insurance-Premiums-MOU-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-2027-Insurance-Premiums-MOU-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-Economic-Compensation-Agreement-2026-2027-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-Economic-Compensation-Agreement-2026-2027-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2024/11/SIGNED-MOU-Millage-2024-2025-Instructional-November-7-2024.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/04/2026-2027-Transformation-Network-MOU-SIGNED-HCTA-HCPS.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/06/Fully-Signed-Schools-of-Need-MOU-5.6.2026.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-Funeral-Leave-MOU-2026-27-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-Materials-MOU-2026-27-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-2027-Insurance-Premiums-MOU-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-Remote-Non-student-Teacher-Workday-MOU-2026-27-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/03/Transfer-and-Open-Hiring-MOU-2026-2027.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-TSIA-Disbursment-MOU-2026-27-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/03/2026-2027-Unit-Loss-and-Reclassification-of-Pool-Categories-MOU-HCTA-HCPS.pdf

2026-2027 Compensation Agreement: CLICK HERE TO READ AGREEMENT

e  Eligible Instructional employees shall advance one step on the Instructional A, B, E, G, P & Q, Student Services (198, 205, 252)
and NEW School Psychologist (205) salary schedules (See Schedules)

e  Eligible Instructional employees currently at the top of their respective salary schedules (A, B, E, G, P, Q, All Student Services &
School Psychologist) shall receive a one-time $1,500 additional longevity payment, to be paid no later than the end of the first
semester.

e School Psychologists will be moved to the newly developed School Psychologists Advanced Degree Salary Schedule (205 days).

e  Eligible Instructional employees currently at the top of their respective salary schedules (A, B, E, G, P, Q, All Student Services &
School Psychologist) for two (2) or more consecutive years shall receive a one-time $2,250 additional longevity payment, to be
paid no later than the end of the first semester.

e  Eligible Student Services employees will receive a one-time $750 additional payment for maintaining licensure (see agreement for
eligibility)

e  Eligible SLPs who hold their ASHA CCC’s shall receive an additional payment of $1,500 to be paid at the conclusion of the 2026-
2027 school year.

e  Eligible ESE Instructional employees and all instructional employees assigned to Exceptional Centers to receive an additional
payment of $1,000 to be paid at the conclusion of the 2026-2027 school year (see agreement for eligibility).

e  Eligible National Board-Certified Teachers will be eligible for a one-time $1,000 additional payment for completion of certain
requirements.

e  Eligible National Board-Certified Teachers at Designated Schools of Need or Transformation Schools to receive a $4,500
additional payment, to be paid at the conclusion of the 2026-2027 school year.

e  Continuation of all other negotiated supplements including Advanced Degree Supplements.

e  The following Memorandums of Understanding provide additional Instructional compensation opportunities:
> Millage Referendum Implementation MOU (2025-2028) = $6,000 supplement continues for 2026-2027
> Transformation Network Schools MOU (2026-2027) = Eligible Instructional employees to receive $2,000 supplements for Tier
1 Schools & $5,000 supplements for Tier 2 and Tier 3 Schools | HOST Programs at 50% discount for employee children at any
district HOST site.

> Designated Schools of Need MOU (2026-2027) = $2,000 supplement continues for eligible Paraprofessional positions
> Funeral Leave MOU (2026-20207) = Up to 3 days of paid leave to facilitate attendance at a funeral of an immediate family

member.
> 2027 Health Insurance Premium Contributions MOU = Reflects the monthly and per pay period (20-pay/25-pay)
contributions of the employee and the School Board for each plan option.

e  Eligible Instructional employees assigned to substitute during their planning who choose to be compensated, to be paid
$20/hour.

e  The Board will continue to pay the full cost of an employee-only health insurance premium for a designated health plan.

e  The Board will continue to pay the cost of fingerprint monitoring fees.

e  The total compensation package totals over $56.4 Million (not including Transformation Schools or Designated Schools of Need)
and the agreement is retroactive to July 1, 2026

Complete tentative agreement for the HCTA Instructional Contract to be ratified will be provided for review.

Red indicates removal | blue indicates addition

What happens next?: HCTA will hold a virtual meeting to review the agreements and negotiations.
Topic: HCTA Ratification Meeting
Time: Wednesday, September 23, 2025, 5:30 PM
Who: All Instructional Employees included in the HCTA Bargaining Unit
Questions: contact HCTA@HCPS.net

Register Required to Join the Meeting;:
https://us02web.zoom.us/webinar/register/ WN_IHgNcOgsSTW9ICorWRSGdeQ



https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-Economic-Compensation-Agreement-2026-2027-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/TENTATIVE-2026-2027-Instructional-Salary-Schedules1.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-Economic-Compensation-Agreement-2026-2027-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-Economic-Compensation-Agreement-2026-2027-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-Economic-Compensation-Agreement-2026-2027-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2024/11/SIGNED-MOU-Millage-2024-2025-Instructional-November-7-2024.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/04/2026-2027-Transformation-Network-MOU-SIGNED-HCTA-HCPS.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/06/Fully-Signed-Schools-of-Need-MOU-5.6.2026.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-Funeral-Leave-MOU-2026-27-SIGNED.pdf
https://hillsboroughcta.org/wp-content/uploads/2026/09/Instructional-2027-Insurance-Premiums-MOU-SIGNED.pdf
https://us02web.zoom.us/webinar/register/WN_lHgNcOgsSTW9CorWRSGdeQ

Hillsborough Classroom Teachers Association
2026-2029 Contract Language Proposal and 2026-2027
Compensation Agreement for the Instructional Bargaining Unit
Ratification will be open Monday, September 28, 2026- Thursday, October 8, 2026

All HCPS Instructional Employees are eligible to vote.

IMPORTANT: Ratification will be conducted online utilizing the Election Buddy system.

i‘b ElectionBuddy

ON-LINE RATIFICATION BALLOT ACCESS INFORMATION

» The electronic ballot will be available at 12:00 NOON, Monday, September 28, 2025, and closes at
12:00 NOON, Thursday, October 8, 2026.

» You will receive an email invitation from the Election Buddy website with a link that takes you
directly to the site to cast your vote.

» You will have the option to select Yes- I approve the salary and language proposal or No-I reject
the salary and language proposals.

» Once you have cast your vote, you will not be allowed to make changes.

Please Note: Voting is done by secret ballot!

> At the end of the voting process, you will be provided with a confirmation number that you can
print for your records.

If you need assistance with on-line voting, please call the HCTA Office immediately, 238-7902.

Sherry Gunn will be available to answer your questions. If you have questions regarding the
contract or the salary schedule, please email HCTA@HCPS.net

Not a member of HCTA?

L°N L™=
ElEi:-TL_E_ Recent change to Florida law puts the ability of HCTA E|EIE|1LE‘
: HcJ'rA B | to collectively bargain and protect the Instructional contract at risk. I-'h Hc"m Y

" - - X
ﬁ‘ 0 Click to join HCTA today to protect your rights! @1 ',



mailto:HCTA@HCPS.net
https://hillsboroughcta.org/wp-content/uploads/2026/09/Whats-At-Stake-ATTENTION.pdf
feacms.floridaea.org/portal/fasttrack/198/form
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HCTA INSTRUCTIONAL — Ratification Draft (FINAL)

SCHOOL BOARD OF
HILLSBOROUGH COUNTY

901 East Kennedy Boulevard
Tampa, FL 33602
813-272-4000

Van Ayers, Superintendent

SCHOOL BOARD MEMBERS

JessicaMaughn—Chair
Karen Perez, Viee-Chair
Nadia Combs, Vice Chair

Lynn Gray
Stacy A. Hahn, Ph.D.
Patricia “Patti” Rendon
Jessica Vaughn
Henry “Shake” Washington

SCHOOL BOARD BARGAINING TEAM

Danielle-ShetwellKelly A. King, Chief Negotiator
Marie Whelan, Ed. D
James Lewis
Danielle Shotwell
Tanya Arja
Kelly-A—King

Julie Kubecka
Tracy Schatzberg Ed.D

RebeccaReinecke Stephanie Heaton
Cassie-Smallen Katherine Corner
Jake-Russell LaTonya Anderson Rhodes
Tamethea-Simmons Jennifer Canady, Ed.D
Henrissa-Berry Jeff Cooley

Justin Youmans
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HILLSBOROUGH CLASSROOM TEACHERS ASSOCIATION, INC.

3102 North Habana Avenue * Tampa, Florida 33607
(813) 238-7902 - www.hillsboroughcta.org ¢ School Mail: Route 1
HCTA INSTRUCTIONAL BARGAINING TEAM

Rob Kriete

Regina Gambrell-

Valerie Chuchman
Malka-Arnsteinr Leslie Adams
Debbie Blackwell Owensby
Renee Bowser

Karen Campbell

Michael ClericoJr

Kimberly Coleman

Carissa Deneca

Virginia Dickinson

Pearl Ershery

Lort- Green Stephanie Geyfman
Anita Greenbaum

Maridea Groves

Erik-Hagen

Jil-Lamb

Roger R. Marcellus

Cherie MilerTravis Medling
Erinn Michaelson

Michelle Miller

John Mitchell

Jody Orlando

Delma White

Mackenzie Roberts

Katie Sparks Jones

Robert Kriete
Regina Gambrell
Valerie Chuchman
Wendy Carey, Dist. 1

ErtlkHagen, Angel Loux Dist.
Travis Medling, Dist. 3

Rosemary Geier- Scalzo, Dist.

Kelvin Wright, Dist. 5
Shawnta-Watsen Vacant, Dist.

Gail-Jenes Suzanne Horton, Dist. 7

Derrick Bullard, Dist. 8
Cathy Butler, Dist. 9
Sabrina Wright, Dist. 10

Robert Kriete, FEA Seat 1

N. Sabrina Gates-McCarthy FEA Seat 2

Linda Perdue, FEA Seat 3

Brittni Wegmann, Executive Director, and Chief Negotiator

President
Vice President
Secretary-Treasurer

York PK-8 Manhatn-Center KDES
Caminiti Exceptional Center

Folsom Elementary
HeadStart Program
Slen e

Middle School Office of Administration

Gaither High School

Cypress Creek Elementary
Marshall Middle School

Collins K-8 Hespital-& Homebound

Lewis Elementary
Riverview Elementary
el e Ll e
Keenh—Elementary

Kenly Elementary Blake High/Magnet
Riverview High SchoolKingHigh-School

HCTA BOARD OF DIRECTORS
2026-2027

2 e
4

6

Lavoy Exceptional Center

Hillsborough Virtual

Erwin Technical College Center
Adum PK-8 Chiaramente-Elementary

. | .
Kingswood Elementary
Ferrell Middle Magnet

President

Vice President
Secretary-Treasurer
Dawson Elem

Lomax Elementary Oak-GreveElementary

Riverview High School
Farnell Middle
Smith Middle

‘;halﬂbelﬁ al‘H Ihgh Srhee

Boyette Springs ElementaryEranklin Middle

Cypress Creek Elementary
Barrington Middle
Marshall Middle

President
C-TechEd
Alonso High


http://www.hillsboroughcta.org/
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Brittni Wegmann

Tamica Thomas Simpson
Jamie Beck

Pam Jufko

David Peacock

Tara Gonzalez

Erin Morgan

Chris Rusnak

Megan Young

Xiomara Martinez
Sherry Gunn

Lisa Lopez

Diana Yagual
AdexMeKean-Amber Munoz

HCTA STAFF

Executive Director
Finance/Office Manager
Member Service Specialist
Member Service Specialist
Member Service Specialist
Member Service Specialist
Member Service Specialist
Member Service Specialist
Member Service Specialist
Member Service Specialist

Bargaining/Research Associate
Membership Data Processing Specialist

Member Right Specialist
Administrative Assistant
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1.2
1.2.1

1.2.2

1.3
1.3.1

14
1.4.1

HILLSBOROUGH CLASSROOM TEACHERS’ ASSOCIATION
And
SCHOOL BOARD OF HILLSBOROUGH COUNTY CONTRACT
2023-2026 July 1, 2026-June 30, 2029

Recognition

Parties to The Agreement

This agreement is made pursuant to Chapter 447, Florida Statutes, between the School Board
of Hillsborough County herein referred to as the Board, and the Hillsborough Classroom
Teachers Association, herein referred to as the Association.

Recognition

The School Board of Hillsborough County (hereinafter referred to as the Board) hereby
recognizes the Hillsborough Classroom Teachers Association (hereinafter referred to as the
Association) and agrees that the Association shall be the exclusive bargaining agent for
employees included in the unit certified by the Public Relation Commission in its Certificate
No. 42 which includes classroom teachers, school counselors, Head Start teachers, Speech
Language Pathologists, Adult Education teachers, Pre-K teachers, District Resource teachers,
pupil personnel (exceptional child, social workers), curriculum coordinators, team leaders,
department heads, veeational-teachers; Secondary/postsecondary Career and Technical
Education, media specialists, hospital’/homebound teachers, teachers of migrant students, case
workers, diagnosticians, psychologists, ROTC instructors, Instructional Coaches, Therapists,
Specialists and mentors hereafter referred to as teachers and/or instructional personnel, and
any other position identified on the district salary schedule under “Instructional Represented
Positions” (See Appendix A)

The appropriateness of any new class or division of employees belonging to the bargaining
unit shall be determined by the filing of a Unit Clarification petition with the Florida Public
Employee Relations Commissions. Where the Board and Association are in agreement, such
petition shall be jointly filed or shall include a statement that the non-filing party does not
object to the petition.

Supremacy

This contract shall govern wages, hours, and terms and conditions of employment for
employees in the bargaining unit. This contract shall supersede any policy, procedure,
guideline, or administrative directive with which it may conflict. Faewlty Employee
handbooks, country-wide publications and other guides shall conform to the provisions of this
contract. State or Federal law shall supersede any conflicting provision of this contract in
accordance with Artiele25 Section 27.

Exclusivity

The Association is the certified exclusive bargaining agent for the unit defined above. The
Board shall not recognize any other organization for purposes of collective bargaining.
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Work Year and Hours

Work Year

The work year shall be 198 days for ten-month teachers, 203 days for ten and one-half month
teachers, 198, 205, 213, or 253 days for employees on the Student Services schedule. 213
days for eleven-month teachers, and 253 days for twelve-month teachers consistent with the
School Board Calendar. Individual job classifications and the accompanying work schedule
and relevant scale are listed in the District Salary Schedule document work calendars, which
are incorporated in Appendix C.

Feachers Instructional Personnel assigned to new positions during the regular school year
may be required to attend additional in-service orientation sessions. Sessions shall be
conducted within the regular workday.

Teachers shall not be required to attend any meetings away from the school center on the
Teacher Workday as designated by the official school calendar. This day is specifically set
aside to enable teachers to work on classroom duties.

New or vacant positions contracted for eleven or twelve months shall be advertised on the
district’s web site.

Feachers Instructional Personnel shall be afforded professional discretion regarding the use of
Professional Study Day. Each teachers Instructional Personnel shall have the option to select
from in-service meetings within their present area of assignment/eertification.

SeheolSecial-Workers-and All Student Services Personnel shall be provided specialized in-
service training on any designated Professional Study Day.

In addition to regular Pre-K training and in-service, Pre-K teachers shall be afforded the same
opportunities as regular classroom teachers to attend in-service training on Professional Study
Day.

Feaehers Instructional Personnel shall be granted the right to utilize flexible working hours on
non-student days, other than Professional Study Day. Feachers Instructional Personnel shall
notify their Administrator.

The District shall establish early release days. Early release days shall be designated as
teacher work time. The scheduling of early release days may be changed upon consultation
agreement between the School District of Hillsborough County and the Hillsborough
Classroom Teachers Association. If specials and/or a duty-free lunch are not provided during
the student portion of early release days, comp time shall be granted for loss of planning
and/or lunch. If both specials and a duty-free lunch are not provided during the student
portion of early release days, the teacher shall be provided with a restroom break in addition
to comp time. No more than one hour per month may be used for PLCs or other data
gathering/planning intended to increase student achievement. A different activity may be
scheduled during that time if a faculty — through a secret ballot vote with 2/3 approval —
agrees to do so. Activities should be intended to increase student achievement.

Vacations for Twelve-Month -Teachers Instructional Personnel
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2.3.3

All twelve-month teaehers instructional personnel with up to five years’ continuous service
will be entitled to thirteen days’ annual vacation; teachers instructional personnel with five to
ten years’ continuous service shall be eligible for 16.25 days’ vacation annually; teachers
instructional personnel who have ten or more years of continuous service shall be eligible for
19.5 days’ vacation annually. Vacation leave is cumulative, not to exceed eighty (80) days.
Accrued vacation will be paid out at the time of termination separation from employment in
accordance with normal payroll schedules and subject to the payout limitations under state
statutes.

Every effort shall be made to grant employees vacation requests made in writing/email
whenever possible. If vacation is denied the employee shall be provided with written/email
explanation for reason or denial as soon as possible.

If an employee who has reached the eighty (80) day maximum as described in section 2.2.1 is
denied use of vacation, they shall have the right to forward their request to the Chief Human
Resources Officer.

Holidays
The school holidays and the school year shall be determined by the Board when it adopts the
annual school calendar and shall be named in the calendar. H-emerceney-holidaysare-granted,

calendar

The Board shall grant to all teaehers instructional personnel working less than twelve months
six paid holidays each school year.

Instructional personnel working twelve-months shall be granted thirteen (13) paid holidays

2.4
24.1

242

each school vyear.

Feachers Instructional Personnel must be working or be on paid leave or illness days to
receive paid holidays. Feaehers An instructional personnel cannot begin employment nor
return from extended leave on a paid holiday. If teachers an instructional personnel resigns
(except for retirement) on a non-workday, the effective date of resignation will be at the end
of their last workday.

Work Hours

The workday for full-time Feachers Instructional Personnel shall be eight hours. The normal
workday shall be followed during pre-planning, post- planning and teacher workday. On
District-wide scheduled conference days/ights, the length of day for eight-hour teachers
instructional personnel shall be six hours, including one hour for lunch.

Compensation shall be based on eight hours of scheduled time. The Association and Board
agree to develop criteria for the payment of supplemental salaries for teachers instructional
personnel over and above the amount reflected in the contracted basic salary schedule. The
parties will convene a committee or committees, as needed and as determined by size and
scope, to examine and make recommendations regarding educational and athletic
supplements. Prior to the commencing of negotiations in a given year the committee(s) must
set meeting times and complete their work and submit recommendations to the parties by
April 15" or prior to the opening of negotiations.
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244
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2.4.6

24.7

Teaching time in secondary schools shall be a maximum of 300 minutes per day over no more
than six class periods. This should include classes in not more than two subject areas nor
more than three teacher preparations except in cases where unusual circumstances require
exception. Such exceptions must be approved by the appropriate assistant superintendent after
the Association has been advised of the unusual circumstance.

A secondary instructional personnel’s schedule, including those in the K-8 setting. shall
consist of no more than two subject areas and three or fewer preparations except in unique
circumstances.

Teaching time in elementary schools shall be a maximum of 300 minutes per day.

An-aeeounting- reporting procedure related to teaehers instructional personnel reporting for
work shall be developed and implemented by the Steering Committee, working with teachers
at each site. Such procedure be submitted to the building administrator for approval prior to
implementation but will not be used for payroll calculations.

The District incident management system is for safety purposes only, and it shall not be used
for employee attendance, time-keeping or other data collection purposes.

When a four-day work week is implemented by the Board, Technical College instructors may

2.5
251

252

253

254

2.5.6

2.6
2.6.1

2.7
2.7.1

be assigned instructional time on a weekly rather than daily basis, not to exceed 1,500
instructional minutes per week. Such assignments shall provide appropriate time for planning,
preparation, and other non-instructional duties.

Teaching an Additional Period for Compensation

Current teachers instructional personnel may be employed, on a voluntary basis, to teach an
additional period when the need exists.

When the need exists, teachers instructional personnel presently employed full-time may be
employed for an additional period provided that their regular day is extended by the
equivalent of one hour.

Each school shall secure a list of all teachers instructional personnel in the school who desire
to teach an extra paid period.

When a department needs an additional class taught, certified teachers outside of the
department may teach the additional class only if no one in the department is available.

Feachers instructional personnel teaching an additional period shall receive pay while on
professional duty elsewhere.

Length of Dayv for District Resource Teachers

District and School-Based Resource Teachers shall have an eight-hour workday, including
lunch.

Planning and Lunch Periods

Teachers shall have uninterrupted daily planning time during which they will not be
responsible for students, attendance at faculty meetings, or be assigned to other duties except
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273

2.74

2.7.5
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for emergencies. The school office shall maintain a duty roster available for staff
examination, to ascertain the equity of regular and/or emergency assignments.

Time outside the student day is for individual teachesrs instructional personnel planning except
on Tuesday or where the faculty votes for a SIP wavier impacting this time.

Secondary teachers in schools with seven student instructional periods shall have a scheduled
planning period of at least one full period per day.

Planning for teachers, working on teams, shall normally be scheduled to accommodate team
planning.

Elementary teachers, K-5, shall be provided with a weekly minimum of two and one-half
hours of planning time within the student day (equivalent to thirty consecutive, uninterrupted
minutes per day). Elementary teachers’ planning time shall take place before or after the
student day and during the day when students are with specials teacher or, in the case of
kindergarten teachers, when an aide is present. Elementary specials shall be scheduled in
blocks of no fewer than thirty (30) consecutive minutes in order to ensure teacher planning
time, except when not possible during an early release day.

Except for Tuesdays, all elementary teachers shall have a scheduled block of at least thirty-
five (35) minutes planning period per day before or after the student day in addition to the
guaranteed planning time afforded all teachers by moving to an eight-hour workday.

Whenever-pessible;e-Elementary teachers shall not be required to teach more than three hours
without a break. When a break is not possible after three consecutive hours of teaching, the
teacher and administrator shall collaborate to ensure the teacher receives a comparable duty-
free break as soon as practicable during the same workday.

It is normal for teachers to be in their work area during their planning period. However, they
shall not be restricted to their room or work area during the entire planning period.

Each teachers instructional personnel shall be provided a minimum of thirty minutes for a
duty-free lunch period.

In addition to the time specified for planning and lunch, Department Heads shall be provided
with a minimum of one full period per day of non-student contact time.

Secondary homeroom assignments shall be distributed fairly.

Schedule Notification

All teaehers instructional personnel shall be notified of their tentative program, schedule,
grade level assignment, including room assignment(s) and whether they will be in a co-teach
or support facilitation setting, and planning period for the ensuing year no fewer than one (1)
workday prior to the start of the initial spring transfer period. Feaehers Instructional personnel
on leave should contact their work site for tentative schedule.

In addition, they will be notified of any changes in their tentative program, schedule, or grade
level assignment for the ensuing year, including the schools to which they will be assigned, as
seen-as-praetieable no fewer than one (1) workday prior to the change. No teacher shall be

10
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2.10
2.10.1

transferred from a non-classroom position requiring specific certification or license to a
classroom without the consent of the teacher.

The principal has discretion regarding teaching assignments. However, it is the expectation of
the parties that the principal provides an explanation of their rationale for any assignment
changes to the affected teacher(s).

Feaehers Instructional personnel schedules/assignments shall be made without regard to age,
race, ethnicity, color, national origin, gender, gender-identity, religion, marital status, sexual
orientation, disability, or membership in any teacher organization. Qualifications and
experience levels of teachers instructional personnel will be given consideration in terms of
school, schedule, program, or grade level assignment. No more than four (4) consecutive
classes shall be assigned to specials teachers.

A faculty shall be given at least three workdays’ notice before a change is made in a school’s
class or bell schedule except in emergency cases. A change in a school’s class or bell schedule
shall accommodate a teacher’s right to have duty- free lunch and guaranteed planning during
the normal student day. Any exceptions shall be submitted to the appropriate Regional
Superintendent for approval who shall then notify the Association.

Floating Teachers
When it becomes necessary to utilize floating teachers, the following guidelines shall apply:

A. Floating teachers shall have access to the same teaching resources, facilities, and materials
as their non-floating colleagues.

B. Floating teachers shall be provided with a cart containing a lockable storage area.

C. Floating teachers shall, to the extent possible, have their classes scheduled on the same
floor and/or geographic area.

D. Whenever possible, no teacher shall be required to float in consecutive school years.

Student Services

Student Services personnel — including but not limited to School Counselors, Psychologists,
Speech, and Language Pathologists, R MTSS Facilitators, and Social Workers - shall
normally be assigned to no more than three school sites.

Student Services personnel shall not be subject to quotas regarding assessments or reports.

Students Services personnel shall be offered extended year and day contracts and
supplemented services contracts appropriate to the district needs prior to the district
contracting out.

In case of Student Service vacancies that must be covered by existing staff, staff providing
coverage shall be entitled to extra pay at their current hourly rate (T-payroll).

Schedules for Multi-School Teachers and Certified Support Personnel

In arranging schedules for personnel who are assigned to more than one school, an effort shall
be made to limit the amount of interschool travel. Such personnel shall be notified of any

11
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change in their schedules by opening of the Spring transfer period. Any exception to this must
be approved by the appropriate Assistant Superintendent.

Feaehers Instructional personnel with multi-school assignments shall be assigned extra duties
as would be appropriate to any other faculty member on a pro-rata basis, based on their full-
time equivalency across all worksites.

Such employees shall not be required to attend school-wide events or activities at a worksite
other than their home/hiring site unless mutually agreed upon by the employee and the
administrator(s).

Nothing in this provision shall prohibit an employee from voluntarily participating in
additional school-wide events or activities at one or more assigned worksites. Voluntary
participation shall not establish an expectation or precedent for future assignments.

A multi-school teacher or certificated support personnel’s geographical area of assignment
shall be considered permanent for a school year. Personnel may be transferred
administratively as contained in Section 11.3. If a program is to be increased or decreased
during the year, geographical area changes may be made.

When a vacancy exists for a cluster assignment, personnel within the department may apply
for a transfer to such vacancy.

Hospital Homebound Instructional Personnel

Hospital Homebound instructors assigned to travel to individual students’ homes can be
assigned up to 1,440 instructional minutes per week with a maximum of 300 minutes per day.
Travel time in excess of 90 minutes in a given day will be debited against instructional time
for purposes of this provision.

The regular school day for Middle/High School TEAMS teachers shall consist of eight 50-
minute periods, including six teaching periods, two planning periods, and seven 4-minute
passing periods.

Job Sharing

Purpose of The Program; Hillsborough County Job Sharing Program is intended to assist in
recruiting and maintaining qualified personnel in the district and shall be open to all
instructional personnel.

Eligibility Criteria
A. Instructional Personnel returning from maternity, adoption, family care, or medical leave.

B. Instructional Personnel anticipating retirement within one year of the year for which they
apply for consideration for this program.

C. Instructional Personnel seeking certification in a critical shortage area.

D. Retirees from Hillsborough County Schools who has satisfied the statutory time
limitations necessary for full employment.

E. Instructional Personnel desiring a temporary half-time position for maternity, adoption,
family care, personal, or medical reasons.

12
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2.12.4

Conditions of Employment for Job Sharing Candidates; The conditions of employment for
participation in the Job-Sharing Program shall be as follows:

A. The period of assignment shall be half of the scheduled hours per day for an aggregate of
half of the work week. Any deviation from this schedule must be approved in advance by
the Division of Human Resources.

B. The schedule of duties and assignment shall be made at the building level by the principal,
or relevant supervisor, consistent with the certification and experience of the teacher.

C. A Job-sharing participant shall be eligible to work a minimum of 4 hours or three (3)
periods of instruction.

D. The instructional personnel must be fully certificated to teach or provide services in the
area in which they are to be considered for placement.

E. A candidate must indicate their interest in participation in the program by July 15 of the
fiscal year for consideration. Application shall be made on forms available through the
Division of Human Resources.

F. Instructional personnel may participate in the Job-Sharing Program upon recommendation
of the principal. The instructional personnel must reapply and be approved by the Board
each year.

G. Instructional personnel on job share will not be granted long-term leaves, except for
unforeseen medical emergencies.

H. Job share classroom teachers would substitute for absent partner when possible and
receive a half day of pay at the EYP rate for the additional service.

I. The job-sharing applicants are responsible for finding their own partners. If either partner
leaves the job share, then the job share is dissolved and the remaining partner must assume
full responsibility of that position, unless the parties agree that continuation of the
arrangement serves the best interests of students.

J. In the event of retirement or death of a job share participant; the terminal pay shall be
computed as a full share equivalent.

K. The school that loses a job share partner will hold that teacher’s position for two years. At
the inception of a third year of job share, that partner shall be placed in the district level
pool for placement upon return to full-time.

Computation of Salary for Job Sharing Participants; The period of service for purposes of this
program shall be the regular work year for the position. Payment and benefits for this period
of employment shall be computed as follows (using a 198-day calendar as an example):

A. Payment shall equal 50 percent of the individual’s salary based on degree and experience
for 187 days and 100 percent of the individual’s salary for 11 non-pupil days.

B. In addition to the above salary amounts, the teacher shall also receive:
1. Sick leave computed at the rate of 4 hours per month for each month worked.

2. Six half days (24 hours) of personal leave charged to accumulated sick leave per year.

13
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C. One job share partner may elect Board-provided single employee coverage, subject to the
Board’s cap on contributions, while the other job share teacher must elect to forego Board-
provided single employee medical coverage. (Note: An employee who is not eligible for
Board-provided single employee medical coverage is also not eligible for dependent
medical coverage.) Applicants may choose to split the cost of the Board-sponsored single
employee premium. If this option is elected, the premium for each job share teacher shall
be one-half of the job share teacher’s single employee medical coverage. This option may
not be changed during the school year.

D. Non-optional employee benefits (Social Security, Medicare, Retirement, workers’
compensation, unemployment compensation and life insurance) shall be based upon the
reduced salary. Negotiated time off benefits (sick leave, vacation, paid holidays) will
accrue on a pro rata (50 percent) basis, based upon the reduced salary.

E. Assignments will constitute, for salary purposes, more than one-half of the school year thus
entitling each participant to one year of service on the salary schedule, and credit for
non-probationary purposes.

Notification of Applicants upon receipt of the names of those selected, each teacher will be
assigned and given a notice of employment outlining the period of service and the salary as
defined above.

School Choice

Feachers Instructional personnel shall be permitted to enroll or transfer their children, or
children for whom they are legally responsible, in a school of their choice, space permitting.
This will not exempt them from existing eligibility requirements. If space is limited, teachers
instructional personnel’s children will be given priority for the school at which they teach.
Feaehers Instructional personnel may enroll their children in the school in which they teach in
any program which does not require special application process. Feachers [nstructional
personnel’s children will be given priority status for all programs in the teacher’s school that
do require a special application process.

Dress Code

The School Board and the Association agree that although there is no official dress code for
Feaehers Instructional personnel. Feaehers Instructional personnel are to be professional in
their dress and personal grooming.

Media Specialist and Media Services

2.15.1

Library Media Specialist shall work collaboratively with site administration to develop open

3.1
3.1.1

flexible, or fixed schedules that provide equitable and impactful student access and support
the effective operation of the school library media program.

Employee Rights and Responsibilities

Accountability

School Improvement Plan waivers shall be considered part and parcel to the collective
bargaining agreement. Provisions shall be reted clearly documented in a memorandum of
understanding for each worksite and provided to the Association.

14
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Faculties shall be afforded maximum flexibility for purposes of implementation.

All SAC SIP waiver proposals at a site shall be approved by secret ballot vote and monitored

by a CTA representative. Ballots for any vote to waive a contractual provision must include a

“no change” option. Only bargaining unit members, and when appropriate only those affected
by the change may vote to waive the contract.

Ballots for the above and all other applicable secret ballot votes at sites must include a “No”
or “No change” option.

The Association will be provided with a record of the vote for any waiver.

The annual School Improvement Timeline and Information document shall be updated and

3.2
3.2.1
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made available by the School Board to employees before the start of the next school year.

Lesson Plans

The parties agree that instruction requires thoughtful preparation. The development of lesson
plans by and for the teacher is a professional responsibility. However, a teacher’s planning
and preparation may be different based on personal style, professional needs, student needs
and experience in the classroom among other things. A lesson plan is not the lesson itself. A
lesson unfolds in the classroom as the teacher works with students. It is also recognized that
students learn in different manners, and the teacher has the greatest understanding of the
unique needs of the learners in their classroom. As such, administrators shall not require that
lesson plans be in a particular format. Administrator also shall not require the posting or
storage of lesson plans in a particular place or manner. Teachers shall not be routinely
required to submit a copy of their lesson plans or outlines to the site administrator.

In the event a teacher is absent, it shall be the teacher’s responsibility to have lesson plans at
the school prior to the start of the student day to cover the period of absence not to exceed
the balance of the week in which the absence occurred.

If the principal or their designee, through documented classroom observation, determines that
a teacher is having difficulty with classroom instruction or is not meeting instructional
objectives, the principal, as part of a professional improvement program, shall hold a
conference with the teacher having difficulty. The principal, as part of this professional
improvement program, may require lesson plans to be turned in at the start of each week
during this period by written memo stating deficiencies and suggestions for improvement.

Exceptional Student Education personnel assigned to case management responsibility and the
development of Individual Educational Plans (IEPs) shall be released from other non-
classroom assignments for that purpose to support completion of all required documentation
and compliance activities.

Whenever-pessible; HEPs meetings, MTSS, CST, or any District, State or Federally mandated
meetings related to Exceptional Student needs and discipline should be scheduled during the
normal teacher workday. When this is not possible, affected teachers shall be awarded
compensatory time for meetings beyond the workday or during their contractual planning
time.

Unit members whose duties would be impacted by an Individual Educational Plan (IEPs)
shall be provided with opportunity to serve on the team responsible for developing,

15



HCTA INSTRUCTIONAL — Ratification Draft (FINAL)

3.2.6

3.3
3.3.1

3.3.2

333

34
34.1

342
343

reviewing, and/or revising such program. It is the responsibility of administration to ensure all
instructional staff including testing coordinators, are aware of IEP’s and relevant
accommodations.

While teachers must successfully teach the standards and curriculum of the district,
enrichment activities may be included at the discretion of the teacher. Teachers are
encouraged to investigate and utilize successful methods of presenting curriculum in the
classroom.

Parent Conference Day/Night

Parent conferences shall be scheduled after school and at night. This time shall not exceed
five hours each semester and a maximum of four (4) scheduled conference days/nights per
school year and shall be in lieu of work time on the scheduled parent conference day. The
school parent conference day will be a paid day if parent conferences are held as scheduled in
this item.

If an teaehers instructional personnel cannot comply with the afternoon or evening schedule
for parent conferences, the teacher employee shall inform the administrator in writing 3 days
prior and notify the parents of their students except in the event of an emergency. The teacher
employee and the administrator will attempt collaborate to identify an alternative time for the
scheduling of these conferences within two (2) weeks, which may be virtual if #s mutually
agreeable to the-parties both the employee and the administrator, and shall be in lieu of work
time on the scheduled parent conference day as defined in 3.3.1. In the event a mutually
agreeable time is not available, the teacher employee shall report to work on the day that is
designated as parent conference day on the Work Schedule. If a campus is closed for
conference day, the employee cannot be docked sick/personal/comp time.

Schools shall not schedule conference nights or open house on the second Thursday of any
month except in a case of emergency.

Duties and Class Coverage

The principal or principal’s designee may assign these duties necessary for the safety of
students, within the workday. These duties shall be reasonable, shall be distributed equitably
and shall be posted. Elementary ESE teachers in self-contained classrooms shall not be
assigned duties of the type referenced in this section for students other than those in their own
classroom. Speech/Language pathologists, psychologists, social workers and other ESE staff
who handle a high volume of paperwork and reporting (IEPs, billing for Medicaid/insurance,
etc.) shall not be assigned duties of the type referenced in this section. The supervision of
students allowed to remain on campus prior to the start of the teacher workday and after the
end of the student day, shall be the responsibility of the administration. Duties which cannot
be accomplished in 15 minutes or less, such as “breakfast in the classroom”, require a
2/3 approval vote of the faculty by secret ballot election.

Secondary teachers may be assigned up to 15 minutes of duty for one semester.
Direction of vehicular traffic shall be voluntary.

Teachers shall not be assigned office duties except as voluntary duty or in case of emergency.

16
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Every effort will be made to secure a substitute teacher for one who is absent. When a
substitute teacher is not available for an absent teacher, resource teachers may be assigned to
cover for the absent teacher, other non-classroom instructional personnel may be assigned to
cover for the absent teacher, or a content appropriate teacher may be assigned to absorb
students into histher their classroom to cover for the absent teacher. A rotation schedule of all
teachers on the faculty will be developed and distributed to implement this plan. Except in an
emergency, no resource or non-classroom personnel shall be assigned to substitute more than
once a week. Resource and non-classroom personnel assigned to substitute shall earn 2-heurs’
compensatory time equal to the amount of time spent providing such coverage for each day
assigned. No resource or non-classroom personnel shall be required to cover for more than up
te 8 hours per month.

Elementary and Secondary teachers who absorb students from an absent teacher’s class will
be granted compensatory time. Co-teachers will be granted compensatory time when their
partner is absent. Elementary teachers who absorb students from an absent teacher’s class will
receive compensatory time for time - up to three hours. Secondary teachers who absorb
students for one period are granted one hour of compensatory time. Secondary teachers who
absorb students for more than one period will receive compensatory time for time - up to
three hours. Compensatory time shall be taken as described in 3.5.1 with the exception that
time may be used on faculty meeting day if no pre-notified faculty meeting is scheduled.

In an event that it is necessary to assign a teacher substitute duty during their planning period,
the teacher may choose to be compensated either by compensatory time or a rate of pay to
be negotiated. The This rate of pay shall be no less than the highest hourly rate for a substitute
teacher. These A priority list of instructional personnel who want to volunteer for substitute
duty more frequently may be utilized. ¥ Involuntary assignments shall be made on a rotating
basis to include all instructional personnel and should be posted and distributed to all
impacted employees. Excluding emergencies or unforeseen circumstances, instructional staff
will be notified of any coverage assignments in advance of their missed planning period.
Schools may elect to rotate within departments except in those departments with fewer than
10 members. Small departments shall be joined together for purposes of involuntary
substitute assignments. When no substitute is available for specials teachers (i.e., music, P.E.
art), elementary teachers losing planning time within the day shall be compensated for the
amount of planning time lost.

Compensatory Time

Administrators shall grant compensatory time for duties assigned beyond the normal
workday, or when planning time is missed for student necessity, such as administering and
proctoring tests or supervising students, equivalent to the time of the duties assigned and/or
planning time lost and the compensatory time need not be used immediately. Feachers
Instructional Personnel shall notify the site office in advance of utilization of said
compensatory time. However, such use of compensatory time shall not encroach upon
instructional time. When the request for utilization interferes or conflicts with a planned
activity, the administrator shall have the right of approval. The principal at each site shall be
responsible for maintaining an accounting of accumulated compensatory time. A teacher shall
be provided with an accounting of their accumulated compensatory time upon request.
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Contractually approved compensatory time shall be granted for duties for student safety
beyond the workday as described in section 3.5.1, and class coverage as described in section
3.4, and for voluntary participation in a school’s open house as described in section 3.6. When
teachers are required to use their planning time to score the work of students they do not
instruct, such as to gain “data points” or as preparation for standardized testing,

compensatory time shall be granted.

Accumulated compensatory time shall carry over from year to year at the school where
earned. Contractually approved compensatory time shall transfer with the individual to any
position covered under the teacher contract at any work site. Prior to departing at the end of
the school year, the principal will provide each teaehess instructional personnel with an
accurate accounting of their accumulated compensatory time.

Voluntary Activities

Activities beyond the workday such as club sponsorships, private parent organization
meetings, dances, and athletic events shall be voluntary on the part of the teacher.

Faculty attendance at each school’s annual open house and/or student/parent engagement
events when occurring beyond the regularly scheduled paid workday is voluntary; however,
the parties recognize the importance of these activities to the school community. Therefore,
instructional employees who attend open house or other student/parent engagement activities
at the request of their supervisor beyond the regularly scheduled workday will be granted
compensatory time for all hours spent at the event.

Participation on school-based committees shall be voluntary. Committee meetings should
occur on regularly assigned meeting dates.

Faculty Meetings and Professional Development

Faculty meetings and in-service education programs shall be held on Tuesdays and shall be
no longer than a total of twenty-five (25) minutes per week beyond the normal workday,
except for school accreditation. No more than one faculty meeting per week shall occur on
time beyond the normal workday. Meetings called in accordance with this portion of the
contract shall NOT include solicitations for money. Attendance at meetings called to include a
solicitation for funds shall be voluntary.

Tuesdays shall be used for necessary school related meetings including, but not limited to,
principal called faculty, building committee, and grade level meetings. This day may be
extended by 25 minutes beyond the workday and is set aside specifically for all necessary
meetings to help ensure guaranteed personal planning time for teachers on the remaining days
of the work week. This language is not intended to prohibit teachers from collaborating with
colleagues on an informal basis.

On election days in Hillsborough County, as determined by the Hillsborough County
Supervisor of Elections, no faculty or other school-related meetings shall be held beyond the
normal workday.

Feachers Instructional Personnel shall be provided with a minimum of one workday advance
notice for all after school meetings provided for in Section 3.7.1. and 3.7.2.
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3.74

3.7.5

3.7.6

3.7.7

3.7.8

3.7.9

3.8

3.8.1

3.8.2

3.9
3.9.1

39.2

3.10
3.10.1

A teaehers instructional personnel shall be exempt from in-service participation if they are
able to show proof of recent satisfactory training in the area the in-service is to cover.

If the principal or principal’s designee, through documented classroom observations,
determines that a teacher is having difficulty with classroom instruction or management, the
principal or designee may recommend that the teacher participate in an in-service program
not conducted for the general faculty.

Afternoon faculty and in-service meetings shall begin within ten (10) minutes after student
dismissal.

Half-day teaehers instructional personnel and teachers instructional personnel whose normal
workday ends before the majority of the faculty shall not be required to stay or return after
their regular workday for faculty meetings.

Teachers shall not be required to attend meetings away from the school center during pre- and
post-planning with the exception of the designated Professional Study/Fraining Days which
occur during pre-planning.

These days are specifically set aside to enable teachers instructional personnel to work on
classroom duties and functions. Feachers Instructional personnel shall be guaranteed a one (1)
hour duty free lunch on each workday during pre-planning including Professional Study Day,
ams shall be guranteed time equivalent to 3 workdays (21 hours excluding lunch) during pre-
planning to work in their rooms or other areas as needed to prepare for the instructional year.
Feachers Instructional personnel shall be notified two days in advance of any tentatively
scheduled in-school meetings. Such meetings shall be kept to a minimum.

There shall be a written evaluation of all workshops and/or in- service programs at the end of
such programs by teachers instructional personnel attending. A summary of such evaluation
shall be forwarded to the appropriate General Director and available to the Association.

Supplementary Materials

Feaehers Instructional personnel shall have the right to exercise their professional option in
the utilization of Board approved materials available within their respective disciplines to
supplement state and county adopted texts and programs.

Feachers Instructional personnel are to adhere to curriculum guidelines and the county
copyright policy in utilizing all support AV materials.

Special Service Classes

The regular teacher at the elementary level will not be required to remain with the students
during the instructional time provided by the special service teacher.

Elementary classroom teachers may teach physical education outside the classroom on a
voluntary basis.

Student Direction and Evaluation

Teachers will have the specific responsibility to direct and evaluate the learning experience of
students according to county prescribed courses of study. However, teachers are not required
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3.10.2
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3.12.1
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3.13.1

3.13.2

3.14
3.14.1

3.14.2

to follow a particular instructional sequence, pacing plan or timeline. Teachers shall not be
required to administer make-up work for credit for students who have unexcused absences.

Principals may request information or a teachers’ explanation of a specific student’s formative
and/or cumulative progress or grades with reasonable justification, but teachers should not be
required to report on data that is reasonably collected by other means and accessible to the
site or district administrator.

Privacy of Discussion

When individual problems occur between administrators and teachers, discussions relating to
these problems shall be dealt with in private. Teachers shall not be publicly reprimanded.

School Property

Feachers Instructional personnel shall be accountable, but not financially responsible for
school property lost, stolen or damaged on school premises when school policy and
procedures have been followed.

Report Cards and Student Records

Teachers shall be required to issue grades to students who enter after the start of a grading
period according to the following procedures:

A. A student entering a school with transfer grades shall have the transfer grades averaged
with work completed in the class to arrive at a report card grade.

B. A student arriving at a school without transfer grades shall have the grading procedures
specified at the entry interview. These procedures shall be forwarded in writing to the
receiving teachers with the student’s schedule.

Elementary teachers shall not be required to review or check student cumulative folders of
students for which the teacher will have no instructional responsibility.

Grading Materials

Teachers shall-begiven-all-automated-srading materials have access to the district-designed

electronic gradebook system for entering and finalizing student grades prior to the morning of
the day the grading period ends and shall be provided training on how to utilize the system.
Teachers shall be given at least four (4) full workdays te-cemplete-the-antomated-grading
raaterials after the day the grading period ends to enter and finalize grades in the system.
Grades, report cards and/or data processing materials shall be submitted/finalized to-their
schooleffice-on-the-morning no later than noon of the fifth workday following the end of the
grading period. Grades, report cards and/or data processing materials for the final grading
period shall be submitted by noon on the last workday for teachers.

Secondary teachers will communicate via the designated electronic district approved grading
program at least biweekly. Communication includes, but is not limited to, the reporting of
grades, the description of requirements for assignment or a project, class information or
specific information for parents. Teachers are encouraged to report grades as soon as
practicable but are not required to provide grades where none exist or to give excess tests or
quizzes simply to have grades. Schools will use the district approved electronic program
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3.17
3.17.1
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for all interim grades (progress reports) and teachers will not be required to complete paper
progress reports.

Elementary teachers will use the designated electronic grade reporting program to provide
final report card grades.

In the event the district changes its electronic grade system, the parties agree that all teachers
will receive training prior to being expected to use said system.

Student Schedule Changes

Schedule changes for students shall not be routinely approved. All recommended schedule
changes requested by a parent or student for reasons other than normal class adjustment shall
be reviewed by the affected teacher(s), counselor(s), and administrator to determine the
validity of such proposed changes. An individual parental request for a student schedule
change shall not be utilized for evaluator purposes nor negatively interpreted against the
teacher.

Student Placement

The referring teacher shall be invited to participate in any conference involving a change in
student placement within the school. Normally, such conferences shall be scheduled to begin
within the teacher workday.

ESE (Exceptional Student Education) Students shall be equitably distributed.

Advanced notification shall take place prior to implementation of a least restrictive
environment program. Appropriate in- service training shall begin as soon as possible.

Teacher input shall be considered prior to an administrative decision to retain or not retain a
student.

New students enrolling in a school shall normally be assigned to the teacher(s) with the
lowest student class load.

The District shall not assign an individual with exceptional needs to an exceptional education
class until previous placement has been verified.

Field Trips

All field trips must be approved by the building principal prior to any arrangements being
made.

In order to keep maximum supervision and instruction in the schools, only the sponsoring
teacher(s) whose class is attending a field trip may accompany their students. Teachers
unrelated to the field trip shall not go along on said trip as chaperons, and the sponsoring
teacher is responsible for making arrangements for necessary chaperons among parents of the
students who are involved on a one adult to fifteen students’ ratio. Classes missed by the
sponsoring teacher(s) will be assigned by the administrative staff to other teachers with three
days’ advance notice.

Transportation and entrance fees will be collected and receipted by the teacher scheduling the
field trip.
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3.17.4
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3.18.2
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Substitutes shall be provided for teacher sponsors who take field trips of a day or more
duration when the field trips are on the school system approved list or are a scheduled activity
by Florida High School Activities Association.

An approved field trip list will be maintained by the appropriate Executive Director.

Teachers shall be granted compensatory time when duty-free lunch is missed because of any
administratively required or approved field trip.

Any student who has documented unsatisfactory behavior may be excluded by a teacher on a
field trip. Teachers shall consult with the site administrator in advance of the field trip if a
student is recommended for exclusion.

Collection of Money

Feachers Instructional personnel shall not be required to promote, merchandise or collect
money for any activity which is profit-motivated on behalf of the school. Feachers
Instructional personnel shall collect fee money during school opening registration and field
trips as mentioned in 3.17.3.

Feachers Instructional personnel shall not be required to collect lunchroom money.

Contributions to any charity, project or function shall be voluntary. Solicitation activities shall
be kept to a minimum.

When instructional personnel are expected to handle money or materials purchases the Board

shall ensure the following:

A. Clear procedures for handling such transactions are provided to the employee.

B. Instructional personnel shall not be required to use personal funds to purchase program

3.19
3.19.1

3.19.2

3.193

3.194

3.20
3.20.1

materials if P-Card availability becomes limited at any time in the school vear.

Student Interns and Observers

Interns shall be assigned within the General Administrative Areas of the county to
approximate the proportion that exists between the numbers of teachers in those areas.

Students interns shall be assigned to non-probationary teachers except for special programs
approved in advance by the appropriate Assistant Superintendent. A copy of the form
submitted requesting exceptions shall be filed with the appropriate Assistant Superintendent
and be available to the Association.

Assignment of pre-teacher students to directing teachers shall be conducted in a fair and
equitable manner which is mutually satisfactory to the principal and to the directing teacher.

In working with pre-teacher students, it is understood by the school system and the teaching
profession that the rights of the system and the teachers shall be considered in the placement
of such students for the purpose of interning or observing.

Teacher Aides

Teacher aides will be under the direction of the principal or their designee. Aides
assigned to teachers are to be utilized and supervised by the teacher to whom the aide is
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3.21.1
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3.22.1

3.23

3.23.1

3.23.2

3.233

3.24
3.24.1

3.24.2

assigned. Aides are not to be routinely used to perform services for the school’s
administrative office.

Substitute aides shall be provided when the aide under contract is absent in the early
childhood program provided federal funds are available.

When a kindergarten aide is absent, the administrator shall institute an emergency plan to
assist the kindergarten teacher in carrying out the curriculum, providing for the safety of
students and providing the teacher with planning and lunch time as specified in Section 2.7.

Anytime an aide is reassigned to duties other than the supervising teacher, said teacher shall
be informed of the reassignment, length of time and reason.

Athletic Pep Rallies

Athletic pep rallies in secondary schools shall normally be held at the end of the student day.
(Participation in state playoffs, special events, or pep rallies that must be held at different
times through the day due to the size of the student population may be an exception.)

Student Health Exams

Teachers shall not be required to weigh or measure children, give eye examinations, or
perform any other student health checks or exams.

Acting Principal

If a classroom teacher is placed in charge of a building during the absence of the
administrator from the building, the teacher will remain in the classroom unless an emergency
requires them to go to the office. If an emergency requires the acting principal to leave the
classroom, a substitute or non-classroom teacher will temporarily take the teacher’s place in
the classroom until the teacher is able to return. However, if the principal is expected to be
absent for five days or longer, a substitute shall be hired to teach the classes of the acting
principal.

It is recommended that, when possible, a teacher who is requested to substitute for an
administrator’s absence hold certification in administration, education leadership, and/or
supervision and that the teacher shall have shown an interest and willingness to accept the
responsibility.

The acting principal shall have the authority to make decisions in dealing with problems
which might occur during the absence of the school administrator. The acting principal’s
responsibilities should not include participation in the evaluation process or discipline of their
colleagues. Such matters should be referred to the appropriate Regional Superintendent.

Transportation

All personnel who are required to travel in the discharge of their duties shall be responsible
for securing transportation.

Feaehers Instructional personnel who transport students as an extension of their normal work
activities shall, pursuant to accepted Board policy, be covered by the Board’s liability
insurance policy.
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3.243

3.25
3.25.1

3.26
3.26.1

3.27

Feaehers Instructional personnel authorized for reimbursement by the Finance Department for
in-county travel as part of their regular duty shall be paid mileage at the rate approved by the
School Board.

Acceptance of Gifts

Teachers shall not personally profit as a direct result of any company or individual engaged in
business with the School Board.

Non-Discrimination

The employer will not discriminate against any applicant or employee in job assignment and
employee/employer relations on the basis of age, gender, gender-identity, sexual orientation,
marital status, race, ethnicity, color, national origin, religion, disability, or membership or
participation in the normal activities of the HCTA.

Inventory Responsibilities

3.27.1

When instructional personnel are assigned to facilitate school-wide inventory, the assigned

4.1
4.1.1

4.2
4.2.1

422

423

employee shall coordinate the inventory process. Department heads, grade-level
representatives and other appropriate staff shall complete inventory for their respective areas.
Final review and certification shall be conducted in accordance with District inventory

procedures.

Student Management and Protection of Emplovees

Legal Aide and Liability Insurance

The Board will retain independent legal counsel for any teacher sued in court wherein such
conduct was reasonable in carrying out their duties in accordance with the policy of the
Board, the rules and regulations of the State Department of Education, and the laws of the
State of Florida.

The Board shall maintain a liability policy for teachers while carrying out their duties and
responsibilities with the exclusion of corporal punishment.

Teacher Physical Assault

Any teacher who has suffered an assault in connection with their employment shall make a
written report, within seventy- two hours of being physically and mentally able to do so, of
the circumstances thereof to their administrator in on the appropriate form. The
administrator must verify the facts connected with the assault including names of those
involved and submit the original report of the assault to the Chief of Schools and send a copy
of the report to Risk Management within seventy-two hours of the event being reported. A
copy of the assault report shall be retained by the principal and shall be made available to the
Association and the individual who suffered the assault as allowable by law.

In addition, a teacher who has suffered an assault may be requested to submit supplemental
written reports.

School Security and/or the appropriate outside local government agency shall investigate any
reported teacher assault and make a full report to the appropriate Regional Superintendent.
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4.3.6

Such reports shall be available to the Association and the individual who suffered the assault
as allowable by law.

A student accused of assault and/or battery upon a school employee shall be immediately
removed from the classroom setting and placed in an alternative school setting pending
disposition of the allegation.

Confirmations of assault and/or battery upon a school employee shall result in said student
being referred for a change of placement. Except in situations prohibited by law and/or
situations where an alternative school setting does not exist, no student shall be assigned to
the classroom of a teacher they have previously assaulted and/or battered.

Safety of Students and Teachers

Feachers Instructional personnel shall not be required to serve as security personnel during a
period of civil disobedience, bomb threats, or assaults on students or teachers by trespassers.
Feaehers Instructional personnel will make a reasonable effort to see that their students are
protected while under their supervision. A teacher shall perform a visual inspection of his or
her classroom for suspicious objects as a result of a bomb threat. Feachers Instructional
personnel may volunteer to serve on search teams after appropriate training.

Each teacher at any school shall assume such authority for the reasonable control of students
as may be assigned to them by the administrator and shall take attendance every period and
keep good order in the classroom and in other places in which they are assigned to be in
charge of students.

The school administrator shall ensure the safety of the students and faculty.

AFeaehers Instructional personnel may send a student to the office with adult supervision to
maintain effective discipline in the classroom. The teachers instructional personnel shall
provide the administration with all necessary information concerning the student’s behavior
and previous action taken by the teachers instructional personnel. Student referral forms shall
include space where the instructional personnel a-teacher can provide input and/or submit

recommendations regarding disciplinary action consistent with the District Student Code of
Conduct.

Student-Conductas-deseribedinthe Student Handbook—Upon receipt of a student re
from an instructional personnel, administration shall review the referral and determine an
appropriate disciplinary response consistent with the District Student Code of Conduct and

district disciplinary procedures

ferral

Teachers Instructional personnel shall receive the disposition of the action taken in the
student information system a-writtenreport-on-the-countyreferral form-of actiontaken within
three (3) workdays after a student is referred to the administration for disciplinary action. If
the repert disposition is not issued, the administrator responsible shall inform the teachers
instructional personnel as to the reason(s) why.

25



HCTA INSTRUCTIONAL — Ratification Draft (FINAL)

4.3.7
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Utilizing the Notice of Intent to Remove form (Appendix E) a teacher may have a student
removed from class who has been documented by the teacher to have repeatedly interfered
with the teacher's ability to teach, or may immediately remove a student whose behavior the
teacher determines is so unruly, disruptive, or abusive that it seriously interferes with the
teacher's ability to communicate effectively or with the ability of the student's classmates to
learn.

The principal may not return the student to that teacher's class without the teacher's consent
unless the Placement Review Committee determines that such placement is the best or only
available alternative. In such an instance, the review committee must provide a written
rationale using the Notice of Intent to Remove form (Appendix E) for its decision and the
principal must specify specific supports the school will provide to manage the student’s
behavior prior to returning to the class.

The teacher and the Placement Review Committee must render decisions within five (5)
workdays of the removal of the student from the classroom and utilize the Notice of Intent to
Remove form (Appendix E) to record their decision to be provided to the teacher and
principal.

The Placement Review Committee membership must include at least one teacher selected by
the faculty, one teacher selected by the teacher who has removed the student, and one school
staff member selected by the principal. The teacher who withheld consent to readmitting the

student may not serve on the committee.

A continuous record of student discipline cases shall be maintained in a place available for
staff use.

Teachers shall be informed, when the district is informed, of any student in their

classroom involved in serious types of offenses. This information is of a confidential nature,
protected by State and Federal acts ensuring privacy, and shall be used only on a "need to
know” basis.

Once the student day has begun, no visitors to the school, including parents, may enter the
classroom unannounced. Parents wishing to observe during the instructional day must obtain
permission from the teacher and the administration in advance and make arrangements for a
specific time and date. Interruptions to the instructional day shall be kept to a minimum and
be made for urgent purposes only. District level Board employees shall notify the teacher and
administration in advance of an official observation or a classroom visit, and interruptions to
instruction shall not occur.

The district will provide custodial services at all facilities where instructional personnel are
housed which are sufficient to maintain an environment free of health or sanitary hazards,
including regular cleaning of bathroom facilities, removal of trash and other waste, and
prevention or quick remediation of fungal growth.

Instructional personnel supervising students at Department of Juvenile Justice facilities or
homebased programs shall be given as much advance notice as possible, but no less than the
day of student’s arrival, of a student’s criminal record prior to placement of that student in the
instructor’s class.
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Technology

Status

The School Board will provide to the Association information about the Administration’s
technology strategies and specific technological initiatives.

The Association will have the opportunity to provide input during the development of new
technologies and application.

The District shall provide C.T.A. with access to the communication platform (currently an
HCPS. net email)

The C.T.A access to this platform shall be specifically designated for Association
communications, professional issues, legislative issues, announcements, member inquiries,
and other related Association concerns.

The C.T.A. shall not utilize its designated communication space for the purpose of
political endorsements or solicitation.

Committees

Forms Management Committee

A county-wide standing committee shall be established to review forms that originate from
any office within the school system to be completed by other divisions, other departments,
principals, teachers, students, or parents. The Association shall name 50 percent of the
committee members.

The goal of this committee shall be to recommend the reduction of as much paperwork as
possible.

To reduce paperwork, data collection and reporting requirements, Teachers shall not be
required to fill out forms, checklists, or data gathering and other documents that do not have
an official School Board number on them. Teachers will also not be required to report data
that is reasonably collected via other means accessible to site or district administration. All
forms with a School Board number should be reviewed by the Forms Management
Committee within 5 years of the last review date.

Test Committee

A county-wide test writing committee shall be appointed whenever the school system
anticipates developing or revising a student test for any specific subject area, program, or
grade level.

At least fifty percent of each committee shall be classroom teachers appointed by the
Association.

Instructional Materials

A county-wide textbook selection committee shall be appointed whenever a textbook
adoption is due or contemplated in any specific subject area, program, or grade level.

A majority of each committee shall be classroom teachers appointed by the Association.
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The committee shall review all available texts in the specific area in question and submit at
least two books for final selection by all involved teachers.

These two textbooks shall be available in the appropriate work location in sufficient numbers
to allow for teacher review at least three weeks prior to a county-wide vote.

Teachers shall select one textbook for county-wide adoption by secret ballot.

Department heads or team leaders shall be responsible for tabulating votes at each work
location and immediately notifying the chairman of the appropriate county-wide selection
committee.

This vote shall determine the book to be purchased in any level or subject area until the next
review.

Individual school or department vote on textbook selection shall be available to the
Association on request.

Calendar Committee

The Chief of Schools shall appoint a committee annually to prepare school calendars for all
school centers to be recommended to the Board. The committee will include four teacher
representatives selected by the Association.

Ad Hoc Committees

County-wide committees established by the Board or Administration having a direct impact
on teachers shall include teacher representatives appointed by the Association.

Faculty Steering Committee

The faculty at each work location shall elect a faculty steering committee that includes
teacher representation elected from each department or grade level, and special services areas.
Elections shall be conducted by secret ballot using a process determined by the faculty in
consultation with the Association building representative. The principal/site supervisor shall
have the authority to appoint additional at large members, but such appointed members shall
not constitute more than 25% of the committee. CTA will have a permanent teacher member
representative position on the steering committee. Fhe This committee representative will be
seleeted elected annually by CTA members at each site.

The purpose of this committee is to act in an advisory capacity to the building administrator
and to provide structured facility input regarding matters affecting the worksite. Each year,
the committee shall elect a chair from among the members, except that the building
administrator(s) shall not serve as the chair. The principal/site supervisor in collaboration with

the Association worksite representative shall schedule the first Faculty Steering Committee
meeting of each school year in August.

The committee shall meet on a monthly basis to provide faculty input in developing an
administration-faculty team approach to solving problems, making improvements, and
arriving at decisions in areas affecting the general faculty and/or student body. The chair will
solicit agenda items prior to each meeting and provide a roundtable or open discussion
section on each agenda. Minutes from each monthly Steering Committee meeting shall be
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provided by the steering committee chair or designee to the site’s faculty and staff, as well as
the Association’s building representative and/or Executive Director within ten (10) workdays.

The principal shall, upon request, provide the Steering Committee or any individual faculty or
staff member with a printed accounting of the school’s internal accounts.

Specific Responsibilities

Members of the Faculty Steering Committee shall maintain familiarity with the provisions of
this Agreement, applicable professional standards, and Board policies relevant to Committee
responsibilities. Members shall conduct Steering Committee business with professionalism
and discretion. Steering Committee actions and recommendations shall be documented in the
official meeting minutes in accordance with this section.

The faculty steering committee, in addition to its general advisory function, shall have the
specific responsibilities to assist the building administrator in the following areas:

A. School Budget

The Steering Committee shall assist the principal/site supervisor in preparing and reviewing
the school’s county budget. This budget shall provide a breakdown of the projected allocation
of funds by departments or grade levels for the school and be distributed and discussed with
the faculty during pre-planning. Any changes in the budget shall require review of the
Steering Committee, and such changes will be distributed to the teachers affected.

B. Faculty Account

Each school shall establish a faculty account for monies generated by the faculty at each
school (i.e. vending machine profits, etc.). The funds in this account may be used
individually and/or collectively by the school’s personnel. Approval of the Steering
Committee shall be necessary before these funds are expended.

Expenditures shall remain subject to applicable District financial and internal account
regulations.

C. Textbook Utilization

The Steering committee shall have the responsibility to assist the principal in
implementing county guidelines regarding textbook utilization in the school.

D. Forms Review

The Steering Committee shall have the responsibility to review the use of any individual
school form to ensure compliance with contract section 6.1.3.

Assessment Team

The School Effectiveness Assessment Team (SEAT) assists schools identified with needs for
improvement. The district shall maintain trained school assessment teams with broad- based
teacher representation. The association shall appoint the teacher members of the team which
also consists of district appointed administrators. The team’s findings will be used to improve
school effectiveness.

School Community Professional Development Committee
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The School District shall create the Professional Development Coordinating Committee for
purposes of implementing Florida Statutes 1012.98.

Teacher Committee appointees representing regular K-12 grade levels and subject areas shall
be appointed by the C.T.A.

The term of office for each Teacher Committee member shall be for two years. Committee
members may serve two consecutive terms.

Facilities

Facilities

Each school will have the following facilities:

A.

m o a0 w

e

Space in each adequately furnished classroom in which teachers may store instructional
materials and supplies. Itinerant teachers shall be provided space for the storage of their
records and materials at each school.

An individual workspace.
Consistent and reliable high speed wireless internet access.
Well lighted and clean teacher employee restrooms.

A workroom for teachers instructional personnel containing equipment and supplies to

aid in the preparation-ofinstructional-materials completing work.

All buildings that contained a furnished room used as a faculty lounge during the 2009-
2010 school year shall continue, when possible, to maintain such faculty lounge. All
additional buildings that can accommodate providing a furnished room to be used as a
faculty lounge shall do so. In both cases, such room will be in addition to the teacher
workroom referenced in paragraph 7.7.1(E).

Telephone service available to teachers instructional personnel to conduct school business

which permits privacy of conversation.
Space in the parking lot at each school will be reserved for teachers instructional
personnel parking.

Every effort should be made to provide Student Services Personnel a private area
(sufficient to accommodate individual/group counseling/evaluation),locked file cabinet
and telephone.

It shall be the district’s objective to provide teachers instructional personnel technological
tools fundamental to meeting the needs of the-elassroom students.

A teacher required to utilize a classroom assigned to another teacher during a class period
shall be given uninterrupted use of that classroom unless prior agreement to allow access
is reached.
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L. Each site will guarantee reasonable and free access to copiers during the workday.
teaehers instructional personnel should not be required to provide paper, staples or other
basic copy supplies.

Consideration shall be given to safety and security of teachers’ cars when assigning teacher
parking areas.

Teachers shall be provided with dining space and facilities apart from students. In those
schools where lack of space prohibits a separate dining room, an area within the student
lunchroom will be established by use of available visual barriers, such as bookcases, etc.

This will not prevent a teacher from dining with their students or at another area (classrooms
excluded) in the school if they desire to do so.

By the last day of pre-planning, furniture and equipment shall have been placed in the
teacher’s assigned class or station.

Supplies and their distribution shall be handled through a central location and invoices shall
be available to teachers upon request.

A teacher’s right to privacy of their mail shall be maintained.

Teachers placing a written order or request for supplies, equipment, or materials with their
principal or immediate supervisor, shall receive a written response to the disposition of the
request within two weeks. Teacher initiated requests for repairs shall be responded to in a
timely manner. Work orders not completed within two weeks of the date of origin shall be
investigated and responded to by the employee’s site manager.

Faculty only areas, to include private staff areas and restrooms, shall be off limits to students.

Teachers shall have the right to confiscate cell phones and other electronic devices used by
students in class in violation of Board policy. Teachers will not be held financially liable for
theft or loss of confiscated items when following school policy.

Complaints

Complaints

Whenever a complaint is registered against a teacher, it shall be Board policy to notify the
teacher immediately of the complaint. The following information shall be provided to the
teacher:

A. Name of complainant;
B. Description of allegation;
C. Remedy requested, if any;

The administrator may offer the aggrieved assistance in arranging a conference at a date and
time acceptable to all parties.

If the conference does not resolve the problem, the administrator or their designee may then
become the third party to the conference.
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In accordance with state law and School Board policy, no employee shall be subjected to
retaliation for filing a complaint.

Administrative Review

The Association may request an administrative review with the appropriate Assistant
Superintendent through the General Manager of Employee Relations when the Association
has a concern which it feels affects the welfare of the teachers and/or the system; the use of
this procedure does not negate the use of other remedies in the contract. The timelines
contained in the grievance procedure shall be suspended when administrative review is used
to attempt to solve a problem.

Sexual Harassment

The School Board will not tolerate sexual harassment at any of its sites or activities. Sexual
harassment is defined as any physical, verbal and/or graphic sexual advance, request for
sexual favors, and other sexually oriented conduct, which is offensive or objectionable to the
recipient.

Personnel, at all levels, are responsible for taking action to prevent harassment at any of the
School Board’s sites or activities. The Office of Professional Standards may be contacted for
assistance.

An individual has the legal right at any time to raise the issue of sexual harassment with
appropriate site and/or district personnel without fear of reprisal.

Allegations of sexual harassment will be promptly investigated, giving due regard to the need
for confidentiality.

Information relative to the prevention and correction of sexual harassment will be provided in
writing to personnel and students.

Proven allegations of sexual harassment can have serious consequences for the party deemed
guilty, including but not limited to the following:

A. If the party deemed guilty is a student, the range of punishment could include verbal and
written reprimand, in-school, or out-of-school suspension, change of placement, and/or
expulsion.

B. [Ifthe party deemed guilty is a School Board employee, the range of punishment could
include written reprimand, suspension without pay, and/or termination.

C. Ifthe party deemed guilty is neither a student nor a School Board employee, appropriate
steps will be taken, which could include limiting the access of this party to School Board
property and any other action deemed necessary.

Association Rights

Exclusivity of Association Rights

All rights granted in this Article shall apply only to the Hillsborough Classroom Teachers
Association as the exclusive bargaining agent for teachers. Any such rights or privileges shall
not be granted to any other teacher association, union, group or individual.
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The district agrees to provide and review this Article, as well as any relevant contract
changes, with all site administrators and relevant supervisory personnel at the beginning of
each school year, or upon ratification of changes.

Association Meetings

The Association’s building representative shall be permitted the use of school buildings
without cost for the purpose of conducting professional meetings. The Association may use
school buildings for the purpose of holding professional meetings provided that the
Association bears the cost of paying personnel for services rendered.

The Association shall be allowed a maximum of one meeting per month during the workday
as long as the meeting does not interfere with student contact time. Such meetings shall not
exceed 60 minutes during the workday. The building representative shall be allowed one
additional meeting during both pre- and post-planning, neither of which shall exceed 60
minutes. The building representative shall clear the scheduling of such meetings with the
building administrator. When notice is provided more than one week in advance of the
meeting date, no other meetings will be scheduled at the time of the Association meeting.

Bulletin Board Space

The Association shall be provided with bulletin board space in each school building for the
purpose of posting notices and other related items. Site selection within teacher access areas shall
be the prerogative of the Association Representative.

School Mail

The Association shall be provided with school mail service. The Association will have the right to
place Association materials in teachers’ mailboxes. Copies of all generally distributed materials
placed in teachers’ boxes shall be furnished to the principal. The Association shall be permitted to
utilize the district email service as a vehicle for distributing Association materials to its

members.

Association materials sent through school mail or U.S. mail shall be distributed in the same
manner as any other piece of mail.

Qualified student assistants who have been trained may have access to school mailboxes with
adult direction and supervision.

Material Distribution

Authorized representatives of the Association will assume responsibility for posting or
distributing material for the Association.

Association Announcements

The Association building representative shall have the right to announce the time, place, and
subject of the Association meetings via available media resources, including internal electronic
conferences, email and at meetings. The building representative may use the intercom or public
address system with permission of building administration.

Office of Professional Practices Services
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The Board shall notify the Association when a teacher’s name has been submitted to the Office of
Professional Practices Services.

Association Leave

A maximum of two teachers, during any school year, shall be allowed to take one full year of
professional leave to work for the Association on a full-time basis. Said leave shall be renewable.
Any person who requests a third year of professional leave will be assigned to the county pool for
placement. Teachers granted such leave shall remain on the district’s payroll. The Association
shall reimburse the district for all such payroll costs.

Payroll Deduction

Until July 1, 2023, the Board agrees to deduct from teachers’ salaries an amount to cover dues for
the Association, as the teachers individually and voluntarily authorize the Board to deduct and to
transmit the amount so authorized to the office of the Association. Teachers may individually and
voluntarily authorize the Board and the Association to discontinue such deductions with a thirty-
day notice. As of July 1, 2023, the Board will adhere to FS 447.303. If the law is repealed or
amended the parties will return to negotiate.

The Board agrees to provide up to four payroll deduction slots per teacher per pay period. Such
payroll deduction slots will be utilized for the Association’s economic services program, as well
as other union designated services such as insurance or benefits in accordance with School Board
policy. The Association agrees to bear the cost, if any, that the establishment and maintenance of
the program would entail. The Association will make available those same insurance products to
any Board employees who request them of the Association consistent with the parameters of the
relevant program.

Secret Ballot Votes

When a secret ballot vote on school-wide issues occurs, a duly elected Classroom Teachers
Association site representative will observe the ballot count for that site.

School Board Meetings

The Superintendent shall notify the Association of the date, place, and hour of all Board meetings
and provide the Association with a complete agenda and supporting data on the Friday morning
prior to all regular meetings. The Association shall be notified of any incomplete or further
anticipated agenda items. Any materials absent from the package shall be provided to the
Association upon release to the School Board.

Completed committee reports sent to the Board shall be available to the Association. The
Association shall have the right to present its position on said reports prior to the Board’s action.

Classroom Teachers Association Officers

The President Vice-President, and/or Secretary-Treasurer of the Association, who are also
employees of the Board, shall, upon request by the Association at least once annually be
reassigned to perform duties for the Association. These duties shall be considered by the Board as
being equal to classroom teacher duties.
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The individual(s) performing these duties shall be considered active Board employees for all
purposes except as may be specified in this Contract. The employee shall be compensated at the
employee’s same rate of pay as if they were performing full-time instructional duties. The
Association shall reimburse the Board for personnel cost incurred in the performance of duties
under this section. The Association shall inform the Board of the date of the Officer’s term of
office.

Conventions

The Board shall grant the Association members professional leave for the purpose of attending
the Association’s FEA convention in accordance with the following:

A. Thirty association members, with a limit of two per site, shall receive two days’ professional
leave for the purpose of attending the FEA convention.

B. Other delegates of the Association shall be selected on the basis of one delegate for every
twenty-five Association members and shall receive one-day professional leave for the purpose
of attending the FEA convention.

C. The Association shall provide a list of delegates to the Division of Human Resources no later
than one week prior to the professional leave dates.

D. Substitutes shall be provided for convention delegates as requested by the Association. The
Association shall reimburse the Board for the substitute teachers’ salary.

The Classroom Teachers Association may designate up to five Association members each to
receive a nonpaid Leave of Absence in order to serve as official delegates to the NEA and AFT
conventions in July. These Association members will be allowed a maximum of five days’ unpaid
leave from the extended year program or 12-month position. The Association may request
additional delegates which must be approved by the Superintendent.

Legislative/Professional Days

The Association may request leave for members to engage in legislative or professional activity
up to the cumulative Association total of one hundred (100) days per year. Such leave shall be
granted by the Board and said members will be considered to be on paid professional leave. The
Association will pay substitute costs. The Association may request additional days which must be
approved by the Superintendent.

Bargaining Team

Substitutes shall be provided for all members of the Association’s bargaining team when
bargaining sessions occur during the school day.

Membership Solicitation

The Association shall have the right to form, organize and solicit membership as the exclusive
bargaining agent certified to represent all employees within the bargaining unit at any duty-free
time during the school day provided solicitation does not interfere with the official duties of
employees and the operation of schools. The Association representative shall notify the building
administrator when reporting to a work site.
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9.16.2 The Association shall have the right to participate and solicit members at any hiring fairs, new
employee processing and new teacher orientation.

10  Seniority

10.1 General Procedures

10.1.1 Seniority shall accrue county-wide for each year of continuous service in Hillsborough County.
Continuous service being defined as the original most recent date of employment to the present
with no break in service.

10.1.2  Seniority shall accrue to all full-time teachers. A teacher contracted for more than 198 days of
service shall not accrue extra time for seniority.

10.1.3 In the event of a tie in the beginning employment dates, seniority shall accrue from the date
recorded on the electronic hiring action.

10.1.4 The teacher with the most seniority shall have first option to stay in a position or transfer, with
such option extended to all teachers on a diminishing basis until one elects to transfer. If no
election is made then the teacher, if any, with no evaluation score shall be required to transfer. If
every teacher has an evaluation score, then the teacher with the lowest evaluation score shall be
required to transfer. This provision shall apply to section 11.4.2.

10.1.5 Teachers who have been notified in writing that dismissal proceedings are, may not volunteer but
shall be transferred if their seniority requires it.

10.1.6 When a specific issue must be resolved involving teachers with equal seniority, it will be resolved
by an objective lottery in the presence of the affected parties.

10.1.7 Authorized leaves do not constitute a break in service.
11 Transfers

11.1 General Principles

11.1.1 A transfer is a change in teaching position from one school to another. A permanent teacher may
transfer to a permanent or temporary position without changing their contract status.

11.1.2 A transfer request may be initiated by a teacher.

11.1.3 Teachers who have been notified in writing that dismissal proceedings are contemplated, may not
volunteer but shall be transferred if their seniority requires it. A transfer will not be granted if the
teacher does not qualify for the existing vacancy. Unless a pool exists, principals, when filling
vacancies, shall reassign teachers currently out-of-field, unless hired out-of-field, before
considering transfers or new applicants.

11.1.4 Except when a freeze is in effect, teachers are eligible to transfer at any time during the school
year to accept a higher paying position, to accept a position in a newly created program, or to
accept a position in an existing program when such program is expanded during the school year.
Teachers may also transfer in-field from an out-of-field assignment, unless hired out-of-field on
an “agreement to earn.” A qualified replacement should be secured before the transfer is made;
however, no transfer will be delayed more than four (4) weeks.
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Teacher Transfers

The transfer period shall commence following spring unit allocation. After unit allocation, hiring
of new applicants cannot take place until the placement of teachers from the pool.

An initial transfer period of at least two weeks in the spring prior to the end of the regular school
year and prior to conducting pools will be established after units have been allocated in the spring
and administrators have listed their staffing needs with the Division of Human Resources.

A. Teachers who are placed in the pool due to unit loss will be eligible for transfer as all other
teachers.

B. If a teacher is placed into a pool due to unit loss or a loss of funding and the teacher’s position
is reconstituted/reinstated no later than one week prior to the scheduled Fall pool, the teacher
shall have the right to return to the position.

Teachers are eligible to transfer to any vacancy for which they are certified; After spring transfer
period, transfers will not be allowed to fill a vacancy in an area where a pool still exists.

Teachers remaining in the unit loss pool after the initial transfer period will be placed according
to Sections 11.4 and 10 (Unit Loss Transfers and Seniority). This meeting will occur during post-
planning.

Hiring of new applicants and re-opening of the transfer period will begin in a specific
certification area when there are no teachers remaining in the pool in that area and the freeze is
lifted.

The transfer period will continue until two weeks prior to the first day of preplanning for
teachers. During this second transfer period, teachers will be able to transfer to any area for which
they are certified if there is not a pool in that area.

Section 10.1.4 describes the governing factors when determining teachers to transfer during the
spring for fall placement.

A teacher shall be granted only one voluntary transfer during the transfer period unless
specifically agreed to by Human Resources. Placement from a pool is not considered a transfer.

11.2.10 Administrators shall notify the office of Personnel Services of all vacancies as soon as they are

known. A vacancy does not exist until a resignation or leave is signed and submitted.

11.2.11 The Division of Human Resources shall provide a list of vacancies at the beginning of the transfer

period and vacancy information shall be provided daily on the District’s web site.

11.2.12 The Division of Human Resources shall establish the beginning date for the hiring of new

teachers after all pools have met. The Division of Human Resources will provide vacancy
information on the School District of Hillsborough County’s web site.

11.2.13 Applicants who have interviewed for a position shall be notified in a timely manner after the

decision is made.

11.2.14 Complaints related to the teacher transfer process should be directed to the Chief Officer for

Human Resources. The teacher will be notified of the result.
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positions.

Administrative Transfer

The Superintendent or their designee shall investigate any written request for an administrative
transfer. This investigation shall determine the need for further action.

If appropriate, a hearing will be held involving the teacher, principal, Association, and the Chief
Officer for Human Resources.

Following the hearing, the Chief Officer for Human Resources will make recommendations to the
Superintendent.

The Superintendent shall then act upon the recommendation. Should a transfer be indicated, the
teacher shall be placed in a vacancy that is in the best interest of the individual and the system.

Unit loss Transfer

Unit loss will be used for transferring teachers when a school must lose teachers due to a loss of
students or a change in the unit allocation formula.

When transfers are necessary due to a unit loss, teachers to be transferred will be determined by
the process outlined in Section 10.1.4 and Section 11.4.4. Administrators will determine the
subject area (specific subject and certification/license in Industrial Education and Health
Sciences) where a unit must be lost according to student enrollment. The composite unit
allocation form indicating course counts will be available to the Association.

In determining unit loss, the length of the teacher’s contract will not be a factor in identifying the
person to be transferred. However, seniority shall be the governing factor when an in- school
change of assignment results in loss of pay.

The teacher with the most seniority shall have first option to stay in a position or transfer, with
such option extended to all teachers on a diminishing basis until one elects to transfer. If no
election is made then the teacher, if any, with no evaluation score shall be required to transfer. If
every teacher has an evaluation score, then the teacher with the lowest evaluation score, shall be
required to transfer.

Teachers who have been notified in writing that dismissal proceedings are contemplated may not
volunteer but shall be transferred if their seniority requires it.

When unit loss occurs, the following procedures will be used:

A. Prior to identifying positions subject to unit loss, decisions regarding the continuation,
discontinuation, or reassignment of supplemented position assignments shall be finalized in
accordance with Section 20.

B. Seniority as defined in section 10.1.4 will be used to determine which teachers will transfer
during the spring for fall placement.

B C. Reassignments may not be made prior to identifying teachers for the pool.

€ D. Administrators will identify and notify all teachers in a subject area that will experience a
unit loss. Teachers in descending order of seniority may volunteer to have their names submitted
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for pool placement. If there are no volunteers in the identified area, the teacher with no evaluation
score will be placed in the pool. If every teacher has an evaluation score, then the teacher with
the lowest evaluation score will be placed in the pool.

B E. The teachers in the pool will be listed by subject areas according to their seniority in the
Hillsborough County School System.

E F. For the purposes of unit loss, elementary teachers shall be divided into (1) pre-kindergarten,
(2) K-5, including ESOL, (3) Autism Spectrum Disorders, (4) Strings, (5) Music, (6) Reading
Coach or other screened positions, (7) Special certification areas. Special certification areas
shall be considered separate subject areas.

EG. Vacancies by certification area (Math, English, Elementary, etc.) will be available in the
Division of Human Resources to each teacher who is required to transfer one working day
prior to the day such teacher will choose an assignment from the available vacancies. The
teacher with the most seniority will be given their choice of vacancies in the certification area
from which he or she was displaced. Using seniority, teachers will be given a choice until all
are placed or until all vacancies are filled.

GH. The teacher in the pool with the most seniority will be given the refusal of each vacancy
occurring until he is placed. The teacher in the pool with the least seniority will be assigned to
any vacancy occurring if all teachers with more seniority have refused the position. Teachers
not assigned will remain in the pool and be placed in any second pool for which they are
certified. Teachers placed in a second pool may volunteer for a vacancy after all teachers
remaining in the first pool have refused it. If there are no volunteers, teachers in the first pool
must be assigned. The Division of Human Resources will work with teachers remaining in the
pool to find the best assignment possible for the welfare of the teacher and the school system
until appropriate vacancies occur. This assignment shall be based on the following:

1. Current assignment and level

2. Current assignment (1-12)

3. Certification and previous assignment
4. Other certification

The teacher shall have the option of staying in this area and taking courses necessary for
certification or accepting the first vacancy in the area from which they were displaced (A
teacher shall not give up their right to move in field if they reject a temporary appointment
after the beginning of the school year.)

If a teacher voluntarily transfers to another position for which they are eligible, the teacher
automatically gives up their right to remain in the pool. Teachers will retain pool rights
for a period not to exceed two years.

HI. Teachers selecting positions from the pool shall be assured the subject area and grade levels
selected.

1J. Vacancies for Magnet school positions will be listed during the transfer period.
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JK. Out-of-field teachers in a carry-over pool may be required to return to their area of previous
assignment if a vacancy occurs prior to the freeze on teacher transfers before the start of the
new year for which they were pool placed. In the event this occurs, consideration shall be given
to travel distances and employees shall not be compelled to travel distances in excess of 10
miles one way.

Teachers in a temporary assignment will not be considered for transfer. The seniority of a teacher
who is on leave and has a vested interest in the position will be used to determine the unit to
transfer. A teacher contracted for a Group I or II supplement will not normally be transferred due
to unit loss, except in the event that the required number of teachers needed to transfer exceeds
the number of non-Group I or II supplemented teachers. Then, based on Section 10.4.1, all Group
I supplemented teachers shall first be subjected to unit loss with Group I supplemented teachers
following if necessary. In the event a teacher with seniority is forced to transfer because of a
supplemented teacher, reassignment to a vacant classroom position in the subject area disciplines
in another area of certification within the same school shall be granted for either the affected
senior teacher or the supplemented teacher unless a carry-over pool exists in that subject area.
The principal will determine the teacher to be reassigned if both teachers are qualified for
reassignment.

A permanent teacher who was designated as a unit loss on the spring pool list and who has
transferred to another school either by voluntary transfer or pool placement shall be permitted to
transfer back to their former school under the following conditions:

A. A vacancy exists in the subject area where the unit was lost.
B. A carryover pool does not exist.
C. The teacher is eligible to transfer until the freeze is placed for fall unit adjustment.

Secondary or elementary teachers not certified in exceptional child shall be placed at special
education centers if there are no other positions available at regular school centers. A freeze will
be maintained, and the teacher assigned to a special education center will be transferred when a
vacancy occurs. The teacher shall be allowed to remain at the special education center when a
vacancy occurs if the principal of the special education center and the teacher agree.

11.4.10 Secondary music or physical education teachers shall be placed at the elementary level only if

11.5
11.5.1

11.5.2

11.5.3

there are no other positions available at the secondary level. A freeze will be maintained, and
teachers assigned to elementary music or physical education from a secondary pool will be
transferred as unearmarked vacancies occur at the secondary level. The teacher can remain at the
elementary position if the teacher and the principal agree. This procedure shall also apply to
elementary music or physical education teachers assigned to secondary.

New School or Consolidation Transfers

The seniority and unit loss policy will be used for transfer of teachers when a new school is
formed or when boundary changes are made, or when schools are consolidated.

Units shall be allocated or reallocated to the affected school(s). Group I supplemented positions
for new schools / consolidated assignments will be reserved prior to pool placement.

All vacancies at the receiving school(s), including additional units and vacancies resulting from
resignation, leaves or temporary appointments, are identified and frozen.
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Only the surplus teachers at the sending school(s) in each department can be reassigned to the
receiving school(s) and teachers leaving will be identified according to the unit loss and the
seniority policy.

Prior to the spring transfer period, teachers will be given a list of vacancies at the receiving
school(s), by departments. Each teacher, on a seniority basis, will have a choice of accepting a
vacancy according to their current teaching assignment (See 11.4.6 D) at the receiving school(s)
in the certification area from which they were displaced or being placed in the county pool.

Any teacher who cannot be assigned to the receiving school(s) will be placed in the county pool.

Teachers who have been assigned to the receiving school(s) or county pool are eligible to transfer
during the transfer period.

Family Transfer

No teacher shall be appointed or reappointed to a school in which their father, mother, brother,
sister, husband, wife, son, daughter, or in-law is employed as an administrator. A teacher and an
administrator marrying during the school year shall be allowed to finish that year at the same
school.

Energy Transfers

Voluntary energy transfers may occur any time during the year except during a freeze and during
the period prior to spring pool placement. To be eligible for an energy transfer, an employee must
have completed one year or the equivalent (half a school year plus one day) of continuous
permanent employment at the school from which they are transferring.

In order to qualify for an energy transfer a teacher must travel a minimum of 20 miles or more per
day (round trip) or 100 miles per week round trip. The transfer must result in a reduction in the
number of miles traveled by the teacher.

Acceptance of said transfer shall be voluntary on the part of the teacher and the administrator at
the receiving work site. In an energy transfer where two teachers exchange positions, both
teachers and administrators in the affected work sites must voluntarily agree to the exchange.

This same procedure shall apply to itinerant personnel.
Leaves

Absence from Duty (Illness or Personal Leave)

The responsibility for entering leave into the District payroll system shall remain with the
instructional personnel. A teacher who will be absent from duty shall notify the district’s
designated absence reporting and substitute employee assignment system, as early as possible,
preferably the night before the absence and not later than one hour prior to the teacher’s reporting
time on the morning of the absence.

If a teacher notifies the district’s designated absence reporting and substitute employee
assignment system later than one hour prior to the teacher’s reporting time on the morning of the
absence, they will also notify the administration or designee.
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12.1.3 All absences from duty must be excused. Feachers employee’s who are willfully absent from duty
without leave or misrepresent the cause of absence, shall forfeit compensation for the time of
such absence, and their contract shall be subject to cancellation by the Board.

12.2 Sick Leave Bank

12.2.1 Establishment

A. The Sick Leave Bank shall be established and deemed to be in operation when one thousand
(1,000) sick leave days have been deposited in the Bank.

B. The sick leave bank shall be administered through the office of the Chief Officer for Human
Resources.

12.2.2 Membership

A. Any employee may apply for membership to the Sick Leave Bank who is actively on duty and
has at least eleven (11) days of accrued sick leave as of October 1, the date of effective
enrollment. Those persons wishing to become members of the Sick Leave Bank shall do so by
voluntarily applying for membership and contributing one (1) accrued sick leave day to the
bank during the time determined and published by the Sick Leave Bank Committee.

B. Membership in the Sick Leave Bank shall be continuous from initial enrollment until an
individual member has drawn all Sick Leave Bank Committee approved days for original
illness (not to exceed 100 days) or has resigned from the school system.

C. Membership may not be reinstated by a former member returning used days to the bank.
D. Membership shall be qualified by the following conditions:

1. Each July the Sick Leave Bank Committee shall determine if the bank balance
will be drawn to below 500 days during the coming year. If after evaluating the rate of
usage and the projected new enrollments, the committee concludes that the 500-day
balance will occur during the next school year, each member will be notified that they
will be required to contribute one additional sick leave day on the last pay date in
September in order to continue members. Members not having one additional sick
leave day accrued to their benefit shall not be eligible to continue membership. Such
members shall again be eligible when they meet the criteria in 12.2.2 A.

2. In the event a member draws from the bank, that individual’s membership shall be
suspended for all subsequent illness and benefits not arising directly out of the original
illness or injury. Such individuals may reinstate their membership by meeting the
qualifications in 12.2.2 A.

3. Members of the bank may only contribute days as authorized above and any sick leave
days donated to the bank shall be deemed used sick leave by the participating

employee and shall not be returned to the employee except as a benefit of membership
in the bank.

12.2.3 Benefits

A. Eligibility for payment from the sick leave bank shall be determined by the Sick Leave Bank
Committee based upon the following:
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1. Sick Leave Bank members are not eligible for benefits for a pre-existing condition until
after January 1, one year following the effective date of enrollment.

2. The member must have applied for an extended leave of absence from employment
because of their own personal catastrophic illness or accident (excluding Workers’
Compensation cases).

3. Sick Leave Bank benefits are not payable for benefits coverable by Workers’
Compensation benefits.

4. The member must have exhausted all accumulated sick leave and have missed ten (10)
consecutive workdays without pay.

5. The member must make application to the Sick Leave Bank Committee by submitting
certificates from two doctors attesting to the member’s extended illness or accident. The
Sick Leave Bank Committee will provide the necessary forms and determine the required
information.

6. Upon approval by the Sick Leave Bank Committee of each application, members will be
allowed to draw up to a maximum of one hundred (100) paid sick leave days from the
bank. Payment of benefits for these approved 100 days does not have to be continuous for
the same illness. However, each request must be accompanied by a new application and
the criteria in 1, 2, and 3 above must be met.

7. All cases shall be reviewed when the 50th day of benefits is reached. The committee may
request additional medical certification.

B. Utilization of paid sick leave will be determined based upon the following:

1. The Sick Leave Bank days, for payment purposes, are only effective on the days which
are normally paid days for each particular job classification.

2. Members of the Sick Leave Bank who are drawing benefits are not eligible for sick
leave or vacation accrual. Paid holidays occurring during the approved benefit period
will be paid as a benefit of the Sick Leave Bank.

3. During the duration of the coverage by the Sick Leave Bank days, the recipient is
responsible for submitting updated medical statements from both physicians at the end
of each month or as otherwise advised by the committee’s chairperson. This should be
forwarded to the attention of the Chairperson of the Sick Leave Bank Committee.

4. When the physician(s) releases the member for return to duty, the member is required
immediately to advise the chairperson of the Sick Leave Bank Committee of this
change in status. A member who fails to advise the Chairperson of the release from a
physician to return to work shall forfeit their rights to all sick leave bank benefits paid
after the release and shall be personally liable for restitution to the bank of all funds
received.

12.2.4 Administration

A. The Sick Leave Bank shall be administered by the Sick Leave Bank Committee under the
direction of the Chief Officer for Human Resources.
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12.2.5

12.3
12.3.1

B. The Sick Leave Bank Committee shall be the final authority on all disputes concerning
membership applications, benefit applications and on other matters that may come before the
committee.

C. The Sick Leave Bank Committee shall be a committee consisting of:
1. Three representatives appointed by CTA.
2. Four representatives appointed by the Superintendent.
D. The chairperson shall have no voting power except in a tie breaking situation.

E. Enrollment forms and applications for benefits may be obtained from the Division of Human
Resources.

F. Specific rules for the implementation of this bank may be developed by the Sick Leave Bank
Committee.

G. Sick Leave Bank members shall be given an annual report of usage. The report shall include
the number of applications submitted, approved, rejected, the number of days utilized, and the
number of days remaining in the Bank.

H. The membership eligibility and benefits (100 days) of the Sick Leave Bank may be changed
when two-thirds of the Sick Leave Bank Committee recommends to the Sick Leave Bank
membership such a change. This change shall be approved by a majority vote of the voting
members of the Sick Leave Bank.

The Sick Leave Bank Committee shall function as follows:

A. The Chairperson shall be responsible for conducting the meetings, corresponding with all
applicants, and attending to all other business of the committee.

B. The Chairperson shall select the Vice-Chairperson. The Vice-Chairperson shall be responsible
for conducting the annual enrollment and to act in the chairperson capacity in the absence of
the chairperson.

C. Quorum shall consist of three members plus the chairperson or vice-chairperson.

Illness Leave (Sick Leave)

A teacher who is unable to perform their school duties because of their illness or because of the
illness or death of their father, mother, brother, sister, husband, wife, child, father-in-law, son-in-
law, daughter-in-law, mother-in-law, stepfather, stepmother, brother-in-law, stepbrother, half-
brother, sister-in-law, stepsister, half-sister, stepchild, uncle, aunt, niece, nephew, grandparents,
grandchild, or members of their own household (a person residing in the house wherein the
member resides, or in another house upon the same premises) is entitled to four days of sick leave
as of the first day of employment of each contract year and shall thereafter earn one day of sick
leave for each month of employment, not to exceed more than one day times the number of
months employed for that year, which shall be credited to the member at the end of that month,
and which shall not be used prior to the time it is earned and credited to the member. Such sick
leave shall be cumulative from year to year; provided there shall be no limit on the number of
days of sick leave a member of the instructional staff may accrue; and provided, further, that at
least one-half of this cumulative leave must be established within the district granting such leave.
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12.3.2

12.3.3

12.3.4

12.3.5

12.3.6

12.4
12.4.1

All claims for sick leave must be submitted to the principal who shall make the report to the
payroll section with a payroll voucher, and by such person as is designated by the Superintendent
for this purpose. All such claims shall be substantiated by filling of the appropriate form
immediately upon return of the teacher to duty or during the course of their illness, as may be
needed. The Superintendent is authorized to require a certificate of illness from a licensed
physician or from the County Health Officer if such is deemed necessary. Full compensation shall
be made for the time missed for justifiable absence in accordance with the Florida School Laws.

Teachers who remain on duty one-half school day are to be reported to the Payroll Office on the
attendance report as being on duty one-half day. Time less than one-half day not on duty should
be recorded by the school office. Teachers who remain on duty longer than one-half day of a
school day but less than a full day (eight hours) are to be reported as being on duty a full day.
Time less than a full day not on duty should be recorded by the school office. When a teacher’s
non-duty (leave) time recorded in the school office accumulates to one-half school day, the time
is to be reported as personal or sick leave, indicating dates actual leaves occurred, to the Payroll
Office. The payroll for that period would be adjusted to reflect the one-half day accumulated
personal or sick leave.

A teacher may requisition their former employing Florida school district to transfer accrued sick
leave to the Hillsborough County School District. The Hillsborough County School District shall
add to the teacher’s sick leave account the transferred sick leave days at a rate as earned
according to the law, provided that at least one-half of this accumulative leave must be
established within the district granting such leave.

When sick leave is to be used continuously just prior to and continuously with a resignation or
long-term leave without pay, the teacher shall notify the principal of their intention to do so. The
teacher will be replaced by a temporary teacher at once during the period of time in which the
teacher collects sick leave. Such an extended use of sick leave shall require verification from a
medical doctor of the illness or condition requiring the absence.

Teachers who are employed for a normal extended year program shall earn one additional day of
sick leave.

Emplovyment While on Leave

Teachers may be employed while on personal leave from the school system for a maximum of
one school year, except for employment as a teacher in a different Florida school district as
defined below. Upon expiration of the leave, the teacher will return to the county placement pool
for reassignment. For all personal leaves unrelated to employment elsewhere, the teacher shall be
returned to the school and subject area where he or she previously served. Leave forms shall
indicate conditions for returning to the same position or the county pool.

Teachers obtaining employment as a teacher in a different Florida school district while on non-
paid personal leave shall be required to resign employment from Hillsborough County Public
Schools.

However, the preceding sentence shall not apply to individuals who are employed as a teacher in
another Florida school district as a result of:

A. a spouse’s work-related transfer,
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12.5
12.5.1

12.5.2

12.5.3

12.6
12.6.1

12.7
12.7.1

12.7.2

12.8
12.8.1

B. the attainment of an advanced degree or additional area of certification,
C. amove necessitated by family care.

Other situations not addressed above may be reviewed by the CTA Executive Director and
General Manager of Employee Relations.

Short Term Leaves-General Provisions

Short term leaves (leaves for a maximum of thirty calendar days) are granted for short periods of
time when a teacher is absent from their assigned post. These leaves will not break continuity of
service. The Superintendent shall have authority to approve (or to delegate responsibility for
approving) all short-term leaves.

With the exception of Personal Leave with Pay and Professional Duty Within the County Leave,
and Professional Duty Out-of-County, all other leave requests must be submitted on Request for
Leave of Absence form and received in the Division of Human Resources three workdays prior to
the effective date of leave.

Teachers receiving compensation from a source other than the School Board for participating in
an activity during normal duty hours must take personal leave. If the purpose of the compensation
to participants is to reimburse these individuals for activities required beyond the normal
workday, a Request for Leave of Absence form must be submitted, and the professional duty
leave may be approved with documentation verifying the reason for compensation.

Personal Leave with Pay

Six (6) days per school year for personal leave may be charged to sick leave. The regular Request
for Leave of Absence form will not be necessary, but the administrator or designee shall be
notified in person or by phone prior to the teacher taking leave. This notification does not imply a
need for approval. Immediately following the absence, a sick leave form shall be submitted
stating that the absence was for “personal reasons.” (See Section 12.1)

Professional Duty Within the County

Professional duty within the county is not considered a leave of absence. It is approval granted by
the appropriate building administrator for a teacher to be temporarily absent from their regular
duties and place of employment for the purpose of performing other educational services in-
county. No leave form shall be required for individuals performing professional duty within the
county or on a Board approved field trip in or out of county. (When compensation is anticipated,
see 12.5.3)

Any use a substitute for a teacher who is on inter-school visitation must have prior written
approval of the Chief Officer for Human Resources.

Professional Duty Out-of-County

The request of an individual for Professional Duty leave outside of Hillsborough County must be
submitted on an Out-of-County Travel Authorization (SB00077) to the appropriate administrator
for approval at least ten working days prior to the effective date of leave. Approval for a
substitute allocation must be provided by the appropriate Assistant Superintendent.
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12.9
12.9.1

12.9.2

12.9.3

12.9.4

12.9.5

12.10

Such leave shall be granted when the teacher can demonstrate that they are an officer or board
member of the local, state, local or national curriculum or subject area group which is sponsoring
the event for which the leave is sought. In order to qualify, the teacher’s present assignment must
be in that curriculum or subject area group. (When compensation is anticipated, see 12.5.3)

Professional Duty Out-of-County-Student Day (Group)

When a subject area group of teachers (social studies, counselors, etc.) desire to attend a
conference, convention, workshop, etc., they will present a request for approval of the trip to the
appropriate Executive Director who is responsible for their program at least three weeks in
advance of the trip.

The appropriate Executive Director will present the request to the Superintendent and their
staff for approval at the next staff meeting.

A maximum of ten percent of the total group shall be given approved leave to represent their
group. (The appropriate Assistant Superintendent may waive the 10% limitation). Such leave
must be submitted on the Out-of-County Travel Authorization and Reimbursement Claim form to
the appropriate administrator at least ten working days prior to the first day of absence. When no
reimbursement is requested or when internal account funds are used, the Out-of-County Travel
Authorization and Reimbursement Claim form must be received in the Division of Human
Resources at least three workdays prior to the effective date of leave.

Participants representing any group shall be selected on an equitable basis by the group (rotation,
election, etc.).

Officers or board members of the group shall not be counted in the ten percent maximum
allowable for any group participating in a meeting but would be considered as participants above
the maximum upon demonstrating their status to the Division of Human Resources.

Professional Duty-Out-of-County-Non-Student Day

12.10.1 If a subject area group of teachers desires to attend a county approved conference, convention,

12.11

workshop, etc., approved by the Superintendent and staff, no maximum shall be set, and leaves
will be granted to all teachers who submit the Out-of-County Travel Authorization and
Reimbursement Claim form to the appropriate administrator at least ten working days prior to the
first day of absence. When no reimbursement is requested or when internal account funds are
used, the Out-of-County Travel Authorization and Reimbursement Claim form must be received
in the Division of Human Resources at least three workdays prior to the effective date of leave. A
request for the approval of the trip shall be submitted to the appropriate Assistant Superintendent
at least three weeks prior to the date of the anticipated absence. On parent conference days, it
shall be the teacher’s responsibility to notify the parents of their students of their anticipated
absence for professional development. Teachers will make other arrangements with parents for
conferences.

Illness and Accident in Line Of Duty

12.11.1 Any employee shall be entitled to illness or accident in-line-of-duty leave when their absent from

their duties because of a personal injury received in the discharge of duty or because of certain
infectious or contagious childhood diseases contracted in schoolwork.
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12.11.2 The principal/designee or administrator in charge, upon notification by an employee of an on-the-
job injury, shall complete in detail a “Notice of Injury” report and forward it in the next school
mail to the Risk Management and Safety Office.

12.11.3 If medical treatment is necessary due to an on-the-job injury, the injured person shall be given a
completed “Referral for Medical Treatment” form which will enable the employee to report to a
doctor or hospital. The bottom portion of this form should be completed by medical personnel
and returned to the teacher’s work site for submittal to the Risk Management and Safety Office.
Except for emergencies, an employee needing care from a doctor must use only doctors listed on
the Risk Management and Safety Office’s “List of Approved Doctors.” An employee may not
change doctors without the Risk Management and Safety Office’s approval.

12.11.4 The employee shall receive normal pay for the day of the injury. Upon recommendation of the
Risk Management and Safety Office, the School Board will also pay normal salary to an
employee who is injured on the job or has certain job-related illnesses for the first ten working
days following such illness or injury. The maximum amount of paid days shall be ten days per
injury with a maximum of ten days per year (July 1 - June 30). The employee must use the
regular leave form to request paid days and submit to the teacher’s work site for submittal to the
Risk Management and Safety Office for approval. The Risk Management and Safety Office will
approve payment of the first paid day after an injury without proof of medical treatment.
Approval of more than this first day will not be granted unless medical proof is attached
indicating the employee is unable to work due to the injury.

12.11.5 After the ten-day period, the injured employee has a choice of receiving Workers’ Compensation
benefits only, or supplementing Workers’ Compensation benefits by utilizing a portion of a sick
day to provide full salary equivalent. The combined benefits of both Workers’ Compensation and
paid days sometimes result in overpayments to an employee which must be returned.

An employee on Workers” Compensation is assured a return to the same position if the return
occurs during the same or the next fiscal year. If the Workers’ Compensation extends into the
third fiscal year, the employee will be assigned by the method of pool placement.

12.11.6 If a doctor recommends an employee for light duty (limited/restricted duty), the employee must
be able to fulfill their work responsibilities. The work location supervisor must allow the
employee to return to work and ensure that the employee does not exceed the doctor’s limitations.

12.11.7 In addition to all Workers’ Compensation benefits, employees shall also be entitled to illness in-
line-of-duty leave when they are absent from duties because of certain illnesses contracted at
work. This policy is intended to deal with such uncommon diseases or infestations as infectious
hepatitis, meningitis and scarlet fever and the illnesses normally related to childhood diseases
such as mumps, measles, chicken pox, head lice, pink eye, scabies, or impetigo. This does not
include the normal adult illnesses such as the common cold, influenza, etc. (Children found to
contain these illnesses or infestations shall be immediately, except in emergency, excluded from
the classroom and shall not be allowed to return to school until such time as the condition no
longer exists.) This extended benefit is not covered under the Workers’ Compensation Law;
therefore, employees must seek medical care on their own (without a medical referral form) and
present their bills to the principal/supervisor. To receive benefits, the principal/supervisor must
send a memo to the Risk Management and Safety Office stating that the employee was personally
exposed to a specific illness. Medical bills and leave of absence forms should be attached. The
Risk Management and Safety Office may specify maximum benefits for certain illnesses.
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12.11.8 When a health hazard exists at a work location that necessitates preventive action or treatment,
such as taking shots, to protect employees, the School Board shall make arrangements through the
Health Department or other agency for such preventive action or treatment at no cost to
employees.

12.12 Jury Duty or Court Witness

12.12.1 A teacher called for jury duty shall be considered on temporary duty elsewhere and shall receive
pay for their time on jury duty. A copy of the court order must be attached to the Request for
Leave form.

12.12.2 A teacher subpoenaed as a witness for a situation related to their employment as a School Board
employee shall be considered on temporary duty elsewhere and shall receive pay for their time
while answering the subpoena. A copy of the subpoena and verification of attendance must be
attached to the Claim for Leave form.

12.13 Military Leave-Reserve Active Training

12.13.1 Teachers who are members of state and national reserve units shall be entitled to paid leave of
absence, up to seventeen workdays in any fiscal year, when they are on active duty for training
purposes. Reservists must plan their tour of duty during vacation when possible. Request for
excused absence and a copy of the official orders must be submitted in advance.

12.14 Military Leave — Reserve Called to Active Military Service

12.14.1 Teachers who are members of State and National Reserve Units, and are called to active military
service, shall be entitled to a leave of absence. Requests for Military Leave must be accompanied
by a copy of the official orders.

12.14.2 The workdays within the first thirty calendar days of any such leave shall be with full pay.
Teachers shall retain rights to their assignment until the end of the current school year. Teachers
returning from Military Leave will be credited with one, or a partial year’s experience for
determining salary benefits, rights, and privileges for each year, or partial year, on leave. Upon
expiration of the leave, a reservist shall be returned to the school and subject area (see Section
11.4.6EF) where they previously served.

12.14.3 Reservists must present themselves for duty within 31 days upon release and must be available to
report to work no later than 90 days from the date of discharge from active service. Failure on the
part of the reservists to return to work after 90 days will be considered as a break in service. The
returning reservist must provide the appropriate discharge document (DD 214) indicating an
honorable discharge. Failure on the part of the teacher to submit this verification will invalidate
the leave of absence and constitute a break in service. Circumstances surrounding a dishonorable
discharge will be considered on an individual basis.

12.15 Military Leave-Voluntary Service

12.15.1 Teachers who volunteer for military service in the Armed Forces of the United States or the State
of Florida are eligible for military leave without pay. Orders for induction must be submitted with
the Request for Leave Form. A maximum of four years’ leave may be granted unless a state of
emergency exists.
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12.15.2 Teachers granted a military leave must, upon their release, present themselves for duty within 31
days and must make themselves available to report to work no later than 90 days from the date of
discharge from active service. Returning teachers must submit a copy of their honorable
discharge papers from the service. Failure on the part of the teacher to submit this verification
will invalidate the leave of absence and constitute a break in service. Circumstances surrounding
a dishonorable discharge will be considered on an individual basis.

12.15.3 Teachers returning from Voluntary military service shall be credited with one (or partial) years’
experience for determining salary benefits, rights, and privileges for each (or partial) year on
leave. Upon expiration of the leave, a teacher shall be returned to the school and subject area (See
Section 11.4.6.-EF) where they previously served.

12.16 Military Leave — State or National Emergency

12.16.1 Teachers who volunteer or are drafted for military service in a time of declared national or state
emergency are eligible for military leave without pay. Requests for military leave must be
accompanied by a copy of the official orders. A maximum of four years of leave may be granted
unless the declared state of emergency continues to exist.

12.16.2 Teachers granted military leave must, upon their release, present themselves for duty within 31
days and must make themselves available to report to work no later than 90 days from the date of
discharge from active service. Returning teachers must submit a copy of their honorable
discharge papers from the service. Failure on the part of the teacher to submit this verification
will invalidate the leave of absence and constitute a break in service. Circumstances surrounding
a dishonorable discharge will be considered on an individual basis.

12.16.3 Teachers returning from military leave shall be credited with one (or partial) years’ experience for
determining salary benefits, rights, and privileges for each (or partial) year on leave. Upon
expiration of the leave, a teacher shall be returned to the school and subject area (See Section
11.4.6.-EF) where they previously served.

12.17 Study and Workshop Leave

12.17.1 Study leave for ten months teaching personnel during post and/or pre-planning college study may
be granted for attendance at summer sessions of colleges and universities in an area related to
education. Reasonable time allowance for travel may be granted provided it does not interfere
with the applicant’s teaching duties. Applicants must submit their requests on the Request for
Leave of Absence form and attach a copy of the college brochures showing the summer session
dates.

12.17.2 A transcript of the courses taken, or the degree earned is to be submitted to the Division of
Human Resources following the summer leave. All personnel on this type of leave shall receive
salary as though they were on duty in the school.

12.17.3 Teachers may secure professional leave with pay for the time spent at a state workshop if they
attend at the request of the State Department of Education. The college credits earned in either
case must be recorded with the Division of Human Resources.

12.17.4 The Board may grant teachers contracted for twelve months of employment three weeks’
professional leave with compensation during any school year when school is not in session,
provided that such leave shall be cumulative for not more than two years and that a maximum of
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six weeks be allowed each individual during each five-year period. Such leave shall be for
professional study in an area related to education.

12.18 Personal Leave (Short Term) Without Pay

12.18.1 A teacher may be granted temporary personal leave (maximum of thirty calendar days) without
pay, when extenuating circumstances dictate, when approved by the appropriate administrator.
This leave can be extended, but a new leave request must be made if the situation warrants it.
Personal leave without salary may be granted only when there is not a leave policy to cover the
particular circumstance. However, personal leave without salary may be granted when an
employee is receiving compensation from another source.

12.18.2 An employee may request and take up to three (3) days of leave in any 12-month period if the
employee, a family member, or household member is the victim of domestic or sexual violence.
An employee requesting such leave must first use any paid leave available to the employee; if
none is available, the employee may then use unpaid personal leave.

12.18.3 Upon request, teachers shall be granted leaves in accordance with the following provisions:

A. With thirty (30) days’ notice, a teacher shall be granted up to thirty (30) days leave without pay
for the purpose of campaigning in an election as a candidate for a state or federal public office.

B. The Board shall extend to the teacher who is elected or appointed to a state or federal public
office a leave of absence without pay as needed to fulfill the terms of office.

12.19 Extended Leaves-General Provisions

12.19.1 Extended leaves (leaves for more than thirty calendar days) are granted for one school year, the
remainder of a school year; for a definite period of time within the school year. A Request for
Leave of Absence form must be submitted to the Division of Human Resources twenty days
before the effective date of the leave, except in cases of emergency.

12.19.2 When any extended leave begins during the second semester, the teacher on such leave shall be
eligible to apply for another extended leave for all of the next school year.

12.19.3 Leaves ending within the school year may be extended through the end of that school year. New
leaves may be granted at the discretion of the Board. Any request for leave of absence must be
signed by the teacher’s principal or immediate supervisor and submitted to the Division of
Human Resources.

12.19.4 Retirement funds may not be withdrawn while on leave. Teachers desiring retirement credit for an
“eligible leave of absence,” must notify the Retirement Division through application. This
application can only be completed after the employee has returned to active employment
following their Board approved leave of absence.

12.19.5 Upon expiration of the leave, a teacher shall be returned to the school and subject area (see
Section 11.4.6 D) where they previously served. After a teacher absence of two (2)
continuous combined leaves, a teacher will return to the district placement pool for reassignment.

12.19.6 A temporary appointment will be made to fill the position vacated by a teacher on leave.
Temporary appointments will ordinarily be made for an entire school year, or should a leave be
granted for less than a school year, for the duration of the leave.
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12.20 Health Leave

12.20.1 A teacher may be granted a health leave without pay. A physician’s certificate must be submitted
with the Request for Leave of Absence form. A physician’s certificate must also be submitted to
certify that the teacher is ready to return to work. A second health leave may be requested. Health
leave shall be limited to two continuous leaves for the same illness. When the initial health leave
begins during the second semester, three continuous leaves for the same illness may be granted.

12.20.2 Teachers will be placed on health leave when accrued sick leave is exhausted and thirty-one (31)
days beyond accrued sick leave have expired. The health leave shall be for a specific period of
time based on a doctor’s certificate or for a thirty-one (31) day period, if the doctor is unable to
certify a return date. Teachers may return after the thirty-one (31) day period with one week’s
notice and a physician statement that the teacher is able to return to work. If the teacher is unable
to return after the thirty-one-day period, they will be placed on leave for the remainder of the
year.

12.20.3 With the exception of documented health, maternity, paternity, adoption, or family leave, a
teacher may be eligible for two (2) leaves within a five (5) year period.

12.21 Professional/Charter Leaves

12.21.1 Professional leave without pay shall be granted for professional study at a college or university in
an area related to education. The teacher must be a full-time student or receiving a degree, hold a
professional certificate and hold tenure/non-probationary status in Hillsborough County.
Additional leaves may be requested; however, a maximum of three consecutive professional
leaves or a maximum of two non-consecutive leaves in a five-year period may be granted. Any
teacher granted a professional leave must, upon return, or prior to requesting additional leave,
submit a transcript or record from a college or university showing a degree or satisfactory credit
earned (a grade of “C” or higher must be earned in order to gain salary credit) as a full-time
student at the college or university. Failure on the part of the teacher to submit evidence will
invalidate the leave of absence and constitute a break in service.

12.21.2 Professional leave without pay shall be granted for:
A. Service in the Peace Corps
B. Teaching experience in a foreign country
C. Study or work related to a state or national scholarship or grant.

12.21.3 A teacher returning from professional leave, will be credited with a year’s experience for
determining salary benefits, rights, and privileges for each year on leave.

12.21.4 Teachers on professional leave should not expect reassignment prior to the expiration of their
leave.

12.21.5 Charter leave without pay shall be granted for one year to accommodate employment at a
Hillsborough County charter school. The teacher must attach documentation of an employment
contract with the charter school along with their request for leave. If employment with the charter
school ends prior to the end of the approved leave, it is the responsibility of the teacher to
immediately notify Human Resources of that change. Non-compliance may result in termination
from employment.
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12.21.6 Teachers returning from charter leave will be placed in the spring second pool of their former
pool category.

12.21.7 A teacher returning from charter leave shall provide Human Resources with a completed
Instructional Experience Verification for Salary Determination form prior to the start of the
following school year. Failure to provide experience verification may result in termination from
employment.

A teacher on professional leave must maintain a valid teaching certificate.

12.22 Personal Leave (Extended) Without Pay

12.22.1 A permanent, non-probationary teacher shall be granted a personal leave for one school year or
the remainder of a school year upon completion of three completed years of employment. An
additional personal leave may be granted after each three complete years of teaching experience
in the Hillsborough County School System. When the initial personal leave begins during the
second semester, a second continuous personal leave may be granted for all of the next school
year.

12.23 Maternity, Paternity, Adoption and Family Care Leave

12.23.1 Feachers [nstructional Personnel who have knowledge of a maternity, paternity, adoption, or
family related circumstance which will require their absence from school shall inform the
principal.

12.23.2 Feachers Instructional Personnel must inform the principal of the anticipated date that their
absence will begin and the anticipated date of return.

12.23.3 Feachers [nstructional Personnel may use either accrued paid or unpaid sick leave any-time-before
prior to the child’s birth or adoption. Eligible instructional personnel shall be entitled to up to
twelve (12) weeks of leave under the Family and Medical Leave Act (FMLA) for the birth
adoption, or placement of a child, or for family care, in accordance with federal law. Such leave
may be used for recovery and/or bonding following the birth or adoption of a child. Paid leave,

including sick leave and parental leave under section 12.23.2. shall run concurrently with FMLA

leave where applicable. At the conclusion of FMLA leave, the instructional personnel shall return
to work or request additional leave. A-raximum-oftwelve-weeks unpaidleave may be-taken

12.23.4 A leave for maternity, paternity, adoption, or family care beyond the period described above may

be granted forany-period-of meore than-thirty-(30)-days-asper-in accordance with 12.19.1. Family

care leave shall be limited to two continuous leaves for the same circumstance. Leaves should be
requested twenty (20) days prior to the beginning date of the leave.

12.24 Return to Position After Extended Leave

12.24.1 A teacher granted an extended leave of absence during the school term may not expect
reassignment until the end of the leave. The teacher must notify the Division of Human Resources
and their principal by April 1 of their intention to return. The Division of Human Resources will
ensure this requirement is clear on the leave documents and will mail a reminder by USPS
certified mail, return receipt requested, regarding this deadline at least two weeks prior to April 1.
If the teacher fails to notify the Division of Human Resources of their intent by the April 1
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deadline, they shall be terminated. If the teacher indicates on their intent to return that they are
extending their leave, then they must submit all corresponding forms/paperwork for their leave by
June 30 or they shall be terminated. The teacher may appeal this termination if extenuating
circumstances exist. The teacher will be eligible to reapply for employment immediately if they
so desire.

12.24.2 Upon expiration of the leave, a teacher shall be returned to the school and subject area (see

Section 11.4.6 D) where they previously served unless otherwise stated within this
agreement.

12.24.3 The teacher will be notified of their assignment to the county pool, and the teacher must respond

in person or by proxy to make a selection of assignment at the county pool. Failure to respond to
the county pool placement will result in termination. The teacher may appeal this termination if
extenuating circumstances exist. The teacher will be eligible to reapply for employment
immediately if they so desire.

12.24.4 When conditions change for which a teacher takes leave they may transfer from leave to a

13
13.1
13.1.1

13.2
13.2.1

13.2.2

13.2.3

13.2.4

13.2.5

temporary or permanent vacancy. If the transfer is a temporary one, the position from which they
are on leave will be reserved for them. If the transfer is a permanent one, either to a permanent
vacancy or to a temporary, regular contract appointment in a vacancy replacing a teacher on
leave, the vacancy in the school from which he/she they took leave will no longer be reserved.

Insurance/Injury and Fringe Benefits

Insurance Solicitation

Because of the individual responsibility and competitive nature of insurance selection, no
solicitation of any type (in person, by hand-out, by mail, etc.) will be allowed on School Board
property by any representative of an insurance company, insurance agency, or any organization
which makes insurance of any type available, except as approved by the Board or offered as a
member benefit by CTA.

Health and Life Insurance Coverage

The School Board agrees to pay the premium for the employee for a comprehensive medical
insurance program.

The employee may insure their dependents with the School Board’s comprehensive medical
insurance program, provided that they pay the additional premium and provided they are enrolled
within the first thirty days of employment or within the first thirty days of a qualified family
status change. Evidence of insurability will be required during other times.

The School Board agrees to pay the premium for employee coverage for term life insurance. The
employee shall designate a beneficiary for the payment of such coverage.

Teachers on leave or upon retirement, if eligible, may continue insurance coverage by paying the
total premium on a monthly basis to the school system.

The Board shall continue to provide the employee’s health and life insurance when the employee
is granted any extended health or maternity leave. However, this obligation shall not extend past
the end of the fiscal year in which the health leave was initially granted. Illness beyond accrued
sick leave shall not be classified as a health leave.
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13.2.6

13.2.7

Enrollment periods for health and other insurance shall include professional assistance during
extended hours to the extent possible.

Employee and Board premium contributions for health insurance coverage shall be stated in an

13.3
13.3.1

134
13.4.1

13.4.2

13.5
13.5.1

13.6
13.6.1

13.6.2

13.7
13.7.1

annual Memorandum of Understanding.

Pre-Tax Benefit Program

The Board shall make available to employees a pre-tax benefit program that will allow employees
to purchase insurance and other benefits through pre-tax payroll deduction.

Tax Sheltered Programs

The Board will identify the companies authorized to sell programs to teachers so long as they
qualify and operate under the adopted policies and procedures.

Any amendment to employee contracts for annuity purposes shall be made in the period from
August 18 through March 31 of any given year.

Income Protection and Cancer Insurance

The Board will continue the income protection and cancer plans which have been available with
the teacher bearing the expense, as long as the two companies continue to allow reasonable group
rates, have enrolled a reasonable number of employees which justifies the cost of the deduction,
does not place an undue burden on Hillsborough County Public Schools’ resources, and abide by
item 13.1 (Insurance Solicitation) of this contract.

Personal Injury Benefits Resulting from Assaults/Batteries

Whenever a teacher is temporarily absent from school and temporarily unable to perform their
duties as a result of an assault/battery incurred in the scope and course of their employment, and
not the result of their own negligence, they will be paid their full salary less the amount of any
worker’s compensation payment or award made for temporary disability due to said
assault/battery for the actual period of such temporary absence, as verified by a doctor, for a total
period of up to 12 months from the date of such assault/battery. Such pay shall not exceed the
amount an employee is entitled to receive under their contract. Absences directly attributable to
an assault/battery will not be charged to sick leave. See Section 12.11 for additional requirements.

The Board shall have the right to have the teacher examined by a physician designated by the
Board to assist it in determining the length of time during which the teacher is temporarily unable
to perform their duties, and that the disability is attributable to the injury involved. In the event
there is an adjudication of the period of temporary disability in the appropriate workers’
compensation proceeding, the Board may adopt such adjudication.

Reimbursement for Personal Property Losses Due to Assaults/Batteries

Whenever a teacher’s personal property is soiled, damaged, or destroyed by students or non-
students as a result of personal physical assaults, and when such losses occur in the performance
of their school duty and if recovery by the Board is not possible through legal means, the teacher
may obtain reimbursement by submitting a memo to the Risk Management Department
explaining the circumstances. An additional memo from the principal recommending
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13.9.2
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13.10

reimbursement is also required. Estimates for damages must be attached to the claim. All such
assaults must be reported in accordance with the teacher assault policy (Section 4.2).

Workers’ Compensation Benefits (Also See Section 12.11)

If payment of salaries by the Board and payment of workers’ compensation benefits results in
double payment for any period of service, such overpayment shall be returned to the Board.
Board payments will cover up to the first ten workdays of absence for each approved injury or
illness with a maximum of ten such paid days each fiscal year. To receive more than one paid day
for an on-the-job injury, an employee must submit a written excuse from work from a doctor or a
medical facility. After the employee goes off the payroll of the Board, the compensation insurance
shall be paid to the employee.

Notice of Injury Report

All employees shall report on-the-job injuries to their supervisor immediately. A Notice of Injury
report shall be completed in detail by the administrator or supervisor and forwarded to the Risk
Management and Safety office in the next school mail. A copy of the injury report shall be
provided to the Association when outside medical treatment is warranted.

If medical treatment is required, the injured employee shall be given a “Referral for Medical
Treatment” form which will enable them to report to a doctor or hospital for treatment under
Workers’ Compensation benefits. The supervisor shall complete the top half of the form. The
injured employee is responsible for ensuring that the bottom half of the “Referral for Medical
Treatment” form is completed by the doctor or hospital at the time of treatment and is forwarded
to Risk Management and Safety in the next school mail. This form is proof of medical treatment
and/or excuse from work by a doctor. Workers’ Compensation benefits will be delayed until this
proof is received by Risk Management and Safety. An employee needing care from a doctor will
be assigned such medical care as per Statute 440.13.

If an in-the-line-of-duty injury results in an employee missing work after the day of injury, the
work location shall call Risk Management and Safety by phone and inform them of the date the
employee returns to work.

An employee needing care from a doctor will be assigned such medical care as per Statue 440.13.

If an in-the-line-of-duty injury results in an employee missing work after the day of injury, the
work location shall call Risk Management and Safety by phone and inform them of the date the
employee returns to work.

Insurance Committee

13.10.1 The Board and Association recognize the importance of maintaining and balancing quality health

and other insurance for employees. Toward these ends, a joint insurance Committee will be
established for the purpose of putting forth recommendations that shall be subject to negotiations.

13.10.2 The Insurance Committee will serve in advisory capacity to review and analyze the health

insurance plan and any other insurance plans mutually agreeable to the parties. The Board shall
provide all committee members with a copy of the most recent report(s) available from the
provider and/or providers being evaluated within a reasonable period prior to each meeting.
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13.10.3 The Insurance Committee shall meet regularly to review all relevant financial, utilization, and

13.11

plan performance data necessary to review and analyze the health insurance plan and any other
insurance plan.

Fingerprint monitoring

13.11.1 The Board will pay the cost of fingerprint monitoring fees for employees.

14
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14.2.1

14.3
14.3.1

Resignation

Resignation

A teacher who wishes to secure a legal release from their contract shall submit their resignation to
the Board on a form adopted for the purpose. The Board will expect the teacher concerned to
fulfill the contract until such time as a certified replacement has been secured or for a period not
to exceed two weeks.

Retirement

An instructional employee planning to retire should contact the HCPS Retirement Department to
schedule an exit meeting three (3) months prior to their retirement date. Failure to schedule three
(3) months prior will have no negative consequences to an employee’s retirement or employment
status.

Terminal Pay

In order to encourage and reward teachers who exercise particular care in the maintenance of
their personal health and job attendance, the Board will provide terminal pay to teachers upon
termination of employment at retirement or to their beneficiaries if service is terminated by death.

If the employee is enrolled in the FRS Investment Plan and terminates from the district no
younger than age 59 2 with at least 6 years of FRS service or has 30 years of FRS service at any
age, the employee is deemed to meet the definition of retirement to be entitled to the same
terminal pay benefits as an FRS Pension Plan retiree.

All terminal pay shall be paid in the month following retirement, but not more than two pay
cycles following the employee’s last duty check. The only exception to this procedure will be
December retirees. December retirees may request that terminal pay be paid in the month of
December for tax purposes. To allow sufficient processing time for a December payment, a
written request must be given to the Payroll Department no later than December 1.

Terminal pay shall be:

A. During the first three (3) years of service with the School Board, an employee will be
paid 35 percent of their daily rate of pay times the number of days they have accumulated
sick leave.

B. During the next three (3) years of service with the School Board, an employee will be

paid 40 percent of their daily rate of pay times the number of days they have accumulated
in sick leave.

57



HCTA INSTRUCTIONAL — Ratification Draft (FINAL)

14.3.2

14.3.3

15
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During the next three (3) years of service with the School Board, an employee will be
paid 45 percent of their daily rate of pay times the number of days they have accumulated
in sick leave.

During the next three (3) years of service with the School Board, an employee will be
paid 50 percent of their daily rate of pay times the number of days they have accumulated
in sick leave.

During and after the 13th year of service with the School Board, an employee will be
paid 100 percent of their daily rate of pay times the number of days they have
accumulated in sick leave.

Upon retirement, terminal pay will be calculated using a divisor to determine the daily rate of pay

as follows:

A. 198 for 10-month teachers
B. 205 for 11-month teachers
C. 253 for 12-month teachers

Employees shall be given the opportunity to participate in an exit interview.

Layoff and Reemployment

Lavoff and Reemployment

When programs are discontinued or cut back, the seniority (section 10.1.4) of teachers in such
programs shall be the governing factor in determining which teachers are laid off. When district-
wide vacancies are sufficient to absorb the unit reductions, the unit loss procedures (Section
11.4.6) shall prevail. The following procedure will be used:

A.

The Superintendent and Assistant Superintendents shall determine the area, subject or
programs that will lose staff positions for the coming year. Staff shall be laid off in order
of least continuous employment in the county within the area of certification from which
they will be displaced (specific subject, i.e., Industrial Education).

The Division of Human Resources will determine how many staff positions in the area,
subject or program to lose units are planning to retire, resign or go on leave for the
coming year. That number shall reduce the amount of staff members to be laid off the
coming year.

A teacher to be laid off, who is certified in another area or subject in the bargaining unit,
shall have the right to a vacant position in such area or subject.

A teacher who has been laid off shall have the option, based on seniority, to select a
vacancy in an area for which they are not certified provided such laid off teacher

signs an agreement to earn six semester hours per year in order to be certified in the new
subject area to begin in the second year of the assignment. This applies to bachelor’s
degree or higher only.

Laid-off teachers shall have first option for accepting reemployment on a seniority basis,
as vacancies for which they are certified open within the bargaining unit until a period of
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two years has lapsed. No new teachers shall be employed during the two-year period until
all teachers in subject areas laid off from such assignments have been offered a position.

Upon reemployment, all rights related to salary, fringe benefits, and seniority shall be fully
restored.

Laid-off teachers may pay the total premium for group life and hospitalization insurance for a
period not to exceed two years.

Certification and Renewal Procedure

Registration of Certificate

Each teacher must hold a valid Florida certificate issued by the State Department of Education or
a valid District certificate issued by the School District of Hillsborough County. It is the
individual teacher’s responsibility to keep their certificate active; however, the Office of
Certification will aid the teacher in filling out forms, processing renewals, and when required,
mailing them to the State Department of Education.

Each teacher must register their state-issued certificate (temporary, professional, renewal,
upgrade, or addition), with the Office of Certification within thirty (30) days after receiving it
from the State Bureau of Teacher Certification. However, if a teacher has applied for the
certificate through the Office of Professional Standards, the Bureau of Teacher Certification will
mail a copy directly to the district.

Certificates Required for Tenure

Only teachers who hold a regular or professional certificate are eligible to gain tenure/non-
probationary status in Hillsborough County.

Teaching Out-Of-Field

Teachers shall not be assigned to subjects not listed on their teaching certificate except in
accordance with the regulations of the State Board of Education and for good cause shown.

A. All teachers who are teaching out-of-field shall be required to complete, with a grade of "C” or
higher, six semester or eight quarter hours or the equivalent toward meeting certification
requirements, or pass the subject area exam, within 12 months of having accepted the
assignment. Teachers who fail to complete the annual requirements will not be eligible for
transfer or placement to another out-of-field assignment until the requirements are met.

B. Teachers who are teaching out-of-field shall be evaluated for knowledge of subject matter with
consideration given to the lack of complete certification.

C. When the teacher is out-of-field in a subject area, and is also fulfilling a 300 hour ESOL
requirement, the ESOL course work may be substituted for one course (3 hours or 60 in-
service points) within the six-hour requirement, unless there is no current ESOL requirement.

Certificate Extension

Certificates which are eligible for renewal or extension shall be renewed or extended under the
rules of the Department of Education and/or the School District of Hillsborough County
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prescribing such additional training, experience and competencies as may be deemed necessary
for said renewal or extension.

A teacher who is teaching on a special permit, that is, a college graduate who is not certified in
the field of this assignment, must meet requirements by earning six semester or eight quarter
hours (or the equivalent) in the field of their assignment annually in order to be eligible for
reappointment. This course work may be in addition to course work needed for certificate
extension.

Personnel Requirements

Verification of Experience

Salary credit for experience will be given initially for experience according to 17.3 in this
contract. Adjustments will be made as needed when verification of experience is received in the
Division of Human Resources. Teachers resigning prior to verification of previous teaching
experience and/or recording of a valid certificate in the Division of Human Resources shall
receive a final check at the rate of pay established at the time of resignation. Checks will be
withheld from teachers who have not furnished proof that they have met requirements and applied
for a valid certificate at the time of employment processing. Short-term employees must record a
certificate, or file application, furnishing evidence of having met requirements, prior to the release
of their final check.

Procedure for Changing Name, Address and Telephone Number

All teachers shall report in writing their name, address and telephone number to their immediate
supervisor. Any change in name, address and telephone number will be reported immediately to
their immediate supervisor.

All teachers shall report in writing changes of name, to Human Resources, and changes of
address and telephone number to the Principal’s Secretary or Payroll Secretary at their worksite.
If a teacher changes her name, the change must be made on her teaching certificate by the State
Department of Education at the teacher’s next regular certificate renewal. Name changes on
records cannot be made until a new Social Security card has been recorded in the Division of
Human Resources.

Allowable Teaching Experience

Teachers shall be granted experience for all verifiable years of full-time teaching experience.

Teachers who take a leave of absence from a Hillsborough County position to work in another
school district will not receive salary credit for that year upon their return.

Teachers employed after July 1, 1981, shall be allowed up to seven years’ credit for previous
experience in public or private schools and colleges, provided they were employed in full-time
teaching positions and held at least a four-year college degree during the period of employment.
Effective March 2002, teachers shall be granted experience credit for all years of experience not
previously granted. Non-degreed JROTC Instructors shall be eligible for up to seven years’ credit
for previous ROTC teaching experience. Credit will not be granted for half-day teaching in
private or public schools other than the Hillsborough County Public School System.
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17.3.4
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Any person who left a teaching position to serve in the Armed Forces of the United States during
a national emergency or in the Peace Corps; and had at the time of their entering the service or
the Peace Corps, a bachelor’s degree, may receive full experience credit up to five years or for the
duration of the emergency.

Speech Language Pathologists shall be granted experience credit for all full years of therapy with
children.

School Social Workers shall be granted experience credit for all full years of social work
experience involving children in a K-12 setting or school district.

Effective July 1, 2025, all Florida Retirement System (FRS) and out of state public school system
retirees newly hired or rehired after retirement will be eligible for all verifiable public, private and
charter school years of effective teaching experience. A newly hire/rehired teacher to HCPS who
has taken a distribution through an investment plan offered through the FRS or any other state
system is considered a retiree.

School Psychologists shall be granted experience credit for all full years of psychologist work
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experience involving children in a K-12 setting or school district.

Work Experience in Lieu of Teaching Experience

Upon entering employment with the Board, health science, data processing technology, law
enforcement, firefighters, food production with Quantity Foods Certification, and industrial
qualified and certified instructors may apply to the Workforce Officer for work experience in the
related area in lieu of teaching experience. Any work experience granted is applicable only as
long as the teacher remains in the area for which the work experience was granted. For teachers
employed after July 1, 1981, up to seven years of experience credit may be granted according to
the provisions of this section.

The combined total of work and teaching experience cannot exceed seven years. Credit for
teaching experience of seven years or greater shall eliminate credit for work experience. Effective
March 2002, teachers shall be granted experience credit for all years of experience not previously
granted. Vocational teachers who require academic preparation will not be granted work
experience credit after July 16, 1974.

Work experience must constitute full-time employment and credit will not be given for part-time
employment. Employment for nine (9) continuous calendar months in any one year will be
accepted as a year’s work experience in lieu of teaching experience. Effective July 1, 1989, salary
credit for pre-kindergarten and private speech therapy experience, will be granted upon
verification by the Division of Human Resources, not to exceed a combined total of seven years’
credit.

Definition of A Year’s Teaching Service

Excepting military and professional leave, a year’s credit for teaching experience shall be
allowed an instructor who has served half the total plus one day of the annual paid contracted
workdays. A year’s credit shall be allowed for each year of approved military or professional
leave granted by the Board.
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Compensation

Salary

Teachers shall be paid on a biweekly schedule, and their salary shall be reflective of their
experience and, if applicable, a higher degree. Degree changes that occur during the school year,
which are applicable for salary adjustment, will be effective as of the original date the higher
degree was conferred by an accredited university or college. It shall be the responsibility of the
teacher to submit an official transcript to the Division of Human Resources to be placed in the
teacher’s personnel file confirming the degree awarded date. Salary changes will not be made
until an official transcript is received and recorded in the Division of Human Resources.

Salary for any instructional employee hired for summer staffing the Extended School Year (ESY)
and Extended Learning Program (ELP) shall be paid at a fixed rate of $30 per hour or higher
amount based on grant funding mutually agreed to by the parties for the number of hours assigned
and worked for these programs.

Junior ROTC personnel shall be paid under one of the following formulas. Each instructor shall
select the formula they prefer. Once the instructor selects their preferred formula, that method of
compensation shall remain in effect.

A. ROTC personnel will be paid in the amount, which, when added to retirement pay, will equal
the amount of their active duty pay and allowance. Reimbursement by the Federal
Government will be made at the individual’s retirement pay and their active duty pay and
allowance. The School Board will not adjust downward its portion of this contract during the
contract year.

B. Regular teacher’s salary based upon an appropriate rank and experience.

Salary and supplements shall be based upon the negotiated schedules, which are incorporated into
this Agreement by reference as Appendix C.

District forms related to an employee’s employment with the district and/or compensation shall
be distributed in a manner to guarantee confidentiality.

New employee paychecks will be direct deposited to a local financial institution of the
employee’s choice from a list approved by the School Board. Ten- month employees shall have
the option of having their annual salary paid over a twelve-month period. Ten-month employees
electing this option shall sign up for the extended year payments program which will provide four
(4) paychecks during the summer recess.

The following payroll deductions shall be shown cumulatively on the pay stubs beginning on
January 1 and ending on December 31 of each year:

Social Security numbers shall be secured from access.
A. Gross Salary

B. Taxable Gross Salary

C. Withholding

D.FI.CA
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E. Sick Leave Balance
F. Vacation Balance

G. Extended pay year (12-month payment instead of 10)
Extended Year School Year Employment

Extended Year Program for Remediation and/or Enrichment (Summer School)

The Chief of Schools shall identify the school centers that will be open for the extended year
program.

The Chief of Schools shall specify which sites will be sending students to open one through five
sites.

Elementary feeder school students and students from the center attending the extended year
program will be listed and sent to the extended year program center administrator.

Teachers desiring to be employed in the extended year program shall make application to their
building administrator to be forwarded to the Division of Human Resources.

Each building administrator shall develop a list, by subject area (elementary shall be considered a
subject area), of those teachers who have applied for employment in the extended year program.
This list shall be sent to the extended year program center administrator.

A list of students to attend the extended year program will be sent from the closed site to the
appropriate one through five sites.

The open site administrator shall hire qualified applicants from each closed site, in proportion to
the number of each school’s students attending the site, within each subject area. Teachers who
received an NI or U the previous year may be excluded from this requirement.

Seniority shall be used to determine those teachers who will lose employment within each subject
area when enrollment is not sufficient to maintain teacher units at a school site. Unit loss shall
occur by whole units. The loss of one unit will not affect more than one teacher unless it is
voluntary.

Normally, administrators shall hire from among the available certificated personnel for extended
year employment prior to seeking out-of-field personnel.

19.1.10 Magnet schools receiving students from Feeder schools for the Extended Year Program shall hire

20
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qualified applicants from the Feeder schools in proportion to the number of students attending the
Magnet School Extended Year Program.

Supplemented Positions

Supplemented Positions

A supplemented position is a contracted position paying a supplemental salary to a teacher
because of additional duties and responsibilities. A list of supplemented positions covered by this
contract are included in Appendix C. The acceptance of a supplemented position is binding on
both the principal and the teacher under the following conditions:
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Group I Supplements

A. Group I Supplemented positions shall include Department Heads, Head Counselors, Head
Football Coach, Head Volleyball Coach, Head Basketball Coach (Boys and Girls), Head
Baseball Coach, Head Softball Coach, Head Track Coach (Boys and Girls), Head Wrestling
Coach, Head Soccer Coach (Boys and Girls), Head Swimming Coach (Boys and Girls), Head
Flag Football, Head Lacrosse (Boys and Girls), Varsity Cheerleader Coach, Dancerette
Color Guard/Dance Coach, Business Manager, Band Director, Choral Director, Orchestra
Director, Subject Area Leader (Middle School). and ESE Specialist.

B. Group I supplemented positions will be considered to be under a continuing contract. If a
teacher who holds a Group I contract voluntarily decides to relinquish their supplemented
position at the end of a school year, they shall inform the administrator prior to the allocation
of units for the following year in order that they may be given the option of being placed in the
pool for reassignment or remaining at his/her their current school if there is an unearmarked
vacancy in their last teaching assignment. If the administrator wishes to terminate a teacher
from a Group I supplemented position, they must do so in the time period prior to the
establishment of pools for the coming year. A teacher who is terminated from a Group I
position shall be entitled to an administrative review under the conditions cited in 22+.3.1
through 224.3.5, with the exception that if the review upholds the termination, the teacher
shall lose their supplemental status and be given the option of being placed in the pool for
reassignment or remaining at his/her their current school if there is an unearmarked vacancy in
their last teaching assignment.

C. Administrators shall have the right to reserve positions for Group I supplements in the
following manner: A list of all subject area vacancies shall be forwarded to the Division of
Human Resources before pool placement. Included in that list shall be a list of vacant Group I
supplement. Transfer will be possible to all vacant positions in accordance with transfer policy
during initial transfer period. At the close of the initial transfer period, subject area vacancies
shall be paired with vacant Group I supplements and be removed from the list of positions
available to the pool and shall be listed as positions reserved for Group I supplements.

D. Changes in positions reserved for Group I supplements can only be made by application
through the Division of Human Resources.

E. A teacher holding a Group I supplement will not normally be transferred due to a unit loss.
(See Section 11.4.87).

F. Teaching positions may not be reserved for attachment to Group I supplements if the Chief
Officer for Human Resources determines that such positions are needed for pool placement.

Group II Supplements

A. Group II supplemented positions shall include Yearbook Sponsor, Newspaper Sponsor,
Majorette Sponsor, Drama Director, Middle School Team Leader, Elementary School Team
Leader, Student Services Team Leader, ESE Contact/Team Leader and Elementary Safety Patrol
Coordinator.

B. Group II supplemented positions are voluntary. However, the acceptance of a Group II
supplemented position is binding on both the principal and the teacher for the school year.
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C. Administrators shall not have the right to earmark teaching positions for Group II supplements.

D. A teacher holding a Group II supplement will not normally be transferred due to unit loss (See
Section 11.4.87)

E. Teacher and/or the principal shall determine continued employment in a Group II supplement
prior to units being allocated.

Group III Supplements

A. Group III supplemented positions shall include all supplemented positions not specifically
included in Groups I and II.

B. Group III supplemented positions are voluntary. However, the acceptance of a Group III
supplemented position is binding on both the principal and the teacher for the school year.

C. Administrators shall not have the right to earmark teaching positions for Group III
supplements.

D. A teacher holding a Group III supplement shall not be exempt from transfer due to a unit loss.
General Provisions
A. Teachers shall have the right to be contracted for no more than three supplemented positions.

B. Principals shall have the authority to contract with teachers from other schools to fill a
supplemented position.

C. Principals shall post supplemented positions becoming vacant within the school as soon as the
vacancy exists, and interview interested teachers. After completing the interview process, the
principal will announce their decision.

D. Age, race, creed, color, national origin, gender, marital status, sexual orientation, or
membership in any teacher organization shall not be a factor when employing persons into
supplemented positions.

E. The acceptance of supplemented positions in Group II and III shall be voluntary on the part of
the teacher and refusal to accept such assignments shall not affect regular employment.

F. Human Resources shall annually notify the Association of the principal submission deadline
for supplemented positions assignments. Upon request, the Board shall provide the Association
with a complete list of employees selected for supplemented positions as of that deadline.

Teachers holding athletic Group I supplemented positions who receive extended leaves that
impact their coaching obligation shall relinquish that supplemented position as a condition of
taking the leave and shall have the option of being placed in the pool for reassignment to another
secondary school or accepting an unearmarked vacancy in the teacher’s last teaching assignment
at their current school.

Teachers who hold Group II and Group III supplemented positions and who receive an extended
leave shall relinquish the supplemented position. The principal shall have the option of reinstating
the teacher on leave to the supplemented position when they return or of retaining the
replacement in the supplemented position.
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Temporary Assignments

Temporary Assignments

Any teacher replacing one on leave shall have a temporary assignment. A temporary teacher
employed prior to and including the first day of school shall be assigned regular teacher status in
the school in the event a regular position in the area of their assignment becomes available prior
to April 1.

All permanent positions filled prior to and including the first day of the second semester shall be
considered permanent appointments. All positions filled after the first day of the second semester
shall be considered temporary appointments with the exception of those areas deemed as critical
shortage areas by the Division of Human Resources. The Board, with agreement from the
Association, shall have the authority to suspend this section and designate all positions filled
during the first semester as temporary. Anyone hired under these circumstances shall be so
notified in writing.

Principals are to consider teachers who are on a temporary assignment prior to recommending
new applicants. A temporary assignment teacher has experience for an administrator to evaluate.
If the teacher has provided “Effective” service to the county for a year or more, he should be
given preference over an unknown candidate. Temporary teachers with overall effective
performance may be employed into permanent positions prior to open hiring.

Temporary appointments may be made for thirty-one (31) calendar days or more. Additional
appointments may be made for thirty-one (31) calendar days or longer periods of time. Prior to
accepting a temporary teaching position, teachers shall be notified in writing that the position is
temporary. The teacher will attach their signature to indicate proper notification. Absent the
appropriate notification, the teacher shall be made permanent prior to unit allocation.

Any temporary appointment, regular contract teacher assigned to a screened position at another
work location (except as described in 20.1.1) will be placed in the pool of their previous
assignment at the end of the school year.

Subcontracting

The District may use contracted employees to ensure regular operations but shall not use
employees contracted through third- party agencies to displace, reduce, or eliminate bargaining
unit employees or positions.

Personnel Files and Teacher Evaluation
Personnel Files
All teacher files shall be maintained under the following conditions:

A. All material placed in a teacher’s file and originating within the school district shall be
available to the teacher or the teacher’s CTA representative at their request for
inspection. Material originating within the school district which is derogatory to a
teacher’s conduct, service, character or personality shall not be placed in a teacher’s file
unless the teacher has had an opportunity to read it. The teacher shall acknowledge that
has they have read such material by affixing their signature to the actual copy to be filed.
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Such signature in no way indicates agreement with the content of such material. If the
teacher refuses to sign, the Division of Human Resources may file the material. The
teacher shall have a right to answer any material filed and their answer shall be reviewed
by the Chief Officer of Human Resources and attached to the file copy. Before
disciplinary action is brought against a teacher, any material to be used in the action must
be reviewed with the teacher.

Site administrators shall not incorporate letters, complaints, or personal notes into the
evaluation process, which have not been reviewed with the teacher.

B. Teachers and other persons shall have the right to duplicate any information in personnel
files.
C. Any written compliment created by an adult relating to a teacher’s job performance shall

be promptly called to the teacher’s attention and, if requested, shall be included in the
teacher’s personnel file. In addition, should the teacher directly receive written
compliments from an adult regarding their performance, they may have

them placed in their personnel file.

Evaluation of Instructional Personnel

The negotiated evaluation instruments and procedures contained in a separate document entitled
“Educator Evaluation Handbook™ is hereby specifically incorporated by reference as a part of the
contract.

It is the sole responsibility of administrators to conduct evaluations of instructional personnel. No
member of the instructional bargaining unit will be required to provide to any administrator any
information which can reasonably be ascertained by said administrator through the observation
and evaluation process. No administrator shall rely on information conveyed by any member of
the instructional bargaining unit in conducting an evaluation for another member of the
instructional bargaining unit.

Procedures for Teachers Not Renominated

When an annual contract teacher is not renominated, the reasons for such non-renomination shall
be given to the teacher in writing with a copy to be sent to the Division of Human Resources with
the renomination list, but not later than March 30. Teachers who are not renominated may request
an administrative review before a committee made up of the Chief Officer of Human Resources,
the General Manager of Employee Relations, and the appropriate Executive Director of
Instruction. The administrative review will also be attended by the parties involved including the
appropriate director(s) and the Association staff member.

A request for review shall be made by the teacher or through the Association to the Chief Officer
for Human Resources no later than fifteen workdays after notice of non-renomination is received,
or fifteen days after the non-renomination deadline, whichever is later. Upon receipt of the
request, a date for review shall then be set by the committee. No review of a teacher non-
renomination shall be set earlier than fifteen nor later than thirty workdays after a request is
received by the Chief Officer for Human Resources. The district shall prepare a review packet to
be provided to the teacher and their representative no less than two weeks prior to the scheduled
date of the administrative review. To the extent practicable, employee packets shall be provided to
Human Resources in advance of the scheduled date. In the event the number of non-
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renominations exceeds the number of reviews that can be accommodated within the current
language timeframe, the Hillsborough Classroom Teachers Association shall be notified.

22.3.3 The Administrative Committee shall have the authority to make the following decisions:
A. Confirm the non-renomination:

1. aAdvise the teacher he they is are ineligible for reemployment in
Hillsborough County Public Schools until the conditions change for which the teacher
was not renominated.

2. The administrative review committee upholding a non-renomination may impose
restrictions or sanctions on future employment in Hillsborough County Schools directly
related to the conditions for non-renomination. A non-renominated teacher may be
required to present evidence up to (3) three yvears of successful teaching before
employment will be reconsidered.

B. Overturn the non-renomination and:
1. Leave the teacher in the same school.

2. Transfer the teacher to another school.

22.3.4 Within seven workdays of having heard the appeal, the Administrative Committee shall issue a
written decision to the parties involved.

22.3.5 A teacher may grieve a non-renomination review on procedural grounds but not the final decision
of the Administrative Committee as outlined in 22+.3.3.

22.3.6 The administrative review process shall be conducted in a fair and consistent manner and be
based solely on the information presented during the review. The procedure and norms
established by the parties shall be followed during the review process and shared in advance.

22.4 Differentiated Pay

22.4.1 A teacher receiving an overall unsatisfactory evaluation or a teacher receiving two consecutive
overall needs improvement evaluations shall not receive any salary increase for the succeeding
school year. Such teachers shall not be eligible for salary increases until such time as they receive
an overall satisfactory evaluation.

22.4.2 A teacher receiving an overall unsatisfactory evaluation or a teacher receiving two consecutive
overall needs improvement evaluations shall be eligible for a salary increase in the year following
attainment of an overall satisfactory evaluation subject to negotiations between the School
District of Hillsborough County and the Hillsborough Classroom Teachers Association.

22.4.3 A teacher receiving an overall satisfactory evaluation shall be eligible for a salary increase in the
year following their overall satisfactory evaluation subject to negotiations between the School
District of Hillsborough County and the Hillsborough Classroom Teachers Association.
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If funded a teacher or other instructional employee demonstrating outstanding teaching
performance as determined by qualification for the state and district sponsored Excellent
Teaching Program and certification by the National Board of Professional Teaching Standards
(NBPTS) shall be eligible for the financial award specified in state law for each year of valid
certification.

National Board-Certified Teachers (NBCTs) shall also be eligible to receive a mentoring bonus,
the amount and rules for which are specified in state law.

A teacher receiving the NBPTS certification will be disqualified from this award if, at any time,
they receive an overall unsatisfactory evaluation.

The School District of Hillsborough County and the Hillsborough Classroom Teachers
Association agree to continue to explore additional methods and provisions for recognizing
outstanding teaching performance and to recommend specific monetary awards for this purpose.

Tenure/Annual/Probationary

Tenure Procedure (for emplovees who received Tenure status prior July 1, 2011)

Tenure had been provided for Hillsborough County teachers by legislative act. The Florida
Legislature repealed this act effective July 1, 2011. The parties agree that all teachers who
attained tenure prior to July 1, 2011, shall retain the rights and privileges accorded by this
contract. In the event the Hillsborough Tenure Act is reenacted and/or its repeal is ruled invalid, it
shall automatically be incorporated by reference to this contract.

The parties agree that as tenure can no longer be granted after July 1, 2011, reference to “tenure”
in this article and this agreement may be applied to any teachers who were granted tenure prior to
July 1, 2011.

To remain tenured teacher, the teacher shall have a valid Florida professional teacher certificate.
A tenure status teacher may be employed into a temporary appointment.

Annual or probationary teachers who are employed in a temporary position of a year or more
duration shall be credited with that time for purposes of experience credit.

Emplovee Status Definitions

A. Tenured Teachers: Those teachers who had achieved permanent tenured status pursuant to the
Hillsborough County Tenure Act prior to Julyl, 2011. The parties recognize that although the
legislature repealed the local tenure act as of July 1, 2011, employees who had achieved tenure
status prior to July 1, 2011, shall retain all rights and privileges specified in this contract. For
purposes of this contract, all such teachers will be considered non-probationary, to the extent
language differentiates based on probationary status.

B. Annual Contract Teachers: Those teachers who had not gained tenure prior to July 1, 2011, but
who have successfully completed one year of service and have an expectation of continued
employment.

An employee awarded an annual contract may be eligible for renewal of their contract for the
subsequent school year if all of the following conditions are met.
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1. The employee is effective or highly effective. By law, the district cannot employ
instructional personnel who receive two consecutive unsatisfactory ratings or three
consecutive ratings of less than effective. While the parties believe in teacher growth
and professional development, effective and highly effective teachers have the greatest
chance of continued employment.

2. Maintain an active professional certificate or temporary certificate for the area(s) they
teach.

3. The employee does not have a recommendation for non-renomination from the Office
of Professional Standards.

4. The District does not experience reduced enrollment or budgetary constraints,
including, but not limited to, reduction or proration of state or federal funds.

5. The employee did not have unapproved absences.

The Superintendent retains the discretion to non-renew an annual contract as defined in
FI Statute 1012.335. The district further commits that no instructional personnel will be
dismissed for discriminatory reasons as outlined in Section 3.26.1

C. Probationary Contract Teachers: Those teachers who have been awarded an initial employment
contract for a period of one year with the school district. An employee may not receive
successive probationary contracts unless there is a break in service.

Suspension/Dismissal

Suspension

When an instructional personnel teacher is involved in an incident related to their employment
which the Superintendent feels determines warrants their review, the Superintendent shall hold a
hearing with the parties involved in order to ensure due process.

Within ten days after the review, the Superintendent will send their findings to the teacher
instructional personnel. Under this provision and in accordance with Just Cause (24.4), the
teaeher instructional personnel may be suspended without pay up to ten days.

Any Hillsborough County teaeher instructional personnel who is recommended to be suspended
from duty may be reassigned to office duties in lieu of suspension by the Office of
Professional Standards.

If the teaeher instructional personnel does not agree with the Superintendent’s findings, they may

appeal-the-Superintendent’s-deeiston-to-the-School Beard-inwriting-within ten days utilizing the

grievance procedure beginning at Levell [1I. Afterthe-ten-day-period;the-Superintendent’s
deeisionisfinal

Upon appeal the Board will adhere to the grievance procedure rewew—ﬂqe—rssue—wr-t-hm—&ve

Suspension Prior to Dismissal Proceedings
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24.2.1 Any Hillsborough County teacher instructional personnel arrested for a felony, or for a
misdemeanor involving moral turpitude, may be immediately suspended from duty by the
Superintendent according to the following procedure:

A. The Superintendent will notify the individual involved that they are relieving them of
their assigned duties and is recommending them for suspension as of this date.

B. The Superintendent will notify the individual that they will recommend to the Board at its
next meeting that proceedings be initiated.

C. The Superintendent will file charges against the teacher instructional personnel with the
Board and request that a date be set to hear the charges.

D. The charges will be served on the teacher instructional personnel with a notice of time
and place of the hearing (24.1.1). The teacher must be served notice of the charges not
less than ten days prior to such hearing.

24.3 Dismissal from Employment

243.1 A. A Hillsborough County teaeher instructional personnel may be discharged from
employment for the following:1) immorality, 2) insubordination, 3) physical or mental
incapacity to perform the duties of employment, 4) persistent violation of or willful
refusal to obey laws or policies relating to the public schools, 5) excessive or
unreasonable absence from the performance of duties imposed by the employment, 6)
dishonesty while employed, 7) conviction of a felony or any crime involving moral
turpitude, or plea of guilty to a felony or any crime involving moral turpitude or, 8)
unacceptable performance. Reasons for discharge shall be provided to the school board.:

B. For teachers who had acquired tenure prior to July 1, 2011, the following applies. Before
any teachers shall be discharged from his or her employment after the completion of a
probationary period of employment by such teacher, charges in writing against such
teacher specifying one or more of the causes specified in Section 24.3.1.A, shall be filed
by the superintendent with the school board and a copy thereof shall be served on such
teacher with a notice of the time and place when a hearing upon such charge or charges
will be held by the school board not less than ten (10) days prior to such hearing. At the
time and place specified in such notice, the school board shall conduct a public or private
hearing at the option of the teacher charged on such charges, at which hearing there shall
be first presented the evidence in support of such charge or charges and thereafter the
evidence on behalf of such teacher with respect thereto. At such hearing, the teacher shall
have a right to be heard and represented by counsel.

Only evidence under oath or affirmation shall be received at such hearing, and both the
superintendent and the teacher shall have the right to subpoena the attendance of
witnesses at such hearing to be issued upon application to the clerk of the circuit court of
said county. Full cross-examination of all witnesses shall be permitted, and the hearing
shall be confined to the written charges served upon the teacher. A finding by a majority
vote of the school board that any one or more of the charges made have been sustained by
the evidence shall be essential to and sufficient to sustain the same, and without such
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finding the charges proffered shall be ordered dismissed by the school board. The school
board shall deliver a copy of its findings upon said charges to the teacher within five (5)
days. A written transcript of all the evidence submitted at the hearing shall be made, filed
and preserved at the school board office. The school board shall provide a copy of such
transcript of the evidence to be made and delivered to such teacher without cost to him or
her within five (5) days after the completion of the hearing.

The record of assistance provided for a teacher instructional personnel shall be entered into
evidence at any teacher dismissal hearing.

All conferences with teacher instructional personnel related to unsatisfactory performance after a
teacherhas they have been notified that dismissal proceedings are contemplated shall be
summarized in writing by the administrator with a copy furnished to the teacher instructional
personnel. The teaeher instructional personnel shall have the right to have a representative from
the Association staff present at a conference related to teacher dismissal.

A-teacher The [nstructional personnel may submit written comments to be filed with a summary
to any disagreement on the content.

Feachers Instructional personnel under contract with the Board shall not be required to submit to
a psychiatric examination unless the Superintendent contemplates bringing charges against said a
teacher pursuant to the Teacher Tenure Law. If such examination is requested, it shall be at the
Board’s expense. The institution of such a request and the results of the test shall be kept
confidential by the Board unless formal charges are brought.

An Association member shall have the right to be represented by the Association’s building
representative or a member of the Association staff at any meeting or conference related to their
conduct or performance. If it is determined corrective action is needed, the teacher instructional
personnel shall be given assistance and a reasonable period of time for correction. When
appropriate, progressive discipline shall be applied.

Due Process and Progressive Discipline

A. No employee shall be disciplined without just cause.
B. The parties recognize the value of due process and progressive discipline.

C. The following progressive steps will be followed in administering discipline; it being
understood, however, that some more severe acts of misconduct may warrant circumventing
the established procedure.

1. Verbal Reprimand

a. No written conference summary is placed in personnel file, but the
administrator may make note of the discussion in worksite file.

b. Employees must be told that a verbal reprimand initiates the discipline process.
2. Written Reprimand
3. Final written warning or Suspension

4. Termination
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D. When the employee is to receive a written reprimand, a copy of the reprimand shall be
provided to the employee once it is finalized. The employee shall have the opportunity to
make a written response to the reprimand. A copy of the response shall be made to the
principal or appropriate administrator.

Drug and Alcohol-Free Workplace and Substance Abuse

Policy

Employees shall not manufacture, possess, distribute, solicit, or dispense any illegal controlled
substances, marijuana or alcohol at any time while on District property or while involved in any
District related activity or event. Employees shall not partake in the use of marijuana, alcohol, or
controlled substances while on District property or while involved in any District related activity
or event. Employees shall not partake in the use of marijuana, alcohol, or controlled substances
during or outside their work hours in such a manner as to impair their performance or be observed
or detected during work hours.

Testing

Drug testing shall be consistent with the right of employees to privacy, freedom from self-
incrimination, and unreasonable search and seizure as well as other rights established by the
applicable federal and state statutes.

The term “reasonable suspicion” shall be used as defined by state and federal statutes. All
administrators shall have training annually in this definition before having the authority to make a
recommendation for testing. All required testing by the district shall be approved and arranged by
the Executive Officer of Professional Standards.

The School Board will follow the Federal Department of Health and Human Services technical
and scientific guidelines covering employee consent, specimen processing, and reporting of
results.

Testing for the five standard drug categories will be conducted by the approved and contracted
vendor for these health services and will require a screening test and a confirming test on each
positive specimen.

Employees shall be provided with a copy of the testing results after the close of the investigation.

All Information, interviews, reports, statements, memoranda, and records of all referrals,
screening, and confirming test shall be held in strict confidence by the independent testing
laboratory and by all personnel in the school district authorized to have knowledge thereof.

All related investigative and medical records will be handled with the confidentiality afforded
under Florida law.

Audio/Video recordings in a district investigator’s vehicle shall be used solely for the purpose of
documenting the investigatory process for the safety of the employee and the district investigator
in relation to reasonable suspicion drug/alcohol testing under this section and not for routine
surveillance, employee evaluation, employee interviews, or disciplinary fishing expeditions.

A. When a recording is removed or downloaded from an investigator’s vehicle to be
reviewed for the purpose of, or as part of, an investigation of an employee’s conduct, the
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employee will be given the opportunity to review the recording. At all such meetings, if
requested by the employee, their Union representative may be present.

Standards and methodology for testing for the use of alcohol have been developed and published
in the “Federal Register” The testing standards of federal, state, or local law shall apply to the
extent that such standards are binding on the employer.

Rehabilitation /Disciplinary Action

Discipline or discharge for substance abuse shall be for just cause and shall be subject to Sections
8.1, 24 and 26. In addition to these requirements, just cause for discipline must be consistent with
the conditions of 25.2.1.

Self-disclosure of substance abuse shall be treated as an illness of a non-occupational nature. In
such a situation the employee shall provide written proof of rehabilitative treatment, successfully
pass a substance test before returning to work, and subject himself/herself to random follow-up
testing. The employee will bear the cost of random testing up to a maximum of three times per
year. If additional tests are necessary, the cost will be borne by the employer. This period of
testing will not exceed twenty-four months but may be for less time. Self-disclosure is defined as
disclosure prior to any official notification to report for testing or prior to any investigation.

Grievance Procedures

Purpose of Grievance Procedure

The purpose of this procedure is to secure, at the administrative level closest to the grievant,
equitable solutions to the problems which may from time to time arise affecting the welfare or
working conditions of instructional personnel. Both parties agree that the proceedings shall be
confidential at any level of the procedure.

To provide a standard procedure for employees, the Board hereby adopts one procedure which
shall be used by instructional personnel. The following definitions, purpose, and procedure shall
be observed.

Definitions (Grievance Procedure)

A “grievance” is a claim based upon an event or condition which affects the welfare and/or terms
and conditions of employment of an employee or group of employees_and/or alleged
misinterpretation or misapplication of any of the provisions of the agreement and/or Board
policies which have not been resolved as a result of the pre-grievance conference with the
principal at the school center, or immediate supervisor elsewhere. Only grievances based upon a
dispute involving the misinterpretation or misapplication of the agreement shall be arbitrable. All
other grievances shall have Level 111 as the final step.

A grievant is the person or persons or the Association itself alleging a violation of this Agreement.

A “representative is an individual designated by the Association (or by the grievant if the
Association is not providing representation) to represent and act for and on behalf of the grievant
throughout the grievance procedure.

The “Association” refers to HCTA, the employee organization that is recognized as the exclusive
bargaining agent.
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The term “instructional personnel” shall be deemed to apply to and include teachers and any other
employees of the Board who are included in the instructional bargaining unit.

Rights of Instructional Personnel to Be Represented

HCTA members shall have the right to be represented at Level I by the Association’s building
representative or a representative assigned by HCTA.

HCTA members shall have the right to be represented at Level 1l and above by a representative
assigned by HCTA.

An employee has the right to represent themself at Levels I, II, and III of the grievance procedure.
Miscellaneous

If, in the judgment of the Association, a grievance affects a class of instructional personnel, the
Association may submit such grievance in writing directly to the Superintendent, and the
processing of such grievance shall be commenced at Level 1. The Association shall have the
unilateral ability to file a grievance at Level Il in its own name as a result of a procedural decision
at the county level.

Decisions rendered at all levels will be in accordance with the procedures set forth by Board
policy, rules and regulations of the State Department of Education, Florida Statutes, and this
Agreement.

Documents communications, and records dealing with the processing of a grievance will not be
placed in the personnel file of the participants.

The form to be used in filing a grievance (“Grievance Form”) is provided in Appendix B of this
Agreement.

The Board and Association agree to make available to the grievant and their representative all
pertinent information not privileged under law or Board policy, in its possession or control, and
which is relevant to the issues raised by the grievance.

When it is necessary at Level II or III for a teacher to attend a meeting or hearing during the
school day, the Superintendent’s office shall so notify the principal of such teacher, and they shall
be released without loss of pay and with a substitute provided for such time as attendance is
required at such meetings or hearings.

No grievance shall be recognized unless it shall have been presented at the appropriate level
within thirty (30) workdays after the grievant knew of the act or condition on which the grievance
is based, and if not so presented, the grievance will be considered as waived.

No reprisals of any kind will be taken by the Board or by any other Board employee against any
grievant, any building representative, or any other participant in the grievance procedure by
reason of such participation.

The Chief Officer for Human Resources shall be provided a written report at each level by the
appropriate administrator, stating the grievance, decision reached, and the basis for such decision.
Copies of said reports shall be provided to the Association upon request.

Procedures
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Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as a maximum, and every effort should be made to
expedite the process. The time limits specified may, however, be extended or reduced by mutual
agreement.

A grievance may be withdrawn at any time during any step of the process. A grievance may be
amended prior to Level II upon written agreement of HCTA and HCPS.

Pre-Grievance Conference

Before a dispute enters the grievance process, the teacher instructional personnel and/or
Association must request a pre-grievance conference with the principal or other immediate
supervisor to discuss and attempt to resolve the problem. This conference shall precede all other
steps in the grievance procedure and the administrative review referred to in Section 8.2.

Level 1

If the pre-grievance conference with the principal or immediate supervisor as described in Section
265.6 is not resolved to the grievant’ s satisfaction, the grievant or representative will file on a
Level I grievance-en-the Grievance Form with their principal or immediate supervisor, with the
objective of resolving the grievance. A Level [ meeting may be scheduled within ten (10)
workdays after the receipt of the Level I Form request of either party to the grievance. After the
conclusion of the Level I meeting if held, or within ten (10) workdays after the receipt of the
Level I form, A a written disposition of the grievance will be given to the grievant and
Association within ten (10) workdays by the principal or immediate supervisor. Before a principal
or immediate supervisor issues a written disposition of an adverse decision concerning a
grievance, they must confer with their Regional Superintendent.

Levell 11

If the grievant is not satisfied with the disposition of their grievance at Level I, or if no decision
has been rendered within ten (10) workdays after they-havefirstmet filing of the Level I form or
after the conclusion of Level | meeting with the appropriate principal or immediate supervisor,
they may file the & Level II grievance with the Superintendent or their designee, with a copy to
the General Manager for Employee Relations, either directly or through the Association’s
representative after a decision by the aforesaid principal or immediate supervisor, within no later
than ten (10) workdays after receipt of the Level I disposition. The Superintendent or their
designee shall have ten (10) workdays after receipt of the grievance appeal to schedule a Level 1
hearing. The Level Il hearing shall be scheduled no later than fifteen (15) workdays after the
filing of the Level Il grievance form, unless mutually agreed upon by both parties.

For the Level II hearing Fthe parties to the grievance may summon witnesses by notifying the
General Manager for Employee Relations in writing. The General Manager for Employee
Relations will notify the parties involved and witnesses of the date, time, and place of the
hearings.

Those permitted in the hearing room during the Level Il grievance hearing will include:
A. The Superintendent and/or designee.

B. The General Manager for Employee Relations, Hearing Officer.
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26.8.4

26.8.5

26.8.6

26.8.7
26.9
26.9.1

26.9.2

2693

2694

C. Those named as filing the grievance, or in the case of a large group, representatives of that
group.

D. The grievant’ s representative(s)

E. School system administrators involved in the grievance.

F. The Regional Superintendent, representing the administrator(s).

G. Secretaries to record the proceedings.

H. Other parties as deemed necessary by either the Association or the administration.

The complete proceedings at Level II shall be audio recorded by the Board and provided as a
audio and transcript to both parties within five (5) workdays after the conclusion of the Level 11

hearing.

Witnesses will remain in another room and will be called individually to testify. The
Superintendent and/or their designee shall brief each witness as they enter the hearing room about
the grievance. After the briefing, witnesses shall give a brief background and relate their
experience with reference to the grievance. The Association shall have the right to follow up with
its own questions to any witness.

The Superintendent or designee shall render a written decision within ten (10) workdays of the
Level II hearing. Said decision shall be addressed to the grievant with copies to their
representative and the Association.

All hearings held at Level II shall be in closed sessions.
Level I

If the grievant is not satisfied with the disposition of their grievance at Level II, or if no decision
has been rendered within fifteen (15) workdays after the Level II hearing, they may file the
grievance on a Level III form with the School Board through the Superintendent, with a copy to
the General Manager of Employee Relations, either directly or through the Association’s
representative within five (5) workdays after a decision by the Superintendent, or within five (5)
workdays after the fifteen (15) workdays in which the Superintendent should have responded,
whichever is sooner.

Upon receipt of the appeal to Level III, the Superintendent and/or their designee shall notify the
Board no later than ten (10) workdays after receipt of the appeal. The Board’s secretary shall
schedule a Level III hearing at the next available date and inform the grievant and Association of
that date and time no later than fifteen (15) workdays after receipt of the Level III appeal.

The Superintendent and/or their designee shall submit a written report to the School Board and a
copy to the Association. The report should set forth findings of facts, reasoning and conclusions
on the issues presented at Level II.

The Association shall submit a written report to the Board through the Superintendent and/or
their designee. The report should set forth findings of facts, reasoning and conclusions on the
issues presented at Level II.
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26.9.5 Prior to the Level III hearing, in accordance with 26.8.4, the General Manager of Employee
Relations shall provide the Board and the Association with a verbatimreeerd transcript of the
Level II hearing with all supporting documents. In addition, both parties shall be provided all the
documentation to be considered at the Level III hearing.

26.9.6 The Level III hearing before the Board shall be an appeal of the Superintendent’s decision at
Level II. No witnesses shall be called, and new evidence shall not be introduced.

26.9.7 The Level III hearing shall adhere to the following format:

A. The Association staff person (or grievant) shall have 15 minutes to present the grievant’ s
appeal.

B. The Superintendent (or designee) shall have 15 minutes to justify the Level II decision.

C. The Association staff person (or grievant) and the Superintendent (or designee) shall each have
five minutes for rebuttal.

D. The Board shall have the authority to question the representatives making the presentation.

E. The Superintendent (or designee) and the Association (grievant or designee) shall each have
two minutes for closing remarks.

F. The Board shall render its decision immediately at the conclusion of the hearing.

G. The Board’s decision shall also be provided in writing to the grievant and Association no less
than twenty (20) workdays after the conclusion of the Level 111 hearing.

26.10 LevellV

26.10.1 If the grievance is not solved at Level III to the grievant’ s satisfaction, or if a written decision is
not submitted within the designated time limits of Level III (26.9.7.G, the Association may move
the grievance to arbitration by filing a Level IV form with the Superintendent no less than twenty
(20) workdays after the receipt of the Board’s written decision.

26.10.2 Within ten (10) workdays of receipt of the Level IV grievance, the Superintendent and/or their
designee will meet with the Association for the purpose of selecting a mutually acceptable
arbitrator.

26.10.3 If the parties cannot agree on an arbitrator within ten (10) workdays, the American Arbitration
Association or the Federal Mediation Conciliation Service will be petitioned by the Association to
appoint an arbitrator. The arbitration shall proceed according to the rules of the agency appointing
the arbitrator. The arbitration hearing shall be held at a location mutually agreed upon by the
parties or as ordered by the arbitrator if the parties cannot come to an agreement.

26.10.4 The arbitrator shall confer with the representatives of the Board and the Association and hold
hearings promptly and shall issue a decision. The arbitrator’s decision shall be in writing and
shall set forth findings of facts, reasoning, and conclusions on the issues submitted. The decision
of the arbitrator shall be submitted to the Board and the Association and shall be final and binding
upon the parties.

26.11 Arbitrator Hearings
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26.11.1 The arbitrator shall give at least ten (10) days’ notice in writing to the Association and the

Superintendent of the time and place of such hearing. The hearing shall be informal, and the rules
of evidence prevailing in judicial proceedings shall not be binding. Any and all documentary
evidence and other data deemed relevant by the arbitrator may be received in evidence. The
arbitrator shall have the power to administer oaths and to require by subpoena the attendance and
testimony of witnesses, the production of books, records, and other evidence pertinent to the
issues presented to them for determination.

The hearing shall be concluded within ten (10) days of its commencement. Within ten (10) days
after the conclusion of the hearings, the arbitrator shall make written findings and a written
opinion upon the issues presented, a copy of which shall be mailed or otherwise delivered to the
parties involved. The decision of the arbitrator shall be final and binding upon the Association
and the Board.

26.11.2 The arbitrator shall have no power to alter, add to, subtract from, disregard, or modify any of the

terms of this Agreement.

26.11.3 The arbitrator shall conduct the hearings and render their decision upon the basis of a prompt,

peaceful, and just settlement of disputes between the Association and the Board.

26.11.4 All fees and expenses mutually incurred pursuant to arbitration shall be equally shared by the

Association and the Board. Each party shall itself bear the costs of preparing and presenting its
case, such as expenses associated with witnesses, including expert witnesses, and attorneys’ fees
and expenses. Under no circumstances will either party be ordered to pay the attorney’s fees of
the opposing party.

26.11.5 When arbitration proceedings are held during employee work hours, grievant(s) witness(es) and

27
27.1
27.1.1

27.1.2

27.1.3

27.1.4

Association representative(s) whose presence is required shall be excused with pay from their
normal duties.

Savings Clause

Savings Clause

If any provisions of this agreement is or shall at any time be found by a court of competent
jurisdiction to be contrary to law or Florida Board of Education regulations, then such provision
shall not be applicable or performed or enforced, except to the extent permitted by law. In such
cases, either party may compel negotiations over a replacement provision. All other provisions of
this agreement shall continue in effect.

Any substitute action to the provisions of this contract contemplated by the Board shall be subject
to negotiations with the Association.

Any section of this contract may be reopened by mutual consent of the Board and the
Association.

Should Florida Statutes be repealed relative to any subject affecting wages and hours, and terms
and conditions of employment for any members of the bargaining unit in which the Board
anticipates changing the present practice, negotiations shall commence immediately relative to
the areas affected by the change in statute.
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27.1.5

28
28.1
28.1.1

28.2
28.2.1

This contract may be amended at any time during its term by ratification of the School Board of
Hillsborough County and the Executive Board of the Hillsborough Classroom Teachers
Association acting on behalf of the bargaining units’ membership.

Expiration Date

Non-Money Items

The portion of this agreement traditionally called non-money items shall become effective when
approved by the Board and the Association and shall continue in effect to and including June 30,
20262029, and from year to year or day to day thereafter until a new contract is ratified by the
Board and the Association. If either party desires to make changes in the agreement, the parties
must deliver to each other by the first working day in May 20262029, or the first working day in
May in any year the contract is extended, a written document setting forth the changes desired.

Money Items

The portion of this agreement traditionally called money items shall become effective when
approved by the Board and the Association and shall continue in effect to and including June 30,
20262029, and from year to year or day to day thereafter until a new money contract is ratified by
the Board and the Association. If either party desires to make changes in the agreement, the
parties must deliver to each other by the first working day in June 206262029, or by the first
working day in June in any year the money contract is extended, a written document setting forth
the changes desired.

In witness whereof, the Parties hereto have caused their duly authorized representatives to

execute this Agreement on this day of Nevember 2, 2023

Danielle-Shotwell Kelly King, Chief Negotiator Brittni Wegmann, Chief Negotiator and Executive Director
School Board of Hillsborough County Hillsborough Classroom Teachers Association
Nadia-T—Cembs Karen Perez, Chair Robert Kriete, President

School Board of Hillsborough County Hillsborough Classroom Teachers Association

Van Ayres, Superintendent
School Board of Hillsborough County
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APPENDIX A: Unit Represented List
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On May 14, 2024, the Florida Public Employee Relation Commission (PERC) granted the

petition in Case Number UC-2023-020, and clarified Certification 42 as follows:

Advisors, Financial Aid
Advisors, Program

Audiologists

AVID Academic Teachers

Case Workers

Classroom Teachers

Clinicians, Dist. Mental Health
Curriculum Coordinators
Department Heads
Diagnosticians SLH

Resource Teachers, District
Resource Teachers, Site Migrant
Resource Teachers, Site, Beh Spec

Resource Teachers, Site, Math
Resource Teachers, Site, Reading
Resource Teachers, Site, Science
Resource Teachers, Site, Tech
Resource Teachers, Site, Writing
Resource Teachers, Technology
School Psychologists

Specialist, Academic Intervention
Specialists, Communication
Specialists, Curriculum

82

ESOL Resource Teachers
Guidance Counselors
Hosp/Homebound

Lead Teachers

Mentors, Alt Cert Program
Mentors, Instructional
Migrant Advocates

Pupil Personnel (Exceptional Child, Social Workers

Resource Teachers, Climate/Culture

Specialist, Media

Specialists, Mental Health
Specialist, Parent Involvement
Specialists, Planning
Specialists, Transition

Speech Language Pathologists
Teacher Leaders

Teacher Talent Developers
Teachers On Special Assignment
Therapists, Staff Occupation
Therapists, Staff Physical
Vocational Teachers
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APPENDIX B: Grievance Form
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J GRIEVANCE FORM Hillsborough County
PUBLIC SEHOOTL:S
HCTA Preparing Students for Life

Name of Grievant:

Address: City: State: Zip:
Work Location: Telephone:
Position Held:

Pre-Grievance conference held with: Pre-Grievance Date:
Grievance Level (Circle): 1 2 3 4 Date Filed:

Identify the name of person(s) against Whom your Grievance is Filed:

Name: Title/Position:

Date the alleged violation took place: Site:

DESCRIBE GRIEVANCE — (Please Include School Board Policy and/or contract section(s)in
violation — may attach additional pages if more space is needed):

REQUESTED REMEDY:

Date Submitted: Grievant Signature:

c¢:  Employee Relations, Association, Grievant

DECISION RENDERED ON GRIEVANCE:

Date Decision Was Filed With Grievant: With Human Resources:

Name of Person Rendering Decision:
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Level I Decision:

Signature of Person rendering Level I Decision:

APPEAL

I Hereby Appeal The Decision Rendered To:
Level (Circle) Date Of Appeal Signature For Each Level

2

Appeal decision shall be attached to this grievance form indicating date of decision, signature and title of
person rendering decision and grievance level. A copy of the written report concerning the decisions
reached at each level will be filed with the Assistant Superintendent for Human Resources.

c:  Employee Relations, Association, Grievant
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APPENDIX C: Salary Schedules & Supplements
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2025-2026 2026-2027 INSTRUCTIONAL SALARY SCHDULE A (SCHDA)
For employees hired prior to July 1, 2013.

Bachelor’s Degree

Master’s Degree

Specialist Degree

Doctorate Degree

Level
1

2
3

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27

28

Hourly
Rate

29.9874
29.9874
29.9874
29.9874
29.9874
29.9874
29.9874
29.9874
29.9874
29.9874
29.9874
30.0336
30.6268
31.2407
31.8651
32.5101
33.1449
33.8109
34.4768
35.1635
35.8711
36.5891
37.3175
38.0563
38.8158
39.5962
40.387
41.1921

Annual
Rate

47,500.04
47,500.04
47,500.04
47,500.04
47,500.04
47,500.04
47,500.04
47,500.04
47,500.04
47,500.04
47,500.04
47,573.22
48,512.85
49,485.27
50,474.32
51,496.00
52,501.52
53,556.47
54,611.25
55,698.98
56,819.82
57,957.13
59,110.92
60,281.18
61,484.23
62,720.38
63,973.01
65,248.29

Hourly
Rate

31.8174
31.8174
31.8174
31.8174
31.8174
31.8174
31.8174
31.8174
31.8174
31.8174
31.8174
31.8636
32.4568
33.0707
33.6951
34.3401
34.9749
35.6409
36.3068
36.9935
37.7011
38.4191
39.1475
39.8863
40.6458
41.4262
42.217
43.0221

Annual
Rate

50,398.76
50,398.76
50,398.76
50,398.76
50,398.76
50,398.76
50,398.76
50,398.76
50,398.76
50,398.76
50,398.76
50,471.94
51,411.57
52,383.99
53,373.04
54,394.72
55,400.24
56,455.19
57,509.97
58,597.70
59,718.54
60,855.85
62,009.64
63,179.90
64,382.95
65,619.10
66,871.73
68,147.01

87

Hourly
Rate

32.7374
32.7374
32.7374
32.7374
32.7374
32.7374
32.7374
32.7374
32.7374
32.7374
32.7374
32.7836
33.3768
33.9907
34.6151
35.2601
35.8949
36.5609
37.2268
37.9135
38.6211
39.3391
40.0675
40.8063
41.5658
42.3462
43.137
43.9421

Annual
Rate

51,856.04
51,856.04
51,856.04
51,856.04
51,856.04
51,856.04
51,856.04
51,856.04
51,856.04
51,856.04
51,856.04
51,929.22
52,868.85
53,841.27
54,830.32
55,852.00
56,857.52
57,912.47
58,967.25
60,054.98
61,175.82
62,313.13
63,466.92
64,637.18
65,840.23
67,076.38
68,329.01
69,604.29

Hourly
Rate

33.6474
33.6474
33.6474
33.6474
33.6474
33.6474
33.6474
33.6474
33.6474
33.6474
33.6474
33.6936
34.2868
34.9007
35.5251
36.1701
36.8049
37.4709
38.1368
38.8235
39.5311
40.2491
40.9775
41.7163
42.4758
43.2562
44.047
44.8521

Annual
Rate

53,297.48
53,297.48
53,297.48
53,297.48
53,297.48
53,297.48
53,297.48
53,297.48
53,297.48
53,297.48
53,297.48
53,370.66
54,310.29
55,282.71
56,271.76
57,293.44
58,298.96
59,353.91
60,408.69
61,496.42
62,617.26
63,754.57
64,908.36
66,078.62
67,281.67
68,517.82
69,770.45
71,045.73
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2025-2026 2026-2027 INSTRUCTIONAL SALARY SCHDULE B (SCHDB)
For employees hired prior to July 1, 2013.

Bachelor’s Degree

Master’s Degree

Specialist Degree

Doctorate Degree

Level
1

2
3

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27

28

Hourly
Rate

27.1058
27.1058
27.1058
27.1058
27.1058
27.1058
27.1058
27.1058
27.1058
27.1058
27.1058
27.1626
27.7032
28.2438
28.8150
29.3862
29.9982
30.5898
31.2018
31.8036
32.4462
33.0888
33.7518
34.4250
35.1186
35.8122
36.5364
37.2606

Annual
Rate

54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,977.10
56,071.28
57,165.45
58,321.56
59,477.67
60,716.36
61,913.76
63,152.44
64,370.49
65,671.11
66,971.73
68,313.64
69,676.20
71,080.05
72,483.89
73,949.67
75,415.45

Hourly
Rate

28.9358
28.9358
28.9358
28.9358
28.9358
28.9358
28.9358
28.9358
28.9358
28.9358
28.9358
28.9926
29.5332
30.0738
30.6450
31.2162
31.8282
32.4198
33.0318
33.6336
34.2762
34.9188
35.5818
36.2550
36.9486
37.6422
38.3664
39.0906

Annual
Rate

58,566.06
58,566.06
58,566.06
58,566.06
58,566.06
58,566.06
58,566.06
58,566.06
58,566.06
58,566.06
58,566.06
58,681.02
59,775.20
60,869.37
62,025.48
63,181.59
64,420.28
65,617.68
66,856.36
68,074.41
69,375.03
70,675.65
72,017.56
73,380.12
74,783.97
76,187.81
77,653.59
79,119.37

88

Hourly
Rate

29.8558
29.8558
29.8558
29.8558
29.8558
29.8558
29.8558
29.8558
29.8558
29.8558
29.8558
29.9126
30.4532
30.9938
31.5650
32.1362
32.7482
33.3398
33.9518
34.5536
35.1962
35.8388
36.5018
37.1750
37.8686
38.5622
39.2864
40.0106

Annual
Rate

60,428.14
60,428.14
60,428.14
60,428.14
60,428.14
60,428.14
60,428.14
60,428.14
60,428.14
60,428.14
60,428.14
60,543.10
61,637.28
62,731.45
63,887.56
65,043.67
66,282.36
67,479.76
68,718.44
69,936.49
71,237.11
72,537.73
73,879.64
75,242.20
76,646.05
78,049.89
79,515.67
80,981.45

Hourly
Rate

30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.8226
31.3632
31.9038
32.4750
33.0462
33.6582
34.2498
34.8618
35.4636
36.1062
36.7488
37.4118
38.0850
38.7786
39.4722
40.1964
40.9206

Annual
Rate

62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,384.94
63,479.12
64,573.29
65,729.40
66,885.51
68,124.20
69,321.60
70,560.28
71,778.33
73,078.95
74,379.57
75,721.48
77,084.04
78,487.89
79,891.73
81,357.51
82,823.29
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2025-2026 2026-2027
INSTRUCTIONAL SALARY SCHEDULE E

(SCHDE)

For employees hired prior to July 1, 2015

Years

Exp* Hourly Rate Annual Rate
E0O $30.5240 $48,350
E01 $30.6818 $48,600
E02 $30.8396 $48,850
EO3 $30.9975 $49,100
EO4 $31.1553 $49,350
EO5 $31.3131 $49,600
E06 $31.4710 $49,850
EO7 $31.6446 $50,125
EOS8 $31.8182 $50,400
E09 $32.6610 $51,735
E10 $33.5038 $53,070
E11l $34.3466 $54,405
E12 $35.1894 $55,740
E13 $36.0322 $57,075
E14 $36.8750 $58,410
E15 $37.7178 $59,745
E16 $38.5606 $61,080
E17 $39.4034 $62,415
E18 $40.2462 $63,750
E19 $41.0890 $65,085
E20 $41.9318 $66,420
E21 $42.7746 $67,755
E22 $43.6174 $69,090
E23 $44.4697 $70,440
E24 $45.3535 $71,840
E25 $46.3005 $73,340

*Completed years of creditable teaching experience

89

2025-2026 2026-2027

INSTRUCTIONAL SALARY SCHEDULE

G (SCHDG)

For employees hired prior to July 1, 2015.

Years

Exp* Hourly Rate Annual Rate
E0O $27.7790 $56,225
EO1 $27.9273 $56,525
E02 $28.0755 $56,825
E03 $28.2237 $57,125
E04 $28.3719 $57,425
EO5 $28.5202 $57,725
E06 $28.6684 $58,025
EO7 $28.8289 $58,350
E08 $28.9895 $58,675
E09 $29.7232 $60,160
E10 $30.4569 $61,645
E11 $31.1906 $63,130
E12 $31.9243 $64,615
E13 $32.6580 $66,100
E14 $33.3917 $67,585
E15 $34.1254 $69,070
E16 $34.8591 $70,555
E17 $35.5928 $72,040
E18 $36.3265 $73,525
E19 $37.0602 $75,010
E20 $37.7939 $76,495
E21 $38.5276 $77,980
E22 $39.2613 $79,465
E23 $40.0024 $80,965
E24 $40.7682 $82,515
E25 $41.5834 $84,165

*Completed years of creditable teaching experience
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2025-2026 2026-2027
INSTRUCTIONAL SALARY SCHEDULE

P (SCHDP)
For employees hired after July 1, 2015

Years

Exp* Hourly Rate Annual Rate
E0O $30.5246 $48,351
EO1 $30.6824 $48,601
EO2 $30.8403 $48,851
EO3 $30.9981 $49,101
EO4 $31.1559 $49,351
EO5 $31.3138 $49,601
EO6 $31.4716 $49,851
EO7 $31.6452 $50,126
EO8 $31.8188 $50,401
E09 $32.6616 $51,736
E10 $33.5044 $53,071
E11 $34.3472 $54,406
E12 $35.1900 $55,741
E13 $36.0328 $57,076
E14 $36.8756 $58,411
E15 $37.7184 $59,746
E16 $38.5612 $61,081
E17 $39.4040 $62,416
E18 $40.2468 $63,751
E19 $41.0896 $65,086
E20 $42.1218 $66,721
E21 $42.7753 $67,756
E22 $43.6181 $69,091
E23 $44.4703 $70,441
E24 $45.3542 $71,841
E25 $46.3011 $73,341

*Completed years of creditable teaching experience

90

2025-2026 2026-2027

INSTRUCTIONAL SALARY SCHEDULE

Q (SCHDQ)
For employees hired after July 1, 2015.
Years
Exp* Hourly Rate Annual Rate
E0O $27.7795 $56,226
EO1 $27.9278 $56,526
E02 $28.0760 $56,826
E03 $28.2242 $57,126
E04 $28.3724 $57,426
EO5 $28.5207 $57,726
E06 $28.6689 $58,026
EO7 $28.8294 $58,351
E08 $28.9900 $58,676
E09 $29.7237 $60,161
E10 $30.4574 $61,646
E11 $31.1911 $63,131
E12 $31.9248 $64,616
E13 $32.6585 $66,101
E14 $33.3922 $67,586
E15 $34.1259 $69,070
E16 $34.8596 $70,556
E17 $35.5933 $72,041
E18 $36.3270 $73,526
E19 $37.0607 $75,011
E20 $37.7944 $76,496
E21 $38.5281 $77,981
E22 $39.2618 $79,466
E23 $40.0029 $80,966
E24 $40.7687 $82,516
E25 $41.5839 $84,166

*Completed years of creditable teaching experience
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2025-2026 2026-2027 INSTRUCTIONAL SALARY SCHEDULE: STUDENT SERVICES

Specialist Degree

Doctorate Degree

Level

© o

11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

(STUDENT10)
198 Days
Master’s Degree
Hourly Rate Annual Rate
$32.3869 $51,300
$33.1644 $52,532
$33.6582 $53,315
$34.1519 $54,097
$34.6352 $54,862
$35.1500 $55,678
$35.6648 $56,493
$36.1901 $57,325
$36.7259 $58,174
$37.2617 $59,022
$37.8185 $59,904
$38.3754 $60,787
$38.9322 $61,669
$39.4995 $62,567
$40.0878 $63,499
$40.6867 $64,448
$41.2960 $65,413
$41.9054 $66,378
$42.5252 $67,360
$43.1551 $68,358
$44.4257 $70,370
$45.0746 $71,398
$45.7332 $72,441
$46.4016 $73,500
$47.0801 $74,575
$47.7688 $75,666

Hourly Rate
$33.3757
$34.1532
$34.6470
$35.1407
$35.6240
$36.1388
$36.6536
$37.1789
$37.7147
$38.2505
$38.8073
$39.3642
$39.9210
$40.4883
$41.0766
$41.6755
$42.2848
$42.8942
$43.5140
$44.1439
$45.4145
$46.0782
$46.7518
$47.4356
$48.1296

$48.8340

Annual Rate
$52,867
$54,099
$54,881
$55,663
$56,428
$57,244
$58,059
$58,891
$59,740
$60,589
$61,471
$62,353
$63,235
$64,133
$65,065
$66,014
$66,979
$67,944
$68,926
$69,924
$71,937
$72,988
$74,055
$75,138
$76,237

$77,353

Hourly Rate
$34.3542
$35.1317
$35.6255
$36.1192
$36.6025
$37.1173
$37.6321
$38.1574
$38.6932
$39.2290
$39.7858
$40.3427
$40.8995
$41.4668
$42.0551
$42.6540
$43.2633
$43.8727
$44.4925
$45.1224
$46.3930
$47.0714
$47.7599
$48.4588
$49.1682

$49.8882

Annual Rate
$54,417
$55,649
$56,431
$57,213
$57,978
$58,794
$59,609
$60,441
$61,290
$62,139
$63,021
$63,903
$64,785
$65,683
$66,615
$67,564
$68,529
$69,494
$70,476
$71,474
$73,486
$74,561
$75,652
$76,759
$77,882

$79,023
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2025-2026 2026-2027 INSTRUCTIONAL SALARY SCHEDULE: STUDENT SERVICES

(STUDENT10)
205 Days

Master’s Degree

Specialist Degree

Doctorate Degree

Level

O 00 N o U B W N B
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Hourly Rate
$32.3869
$33.1644
$33.6582
$34.1519
$34.6352
$35.1500
$35.6648
$36.1901
$36.7259
$37.2617
$37.8185
$38.3754
$38.9322
$39.4995
$40.0878
$40.6867
$41.2960
$41.9054
$42.5252
$43.1551
$44.4257
$45.0746
$45.7332
$46.4016
$47.0801

$47.7688

Annual Rate

$53,114
$54,390
$55,199
$56,009
$56,802
$57,646
$58,490
$59,352
$60,230
$61,109
$62,022
$62,936
$63,849
$64,779
$65,744
$66,726
$67,725
$68,725
$69,741
$70,774
$72,858
$73,922
$75,002
$76,099
$77,211

$78,341

Hourly Rate

$33.3757
$34.1532
$34.6470
$35.1407
$35.6240
$36.1388
$36.6536
$37.1789
$37.7147
$38.2505
$38.8073
$39.3642
$39.9210
$40.4883
$41.0766
$41.6755
$42.2848
$42.8942
$43.5140
$44.1439
$45.4145
$46.0782
$46.7518
$47.4356
$48.1296

$48.8340

Annual Rate

$54,736
$56,011
$56,821
$57,631
$58,423
$59,268
$60,112
$60,973
$61,852
$62,731
$63,644
$64,557
$65,470
$66,401
$67,366
$68,348
$69,347
$70,346
$71,363
$72,396
$74,480
$75,568
$76,673
$77,794
$78,932

$80,088

Hourly Rate Annual Rate
$34.3542 $56,341
$35.1317 $57,616
$35.6265 $58,427
$36.1192 $59,235
$36.6025 $60,028
$37.1173 $60,872
$37.6321 $61,717
$38.1574 $62,578
$38.6932 $63,457
$39.2290 $64,335
$39.7858 $65,249
$40.3427 $66,162
$40.8995 $67,075
$41.4668 $68,005
$42.0551 $68,970
$42.6540 $69,952
$43.2633 $70,952
$43.8727 $71,951
$44.4925 $72,968
$45.1224 $74,001
$46.3930 $76,084
$47.0714 $77,197
$47.7599 $78,326
$48.4588 $79,472
$49.1682 $80,636
$49.8882 $81,817
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2025-2026 2026-2027 INSTRUCTIONAL SALARY SCHEDULE: STUDENT SERVICES

(STUDENT12)
253 Days

Master’s Degree

Specialist Degree

Doctorate Degree

Level
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Hourly Rate
$29.2017

$29.9014
$30.3458
$30.7902
$31.2252
$31.6885
$32.1518
$32.6246
$33.1068
$33.5890
$34.0901
$34.5913
$35.0924
$35.6030
$36.1325
$36.6715
$37.2199
$37.7683
$38.3262
$38.8930
$39.9625
$40.5465
$41.1392
$41.7409
$42.3515

$42.9713

Annual Rate
$59,104.34

$60,520.53
$61,420.00
$62,319.47
$63,199.91
$64,137.62
$65,075.34
$66,032.29
$67,008.26
$67,984.24
$68,998.46
$70,012.89
$71,027.12
$72,060.57
$73,132.28
$74,223.22
$75,333.18
$76,443.14
$77,572.33
$78,719.53
$80,884.14
$82,066.16
$83,265.78
$84,483.62
$85,719.48

$86,973.95

Hourly Rate

$30.0916
$30.7913
$31.2357
$31.6801
$32.1151
$32.5784
$33.0417
$33.5145
$33.9967
$34.4789
$34.9801
$35.4812
$35.9823
$36.4929
$37.0224
$37.5614
$38.1098
$38.6582
$39.2161
$39.7829
$40.8524
$41.4364
$42.0291
$42.6308
$43.2414

$43.8612

Annual Rate

$60,905.50
$62,321.69
$63,221.16
$64,120.62
$65,001.06
$65,938.78
$66,876.50
$67,833.45
$68,809.42
$69,785.39
$70,799.82
$71,814.05
$72,828.28
$73,861.73
$74,933.44
$76,024.37
$77,134.34
$78,244.30
$79,373.49
$80,520.69
$82,685.30
$83,867.32
$85,066.94
$86,284.78
$87,520.64

$88,775.11

Hourly Rate Annual Rate
$30.9723 $62,688.04
$31.6720 $64,104.23
$32.1164 $65,003.69
$32.5608 $65,903.16
$32.9957 $66,783.40
$33.4590 $67,721.12
$33.9224 $68,659.04
$34.3951 $69,615.78
$34.8774 $70,591.96
$35.3596 $71,567.93
$35.8607 $72,582.16
$36.3619 $73,596.59
$36.8630 $74,610.81
$37.3736 $75,644.27
$37.9031 $76,715.98
$38.4420 $77,806.71
$38.9905 $78,916.87
$39.5389 $80,026.83
$40.0967 $81,155.82
$40.6636 $82,303.23
$41.7331 $84,467.84
$42.3171 $85,649.85
$42.9098 $86,849.48
$43.5115 $88,067.32
$44.1221 $89,303.17
$44.7419 $90,557.65
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2026-2027 SCHOOL PSYCHOLOGIST ADVANCED DEGREE SALARY SCHEDULE

205 DAYS

Master’s Degree

Specialist Degree

Doctorate Degree

Level
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Hourly Rate

$34.1463
$34.6585
$35.1784
$35.7061
$36.2417
$36.7853
$37.3371
$37.8971
$38.4656
$39.0426
$39.6282
$40.2226
$40.8620
$41.4384
$42.0600
$42.6909
$43.3312
$43.9812
$44.6409
$45.3105
$45.9902
$46.6800
$47.3802
$48.0909
$48.8123
$49.5445

Annual Rate

$56,000.00
$56,840.00
$57,692.60
$58,557.99
$59,436.36
$60.327.90
$61,232.82
$62,151.32
$63,083.58
$64,029.84
$64,990.29
$65,965.14
$66,954.62
$67,958.94
$68,978.32
$70,013.00
$71,063.19
$72,129.14
$73,211.08
$74,309.24
$75,423.88
$76,555.24
$77,703.57
$78,869.12
$80,052.16
$81,252.94

Hourly Rate

$35.1707
$35.6983
$36.2338
$36.7773
$37.3289
$37.8889
$38.4572
$39.0341
$39.6196
$40.2139
$40.8171
$41.4293
$42.0508
$42.6815
$43.3218
$43.9716
$44.6312
$45.3006
$45.9801
$46.6698
$47.3699
$48.0804
$48.8016
$49.5337
$50.2767
$51,0308

Annual Rate

$57,680.00
$58,545.20
$59,423.38
$60,314.73
$61,219.45
$62,137.74
$63,069.81
$64,015.85
$64,976.09
$65,950.73
$66,939.99
$67,944.09
$68,963.26
$69,997.70
$71,047.67
$72,113.39
$73,195.09
$74,293.01
$75,407.41
$76,538.52
$77,686.60
$78,851.90
$80,034.67
$81,235.19
$82,453.72
$83,690.53

Hourly Rate Annual Rate
$36.2259 $59,410.40
$36.7692 $60,301.56
$37.3208 $61,206.08
$37.8806 $62,124.17
$38.4488 $63,056.03
$39.0255 $64,001.87
$39.6109 $64,961.90
$40.2051 $65,936.33
$40.8082 $66,925.38
$41.4203 $67,929.26
$42.0416 $68,948.19
$42.6722 $69,982.42
$43.3123 $71,032.15
$43.9620 $72,097.64
$44.6214 $73,179.10
$45.2907 $74,276.79
$45.9701 $75,390.94
$46.6596 $76,521.80
$47.3595 $77,669.63
$48.0699 $78,834.67
$48.7910 $80,017.19
$49.5228 $81,217.45
$50.2657 $82,435.71
$51.0197 $83,672.25
$51.7850 $84,927.33
$52.5617 $86,201.24
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2025-2026 2026-2027 ANNUAL INSTRUCTIONAL SUPPLEMENTS

2025-2026 2026-2027 ADVANCED DEGREE SUPPLEMENTS

Position Annual Supplement
Master’s Degree 1,000.00
Specialist’'s Degree 2,000.00
Doctorate Degree 3,000.00

Effective July 1, 2024, instructional employees will be eligible for the Advanced Degree Supplement
regardless of certification area. To be eligible for the Advanced Degree Supplement, official transcripts
must be on file in the Division of Human Resources. This supplement pay will be retroactive to the
beginning of the fiscal year the transcripts have been received or to the date the degree was awarded,
whichever is later.

2025-2026 2026-2027 SPONSORSHIP SUPPLEMENTS

Assignment Code Annual
Supplement

Colorguard/Dancerette SP-83 1,443.02
Drama SP-87 1,443.02
Forensic League SP-88 1,321.47
Newspaper SP-84 1,443.02
ROTC Rifle & Drill SP-91 1,416.81
Safety Patrol, Elementary SP-89 1,443.02
Senior Asst. Business Manager, High SP-30 2,004 .47
Senior Business Manager, High SP-29 3,829.32
Senior Class SP-86 1,443.02
Student Council, High SP-82 1,443.02
Student Council, Middle SP-90 832.97
Vocational District Advisor SP-81 1,796.47
Yearbook SP-85 2,016.02
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2025-2026 2026-2027 INSTRUCTIONAL SPECIAL ASSIGNMENT SUPPLEMENTS

Assignment Code Annual Supplement
Asst. Department Head (25+ teachers) SP-56 2,379.54
Band Director, High SP-69 3,955.37
Band Director, Middle SP-70 1,719.93
CCEIS Lead SP-124 1,680.01
Choral Director, High SP-71 2,771.23
Choral Director, Middle SP-72 1,719.93
Counselor, Department Head, High SP-55 2,379.54
Curriculum Coord. Il/Team Lead Middle SP-67 1,120.01
Department Head, High (5-9 teachers) SP-51 2,379.54
Department Head, High (10-14 teachers) SP-52 2,768.99
Department Head, High (15+ teachers) SP-53 3,153.94
Elementary Team Leader SP-92 848.71
ESE Contact/Team Leader SP-107 1,120.01
ESE Specialist SP-108 2,379.52
Orchestra Director, High SP-62 2,771.23
Orchestra Director, Middle SP-65 1,719.93
Subject Area Leader (0-900 students) SP-77 2,406.55
Subject Area Leader (901+ students) SP-78 2,768.99
Vocational Agriculture SP-69 SP-68 2,656.43
Reading Coach SP-110 1,120.01
Reading Coach, Half-Time SP-111 560.00
RTI Resource, T1 SP-125 1,120.01
Student Services Team Leader SP-140 848.71
Teacher Leader SP-112 2,800.02
Teacher Talent Developer SP-119 1,120.01
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2025-2026 2026-2027 SCHOOL ATHLETICS SUPPLEMENTS

Assignment Code Annual Supplement*
Baseball, Head SP-04 2,512.16
Baseball, Assistant Coach SP-114 1,506.40
Basketball, Head SP-02 3,079.65
Basketball, Assistant SP-23 1,685.61
Cheerleading, Head Coach SP-14 2,386.73
Cheerleading, Assistant Coach SP-16 1,120.01
Cross Country SP-19 1,120.01
Flag Football, Head Coach SP-105 1,860.33
Flag Football, Assistant Coach SP-106 972.32
Football Trainer (with Athletic Trainer Certification) SP-10 1,463.30
Football Trainer (without Certification) SP-20 769.92
Football, Head SP-01 4,184.33
Football, Assistant Varsity SP-03 2,119.06
Football, Assistant Junior Varsity SP-22 1,870.41
Golf SP-18 1,120.01
Lacrosse, Head SP-113 2,057.46
Soccer, Head SP-09 2,057.46
Softball, Head SP-08 2,512.16
Softball, Assistant Coach SP-115 1,506.40
Swimming, Head SP-07 1,922.54
Tennis SP-17 1,120.01
Track, Head SP-05 2,374.42
Track, Assistant SP-13 1,489.61
Volleyball, Head SP-15 2,236.67
Volleyball, Assistant SP-21 1,463.30
Wrestling, Head SP-06 2,236.67
Wrestling, Assistant SP-12 1,463.30

*Supplement is paid at the conclusion of the sport.

2025-2026 2026-2027 MIDDLE SCHOOL ATHLETICS SUPPLEMENTS

\ Assignment Code Annual Supplement*
Basketball SP-94 448.01
Flag Football PS-97 448.01
Soccer SP-96 448.01
Track SP-95 448.01
Volleyball SP-93 448.01

*Supplement is paid at the conclusion of the sport.

2025-2026 2026-2027 ATHLETICS PLAYOFF SUPPLEMENTS

For athletic teams in playoffs, an additional 10% of the total regular season supplement for each level of Florida High School
Athletic Association (FHSAA) competition shall be paid. An exception will exist when all teams are eligible for district-level
competition, and no additional playoff supplement will be paid.
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Daniefle Shotwell, Chief Megotiator H Rob Kriete PresidenttHETFA

Brittni Wegmann, Chief Negotiator, HCTA
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20262027 ECONOMIC AGREEMENT FOR THE INSTRUCTIONAL UNIT
BETWEEN HILLSBOROUGH COUNTY PUBLIC SCHOOLS
AND THE HILLSBOROUGH CLASSROOM TEACHERS ASSOCIATION

This agreement is made on this 11 day of September 2026, by and between the Hillsborough County Public Schools
“HCPS” or the “District”) and the Hillsborough Classroom Teachers Association (“HCTA” or the “Union”) representing
the Instructional Bargaining Unit (Instructional) hereinafter collectively referred to as “the Parties.”

The Parties mutually agree to the following:

1. Effective July 1, 2026, employees in the Instructional bargaining unit shall be credited with one year of experience and
shall advance one step on their respective salary schedules accordingly. Eligible employees must have worked half a

year plus a day and have an effective evaluation for the 2025-2026 school year.

2. Effective July 1, 2026, School Psychologists will be moved to the newly developed School Psychologists Advanced
Degree Salary Schedule (205 days).

3. Effective July 1, 2026, employees currently at the top of their respective salary schedules will receive a one-time top step
payment of one thousand five hundred dollars ($1,500) as an additional payment to employee base pay. The payment
will be made no later than the end of the first semester. Eligible employees must have worked half a year plus a day and
have an effective evaluation for the 2025-2026 school year.

4.  Effective July 1, 2026, employees currently at the top of their respective salary schedules for two (2) or more
consecutive years shall receive a one-time top step payment of two thousand two hundred fifty dollars ($2,250) as an
additional payment to employee base pay. The payment will be made no later than the end of the first semester.
Eligible employees must have worked half a year plus a day and have an effective evaluation for the 2025-2026 school
year.

5. Effective July 1, 2026, eligible employees who are Licensed School Psychologists, Licensed Psychologists, Nationally

Certified School Psychologists, Licensed Mental Health Counselors, Licensed SLPs, Licensed Audiologists, Licensed
hool Social Workers, Licensed Mental Health Clinicians, Licensed OT/PTs or Certified Behavior Anal ill

id a one-tim n hundred fifty dollar dditional payment aid at the conclusion of the 2026-202

school year. This payment is a supplement to employee base pay. Eligible employees must have worked half a year plus
aday of the 2026-2027 school year and be current, active employees at the time of payment.

6.  Effective July 1, 2026, eligible SLPs and Audiologists who hold their ASHA CCC’s (American Speech Language
Hearing Association Certificate of Clinical Competency) shall be paid a one-time additional payment of one thousand
five hundred dollars ($1 id at the conclusion of the 2026-2027 school year. Thi ment i lemen

to employee base pay. Eligible employees must have worked half a year plus a day of the 2026-2027 school year and be

rren ive empl he time of payment.

7.  ESE instructional empl ith an assigned student roster z nd all instructional empl

our Exceptional Centers (Caminiti, Carver, Dorothy Thomas, Lavoy, Lopez, Peters & Simmons) will receive an additional
ne-time ESE critical shor lement of one th nd dollars ($1 id at the conclusion of the 2026-
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2027 school year. This payment is a supplement to employee base pay. Eligible employees must be current, active
employees at the time of payment.

8. Inaccordance with Section 22.4.5, for the 2026-2027 school year, eligible National Board-Certified Teachers (NBCT)
shall receive up to a one-time one thousand dollars ($1,000) additional payment for the completion of ten hours of
approved mentoring and/or conducting approved training through the Professional Learning Department. Payment
shall be made after submission and approval of all required documentation. This payment is a supplement to employee

base pay. Eligible employees must be current, active employees at the time of payment.

9.  For the 2026-2027 school year, National Board-Certified Teachers (NBCT) who teach in Transformation Network
Schools and Designated Schools of Need shall be paid a one-time four thousand five hundred dollar ($4,500)
additional payment to be paid no later than the conclusion of the 2026-2027 school year. This payment is a supplement
to employee base pay. Eligible employees must be current, active employees at the time of payment.

10. For the 2026-2027 school year, the parties agree to pay highly qualified teachers, as defined by state and federal statute,
who teach in designated Transformation Network Schools (MOU in Appendix D) shall be paid a salary differential of
$2,000 (Tier 1) or $5,000 (Tiers 2 & 3). Employees must have an effective or higher evaluation and be eligible for their
assignment by Certification or a completed Agreement to Earn. This payment shall be paid in accordance with the
agreed upon MOU.

11. For the 2026-2027 school year, the parties agree to pay highly qualified teachers, as defined by state and federal statute,
who teach in designated Schools of Need (MOU in Appendix D) shall be paid a salary differential of $2,000. Employees
must have an effective or higher evaluation and be eligible for their assignment by Certification or a completed
Agreement to Earn. This payment shall be paid in accordance with the agreed upon MOU.

12. Inaccordance with the Instructional Millage Referendum Implementation MOU instructional employees shall

contin receive no | han six th nd dollar: n additional lemen heir annual sal

13. Inaccordance with 3.4.6, for the 2026-2027 school year any instructional unit employee assigned to substitute duty
during their planning choosing t mpensated shall be paid at the rate of twenty dollars ($20) per hour.

14. The Board agrees to pay the full cost of an employee-only health insurance premium for a designated health plan
offered by the Board for instructional employees in accordance with Section 13.2.1.

15. The Board will pay the cost of fingerprint monitoring fees for Instructional unit employees in accordance with Section
13.11.

Executed on this 11% day of September 2026.

Brittni Wegmann, Chief Negotiator, HCTA
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#7 Eligible Job Codes with Roster for ESE Critical Shortage Supplements 2025-2026

Job Code Job Title
10530 Access Points
10533 Behavior Support
10502 Hearing Impaired
10505 Hosp/Homebound
10534 Pre-K ESE
10516 SLH
19210 Therapist, Staff Occupation
10531 VE
10532 Visually Impaired
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APPENDIX D: MOUs
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HGOPS - 4/21/2025

Hillsborough County
PUBLIC SCHOOLS J
Preparing Students for Life

HCTA

MEMORANDUM of UNDERSTANDING
TRANSFORMATION NETWORK SCHOOLS
2025-2026

Whereas, Hillsborough County Pyblic Schools {hereinafter referred to as the "district”) and the
Hillsborough Classroom Teachers Agsociation (hereinafter referred to as the "union® or "HCTA")
are parties to collective bargaining apreements for both instructional and educational support

staff; and

Whereas, the parties are committed to prowding an outstanding educational experience for all
learners in Hillsborough County Public Schoo); and

Whereas, the District has identified and defined nsformation Network Schools that require
additional support to facilitate student growth anNsuccess (See attached list);

Now therefore, the parties agree as follows for the 20

TRANSFORMATION SCHOOLS -

1. Select Instructional and Paraprofessional Unit Incentives at

2026 school year:

ansformation Schools

The parties agree that fully staffing Transformation Network ols with effective and
highly effective educators and paraprofessionals is critical to suppyrting high student
achievement outcomes. In an effort to fully staff Transformation Ne rk Schools with
such personnel, the parties agree as follows:

a. lIdentification of Transformation Network Schools
Prior to the Spring transfer period, the district will provide a list of Transfo
Network Schools for the 2025-2026 school year. See attached list.

b. Additional Pay: Any eligible employee within the instructional bargaining unit wil
receive additional pay for additional work expectations and requirements due to
being assigned to a Transformation Network school. The first payment will occur aft
the release and validation of UNISIG payments and final evaluation scores. Non-UNISI
recipients will receive the first payment on or before December 19, 2025, and UNISIG
recipients will receive the first payment after funding is received from the state by the
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d. Additional HOST discount provided for the 2025-2026 SY only:

2. Professional Autonomy & Additional Work Expectations for Pay:

The parties recognize that professional respect and autonomy are key to attracting
talented teachers and staff at Transformation Network Schools. Teachers will be
Informed of any unique site-based programs requiring additional responsibilities and
expectations to include State Rule 6A — 1.099811 and willbe provided with relevant
professional learning.

State Rule 6A- 1.099811 expectations are as follows:

end of January. Second semester payments will'tontjnue to be made regularly, on a bi-
weekly basis, for eligible instructional staff. (Should bi-weekly payments not be possible

the first pay period in the second semester of the 2025-2026 school year, the parties
i vene to establish a payment schedule.)

CurrentNJCPS instructional staff must be evaluated at a.minimum effective VAM level.

e hired prior to FTE survey 2, date certain (October 17, 2025), complete the
entire semeNer, and be in an active status at the time of payment. Instructional
personnel new\to HCPS are also eligible for payment. Employees hired after survey 2 and
prior to survey 3 W\jll receive partial payment (2™ semester payment).

This additional paymaqt for eligible instructional staff will be at a maximum of $5,000.00
or any state awarded us payment, whichever is greater. Eligible employees are only
eligible to receive either th state or district bonus payment, not both.

For instructional paraprofessiongls a $1,000.00 annual payment will be provided. For
paraprofessionals, the first payment will occur after the release and validation of final
evaluation scores (on or before Dexgmber 19, 2025, and will continue to be made
regularly, on a bi-weekly basis, for 3
possible by the first pay period in the 3gcond semester of the 2025-2026 school year,
the parties will convene to establish a p

Commitment to Assignment: Staff members are
Transformation Network School during the 2025-

t eligible to transfer out of 2
6 school year. All requests for transfer
sformation, Chief Human Resources

employment at a Transformation Network School.

i.  Instructional staff and instructional paraprofessionals workinat a Transformation

a. Core academic teachers shall be provided with common planning time on a

consistent basis during the workday (grade level, subject).
i Core academic teachers will receive a minimum of 225 minutes of time
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during the work week (equivalent to 45 minutes per day during the
student day). One day (45 minutes per week) of this allocated time will
be dedicated to weekly common planning for structured, instructional
coach-led planning, which could consist of common planning, lesson study,
lesson rehearsal, and any other standards-based planning methods.

ii. Cole academic teacher definition:
. gular full-time Kindergarten through Eighth grade.

a
O

self-contgined ESE teachers

b. Additional pay for additidgal work expectations:

1. In an effort to not sirifice regular contractual planning time for data
analysis, etc., 45 minudes per week of time shall be used to progress
monitor data weekly toNoform student mastery of standards and
instruction.

1. Core academic teachers shall implement the continuous
improvement process by utiNzing formative and summative
assessments and collaborating\n data analysis cycles every 4-6
weeks.

2. Teachers shall be provided coaching, and development based on
analysis of student data and classroo¥) observational data.

3. Ensure school staff with a state VAM d2Xa are rated Highly Effective
and Effective with less than effective categories not higher than the
overall district average (Unsatisfactory and Needs Improvement).

3. All other non-core teachers shall get their contractual 150 minutesxf weekly planning time
(equivalent to 30 minutes per day during the student day). This providon shall not diminish any
additional planning time as defined by the HCTA Collective Bargaining
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2025-2026 Transformation Network Schools:

Middle K-B

GRAHANM ELEMENTARY SCH
IPPOLITO ELEMEMTARY SCHOOL
JACKSON ELEMENTARY SCHOOL
JAMES ELEMENTARY SCHOOL
KEMLY ELEMENTARY SCHOOL
LAME ELEMENTARY

LOCKHART ELEMENTARY MAGHET SCHOOL
MANGO ELEMENTARY SCHOOL
BACDOMALD ELEMENTARY SCHOOL
PAILES ELEMEMTARY SCHOOL

OAK FARE ELEMENTARY SCHOOL
PALM RIVER ELEMENTARY SCHOOL
POTTER ELEMENTARY SCHOOL
ROBLES ELEMENTARY SCHOOL
RLISKIM ELEMENTARY SCHOOL
SHAW ELEMENTARY SCHOOL

SHEEHY ELEMEMTARY SCHOOL

TAMPA HEIGHTS ELEMENTARY MAGNET
TEMPLE TERRACE ELEMENTARY SOHOOL
THOMPSON ELEMENTARY
WASHINGTOM ELEMENTARY SCHOOL

WITTER ELEMENTARY SCHOOL

BURMETT MIDDLE SCHOOL
EISENHOWER MIDDLE SCHOOL
GIUNTA MIDDLE SCHOOL

GRECO MIDDLE MAGNET SCHOOL
JENMINGS MIDDLE SCHOOL
BAEMORIAL MIDDLE SCHOOL
SHIELDS BMIDDLE SCHOOL

SUIGH MIDDLE SCHOOL

TURKEY CREEX MIDDLE 5CHOOL

DR CARTER G WOOQDSON K-8 SCHOOL
SULPHUR SPRIMNGS K-8 SCHOOL
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Danialla Sha

Zaneral Manager\gf Employes Relatons
Hillsborough CountX Public Schooks

—

L |
Brit Wegmann

Executive Director
HCTA

Raob Kriete
President
HCTA
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Hillsboxpugh County '

FUBLICNCHOOLS mA

Preparing Stud\ms sor Life

MEMORANDUM of UNDERSTANDING

Transfer agd Open Hire Timeline for Recruitment and Hiring

2025-2026

Hillsborough County Publid\Schools and Hillsborough Classroom Teachers Association
agree to adjust the timelinsg for hiring to assist in the recruitment efforts of our
instructional staff. The parties\agree to the following for the 2025-2026 school year to
promote the filling of all vacancieX in our schools:

1. The date of the Spring Open Txansfer Period and Open Hiring will run concurrently
for the 2025-2026 school year\ These dates will be established following the
release of the unit allocation timellge by Finance and will not take place until after
the confirmation of surplus staff and Wacancies by Human Resources. The timeline
will also be confirmed with HCTA as well as communicated to eligible employees
no less than 5 workdays prior to the opexing of the period.

2. The Open Transfer Period for current emplo
10, 2025, at 4:45 pm.

s will continue until Thursday, July

3. The Open Hiring Period for new hires will continu
4:45 pm.

ntil Friday, August 8, 2025, at

4. Eligible instructional employees who wish to seek instrustional transfer to a
Transformation Network School will be provided with a 1-Week transfer and hiring
period, prior to all other sites.

5. Per HCTA Instructional Contract Section 11.2.4 “Teachers are
to any vacancy for which they are certified; After spring transfer

unit loss created a surplus.
7. All surplus permanent instructional employees not securing a position durin

Spring Open Transfer Period prior to the conclusion of the school year will
placed, pursuant to Section 11.4 of the Instructional Contract.

Flexibility to cross position pool categories during Spring Pool process:
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a. An employee may select an available position outside of their current pool
category during the Spring Pool selection process in accordance with the
following:

i. The employee must be certified in the position.

ii. The employee must pass on selecting a position during their tumn
within their pool category.

i.\The employee will be placed in the 2" pool outside of their pool
tegory after all other employees within the pool category have
colgpleted their selection.

8. Human Resources W|| maintain the right to implement a hiring freeze during the
Open Hiring Period foNany pool category where a surplus exists, and limited
vacancies may occur. wever, the parties agree to discuss any district-wide
hiring freeze needed.

This agreement shall sunset August 8 2025. The parties will meet at a mutually
agreeable time to negotiate any future wxtensions or updates to this agreement.

In witness whereof, the Parties hereto have\caused their duly authorized
representatives to execute this Agreement oN\this day December 11, 2024.

24 2 —~ 2 lg 120211

Date

nielle Shotwell
Chief Negotiator

Hillsberough County Public Schools Hillsboroug”\Classroom Teachers Association
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Hillsborough County

%ﬁ PUBLIC SCHOOLS
Preparing Students for Life

HCTA
MEMORANDUM of UNDERSTANDING
Designated Schools of Need
2026-2027

Whereas, the Hillsborough County School Board (hereinafter referred to as the “Board” or "District") and the Hillsborough
Classroom Teachers Association (hereinafter referred to as the "Union" or "HCTA") are parties to collective bargaining
agreements for all Instructional and Educational Support Professional staff as defined by the Public Employees Relation
Commission; and

Whereas, the parties are committed to providing an outstanding educational experience for all learners in Hillsborough
County Public Schools; and

Whereas, the parties desire to identify Designated Schools of Need that meet set criteria demonstrating a need for
additional support to facilitate student growthandsuccess (see attached list);

Now therefore, the parties agree as follows forthe 2026-2027 school year:

A.

JOINT DESIGNATED SCHOOLS OF NEED COMMITTEE

The parties agree that Designated Schools of Need is only agreed upon for the 2026-2027 school year and any
continuation in future years would be part of the collective bargaining process.

The parties will continue a joint Designated Schools of Need Committee to provide recommendations for Designated
Schools of Need which will be used to determine schools to be included and/or graduated from the Designated Schools
of Need list as well as expectations for employees working in these schools. The expectations of the committee will be
as follows:

a. Provide recommendations for student performance metrics

b. Provide recommendations for employee expectations

c. Provide recommendations for schools exiting the Designated Schools of Need list

HCTA and the District shall have equal representation on the committee, and it will be made up of no less than eight
(8) and no more than ten (10) individuals.

a. HCTA members will be appointed by the HCTA President and HCPS representatives will be appointed by the
Superintendent or their designee.
b. The committee will be co-chaired by an HCTA representative and an HCPS representative.

The committee shall meet at least once, on or before the last week of January 2027, and as many times as needed and
practicable.

The committee will provide a written summary and recommendation(s) to both HCTA and the Board bargaining teams
prior to the 2027 Spring Break, so that the parties may negotiate a possible agreement for the 2027-2028 school year.

The committee may extend the time certain only by mutual written agreement.

RECCOMENDATIONS FOR SCHOOL AND EMPLOYEE EXPECTATION

The parties agree that the Designated Schools of Need must continue to utilize the Comprehensive Needs
Assessment (CNA) and the contractual Faculty Steering Committee (HCTA Instructional Contract 6.6 & HCTA ESP
Contract 18.11) to drive decisions regarding improvement of student performance.
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C.

DESIGNATED SCHOOLS OF NEED 2026-2027

The parties agree that fully staffing Designated Schools of Need, with effective and highly effective educators
and paraprofessionals for the 2026-2027 school year is critical to supporting high student achievement
outcomes. In an effort to fully staff Designated Schools of Need with such personnel, the parties agree as
follows:

a. Forthe 2026-2027 School Year instructional staff and paraprofessionals, who work in the attached
list of Designated Schools of Need shall be eligible for a salary differential as a supplement to
employee base pay.

b. Eligibility for instructional staff shall be determined by an effective or higher evaluation rating and
certification for assignment.

c. Eligibility for paraprofessionals shall be determined by an effective or higher evaluation rating and
inclusion on the attached list (see below Section D).

d. The differential for the 2026-2027 school year shall be as follows:
eEligible Instructional Employees: $2,000
oEligible Paraprofessional Employees: $750

e. National Board Certified Teachers who teach in Designated Schools of Need shall receive an additional
salary supplement of $4500.

f.  The first semester payment will occur on or before December 18, 2026. The second semester payments
will continue to be made regularly, on a biweekly basis, beginning February 26, 2027, through the end
of the 2026-2027 school year. Staff must be hired prior to FTE survey 2, date certain (October 9, 2026),
complete the entire semester, and be in an active status at the time of payment. Employees hired
after survey 2 and prior to survey 3 will receive 2" semester payment.

g. This salary supplement shall be designated FRS eligible and subject to FRS review. Should this salary

supplement no longer be eligible due to FRS review, the District shall immediately inform HCTA and
communicate to all impacted employees the explanation and impact to their FRS.

CRITERA FOR PARAPROFESSIONAL STAFF AT DESIGNATED SCHOOLS OF NEED

The parties acknowledge that certain paraprofessional positions assigned to Schools of Need have historically
received the supplemental compensation provided under the Schools of Need Memorandum of Understanding.

The parties agree that paraprofessional positions that have historically received the Schools of Need supplemental
payment shall continue to receive such payment, and there is no intent or agreement to remove or exclude any
previously eligible paraprofessional positions from this compensation.

Eligibility of certain paraprofessional positions for the supplemental payment shall be based on the nature of the
assignment and past practice, and shall not be eliminated or avoided through changes in job titles, position numbers,
location assignment of positions, or minor modifications to job descriptions.

If questions arise regarding whether a paraprofessional position is eligible for the Schools of Need supplemental
payment, the District and HCTA shall meet and discuss the position in question prior to any change in compensation
eligibility in order to determine the most appropriate resolution consistent with the intent of this agreement and
historical practice.

Nothing in this section shall be interpreted to reduce or eliminate compensation previously provided to
paraprofessional employees under prior Schools of Need agreements.

ELIGIBILITY CRITERA FOR DESIGNATED SCHOOLS OF NEED

The parties agree that for a school to be considered a Designated School of Need the school must meet the following
criteria:
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Be a Title 1 school not currently served in the Transformation Network and,
Have a 2025 percentage or a 2-year average percentage meeting Tier 1 Direct Certified (71% or higher) and,
Have a 2025 School Grade of a fragile Cor D

= Elementary - Percent of total possible points average of 47 points or lower

= Middle/High — Percent of total possible points average of 50 points or lower
o  Aschool with a fragile D school grade within the prior 2-years may also be included even if it does not meet
the 2-year average percentage meeting Tier 1 Direct Certified (71% or higher).

2. The parties agree that any additions that may need to be made to the list of Designated Schools during the 2026-2027
school year shall be made by mutual agreement.

2026-2027 DESIGNATED SCHOOLS OF NEED

Two Year
average
Title1 | (2024-2026) % | 2025 School
SR L SEUCRRLVES Eligible I()irect Certif)ied Grade
(RANK &
SERVE)
CHAMBERLAIN HIGH SCHOOL Senior High Y 71.15% C (46%)
CLAIR-MEL ELEMENTARY SCHOOL Elementary Y 83.92% C (46%)
DOWNDELL MIDDLE SCHOOL Middle Y 76.29% C (45%)
DOVER ELEMENTARY SCHOOL Elementary Y 79.85% C (43%)
LEWIS ELEMENTARY SCHOOL Elementary Y 71.30% C (44%)
MEMORIAL MIDDLE SCHOOL Middle Y 77.50% C (47%)
MULLER ELEMENTARY MAGNET SCHOOL | Elementary Y 77.04% C (43%)
*REDDICK ELEMENTARY SCHOOL Elementary Y *68.87% *C (49%)
SCHMIDT ELEMENTARY SCHOOL Elementary Y 76.86% C (45%)
THONOTOSSASSA ELEMENTARY SCHOOL | Elementary Y 81.27% C (47%)
TWIN LAKES ELEMENTARY SCHOOL Elementary Y 78.71% C (42%)
WILSON ELEMENTARY SCHOOL Elementary Y 75.02% D (40%)
WIMAUMA ELEMENTARY SCHOOL Elementary Y 81.09% D (39%)

*Reddick Elementary School received a 2024 School Grade of a D (39 points)

5l /262,
Date
General Manager of Employee Relations
Hillsborough County Public Schools
: / /
Brittni Wegmann, Date

Executive Director
Hillsborough Classroom Teachers Association
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Hillsborough County

S HCTA
MEMORANDUM OF UNDERSTANDING
Instructional Funeral Leave 2026-2027

This Memorandum of Understanding (“MOU?”) is entered into by and between the School Board of Hillsborough
County (“Board” or “District”) and the Hillsborough Classroom Teachers Association (‘“HCTA”), representing the
Instructional bargaining unit, collectively referred to as “the Parties.”

The Parties share an interest in providing equitable access to funeral/bereavement leave.
Accordingly, the Parties agree to the following:

1. In the event of the death of a member of the instructional staff's immediate family (spouse, child, mother,
father, brother, sister, guardian, stepparent, stepchild, grandparent, grandchild, daughter-in-law, son-in-law,
parent-in-law, sister/brother-in-law, grandparent-in-law or any relative residing within the employee’s
household), an instructional employee on permanent status shall be granted up to three (3) days of paid leave
to facilitate attendance at the funeral.

a. Local vicinity funerals may receive one (1) day of funeral leave.

b. Funerals that occur more than two hundred (200) miles from the employee’s home may receive two (2)
days of funeral leave.

c. Out-of-state funerals may receive up to three (3) days of funeral leave.
d. Aninstructional employee who has the primary responsibility of making arrangements for the funeral of
an immediate family member as defined herein may be granted one additional day of funeral leave but

not to exceed the three (3) day maximum.

2. Funeral leave is of a special nature and may not be deferred or converted to any other purpose. It is not
charged against any other leave account and is not accumulated in the manner of annual or sick leave.
Payment in lieu of funeral leave is not authorized.

3. To verify eligibility for Funeral Leave under this Section, the employee shall be required to provide any one of
the following:

e A funeral program, obituary notice, or memorial announcement;
e A statement or notice from the funeral home, mortuary, crematory, or clergy;

e A death notice or similar communication provided to the employee by the family or funeral service
provider.

The district shall not require medical records, death certificates, or any documentation that imposes an undue
burden on the employee. Documentation provided shall be used solely for verification of leave eligibility.

P 5, N
{ \\ 7 =y | / ~ 7 .
O/ /: " ?//,Adﬂ(a \ \\/é/ //f lolec
1 / 7 S—
Kelly King ./ s Date Brittni Wegmann Date
Chief Negotiator Chief Negotiator
Hillsborough County Public Schools Hilisborough Ciassroom Teachers Association
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Hillsborough County
g Il’jrctml'in(é Sllii;;lf:'o?l,ig - HCTA
MEMORANDUM OF UNDERSTANDING
Instructional Materials 2026-2027

This Memorandum of Understanding (“MOU”) is entered into by and between the School Board of Hillsborough
County (“Board” or “District”) and the Hillsborough Classroom Teachers Association (“HCTA”), representing the
Instructional bargaining unit, collectively referred to as “the Parties.”

The Parties share a commitment to ensuring that instructional material selections are informed by the expertise of
classroom educators, comprehensive committee review, and meaningful stakeholder feedback in order to provide
students with the highest quality resources to support teaching, learning, and student achievement.

Accordingly, the Parties agree to the following:

A. When a course requiring new instructional materials is identified in accordance with the state instructional
materials adoption timeline a county-wide textbook selection committee shall be formed.

B. The size and makeup of the committee shall be proposed by the appropriate subject area content supervisor
based on the specific subject area, program, or grade level and a majority of each committee shall be
classroom teachers appointed by the Association President.

C. The committee, led by the subject area content supervisor and instructional materials supervisor, shall receive
training prior to the review process on evaluation techniques, the characteristics of high-quality instructional
materials, and alignment to applicable state standards.

D. Evaluation instruments used by the review committee may include tools developed by the Florida Department
of Education (FLDOE) or district-modified versions of such instruments.

E. The committee shall review available instructional materials in the identified subject area and, using the
evaluation criteria provided, select at least two textbooks for teacher review and feedback.

F. The identified textbooks selected by the committee shall be available in the appropriate work location in
sufficient numbers to allow for teacher review.

G. The subject area content supervisor along with program experts and the instructional materials supervisor will
include implementation options and a cost analysis for the top choices selected by the adoption committee.

H. Teachers shall be provided three (3) weeks to review the materials and submit input through an anonymous
feedback form. Feeback will be collected and shared with the subject area content supervisor and instructional
materials supervisor.

I. The subject area content supervisor and instructional materials supervisor shall reconvene the textbook
adoption committee to review teacher feedback, cost analysis, implementation documentation, and the
committee’s original evaluation data and rankings. The committee shall utilize a selection matrix to develop
its final recommendation for textbook adoption.

J.  Review documentation may be made available to the Association upon request.

This Memorandum of Understanding shall sunset on June 30, 2027, and shall only continue by mutual agreement of the
parties 7 ‘
e s \ ~
L 7/, Y. /)2
Ik (& )2 7 [ J2o%
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Kelly King Date Brittni Wegmann Date
Chief Negotiator Chief Negotiator
Hilisborough County Public Schools Hillsborough Classroom Teachers Association
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Hillsborough County

PUBLIC

SCHOOLS

Preparing Students for Life

Teachers Association (“‘HCTA”), representing the Instructional bargaining unit, collectively
referred to as “the Parties.”

N4

HCTA

MEMORANDUM OF UNDERSTANDING
2027 HEALTH INSURANCE PREMIUM CONTRIBUTIONS

This Memorandum of Understanding (“MOU?”) is entered into by and between the School
Board of Hillsborough County (“Board” or “District”) and the Hillsborough Classroom

Pursuant to Sections 13.2.7 and 13.10.2 of the Collective Bargaining Agreement, the parties

agree this MOU documents the agreement by the parties regarding health insurance rates

for the comprehensive medical insurance program for the 2027 insurance plan year.

1. The 2027 health insurance rates reflected below are the result of the collaborative work and
recommendations of the Hillsborough County Public Schools Insurance Committee
(Instructional 13.10). The Committee reviewed the health plan’s financial position, projected
claims and expenses, and other factors affecting the cost of providing health insurance
benefits to employees and their eligible dependents.

2. Following this review and discussion on May 6, 2026, the Insurance Committee reached
consensus on the recommended 2027 health insurance rates. The parties agree these rates
will be effective January 1, 2027, and will remain in effect for the 2027 plan year, subject to
any changes required by law, or other applicable provisions and collective bargaining
governing the health plans.

3. The following employee and Board premium contributions shall apply for the insurance plan
year beginning January 1, 2027, and ending December 31, 2027:

2027 Medical Rates

Monthly Costs 20-Pay Costs 25-Pay Costs
Medi Boa!rd Employee
ed.lcal Tier Paid Monthly HCPS_ 20-_Pay EE 2.0-P.ay HCP§ 25-.Pay EE 2.’5-P.ay
Option M;::Ie\ly Contributions Contributions | Contributions | Contributions | Contributions
Employee Only $1,409.13 $157.88 $845.48 $94.73 $676.38 $75.78
HMO Employee + Spouse $2,318.84 $971.88 $1,391.30 $583.13 $1,113.04 $466.50
Employee + Child(ren) $2,106.59 $870.73 $1,263.95 $522.44 $1,011.16 $417.95
Employee + Family $3,533.15 $1,465.61 $2,119.89 $879.37 $1,695.91 $703.49
Employee Only $1,275.60 $82.47 $765.36 $49.48 $612.29 $39.59
High Employee + Spouse $2,039.68 $812.27 $1,223.81 $487.36 $979.05 $389.89
PPO | Employee + Child(ren) | $1,854.01 $726.33 $1,112.41 $435.80 $889.92 $348.64
Employee + Family $3,117.29 $1,214.97 $1,870.37 $728.98 $1,496.30 $583.19
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Employee Only $1,044.67 $0.00 $626.80 $0.00 $501.44 $0.00
Low Employee + Spouse $1,532.08 $661.73 $919.25 $397.04 $735.40 $317.63
PPO | Employee + Child(ren) | $1,393.98 $590.90 $836.39 $354.54 $669.11 $283.63
Employee + Family $2,344.85 $987.65 $1,406.91 $592.59 $1,125.53 $474.07
Employee Only $1,006.76 $0.00 $604.06 $0.00 $483.24 $0.00
Value | Employee + Spouse $1,739.19 $375.00 $1,043.51 $225.00 $834.81 $180.00
PPO Employee + Child(ren) | $1,579.51 $333.33 $947.71 $200.00 $758.16 $160.00
Employee + Family $2,653.22 $558.33 $1,591.93 $335.00 $1,273.55 $268.00

4. For 2028, the Parties agree that the Insurance Committee will continue to convene for the
purpose of reviewing the health plan’s financial position, projected claims and expenses, and
other factors affecting the cost of providing health insurance benefits to employees and their
eligible dependents to enter into an MOU.

This MOU shall be effective January 1, 2027, through December 31, 2027.

JK’\“"J ?,//’Ad‘% [//% ‘7/«1/‘2 027

Kelly King Date Brittni Wegmann Date
Chief Negotiator Chief Negotiator
Hillsborough County Public Schools Hillsborough Classroom Teachers Association

v
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Hillsborough County
il
% PUBLIC SCHOOLS
Preparing Students for Life

MEMORANDUM OF UNDERSTANDING
The School Board of Hillsborough County and
The Hillsborough Classroom Teachers Association

HCTA

MILLAGE REFERENDUM IMPLEMENTATION

Whereas, Hillsborough County Public Schools (hereinafter referred to as the “district” or “HCPS”) and the Hillsborough
Classroom Teachers Association (hereinafter referred to as the “union” or “HCTA”) are parties to the collective bargaining
agreement for employees in the HCTA Instructional bargaining units; and

Whereas, the parties are committed to providing an outstanding educational experience for all learners in Hillsborough County
Public Schools; and

Whereas, the parties are seeking a method to address employee retention and recruitment by addressing employee
compensation through a county-supported ballot initiative for an increased millage; and

Whereas, a millage referendum was on the 2024 General Election ballot; and

Whereas, the millage was successfully passed by 67% of voters and will provide additional revenue to use towards employee
compensation beginning July 1, 2025, and continuing through the June 30, 2029;

Whereas, this agreement shall not take the place of regular, annual salary negotiations;

Therefore, the following provisions for additional compensation for Hillsborough County Public School Instructional Personnel
will include the following:

1. Ninety-two percent (92%) of the total millage revenue allotted to HCPS will be for salary supplemental pay to all
employees (instructional, support staff, principals, assistant principals and district administrative staff) in HCPS. For
clarification purposes the additional eight percent (8%) will be dedicated to educational programs: full-day VPK,
College and Career Readiness, Athletics & Physical Education, and extended learning & the arts. (See Attachment)

2. Of the percentage identified for salary supplements, each HCTA Instructional bargaining unit employee shall receive
no less than $6,000 as an additional supplement to their annual salary.

a. This annual salary supplement will be paid during the following School Years: 2025-2026, 2026-2027, 2027-

2028, and 2028-2029.

This payment is a supplement to the employee’s base pay and shall be treated as salary.

This salary supplement shall be FRS eligible for every employee.

This salary supplement will be paid within the employee’s regularly scheduled paychecks.

Regular payments will be clearly identified on the employee’s pay stub.

If payments do not begin on the employee’s first paycheck of each contractual year, the employee will

receive retroactive payment to July 1 of each fiscal year.

3. Since the distribution of funds for employee compensation is based on the total count of employees in HCPS, the
parties agree that funds should be equitably distributed based on the actual revenue generated during each tax year
of this agreement. If the funds distributed to all employees is less than the total revenue available for salary
supplemental pay, the parties agree to immediately return to negotiate the distribution of the remaining funds to
eligible Instructional employees.

4. If the total amount of funds collected for base salary supplements is not enough to meet the agreed upon additional
salary supplement for any employee, the parties agree to return to the bargaining table to discuss remedies.

5. Eligible employees must be current, full-time active employees who are newly hired or returning to employment.

a. Employees who are returning from leave or who are newly hired and begin work after the start of their
contractual year will receive a pro-rated share of the annual supplement.
b. The parties agree to address concerns over eligibility on a case-by-case basis should the need arise.
6. By May 1t of each year the millage revenue is generated the parties shall convene to review this agreement.

o
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7. This agreement shall be included in Appendix C — Salary Schedules and Supplements — of the HCTA Instructional
Contract.

Contingencies:

e  This agreement will only be valid provided that it is ratified by bargaining unit employees and approved by the School
Board.

e  All compensation improvements provided through this millage referendum are non-recurring beyond the 2029 fiscal
year.

e The Superintendent will establish a citizen’s oversight committee to monitor and report on the revenue and
expenditures of the millage referendum funds.

Funds generated from the millage referendum are intended to supplement employee base salaries and are not intended to
diminish or supplant any other funds available to increase employee wages each year.

The parties shall meet no later than May 1%t of each year this agreement is in effect to review revenue, reports from the citizen’s
oversight committee, and determine any needed changes to the agreement. This agreement shall sunset at the end of the 2029
fiscal year, unless the millage referendum is renewed by the voters of Hillsborough County in a future election, in which case the
parties will meet at a mutually agreeable time to negotiate updates to this agreement.

In witness whereof, the Parties hereto have caused their duly authorized representatives to execute this Agreement on this day
of November 7, 2024.

Danielle Shvotwell, Chief Negotiator Brittni Wegmann, Chief Negotiator

Hillsborough County Public Schools Hillsborough/Classroom Teachers Association
@/\/\/ VA iV i

Van Ayres, Sugerintendent Robert Kriete, President

Hillsborough Jounty Public Schools Hillsborough Classroom Teachers Association

Attachment: ESTIMATED BREAKDOWN OF REVENUE
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NOTE: These are estimates generated by the Hillsborough County Property Appraiser’s Office as of August 2024 and are for
general understanding of the breakdown of funds. They are subject to change based on actual revenue collected and subject to
collective bargaining.

Approximate Total Estimated Revenue Generated for 2025-2026 Tax Year: $177,000,000

e 15% Approximate total estimated share to Charter Schools (Based on 1/23/2024 enrollment): Approximately $26,000,000
e 85% Approximate total estimated Revenue for HCPS (Based on 1/23/2024 enrollment): Approximately $150,400,000
o Eight Percent (8%) to be dedicated to enrichment of educational programs: Approximately $12,032,000

o Ninety two percent (92%) to be dedicated to employee compensation: Approximately $138,368,000
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Hillsborough County

PUBLIC SCHOOLS

Preparing Students for Life HCTA
MEMORANDUM OF UNDERSTANDING
Non-Student/Teacher Workday 2026-2027

This Memorandum of Understanding (“MOU”) is entered into by and between the School Board of
Hillsborough County (“Board” or “District”) and the Hillsborough Classroom Teachers Association
(“HCTA”), representing the Instructional bargaining unit, collectively referred to as “the Parties.”
The Parties share an interest in providing instructional staff with reasonable flexibility on designated
non-student/teacher workdays while ensuring continued accountability, appropriate leave reporting,
and the District’s ability to adjust work expectations if operational needs or calendar changes arise.
Accordingly, the Parties agree to the following:

1. Instructional staff will have the option for remote work on the following designated non-
student/teacher workdays:

a. October 12, 2026
b. March 29, 2027
c. November 11, 2026 (12-month only)
2. Instructional staff who work remotely shall be responsible for reporting time off requests in
accordance with established procedures utilizing accrued sick leave, personal leave, vacation

leave or compensatory time when working remote for less than 8 hours.

3. If adjustments are made to the student calendar or employee work calendar due to hurricane
makeup days or other unforeseen circumstances, remote work on these days may no longer be an

option.
% V )i L afufpen
U C G
)_ 7 //Zk&»u /
Kelly K. Dalo Brittni Wegmann Date
Chief Negol.ator Chief Negotiator
Hillsborough County Public Schools Hillsborough Classroom Teachers Association
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Hillsborough County J

PUBLIC SCHOOLS

Preparing Students for Life HCTA

MEMORANDUM of UNDERSTANDING

Transfer and Open Hiring Timeline for Recruitment and Hiring
2026-2027

Hillsborough County Public Schools and Hillsborough Classroom Teachers Association
agree to adjust the timelines for hiring to assist in the recruitment efforts of our
instructional staff. The parties agree to the following for the 2026-2027 school year to
promote the filling of all vacancies in our schools:

1.

The date ofthe Spring Open Transfer Period and Open Hiring willrun concurrently for
the 2026-2027 school year. These dates will be established following the release of
the unit allocation timeline by Finance and will not take place until after the
confirmation of surplus staff and vacancies by Human Resources. The timeline will
also be confirmed with HCTA as well as communicated to eligible employees no
less than 5 workdays prior to the opening of the period.

The Open Transfer Period for current employees will continue until Thursday, July 9,
2026, at 4:45 pm.

The Open Hiring Period for new hires will continue until Friday, August 7, 2026, at
4:45 pm.

Eligible instructional employees who wish to seek instructional transfer to a
Transformation Network School will be provided with a 1-week transfer and hiring
period, prior to all other sites.

Per HCTA Instructional Contract Section 11.2.4 "Teachers are eligible to transfer to
any vacancy for which they are certified; After spring transfer period, transfers will
not be allowed to filla vacancy in an area where a pool still exists."

Avacancy willnotoccurwhere a surplus pool category exists atthe site where the
unit loss created a surplus.

All surplus permanent instructional employees not securing a position during the
Spring Open Transfer Period prior to the conclusion of the school year will be
placed, pursuant to Section 11.4 of the Instructional Contract.

Flexibility to cross position pool categories during Spring Pool process:
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a. Anemployee may select an available position outside of their current pool
category during the Spring Pool selection process in accordance with the
following:

i. The employee must be certified in the position.

ii. The employee must pass on selecting a position during their turn
within their pool category.

ii. The employee will be placed in the ond pool outside of their pool

category after all other employees within the pool category have
completed their selection.

8. Human Resources will maintain the right to implement a hiring freeze during the
Open Hiring Period for any pool category where a surplus exists, and limited

vacancies may occur. However, the parties agree to discuss any district-wide
hiring freeze needed.

This agreement shall sunset August 7, 2026. The parties will meet at a mutually
agreeable time to negotiate any future extensions or updates to this agreement.

In witness whereof, the Parties hereto have caused their duly authorized representatives
to execute this Agreement onthis February 2, 20286.

%&b

Brittni Wegmann Date
Chief Negotiator

Kelly King
Chief Megotiatar
Hillsborough County Public Schools

Hillsborough Classraem Teachers Association
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Hillsborough County
%ﬁ PUBLIC SCHOOLS
Preparing Students for Life

o HCTA

MEMORANDUM of UNDERSTANDING
TRANSFORMATION NETWORK SCHOOLS
2026-2027

Whereas, Hillsborough County Public Schools (hereinafter referred to as the "district") and the
Hillsborough Classroom Teachers Association (hereinafter referred to as the "union" or "HCTA") are
parties to collective bargaining agreements for both instructional and educational support staff (ESP);
and

Whereas, the parties are committed to providing an outstanding educational experience for all learners
in Hillsborough County Public Schools; and

Whereas, the District has identified and defined "Transformation Network Schools" that require
additional support to facilitate student growth and success (See attached list);

Now therefore, the parties agree as follows for the 2026-2027 school year:

I.  Identification of Transformation Network Schools:
Prior to the Spring transfer period (by the end of March 2026, the district will provide a list of
Transformation Network Schools for the 2026-2027 school year. The parties recognize that the
list may have additions or change in tier after the release of school grades, and any added school
will receive the same additional pay and/or support as identified within the tiered placement
there in. (See included list)

Il.  Tiering for Transformation Network Schools
Tier 1 Criteria — Qualifying schools with no grade below a “C” within a three-year time frame.
Schools will receive regional academic support, and contracted services support (if applicable).
Additional time is provided to support the instructional environment to include planning, data
analysis support, and professional learning. (See included list)
Tier 2 Criteria — Schools with 1 grade below a “C” within a three-year time frame. Schools will
receive additional pay for qualifying staff, regional academic support, and contracted services
support (if applicable). Additional time is provided to support the instructional environment to
include planning, data analysis support, and professional learning. (See included list)

Tier 3 Criteria — Schools with 2 or more grades below a “C” within a three-year time frame.
School will receive additional pay or UNISIG funding, regional academic support, and contracted
services support. Additional time is provided to support the instructional environment to include
planning, data analysis support, and professional learning. (See included list)

1. Criteria for Instructional Personnel at Transformation Network Schools
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The parties agree that fully staffing Transformation Network Schools with effective and highly

effective educators is critical to supporting high student achievement outcomes. In an effort to

fully staff Transformation Network Schools with such Instructional personnel, the parties agree

as follows:

a.

Commitment to Assignment: All Tiers

Staff members are not eligible to transfer out of a Transformation Network School during the
2026-2027 school year. All requests for transfer will be reviewed by the Deputy
Superintendent of Academics and Transformation, Chief Human Resources Officer, and HCTA
President. To ensure employees are aware of this provision, a copy of this MOU will be
provided by HCPS to every employee the MOU agreement impacts. Additionally, an
employee will explicitly be made aware of this provision prior to accepting employment at a
Transformation Network School.

Professional Autonomy: All Tiers

The parties recognize that professional respect and autonomy are key to attracting talented
teachers and staff at Transformation Network Schools. Teachers will be informed of any
unique site-based programs requiring additional responsibilities and expectations to include
State Rule 6A —1.099811 and will be provided with relevant professional development.
Additional time is provided during the instructional day to perform the expectations set
forth below.

State Rule 6A- 1.099811 expectations are as follows:
1. Core academic teachers shall be provided with common planning time on a consistent
basis during the workday (grade level, subject).

i Core academic teachers shall receive a minimum of 225 minutes of time
during the work week (equivalent to 45 minutes per day during the student
day). One day of this allocated time will be dedicated to weekly common
planning for structured, instructional coach-led planning, which could
consist of common planning, lesson study, lesson rehearsal, and any other
standards-based planning methods.

ii. Core academic teacher definition:

e regular full-time Kindergarten through eighth grade.

e VE

e ESOL

e self-contained ESE teachers

2. Additional work expectations:
i. Inan effort to not sacrifice planning time, 45 minutes of time shall be used to
progress monitor data weekly to inform student mastery of standards and
instruction.
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ii. Core academic teachers shall implement the continuous improvement process by
utilizing formative and summative assessments and collaborating in data analysis
cycles every 4-6 weeks.

iii. Teachers shall be provided coaching support based on analysis of student data and
classroom observational data.

3. All other non-core Elementary teachers shall get their contractual 150 minutes of
weekly planning time (equivalent to 30 minutes per day during the student day). This
provision shall not diminish any additional planning time as defined by the HCTA
Collective Bargaining Agreement.

c. Additional Pay for Instructional Personnel at eligible schools:
Any eligible employee within the instructional bargaining unit will receive an additional
salary supplement to their base pay for additional work expectations and conditions due to
being assigned to a Transformation Network school. The first payment will occur after the
release and validation of UNISIG payments and final evaluation scores. Non-UNISIG
recipients will receive the first payment on or before December 18, 2026, and second
semester payments will continue to be made regularly, on a bi-weekly basis, for eligible
instructional staff. UNISIG recipients will receive their 2nd payment at the end of the 2nd
semester.

Current HCPS instructional staff must be evaluated at a minimum effective VAM level. Staff
must be hired prior to FTE survey 2, date certain (October 9, 2026), complete the entire
semester, and be in an active status at the time of payment. Instructional personnel new to
HCPS are also eligible for payment. Employees hired after survey 2 and prior to survey 3 will
receive partial payment (2nd semester payment).

These salary supplements to employee base pay shall be taxed at the employee’s W-2 rate
and shall be designated as FRS eligible and subject to FRS review. Should any salary
supplement no longer be eligible due to FRS review, the District shall immediately inform
HCTA and communicate to all impacted employees the explanation and impact to their FRS.

1. Tier 1 Schools
This additional supplement payment for eligible instructional staff at Tier 1 Schools will
be at a maximum of $2,000 or any state awarded payment, whichever is greater.
Employees are only eligible to receive either the state or district payment, not both.

2. Tiers 2 and 3 Schools
This additional supplement payment for eligible instructional staff at Tier 2 and Tier 3
Schools will be at a maximum of $5,000.00 or any state awarded payment, whichever is

greater. Employees are only eligible to receive either the state or district payment, not
both.
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3. Requirements for additional state pay at schools designated as UNISIG*:
e Only schools with a “D or F” school grade qualify
e Eligible teachers must have a 2025-2026 3-year aggregate Math (includes Algebra 1)
or English language Arts (ELA) state Value Added Model (SVAM)calculation of Highly
Effective or Effective.
e The 2023-2026 SVAM ratings must have 10 assessments (based on scores from 10
or more students.

*No other staff will receive a tiered incentive.

4. National Board-Certified Teachers (NBCTs): All Tiers
NBCTs at any Transformation Network School shall receive an additional salary
supplement to their base pay of $4,500 if all requirements are met. This supplement
shall be paid no later than the conclusion of the 2026-2027 school year.

Criteria for Paraprofessional Staff at Transformation Network Schools: All Tiers

The parties agree that fully staffing Transformation Network Schools with effective and highly
effective paraprofessional personnel is critical to supporting high student achievement
outcomes. In an effort to fully staff Transformation Network Schools with such personnel, the
parties agree as follows:

a. Included Paraprofessional Positions
The parties acknowledge that certain paraprofessional positions assigned to
Transformation Network (TN) schools have historically received the supplemental
compensation provided under the Transformation Network Memorandum of
Understanding.
The parties agree that paraprofessional positions that have historically received the TN
supplemental payment shall continue to receive such payment, and there is no intent or
agreement to remove or exclude any previously eligible paraprofessional positions from
this compensation.
Eligibility of certain paraprofessional positions for the supplemental payment shall be
based on the nature of the assignment and past practice, and shall not be eliminated or
avoided through changes in job titles, position numbers, location assignment of
positions, or minor modifications to job descriptions.
If questions arise regarding whether a paraprofessional position is eligible for the TN
supplemental payment, the District and HCTA shall meet and discuss the position in
guestion prior to any change in compensation eligibility in order to determine the most
appropriate resolution consistent with the intent of this agreement and historical
practice.
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Nothing in this section shall be interpreted to reduce or eliminate compensation
previously provided to paraprofessional employees under prior Transformation Network
agreements.

b. Additional Pay for Paraprofessional Personnel at eligible schools:
1. Tier 1 Schools

For paraprofessionals a $750.00 annual salary supplement to their base pay will be
provided to those with a satisfactory rating or higher. For paraprofessionals, the first
payment will occur after the release and validation of final evaluation scores (on or
before December 18, 2026, and will continue to be made regularly, on a bi-weekly
basis, for second semester.

2. Tiers 2 and 3 Schools
For paraprofessionals a $1,000.00 annual salary supplement to their base pay will be
provided to those with a satisfactory rating or higher. For paraprofessionals, the first
payment will occur after the release and validation of final evaluation scores (on or
before December 18, 2026, and will continue to be made regularly, on a bi-weekly
basis, for second semester.

These salary supplements to employee base pay shall be taxed at the employee’s W-
2 rate and shall be designated as FRS eligible and subject to FRS review. Should this
salary supplement no longer be eligible due to FRS review, the District shall
immediately inform HCTA and communicate to all impacted employees the
explanation and impact to their FRS.

V. HOST Program: For Paraprofessional and Instructional staff at all Tiers
Additional HOST discount provided for the 2026-2027 SY only:
For instructional staff and paraprofessionals working at a Transformation Network School will
receive a 50% HOST discount for enrolled students at any district HOST site.
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2026-2027 Transformation Network Schools:

Tier 1

Tier 2

Tier 3

Dr. Carter G. Woodson

Broward Elementary

Edison Elementary

Forest Hills Elementary

Burnett Middle

Uames Elementary

Gibsonton Elementary

Burney Elementary

Potter Elementary

Guinta Middle

Eisenhower Middle

Sheehy Elementary

McDonald Elementary

Foster Elementary

Tampa Heights Elementary

Graham Elementary

Temple Terrace Elementary

Greco Middle

Thompson Elementary

Ippolito Elementary

Jackson Elementary

Jennings Middle

Kenly Elementary

Lamb Elementary

Lockhart Elementary

Mango Elementary

Miles Elementary

Oak Park Elementary

Palm River Elementary

Robles Elementary

Ruskin Elementary

Shaw Elementary

Shields Middle

Sligh Middle

Sulphur Springs K8

Tampa Bay Blvd. Elementary

Turkey Creek Middle

Washington Elementary

\Witter Elementary

%l/uy%j

Kelly King 0

S/ /134226

Date

General Manager of Employee Relations, HCPS

¥
4

-

Brittni Wegmann
Executive Director, HCTA

Date
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Hillsborough County

PUBLIC

SCHOOLS

Preparing Students for Life HCTA

MEMORANDUM of UNDERSTANDING

Regarding Disbursement of 2026-2027
Classroom Teacher Salary Increase Allocation (TSIA)
2026-2027

This is a tentative agreement between the School Board of Hillsborough County (Board, District) and

the Hillsborough Classroom Teachers Association (HCTA, Union) regarding how to disburse the state-
allocated Classroom Teacher and Other Instructional Personnel Salary Increase (TSIA) funds for the
2026-2027 school year.

The parties agree to implement this disbursement in accordance with state law, Florida Department of
Education (FLDOE) guidance, and the terms of this agreement.

A. Purpose and Backqground

The provisions of this agreement are governed by state law and FLDOE guidance regarding the
use of TSIA funds. The Board and HCTA enter this agreement under those limits. The following
information provides the basis for this agreement:

1.

The Florida Legislature identifies a portion of each district's base funding allocation as the
TSIA allocation. This Memorandum of Understanding defines the distribution of the portion
dedicated to provide new salary increases referred to as the “growth allocation funds.” These
funds are restricted by state law and FLDOE guidance. The Board and HCTA may use these
funds only as permitted by the State of Florida.

State law (HB 5001-E) limits eligibility for the growth fund to full-time classroom teachers, as
defined by law (FS. 1012.01(a), and certified prekindergarten teachers funded through the
Florida Education Finance Program, who have at least ten years of verified full-time teaching
experience in a Florida public school and who meet all other state eligibility requirements.
Teachers who are not classroom teachers, or who do not have the required Florida public
school teaching experience, are not eligible for these funds even if they are otherwise
certificated, experienced, or employed in instructional roles.

The Board and HCTA do not have the authority to expand eligibility or use TSIA funds for
teachers who are not classroom teachers as defined by statute or who otherwise do not
qualify under state law or FLDOE guidance.

B. Salary Adjustment

For the 2026—-2027 school year, each eligible classroom teacher or certified prekindergarten
teacher shall advance one level on their respective salary schedule.

For the 2026—2027 school year, each eligible teacher currently on step 25 shall receive the
negotiated top step longevity payment of $1,500. This payment shall be paid before the end of the
first semester. The employee must be active at the time of payment. This payment shall be FRS
eligible.
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For the 2026—-2027 school year, each eligible teacher on step 25 for two (2) or more consecutive
years shall receive the negotiated, TSIA supplement of $2,250. The payment shall be paid before
the end of the first semester. The employee must be active at the time of payment. This payment
shall be FRS eligible.

C. Eligibility

To be eligible for the salary adjustment provided under this MOU, a teacher must meet all of the
following requirements:

1.

Be a full-time classroom teacher or certified prekindergarten teacher;

2. Have at least ten (10) years of full-time teaching experience in a Florida public school;

3. Be employed in an HCTA-represented, full-time instructional position;

4. Have worked one-half of the contract year plus one (1) day during the 2025-2026 school
year;

D. Terms

1. This MOU represents the full agreement of the parties regarding the implementing of the
2026—-2027 TSIA salary adjustment. Any modifications to this MOU must be in writing and
signed by authorized representatives of both parties.

2. Negotiations for the 2026—2027 school year remain open and ongoing, including wages,
benefits, and working conditions not addressed here. This agreement is not a full settlement
of salary negotiations and does not set precedent for any future TSIA or other state salary
allocation.

3. Following the FEFP 3™ calculation, the parties agree to review any remaining funds from the

growth calculation to determine any variance. Any additional funds remaining shall be
subject to negotiations.

Rob Kriete Paté
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Hillsborough County

PUBLIC SCHOOLS

Preparing Students for Life HCTA
MEMORANDUM of UNDERSTANDING

Unit Loss and Reclassification of Pool Categories
2026-2027

Hillsborough County Public Schools and Hillsborough Classroom Teachers Association agree to
reassign pool categories for non-pool category positions that are a unit loss to determine pool placement
during the spring for fall placement. The parties agree to the following for the Spring 2026 pool for the
2026-2027 school year:

When unit loss occurs for positions with no pool category the following process will occur:

An employee currently in a position not assigned to a pool category will be reassigned to the employee’s
most recent prior assignment. If no prior assignment exists, the employee will be placed into the pool
category in which certification is held. In lieu of assignment to a position/pool category at the site, the
employee may volunteer to have their name submitted for pool placement,

e Employees will be notified of their assignment by April 6, 2026.
e Employees may transfer during the transfer period.
The parties agree that employees within the HCTA Instructional bargaining units shall have priority for

available positions over any contracted service employee when placement opportunities arise as a
result of unit loss or reassignment under this agreement.

The parties agree that the relevant contractual unit loss language and procedures shall be utilized to
ensure bargaining unit employees are protected and placed appropriately.

The parties further agree to work collaboratively to address any outstanding or unforeseen issues
related to unit loss or reassignment in order to ensure that affected employees are placed in available
positions within the District whenever possible.

This agreement shall sunset at 4:45 pm, April 24, 2026. The parties will meet at a mutually agreeable
time to negotiate any future extensions or updates to this agreement.

In withess whereof, the Parties hereto have caused their duly authorized representatives to execute
this AOfewncn' on this Date -

[ /4
: )/ 7 /
[céé- Lon 1/ V17 K DH— 5/13/2020
; 7 7

AY

Kelly King/ _ J / Date Bnittni Wegmann Date
Chief Negotiator Chief Negotiator
Hillsborough County Public Schools Hillsborough Classroom Teachers Association
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APPENDIX E: FORMS
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Hillsbor(fgh County

P UBL:1'€& '§SCHO @ LS
Preparing Students for Life

Notice of Intent to Remove a Student from Class
HCTA-HCPS Contract 4.3.7-10, FL Statute 1003.32(4), (5)
Teacher Information

Teacher Name Worksite

Date of Request Grade Level/Subject

Student Information
Student Name Student ID
1IEP: Yes No

Briefly explain how this student disrupts your teaching or affects their classmates' ability to learn. Attach any records of
interventions, parent contacts, meeting notes, disciplinary action, detention notices, and/or referrals to guidance and administration
completed. Describe the incident, including specific behaviors that led to the removal request. Please include any relevant context
related to this request.

Placement Review Committee Decision

Approved: Student will not return to the petitioning teacher’s class. Denied: Student will return to class

Provide written justification for the decision. Describe the specific support that will be provided to the assigned teacher. If the
student has an IEP or is under ESE evaluation, the IEP Team must be consulted. Attach additional documentation as needed.

Committee Member Signatures

Faculty-selected teacher Date
Teacher-selected teacher Date
Principal-selected staff Date
Principal signature Date
Distribution: Principal 136
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TEACHER CONTRACT
2023-2026 2026-2029
INDEX

SUBJECT SECTION
Absence from Duty, Substitute Coverage 12.1
Absorption of Students 3.4.4
Acceptance of Gifts 3.25
Accident and lliness in Line of Duty 12.11
Accountability 3.1
Accounting Procedure 245
Acting Principal 3.23
Ad Hoc Committee 6.5
Additional Period 2.5
Address Change 17.2
Administrative Review 8.2
Administrative Transfers 11.3
Adoption Leave 12.23
Advertising of Positions 214
Aides, Teacher 3.20
Allowable Teaching Experience 17.3
Arbitrator Hearings 25.11
Assault, Teacher 4.2
Assault, Teacher Benefits 13.6
Schedule Notification 2.8
Assignments, Multi-School 2.10
Association Announcements 9.6
Association Dues - Payroll Deduction 9.9
Association Leave 9.8
Association Rights 9
Association, Bulletin Board Space 9.3
Association, Exclusivity of Rights 9.1
Association, Material Distribution 9.5
Association, Meetings 9.2
Association, School Mail Service 94
Athletic Pep Rallies 3.21
Bargaining Team 9.15
Bargaining Unit, Definition 1.3.1
Bargaining Unit, New Class/Division 1.2.2
Bulletin Board, Association 9.3.1
Calendar Committee 6.4
Cell Phones, Confiscation of 71.9
Certification - Registration of Certificate 16.1
Certification - Certificate Extension 16.4
Certification - Certificates Required for Tenure 16.2
Certification - Teaching Out-Of-Field 16.3
Certification and Renewal Procedure 16
Class Coverage 34
Collection of Money 3.18
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SUBJECT SECTION
Committee, Ad Hoc 6.5
Committee, Assessment Team 6.7
Committee, Calendar 6.4
Committee, Faculty Steering 6.6
Committee, Forms Management 6.1
Committee, Instructional Material 6.3
Committee, Participation 3.6.3
Committee, School Community Professional 6.8
Committee, Test 6.2
Committees 6
Communicable Diseases 12.11.7
Compensatory Time 3.5
Compensatory Time - Open House 3.6.2
Complaints 8
Conference Day - Hours 3.3.1
Conference Night Schedule 3.3.3
Contract Expiration Date 27
Conventions 9.13
Copiers, Access to 711
Court Witness 12.12
Cumulative Folders 3.13.2
Definition of a Year's Teaching Service 17.5
Definition, Employee Status 23.2
Degree Changes 18.1.1
Differentiated Pay 224
Dining Space 71.3
Direct Deposit Paycheck 18.1.6
Directing Traffic 3.4.2
Discipline, Student 4
Dismissal From Employment 24.3
Distribution, Association Material 9.5
Dress Code 214
Due Process and Progressive Discipline 244
Dues, Payroll Deduction 9.9
Duties 3.4.1
Duty Free Lunch 279
Duty Free Lunch, Missed 3.17.6
Duty Hours 24
Early Release Days 21.9
Education Practices Commission 9.7
Election Day Meetings 3.7.2
Elementary Teacher Planning Time 275
Employment While On Leave 124
Energy Transfers 11.7
Enrichment Activities 3.2.6
Evaluation of Instructional Personnel 22.2
Exit Interviews 14.3.3
Experience Credit 17.4
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SUBJECT SECTION
Experience Credit SLPs 17.3.5
Experience Verification 171
Expiration Date - Money Items 27.2
Expiration Date - Non-Money ltems 271
Extended Leaves - General Provisions 12.19
Extended Leaves - Health 12.20
Extended Leaves - Maternity, Paternity, Adoption 12.23
Extended Leaves - Personal Without Pay 12.22
Extended Leaves - Professional 12.21
Extended Leaves - Return to Position 12.24
Extended School Year Employment 19
Facilities 7
Facilities - Physical Space 7.1.1
Facilities - Safety & Security, Parking 7.1.2
Faculty Lounge/Restroom - No Students 71.8
Faculty Meetings, Half-Day Teachers 3.7.7
Faculty Meetings & In-service Programs 3.7
Faculty Steering Committee 6.6
Family Transfers 11.6
Field Trips 3.17
Flexible Hours - Non-Student Days 2.1.8
Floating Teachers 284
Forms Management Committee 6.1
Gifts, Acceptance of 3.25
Grading - Materials, Timeline 3.14
Grievance Procedures 25
Health and Life Insurance Coverage 13.2
Health Exams, Student 3.22
Health Hazards 12.11.8
Health Leave 12.20
Health Leave Non-Tenured 12.20.3
Holidays 23
Hours - Conference Day/Night 3.3
Hours - Duty 24
Hours - Non-Student Days 2.1.8
lliness and Accident In Line Of Duty 12.11
Income Protection and Cancer Insurance 13.5
Individual Educational Plans 3.24
Inservice Education (Professional Development) 3.7
Instructional Materials 6.3
Insurance - Cancer 13.5
Insurance - Health and Life 13.2
Insurance - Income Protection 13.5
Insurance - Liability 13.9
Insurance - Liability Policy 412
Insurance - Personal Injury Benefits 13.6
Insurance - Personal Property Loss 13.7
Insurance - Pre-Tax Benefit Program 13.3
Insurance - Tax Sheltered Programs 13.4
Insurance - Workers' Compensation Benefits 13.8
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SUBJECT SECTION
Insurance/lnjury and Fringe Benefits 13
Insurance Solicitation 13.1
Interns, Student 3.19
Job Sharing 212
Jury Duty 12.12
Layoff and Reemployment 15
Leaves 12
Leaves - Absence from Duty 121
Leaves - Court Witness 12.12
Leaves - Employment 12.4.1
Leaves - Extended 12.19
Leaves - Health 12.20
Leaves - lliness and Accident in Line of Duty 12.11
Leaves - lliness (Sick Leave) 12.3
Leaves - Jury Duty 12.12
Leaves - Maternity, Paternity, Adoption & Family 12.23
Leaves - Military 12.13
Leaves - Personal (Extended) Without Pay 12.22
Leaves - Personal (Short Term) Without Pay 12.18
Leaves - Personal with Pay 12.6
Leaves - Professional 12.21
Leaves - Professional Duty Out-Of-County 12.8
Leaves - Professional Duty Within County 12.7
Leaves-Return to Position After Extended Leave 12.24
Leaves - Short Term 12.5
Leaves - Study and Workshop Leave 1217
Legal Aid and Liability Insurance 4.1
Legislative/Professional Days 9.14
Length of Day - DRT/ART 2.6.1
Lesson Plans 3.2
Level | Grievance 257
Level Il Grievance 25.8
Level lll Grievance 25.9
Level IV Grievance 25.10
Liability, Confiscated ltems 719
Liability, Insurance 41.2
Lost Property 13.7
Lunch - Duty Free 279
Lunch Periods 2.7
Maternity Leave 12.23
Meeting - Time Limits 3.7.1
Meetings, Association 9.2
Meetings, Faculty 3.7
Meetings on Tuesdays 3.7.2
Membership Solicitation 9.16
Mileage Reimbursement 3.24.3
Military Leave - Reserve Active Training 12.13
Military Leave - Reserve Called to Active 12.14

Service
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Military Leave - State or National Emergency 12.16
Military Leave - Voluntary Service 12.15
Money, Collection 3.18
Money, Faculty Account 6.6.4B
Multi-School Assignments/Schedules 2.10
Name Change 17.2
Recognition 1
New School or Consolidation Transfers 11.5
Non-Discrimination 3.26
Non-Probationary 23
Non-Renominated Teachers - Procedures 22.3
Notice of Injury Report 13.9
Notification of Schedule 2.8
Open House 3.6.2
Out of Field 16.3
Paid Holidays 23
Parent Conference Day/Night 3.3
Parking Spaces 71.H
Paycheck Confidentiality 18.1.5
Payroll Deduction 9.9
Paycheck Deposit 18.1.6
PE - Elementary, Voluntary 3.9.2
Peace Corps - Professional Leave 12.21.2
Pep Rallies 3.21
Personal Injury 13.6
Personal Leave with Pay 12.6
Personal Leave Without Pay (Extended) 12.22
Personal Leave Without Pay (Short Term) 12.18
Personal Property Loss 13.7
Personnel Files 221
Personnel Files and Teacher Evaluation 22
Personnel Requirements 17
Physical Assault, Teacher 4.2
Placement Review Committee 4.3.10

Planning Periods 2.7
Pre-Planning Days Meetings 3.7.8
Pre-Planning Days Duty Hours 241
Pre-Tax Benefit Program 13.3
Classroom Teachers Association Officers 9.12
Privacy of Discussion 3.11
Procedure for Changing Name, Address, Phone 17.2

Number

Procedures for Teachers not Renominated 223
Professional Development 3.7
Professional/Legislative Days - Association 9.14
Professional Duty Out-Of-County 12.8
Professional Duty Out-Of-County - Non-Student Day 12.10
Professional Duty Out-Of-County - Student Day 12.9
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SUBJECT SECTION

Professional Duty Within the County 12.7
Professional Study Day 2.1.5
Progressive Discipline, Due Process 24.4
Psychiatric Examinations 24.3.5
Referral, Student 4.3.6
Registration of Certificate 16.1
Report Cards & Student Records 3.13
Resignation 14.1
Removal of Student 4.3.7
Resignation/Retirement 14
Restrooms, Teacher 711D
Retirement 14.2
Retirement - Credit for Leave of Absence 12.19.4
Return to Position After Extended Leave 12.24
ROTC 17.3.3
Safety of Students & Teachers 4.3
Salary 18.1
Salary, Experience Credit 17.3
Savings Clause 26
Schedule Notification 2.8
Schedules, Multi-School Teachers 2.10
School Board Meetings 9.11
School Choice 212
School Mail, Association Materials 9.2
School Property 3.12
Secret Ballot Votes 9.10
Seniority 10
Sexual Harassment 8.3
Short Term Leaves 125
Sick Leave 12.3
Sick Leave - Less than Half-Day 12.3.3
Sick Leave - Out-Of-County, Transfer of 12.3.4
Sick Leave Bank 12.2
Sick Leave Claims 12.3.2
Sick Leave, Definition 12.3.1
Solicitation for Funds 3.71
Sign-in Procedure 245
Special Service Classes 3.9
Steering Committee 6.6
Student Assistants - Teacher Mailbox Access 94.3
Student Behavior, Field Trips 3.17.7
Student Direction & Evaluation 3.10
Student Discipline 4
Student Health Exams 3.22
Student Interns and Observers 3.19
Student Management and Protection of 4

Employees

Student Placement 3.16
Student Referral 4.3.7
Student Safety 34
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SUBJECT SECTION

Student Schedule Changes 3.15
Student Services 29
Study and Workshop Leave 12.17
Substitute - Coverage, Absences 12.1
Substitute - Coverage, Field Trips 3.17.4
Substitute Employee Management System 121

(SEMS)

Summer School 19.1
Supplementary Materials 3.8
Supplemented Positions 20
Supplies - Distribution 715
Supplies - Request for 71.7
Suspension 241
Suspension Prior to Dismissal Proceedings 24.2
Suspension/Dismissal 24
Tax Sheltered Programs 13.4
Teacher Aides 3.20
Teacher Files 221
Teacher Layoff 15.1
Teacher Preparations 24.3
Employee Rights and Responsibilities 3
Teacher Transfers 11.2
Teacher Workday 21.3
Teaching An Additional Period 2.5
Teaching Assignment Notification 2.8
Teaching Experience 17.3
Teaching Out-Of-Field 16.3
Technology 5
Telephone Number Change 17.2
Telephone Use 711G
Temporary Assignments 21
Tenure/Annual/Probationary 23
Terminal Pay 14.3
Termination 23.3
Transfers 11
Transfers - Administrative 11.3
Transfers - Energy 1.7
Transfers - Family 11.6
Transfers - New School or Consolidation 11.5
Transfers - Teacher 11.2
Transfers - Unit Loss 114
Transfers - While on Leave 12.24 .4
Transportation 3.24
Transporting Students 3.24.2
Travel Reimbursement 3.24.3
Tuesday Meetings 3.7.3
Unit Loss Transfers 114
Use of School Facility - Association 9.2.1
Vacations 2.2
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SUBJECT SECTION
Verification of Experience 171
Visitors in Classroom 4313
Voluntary Activities 3.6
Work Experience in Lieu of Teaching Experience 17.4
Work Year 2.1
Work Year and Hours 2
Workers' Compensation - Notice of Injury Report 13.9
Workers' Compensation Benefits 13.8
Workroom, Teacher 711
Years’ Service, Definition 17.5
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HILLSBOROUGH CLASSROOM TEACHERS’ ASSOCIATION
And
SCHOOL BOARD OF HILLSBOROUGH COUNTY CONTRACT
2023-2026 Julv 1, 2026 — June 30, 2029

Recognition
Partics to The Agreement

Ihis agreement is made pursuant 1o Chapter 447, Florida Statutes. between the School Board -z/‘_(
ol Hillsborough County herein referred 1o as the Board. and the | lillshorough Classroom (LD

leachers Association. herein referred to as the Association. /L
Recognition %

The School Board of Hillshorough € ounty (hereinafter referred to as the Board) hereby

recognizes the Hillsborough Classroom Teachers Association (hereinatier referred to as the

Assoctation) and agrees that the Association shall be the exclusive bargaining agent for

employees included in the unit certified by the Public Relation Commission in its Certificate "'_15\
No. 42 which includes classroom teachers. school counselors. Head Start teachers, Speech U
Language Pathologists. Adult Education teachers. Pre-K teachers. District Resource teachers. -’(\O

pupil personnel (exceptional child. social workers). curriculum coordinators. team leaders, /‘J

1 \.?/ﬂ/"

department heads. vocatonal teachers. Secondary Postsecondary Career and Technical 7 -
ducation. media specialists. hospital/homebound teachers. teachers of migrant students. case | commented [BWZ} While the contract cu"mﬂv
workers. diagnosticians. psvehologists. ROTC instructors. Instructional Coaches. Therapists, | references Adult Education and Vocational teachers,

Technical College instructors operate within a distinct
postsecondary, workforce-driven environment with unigue
scheduling, certification, and instructional demands.

Specialists and mentors hereafter referred to as teachers and or instructional personnel. and
any other position identified on the district salary schedule under ~“Instructional Represented

Positions™ (See Appendix A) Recognizing this group explicitly ensures that contract

. . . ; . i . language can be appropriately tailored without disrupting
I'he appropriateness of any new class or division of employees belonging to the bargaining existing K-12 provisions, improving clarity for both the
unit shall be determined by the filing of a Unit Clarification petition with the Florida Public District and employees.

Employee Relations Commissions. Where the Board and Association are in agreement. such
petition shall be joinily filed or shall include a statement that the non-filing party does not
object to the petition

Not sure there is still a “Vocational Teacher” job title. This
| may need to be updated with PERC Certificate.

Supremacy

This contract shall govern wages. hours. and terms and conditions o femplovment for

employees in the bargaining unit. This contract shall supersede any |m||u procedure. {)'ft

auideline. or administrative directive with which it may confliet. Facubiv I mployvee ; = o -
handbooks. countsy-wide publications and other guides shall conform to the provisions of this [ cpmmemed d [BWS3): tw:c

contract. State or Federal law shall supersede any conflicting provision of this contract in = e ol —
accordance with Artele 23 Secton 27, | Commented [BW4]: correchon

Exclusivity

The Association is the certified exclusive bargaining agent for the unit defined above. The
Board shall not recognize any other organization for purposes of collective bargaining.
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: work vear \ImII be I98 days for ten-month teachess mstructional pess

L2103, nrla. da\sl’\r \/
3 < C\e)

avs to even-month teachess
tructional personnel

Work Year and Hours
Work Year M .

c.mpluwc\mu the Studem
mistruetional personnel, and 23

consistent w |1h the Board Calendar, @(\ ¢ lans and the e
accompat vork schedule and relevant Sedledare listed in the District Salary Schedule
d ent \mrk calendars. which are incorporated in Appendix C. [ cominented [BWS]: 6.25. 26- 5chou|?oa_r;qom
et lastructional personnel assigned to new positions during the regular school year may Commented [BWE]: 6.25.26 - TA
be required 1o attend additional in-service orientation sessions. Sessions shall be conducted {ﬁ \d’ \'D‘ )
within the regular workday. BV\J q ‘ L‘ WU
& Leave Oy (5 -
| Commented [BW7]: 6.25.26 - School Board NO
New or vacant positions contracted for eleven or twelve months shall be advertised on the
district’s web site 1 \’ID U
besshes[nstructional personnel shall be afforded professional discretion regarding the use of ,@

Professional Study Day. Each teseherinstructional personnel shall have the option to select
from in-service meetings within their present area of assignment-certication,

N‘ltz,lléic

Commented [BWS] 6.25.26 - School Board concerned
with “certification” and employees having certifications

| outside of assignment - want to ensure employees are going
to PSD aligned with their assignment.

ool Board shall uilize \.CH[IV'HV“_\, logated tramning sites when i

mﬂ&f’l‘“)%@%ﬁq

ek AUl Student Services Personnel :.hall be pm\ ided specialized in- | Commented [BW9]: 4.29.26 - Brought by Bargaining
| team

REHE S

royide 1

- Seeth-Meorkers ¢
service training on any designated Proressmlml Study Day, |

Haeachool Board and e Assocs; s : ' Commented [BW9R2]: 6.25.26 - School Board concerned
! 5 lliL‘:lun-l\ Detsepielarkenes-k S L L ontar and Access-Point about singling out particular groups (ESE Centers) is too

bl aui s e op il Lt S A | restrictive to commit to in contract,

In addition tw regular Pre-K training and in-service. Pre-K teachers shall be afforded the same

opportunities as regular classroom teachers o attend in-service training on Professional Study \'W"
Day.

non-student days. other than Professional Study Day, Feacher Instructional personnel shall
notify their Administrator. | Commented [BW10]: 6.25.26 - TA

besches—|nstructonal personnel shall be granted the right to utilize flexible working hours on\/@ 6 l/\_) Q/Z /2‘)2’(‘ ?’l Lﬂ
. |

Ihe ¢
annmg tnme for m-nu..lmnl o
waeherinstructiongl swork-+ Ttime. The scheduling o carl\ ru.lum. days may be
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:hanged upon consultation agreement between the School Bastriet-Board of Hillsborough
Coynty or their desienee and the Hillshorough-ttassroom-teachers Association.

[F'spectys and/or a duty-free Tunch are not provided during the student portion of gafly

release dawg, comp ume shall be granted mr loss of planmnu and/or lunch. [L&Gth specials
and T ch-are i i arlfelease days. the
i J personned shall be prondu.i with a restroom Can addition 1o comp

HOHCE HISruCLo

Lme,

| Commented [BW11]: School Board proposes 2 hours per
month 4.14.2026 (HCTA - still reviewing potential and
impacts)

1l Whgn .

No more than one hour per
intended 1o merease student achy
mperisators fime tor lost planny

student dismssBsgr as ¢

Qi untoreseen emergency ar e o Jil arly release day o preserve uninterrupted
teacher work tme. A differepdgCtivity may b S led during that time if'a faculty -
through aseeretbz o 2/3 approval - agreestado so. Activities should be intended
to increase studentaefiievement, |1 the acty ites aromormiomsded o mncrease student

dchieyemeny e rationale for the activity shall be clearly commiwgated to all faculty.

megfer quarter during this PLC nme, the Board will provide a virtual™RLC option 1;)|L]]>

sl Center and ACCESS Pont stall o collaborate

lgstructional personiél will have the option to work vemotely'on any gon-student teacher
warkday upon murgal asceement with their administrator. Requests shall not Be unreaSonably
Benied. Theadming ISteator must provide thereason for any dendal in writinarlmn

- Commented [BW12]: Many counties, including St. Johns,

| have this language/option. NO COST = BETTER working

| conditions. For some staff this will mean less travel time, |
L less dlstm:ﬁofs, et?:‘

Vacations for Twelve-Month Feseherslnstructional Personnel

All twelve-month teaehess-instructional personnel with up to five years' continuous service
will be entitled to thirteen days” annual vacation: teachessinstructional personnel with five to
len vears” continuous service shall be eligible for 16.25 days’ vacation annually; teachess

Hstructional personnel who have ten or more vears of continuous service shall be eligible for 4@; @’J q‘lzjzc\ R %\w
19.5 days” vacation annually. Vacation leave is cumulative, not to exceed eighty (80) days.

| Commented [BW12R2]: 6.25.26 - Board wants to
‘\determlne guardrails.

Accrued vacation will be paid out at the time of wesmizatien-separation from employment in [ commented [BW13]: Could still keep “termination”, but
accordance with normal payroll schedules and subject to the pavout limitations under state | separation of employment removes implication of firing.
slatutes. i.).\\ | Commented [BW14]: 6.25.26 - TA

. ]
L:very effort shall be made to grant employees vacation requests made in writing, whenever

possible. [f'vacation is denied the emplovee shall be provided with unucnﬁxplanalmn for m\ o ; W
reason or denial as soon as possible. W‘.\ 1 Z ZO 2, & Tﬁ ,4’1/‘-‘

[ an employvee who has reached the eighty (80) day maximum as described mn section 2.2.1 is
denied use of vacation. they shall have the right to forward their request to the Chief Human
Resources Officer,

Holidays

The school holidays and the school vear shall be determined b» the Board w hcn it dd()p[b the
hool calendar and shall be named i in the uaiundar : .

| Commented [BW15]: Point of Clarification: Terms may
| need to be clarified

annual

calendar——— i ; 4 What is an “emergency holiday”?
v

How would this impact “Vacation” on the annual calendar? |
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All twelve-month teashers-instructional personnel with up to five years’ continuous service

will be entitled to thirteen days” annual vacation: teashess-instructional personnel with five to

ten years’ continuous service shall be eligible for 16.25 days’ vacation annually; teachers

instructional personnel who have ten or more years of continuous service shall be eligible for

19.5 days’ vacation annually. Vacation leave is cumulative, not to exceed eighty (80) days,

Accrued vacation will be paid out at the time of tersmisation-separation from employment in

accordance with normal payroll schedules and subject to the payout limitations under state

statutes. | Commented [BWO): 9.2.2026 - TA

Vacations for Twelve-Month FeaehersInstructional Personnel

Every effort shall be made to grant employees vacation requests made in writing/email
whenever possible. If vacation is denied the employee shall be provided with written/email
explanation for reason or denial as soon as possible, | Commented [BW10]: 9.2.2026 - TA

If an employee who has reached the eighty (80) day maximum as described in section 2.2.1 is
denied use of vacation, they shall have the right to forward their request to the Chief Human
Resources Officer.

Holidavs

The school holidays and the school year shall be determined by the Board when it adopts the
annual school calendar and shall be named in lhc c.aiendar Lkemewe%%eda%ﬁe—ufaﬂeeé-

——the-titeissed s beade-ap-by “athe
ennual-——ealendar | commented [BW11]: 9.2.2026 - TA

A
The Board shall grant to all teackers-instructional personnel working less than twelve months ™ 'l« oq/(g
six paid holidays each school year. ) \\\

[nstructional personnel working twelve-months shall be granted thirteen (13) paid holidays (l;ﬂ
cach school year, \\\\
Feschers-[nstructional personnel must be working or be on paid leave or illness days to ol

receive paid holidays. Teachers-An instructional personnel cannot begin employment nor
return from extended leave on a paid holiday, |1 teaehess-an instructional personnel resigns
(except for retirement) on a non-workday, the effective date of resignation will be at the end
of their last workday. Emmented [BW12]: 9.2.2026 - TA

Work Hours

The workday for full-time teachers-instructional personnel shall be eight hours. The normal
workday shall be followed during pre-planning. post-planning and teacher workday. On
District-wide scheduled conference days/rights. the length of day for eight-hour teachers
instructional personnel shall be six hours, including one hour for lunch. [Commented [BW13]: 9.2.2026 - TA

Compensation shall be based on eight hours of scheduled time. The Association and Board
agree to develop criteria for the payment of supplemental salaries for teachess-instructional
personnel over and above the amount reflected in the contracted basic salary schedule. The

8
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¥ scope. to examine and make recommendations regarding educational and athletic

&>

e e TR
| Commented [BW16]: To include all instructiona!
| personnel

Feachers [nsiructional personnel must be working or be on paid leave or illness days to | Commented [BW16R2]: 6.25.26 - Hold - Board will find

ersonnel -
receive paid holidays. +eaehers-An instructional personnel cannot begin employment nor Reali el

return from extended leave on a paid holiday. [f tesshers-an instructional personnel resigns / !
for re k W gle ey v (Vv
(except for retirement) on a non-workday, the effective date of resignation will be at the end

of their Tast workday, Commented [BW17]: 6.25.26 - TA

Work Hours :
T'he workday for full-time tesehessmstructional personnel shall be eight hours. The normal m[4 ‘,L [/Zo’LU W"L

workday shall be followed during pre-planning. post-planning and teacher workday, On

pirietide sehieduled conference daysasights, the length of day for eight-hour teachers Commented [BW18]: To clarify: Conference DAYS are the
mstrietional personne! shall be six hours. including one hour for lunch 6-hour days that employees work if they do not attend
conference NIGHT,
Compensation shall be based on eight hours of scheduled time. The Association and Board Staff do not work 6 hour days on conference NIGHT. They
agree (o develop criteria lor the payment of supplemental salaries for teachess-instructional | work a full & hour day and then stay for the conferences

| there is no intent to make individual schools schedule a
certain time of day or night |
sl )

personnel over and above the amount reflected in the contracted basic salary schedule. The /

parties will convene a committee or committees. as needed and as determined by size and ;
Commented [BW18R2]: 6.25.26 - TA (not set by the |

 calendar committee)

supplements, Prior to the commencing of negotiations in a given vear the committee(s) must
set meeting times and complete their work and submit recommendations to the parties by
April 13" or prior to the opening of negotiations, Commented [BW19]: 6.25.26 - TA

Teaching time in secondary schools shall be a maximum of 300 minutes per day over no more
than six class periods, This should include classes in not more than two subject areas nor
more than three wacher preparations except m cases where unusual circumstances require
exception. Such exceptions must be approved by the appropriate assistant superintendent after

the Association has been advised of the unusual circumstance ” 7' L
Lsccondary mstructional personnel’s schedule. including those in the K-8 setting. shall ™ 'd\-) 01 Z/‘w l'v\
sist ol nu more than two subject areas and three or fewer preparations Qgﬂuﬁggmg P Q ) 4

eumslances

Teaching time in elementary schools shall be a maximum of 300 minutes per day. %, 7/(, "9
A aeeountingreporung procedure related to teashers-instructonal personnel reporting for ~ C“ @ @\ ) C( & ﬂd
/ i

work shall be developed and implemented by the Steering Committee. working with teachers

at cach site Such procedure be submitted to the building administrator for approval prior to

implementation but will not be used for payroll calculations. Commented [BW20]: 6.25.26 - Board NO on HCTA
d it shall not be used ke

The District incident management system 1s for safety purposes onlv. and it shall not be use e

I. heTigtrict incident mna."& 5'. " ! rp‘ y ‘ . Commented [BW20R2]: 8.7.26 - HCTA Counter

for employee attendance. time-Keeping or other data collection purposes. —

hiical College instructors shall not be subject 1o N’.«. dailvA00-minjite mstr[klimla limit
. weel Nnplemenged by the Nign thsb Acday Ik whitk is
N : inskeadbe Lalchied
talnst nt with progian \
inutesder weekdr as dherwlse

S mahah L5k
arwq gelien 6)[{\1_()“’@'{
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parties will convene a committee or committees, as needed and as determined by size and
scope. 1o examine and make recommendations regarding educational and athletic
supplements, Prior to the commencing of negotiations in a given year the committee(s) must
set meeting times and complete their work and submit recommendations to the parties by
April 15" or prior to the opening of negotiations.

Teaching time in secondary schools shall be a maximum of 300 minutes per day over no more
than six class periods, This should include classes in not more than two subject areas nor
more than three teacher preparations excepl in cases where unusual circumstances require
exception, Such exceptions must be approved by the appropriate assistant superintendent after
the Association has been advised of the unusual circumstance

A secondary instructional personnel’s schedule. including those in the K-8 setting, shall

consist of no more than two subject areas and three or fewer preparations except in unique
circumstances.

Teaching time in elementary schools shall be a maximum of 300 minutes per day.

An aeeounting-reporting procedure related to teaehers-instructional personnel reporting for
work shall be developed and implemented by the Steering Committee. working with teachers
at each site Such procedure be submitted to the building administrator for approval prior to
implementation but will not be used for payroll calculations,

The District incident management system is for safety purposes only. and it shall not be used
for employee attendance, time-keeping or other data collection purposes.

When a four-day work week is implemented by the Board. Technical College instructors may
s, hol o exceed 1,500

be assigned instructional time on a weekly rather than daily ba

anxlluumnul minutes per week. Such assignments shall provide appropriate time for planning.
| other non-instructional duti

Teaching an Additional Period for Compensation

Current teachers-instructional personnel may be employed, on a voluntary basis. to teach an
additional period when the need exists,

When the need exists. teaehess-instructional personnel presently employed full-time may be
employed for an additional period provided that their regular day is extended by the
equivalent of one hour.

Each school shall secure a list of all teachess-instructional personnel in the school who desire
to teach an extra paid period.

When a department needs an additional class taught, certified teachers outside of the
department may teach the additional class only if no one in the department is available.

Jeachers-lnstructional personnel teaching an additional period shall receive pay while on
professional duty elsewhere.

Length of Day for District Resource Teachers

District and School-Based Resource Teachers shall have an eight-hour workday, including
lunch.

LCommented [BW15]: ':;.ZAEUZG -TA

| Commented [BW16]: 9.2.2026 - TA
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Teaching an Additional Period for Compensation

Current teaehess-nstructional personnel may be emploved. on a voluntary basis. to teach an \/
additional period when the need exists.

When the need exists, teachers-instructional personie! presently employed full-time may be "
employed for an additional period provided that their regular day is extended by the
equivalent of one hour,

Lach school shall secure a list of all teachers-instructional pers
to teach an extra paid period.

Lin the school who desire |~

When a department needs an additional class taught. certified teachers outside of the
department may teach the additional class only if no one in the department is available,

ressherslnstructional personnel teaching an additional period shall receive pay while on ./

professional duty ¢lsewhere.

Length of Dayv for District Resource Teachers

District and School-Based Resource Teachers shall have an eight-hour workday. including 1/
lunch.

Planning and Lunch Periods
& ke P
Clhesshers Nutbuetional persanneLuith-rostered-stidents shall have umnlurrﬁd daily
‘mmnt"mm..dunmhuh they will not be rgsponuhle for -.tude seattendance ai faculty
nu.u.unﬂs or be d“wnum d“l'l“:‘,“ $ Rautine staffing cheraees,

; des, The schoo! office
xhail maintain a dut\ roster avallablc ror staﬂ ;\ammdtmn to ascertain the equity of rcoular
and/or emergency assignments.

Time outside the student day is for individual tesekesinstructional planning except on Va
Tuesday or where the faculty votes for a SIP wavier impacting this time.
w_ez-ff’

/j Elementary teachers. K-35, slmll be provided with a weekly minimum of two and one-half

el hours of plEnmme timewi

> student day (equivalent to thirty consecutive—uminterrupled
minutes per day). Elementary teachers” planning time SRant= take place belnrl. or
after the student day and during the da\ when s sare with specials teacheTor ¢ case
of kindergarten teachers. when.a 15 present. Elementary specials shall be scheduled i

y\evo

e
@ e

r
 Commented [BW21]: The traditional 300-minute daily |

instructional limit is designed for K-12 settings and does not |
| align with Technical College programs, which operate on

| block scheduling, extended instructional periods, and rolling
\ enroliment models, Moving to a weekly instructional |
| framework (e.g., 1,500 minutes/week) reflects how these
programs are already structured, while ensuring instructors
still receive appropriate planning time and workload
protections.

4 day work weeks in summer

OCP (Occupation Completion Paints) & program

framewaorks have different start/end times; need Canvas
{ schedules reflecting this.

[. Commented [BW22]: 6.25.26 - TA

 Commented [BW23]: 6.25.26 - TA
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‘ Commented [BW24]: 6.25.26-TA
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| Commented [BW25]: 6.25.26 - Board to research HOLD

keer AS 1S

| Commented [BW26]: 6.25.26 - HCTA counter
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Elementary teachers, K-3, shall be provided with & weekly minimum of two and one-haif
hgurs of planning time within the student day (equivalent to thirty consecutive. uninterrupied
minutes per day). Elementary leachers’ planning time shall AT take place before or
after the student day and during the day when students are with speéiai:- teacher or, in the case
of kindergarien teachers, when an aide is present. | oo Hls shall | Jule

10 =
Mocks of ga lewer than thirs (30 wapseellve miaules morder 10 ehsune wachet plnping
e, eNeel witen noi possible during ain early refease dan

UlLelementary teachers shall have a scheduled block of al jeast thirty-
niud ek Te or after the student day in addition to the
guaranteed planning time afforded all teachers by moving (o an eight-hour workday.

ninules o ' yed planmng time per day, Ele

wully take place belt T e day when students e

wth specials teacher or m (RN ."’ [ g eachers. when suflicient mde {L(,LDL}—.

COVETaUe Is |resen i TR RL‘\.'\.‘ scheduTam=tdocles ol o Tewer L ’w-' q
Larty-ilaer) consecuiive miMules 1w order (o enstire wacher planning Lime, excoprreiemn

pussible during pn earfy release day

) ‘e Ulementary (eachers shall not be required to teach more than three hours ) (’La%v
without a break, When o hreak 1S 0oL possihie afier thre 2 s @ 6L) q

1e Workday _Commented [BW27): 6.25.26 - HCTA Counter
It1s normal for teachers o be in their work arca during their planning period. However, they
shall not be restricted to their room or work area during the entirce planning period. ol \’b W

Lshall be provided a minimum of thirty minutes for a >
duty-free lunch period.

‘Commented [(BW28): 6.25.26 - T4

In addition to the time specified for planning and lunch, Department IHeads shall be provided
with a minimum of one full period per day of non-student contact time,

Secondary homeroom assignments shall be distributed fairl Y.

AU s section, (here

¢atablish ajt

therg 1s.a need t

by the district, ai

by school wiil be provided to the Superiniendent of - o —
commitiee when needed. | Commented [BW29]: 6.25.26 - Review?

thefr destenee and the HOTA President 1o be rev iewed by the

Schedule Notification
All waches mstructional persanne) shall be notified of their tentative program, schedule, Comr_nented [BW30]: HCTA - Knowing in advancelhat‘
grade level assignment. including room assignment(s) and whether they will be in a co-teach You will teach a support facilitated class would help working

: ; i i ’ . 4 : conditions. This setting often changes the layout of the
tacilitaion setting. and planning period for the ensuing vear no (cuwer than one (1) | classraom {to allow for small graups), the flow of lessan

| planning, etc.

: ) [ploe%

e v
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1 psteuckional pecsonnel”

ugust 7, 2026 3.59)
I
- @ pajp q
sorkday prior to the start of the initial spring transfer period Ing

on leave should contact their work site for tentative schedule Commented [BW31]: 6.25. 26-TA

Inaddition. they will be notitied of any changes in their tentative program. schedule. or grade

level assignment for the ensuing vear, including the schools to which they will e assigned. &
seettrpreteableno [ewer than one (1) workday prior (o the change. No feacher: & W ”_‘%amn
Il penonpe | shall be transferred from a non-classroom position requiring specific

certification or license to a classroom without the consent of the !

documented it coyai]. M ‘fé!ﬂohw&f

‘ Commented [BW32]: HCTA HS Committee - There has
been a breakdown in communication with schedule change
notification & rationale for the change. A written

| communication keeps employees in the loop,

ey the resula .hl:_'HIIlLlH. and/or PlaBm—ags 1o ned clussroom of instructiona
ersonnel is W be Chame it -m Tvee shall be

2rade JL\LI

SSIO0N Or \\nrl\ u\..mun

eachier Instructional personnel schedules/assignments shall be made without regard to age, =
race. ethnicity, color. national origin, gender, gender-identity, religion. marital status. sexual .

uul;\,svr' Fi

orientation. disability. or membership in any teacher organization. Qualifications and

experience levels of teachers-instructional personnel will be given consideration in terms of q}s"UL‘\
school. schedule. program. or grade level assignment. No more than four (4) consecutive ’b\
classes shall be assigned 1o specials teachers. 5]

A faculty shall be given at least three workdays™ notice before a change is made in a school's
class or bell schedule except in emergeney cases. A change in a school's class or bell schedule
shall accommaodate a teacher’s right to have duty-free lunch and guaranteed planning during
the normal student day. Any exceptions shall be submitted to the appropnazo. Rewona] VA \
: a o \ﬂ
Supn.nmn.nd;m ldisertchesthe el ol Siident Seryicomidrrems-RrosssmeHempaestag
<i-for approval who shall then notify the Association.

Commented [BW33]: Student services proposes adding
“Chief of Student Services and Federal Programs”

Floating Teachers

When it becomes necessary Lo utilize floating teachers, the following guidelines shall apply:
A. Floating teachers shall have aceess to the same teaching resources. facilities. and materials
as their non-floating colleagues.

B. Floating teachers shall be provided with a cart containing a lockable storage area.

shall —+o-th —have their classes Hc:hcduicd on the :ame> té@‘() as (S

floor and/nr geographic area, When this 1s not possinlcT provided the

reason 1 writng/email

W DB b e TET

1 shall be required to float in consecutive m.hool vears, k@ep as s

W hen this 1s not possible the teacher shall be provided the reason

Student Services

12
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Student Services personnel - including but not lipdfed 1o Sehool Counselors, Psychologists,
i Speech. and Language Pathologists. #R4-MTSS Facilitators. and Social Workers - shall

: L\éﬁ (“Q\H (_we:n@(bc dmu.?ed 10 no more than three school sites wmmw

PooTa Y oS el e

cvsspuong shall be submited 10 the Chief n! Student Sery

Commented [BW34): HCTA Student Services Committee - ]

) ) . . Remove outdated terminology “RTI” and larify limitation to |
292 Student Services personnel s subiee a6 e _ . . EY ¢l mitation to
ent services personnel shall not be subject o quotas regarding assessments or reports, | 3 physical sites, with exceptions submitted to properly titled
2 admin.
293 Students Serviees personnel shall be offered extended year and day contracts and L !
supplemented services contracts appropriate 1o the district needs prior to the district
contracting out,
| Commented [BW35]: HCTA Student Services Committee -
304 This is to address help needed during summer months. J
rate ( r -pav r0||l Chis provision shall be e
3k Priority for these 1-] .muHm‘\
Commented [BW36]: Student Services CAT:
: 2 N There are concerns School Psychologists are not being
2.10 Schedules for Multi-School Teachers and Certified Support Personnel treated the same for these Tpay opportunities as other
i ) . ; Student Services Departments.
2.10.1 In arranging schedules for personnel who are assigned 1o more than one school, as-efior<hall Also, HCPS not allowing employees these extra ‘
Forrstetetirsthe-amoeunt.alintgrsehool travel shgll be hmited and when required shall be opportunities and are hiring outside contracted services. |
) perso @a¢ui..a.m_§hanne in their "_\
2 T period. Any exception {0 this must be approved : 5 Z L( 3 APP{ & s
by the appropriate Assistant Superinlcndem. - ‘ !
2,102

el b e bbbl oo D e chgal s siansientsshall-netexeeed .
'“‘MHWWQ“‘“‘ T LII\'K‘T'WWS_: Tﬁ

perlormanees o other Jotivissestdetrerermtarworkdreshatto et o Tthe

cpplovecs proporianal soekaesigy : : caull i . e

| sttt s ackiiten: Such cmployees shall not be required o attend school- \/\‘ "\Z @
witle events o m.lJ\ Aties at @ worksite other than thewr home hiring site unless mutually agreed \6 ,Lb

upan by the emplovee and the administratoris) <t 2/

13



Sothing iy this provision shall prohibit an employee [rom voluntarily partncipating in \,D( Qj‘/) \L\
wlditional school-wide events or activities at one or more assigned worksites. Voluntary q Q(\)J

U
)
101 U)(&:bm
2103 A multi-school teacher or certificated support personnel’s geographical area of assignment
shall be considered permanent for a school vear, Personnel may be transferred QM-‘\(\SU/
administratively as contained in Section 11.3. If'a program is to be increased or decreased & UJ
during the vear. geographical area changes may be made,

participation shall not establish an expectation or precedent tor future dssignments.

2104 When a vacancy exists for a cluster assignment. personnel within the department may apply

7
for a transfer to such vacancy. \,uﬁ‘!t :
co by

2. 10.5 Sl

'_ :s {or Technical kollcﬂ; instructors rugunszblt Lor instructing, site aupgnu.:no

planning and preparation time

Mo instructor shall be assigne
ravel b

lrden, OFunreasonable instructional duties,

| Commented [BW37]: Technical College instructors often

4Tl Lime between assigned supervisory locations shall be considered part of the workday. -
supervise or teach across multiple sites, including clinical,
lab, or industry locations. Without clear protections, this can |

2.11 Hospital Homebound Instructional Personnel ALl PoiSions q%gﬁﬂ‘l
X lead to lost planning time, excessive travel burdens, and

210 Hospital Homebound instructors assigned to travel to individual students’ homes can be | fragmented instruction. Recognizing travel time as part of |
assigned up o 1.440 instructional minutes per week with a maximum of 300 minutes per day. the workday and protecting planning ensures instructional
Travel ime in exeess of 90 minutes in a given day will be debited against instructional time continuity for adult learners and reasonable working

. e o conditions for staff,
tor purposes of this provision,
) ) L _ I Commented [BW37R2]: 6.25.26 - Need Board assistance
2.11.2 The regular school day for Middle/High School TEAMS teachers shall consist of eight 50- | on this.
1 s et e 3 1w teachi apl = . H b . g - s domi -

minute pl..ril()d.s. including six tcaching periods. two planning periods. and seven 4-minute ' mtuﬂ\\f\!&, PeAs pv

passing periods.
212 Job Sharing
2.12.1 Purpose of The Program: Hillsborough County Job Sharing Program is intended to assist in

recruiting and maintaining qualified personnel in the district and shall be open o all
instructional personnel,

2.12.2 I:ligibility Criteria
A lnstructional Personnel returning from maternity, adoption. family care. or medical leave,

B. Instructional Personnel anticipating retirement within one vear of the vear for which they
apply for consideration for this program.

C. Instructional Personnel seeking certification in a critical shortage arca.

D. Retirees from Hillsborough County Schools who has satisfied the statutory time
limitations necessary for full employment

L. Instructional Personnel desiring a temporary half-time position for maternity. adoption.
family care. personal. or medical reasons.

14
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L. One job share partner may elect Board-provided single employee coverage. subject to the
Board’s cap on contributions. while the other job share teacher must elect 1o forego Board-
provided single employee medical coverage. (Note: An employvee who is not eligible for
Board-provided single emplovee medical coverage is also not eligible for dependent
medical coverage.) Applicants may choose (o split the cost of the Board-sponsored single
employee premium. I this option is elected. the premium for cach job share teacher shall
be one-half of the job share teacher’s single emplovee medical coverage. This option may
not be changed during the school year.

D. Non-optional emplovee benefits (Social Security. Medicare, Retirement, workers
compensation. unemployment compensation and life insurance) shall be based upon the

reduced salary. Negotiated time off benefits (sick leave. vacation. paid holidays) will \
acerue on a pro rata (50 percent) basis. based upon the reduced salary. w
-
.
I Assignments will constitute. for salary purposes. more than one-half of the school vear thus M‘VL
entitling cach participant 1o one vear of service on the salary schedule. and credit for "P

non-probationary purposes. 6‘\}{’9 ) \ﬂ\

Notification of Applicants upon receipt of the names of those selected. cach teacher will be

assigned and given a notice of employment outlining the period of service and the salary as W;@ﬂ

defined above

descher-lnsbucional personnel shall be permitted 1o enroll or transfer their children, or
children for whom they are legally responsible. in a school of their choice. space permitting. Commented [BW38]: HCTA - a good working condition
Ihis will not exempt them from existing eligibility requirements. It space is limited. teschers’ |_topic that provides employees better school choice options.
sstructional personnels” children will be given priority for the school at which they-teneh

0 V“>

-,

) W 9(1[zoe
\(— @lzlmu

work, feachers Instructonal personnel may enroll their children in the school in which they
teach in any program which does not require special application process. feachers:
Instructional personnels” children will be given priority status for all programs in the teacher’s
school that do require a special application process,

Dress Code

The School Board and the Association agree that although there is no official dress code for Cn w) l ) a I 7, I 207,@:
——teachessinsiructional personnel ; teashers-Instructional personnel are to be professional in \

. e
their dress and personal grooming.

| Commented [BW39]: 6.25.26 - T

“edia Specialists and Specials Rotation

Each school®

WL ghfutle

enclusivels 1o that s
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2.13 Media Specialists and Media Services
2.15.1 |retrsehootsteshal-haue acees-tosepdeerand-wollections developed-byand-marmtained-ny 1/0()}« C \JU‘"
a———— |ibrary Media Specialists shall work collaboratively with site administration to develop open,
flexible, or fixed schedules that provide equitable and impactful student access and support
the effective operation of the school library media program aM
3 Employee Rights and Responsibilities @ ‘j)\ \\\
31 Accountability q/oq/(ﬂ
311 School Improvement Plan waivers shall be considered part and parcel to the collective 6 q\\\
bargaining agreement, Provisions shall be peted-clearly documented in a memorandum of
understanding [or cach worksite and provided to the Association.
312 Faculties shall be afforded maximum flexibility for purposes of implementation.
: ; g i1 MME
3:1.3 All 5 4-51P waiver proposals at a site shall be approved by secret ballot vote and monitored @ g‘)%ﬂ S5eMS M’«m«a_‘:
by a CTA representative. Ballots for any vote to waive a contractual provision must include . CW’FU"”‘ 3 '
I theramrer ooyt be-rmptenmrentedas wWottas a “no change”™ option swhieh-ncludas— @J
hevepeshangcawdl-be-hmplemented, Only bargaining unit memberggafiected by the change, '@
may vote to waive the contract. 4"‘3:,(\0\ when Gpp ropvi dte only J-hosc'r .» 61 ‘)\
314 Ballots for the above and all other applicable secret ballot votes at sites must include a “No™ \/LU U
or “No change™ option. @ s&i)) \\ UP
3.1.5 The Association will be provided with a record of the vote for any waiver. | NS EnA ﬂ}'e 4’ ‘I\‘v
. . S . ! 34
316 _The annual School ITmprovement Timeline and Information document shall be updated and  y<a de aveu to\bl C’ q :

dETree by the School Board to emplovees belore the start of the next school vear

pagehthe oricvance procedure in M“"'“E But vy 15
sugject fo
grievanc €

Lesson Plans

The parties agree that instruction requires thoughtful preparation. The development of lesson
plans by and for the teacher is a professional responsibility. However. a teacher’s planning
and preparation may be different based on personal style, professional needs. student needs
and experience in the classroom among other things. A lesson plan is not the lesson itself. A
lesson unfolds in the classroom as the teacher works with students. 1t is also recognized that
students learn in different manners, and the teacher has the greatest understanding of the
unique needs of the learners in their classroom. As such, administrators shall not require that
lesson plans be in a particular format. Administrator also shall not require the posting or
storage of lesson plans in a particular place or manner. Teachers shall not be routinely
required to submit a copy of their lesson plans or outlines to the site administrator,

In the event a teacher is absent. it shall be the teacher’s responsibility to have lesson plans at
the school prior to the start of the student day to cover the period of absence not to exceed
the balance of the week in which the absence occurred.

15
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Wheneverposstble-l EP meetings, MTSS, CST. or any District, State or Federally mandated
meetings related 10 Exceptional Student needs and discipline shotkd shall be scheduled during ]

the normal teacher workday. When this is not possible, affected teachers shall be awarded
compensatory time for meeting bevond the workday or during their contractual planning time.

b
o
n

Unit members whose duties would be impacted by an Individual Educational Plan (IEPs)
shall be provided with opportunity to serve on the team responsible for developing.
reviewing, and/or revising such program. It is the responsibility of administration to ensure all
instructional staff including testing coordinators. are aware of IEP's and relevant
accommodations.

3.2.6 While teachers must successfully teach the standards and curriculum of the district.
enrichment activities may be included at the discretion of the teacher. Teachers are
encouraged to investigate and utilize successful methods of presenting curriculum in the A b P;‘(c’
Ob ‘16:49’0 n f

classroom. C
T e T com - /?dl/ P \Je’y/ @
updated lesson plans and G Ic S " " ; i $O - rd & ' (5{5‘
! d mpptement may be
pro-rated base ot of service of the cmnlo\N Commented [BW46]: HCTA 4.29.2026 - to include i
Coaches, other classroom teacher.

3.3 Parent Conference Dav/Night _‘

Commented [BW46R2]: School Board 6.25.2026 - for
$1,000 supplement, Cost estimated over $1.1 Million

3.3.1 Parent conferences shall be scheduled after school and at night. This time shall not exceed
five hours each semester and a maximum of four (4) scheduled conference days/nights per Commented [BW46R3]: HCTA 6.29.2026 = Counter $350 ‘

school year and shall be in lieu of work time on the scheduled parent conference day. The (5385,000)

school parent conference day will be a paid day if parent conferences are held as scheduled in H By O

this item, L@ = Wm{;,ﬁ‘”

332 If an teacher instructional personnel cannot comply with the afternoon or evening schedule

for parent conferences, the teacheremplovee shall inform the administrator in writing. 3 days
prior whesspsssste and notify the parents of their students except in the event of an
emergency, The teacheremployee and the administrator will attempt-collaborate to identify an / 2 / ‘_) 2

alternative time for the scheduling of these conferences within two (2) weeks, which may be

virtual ifs mutually agreeable 10 the-parties-both the employee and the administrator, and
shall be in lieu of work time on the scheduled parent conference day as defined in 2.3.1. In
the event a mutually agreeable time is not available, the teacher-cmployee shall report to work
on the day that is designated as parent conference day on the Work Schedule. If a campus is
closed (or conference day. the fagler cannot be docked sick/personal/comp time.

Commented [BW47]: HCTA = Incorporates HCPS 4.14.26
proposal

e

mplow -t )
333 Schools shall not schedule cou‘f%rmzé nights or open house on the second Thursday of any
month except in a case of emergency, ,‘rﬁ«

wied as non-teaching, supervisory. or operation:

3.4

instructional personnel T ¢ student so e
L 3)

i ittt TTTATC ST wwdijch cannot be accomplished in 15
ssone semester, such as “breaklast in the classroonTsrequire a 2/3 approval
faculty by secret ballot election for a School Improvement Plan (S Wiy Cr.

19
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323 It the principal or their designee. through documented classroom observation. determines that
a teacher is having difficulty with classroom instruction or is not meeting instructional \ 0 M
objectives. the principal. as part of a professional improvement program. shall hold a w q
conference with the teacher having difficulty. The principal. as part of this professional
improvement program. may require lesson plans to be turned in at the start of each week 7/ (J'/L

during this period by written memo stating deficiencies and suggestions for improvement.

L0 ol
324 Exceptional Student Education personnel assigned to case management responsibility and the ‘6
development of Individual Educational Plans (IEPs) shall be released from other non-

classroom assignments for that purpose 10 support completion of all required documentation ~ 3 15
and compliance activities, 6 T/J
i \
Yo % \
weep Shoud "

Wheneverpossible-[EP mectings, MTSS. CST. or any District, State or Federally mandated
meetings related to Exceptional Student needs and discipline sheuld™ e scheduled during
the normal teacher workday. When this is not possible, affected teachers shall be awarded

compensatory time for meeting beyond the workday or during their contractual planning time. { Commented [BW29]: 9_2)1025 A
325 Unit members whose duties would be impacted by an Individual Educational Plan (IEPs) T
shall be provided with opportunity to serve on the team responsible for developing. g ’ )
reviewing, and/or revising such program. I is the responsibility of administration to ensure all \q_/‘l
instructional staff including testing coordinators. are aware of [EP’s and relevant \“

accommodations,

326 While teachers must successfully teach the standards and curriculum of the district,
enrichment activities may be included at the discretion of the teacher. Teachers are
encouraged to investigate and utilize successful methods of presenting curriculum in the

classroom.
3.3 Parent Conference Day/Night
331 Parent conferences shall be scheduled afier school and at night. This time shall not exceed

five hours each semester and a maximum of four (4) scheduled conference days/nights per
school year and shall be in lieu of work time on the scheduled parent conference day. The
school parent conference day will be a paid day if parent conferences are held as scheduled in
this item.

332 I an teacher instrucuonal personnel cannot comply with the afternoon or evening schedule
for parent conferences, the teachere¢mployee shall inform the administrator in writing, 3 days
prior and notify the parents of their students except in the event of an emergency. The teasher
emplovee and the administrator will attesmpi-collaborate to identify an alternative time for the
scheduling of these conferences within two (2) weeks, which may be virtual if-is mutually
agreeable to the-parties-both the emplovee and the administrator. and shall be in lieu of work
time on the scheduled parent conference day as defined in 3.3.1. In the event a mutually
agreeable time is not available. the teacheremployce shall report to work on the day that is
designated as parent conference day on the Work Schedule. I a campus is closed for

emplovee cannot be docked sick/personal/comp lime. [Commented [BW30]: 9.2.2026 - TA

conference day, tl

333 Schools shall not schedule conference nights or open house on the second Thursday of any
month except in a case of emergency.

34 Duties and Class Coverage
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34
341

3.4.2
[ 3.4.3
3.4.4

346

Duties and Class Coverage

The principal or principal’s designee may assign ihose duties necessary for the safety of
students, within the workday, These duties shall be reasonable, shall be distributed equitably
and shall be posted. Elementary ESE teachers in self-contained classrooms shall not be
assigned duties of the type referenced in this section for students other than those in their own
classroom, Speech/Language pathologists, psychologists, social workers and other ESE staff
who handle a high volume of paperwork and reporting (IEPs, billing for Medicaid/insurance,
etc.) shall not be assigned duties of the type referenced in this section.

The supervision of students allowed to remain on campus prior to the start of the teacher
workday and afier the end of the student day, shall be the responsibility of the administration.
Duties which cannot be accomplished in 15 minutes or less, such as “breakfast in the
classroom™, require a 2/3 approval vote of the faculty by secret ballot election.

Secondary teachers may be assigned up to 15 minutes of duty for one semester.
Direction of vehicular traffic shall be voluntary.
Teachers shall not be assigned office duties except as voluntary duty or in case of emergency

Every effort will be made to secure a substitute teacher for one who is absentWhen a
substitute teacher is not available for an absent teacher, resource teachers may be assigned to
cover for the absent teacher, other non-classroom instructional personnel may be assigned to
cover for the absent teacher, or a content appropriate teacher may be assigned to absorb
students into s hierthenr classroom to cover for the absent teacher, A rotation schedule of all
teachers on the faculty will be developed and distributed to implement this plan. Except in an
emergency, no resource or non-classroom personnel shall be assigned to substitute more than
once a week. Resource and non-classroom personnel assigned to substitute shall eamn 2 hours
compensatory time cqual fo the amount of time spent providing such coverage. s

AT e o compensatory Lme for each day assigned, Mo !M:_t:huﬂ he
required to cover for more than. up-1o-8 hours per month.

Elementary and Secondary teachers who absorb students from an absent teacher’s class will
be granted compensatory time. Co-teachers will be granted compensatory time when their

partner is absent. Elementary teachers who absorb students from an absent teacher’s class will

receive compensatory time for time - up to three hours. Secondary teachers who absorb
students for one period are granted one hour of compensatory time. Secondary teachers who
absorb students for more than one period will receive compensatory time for time - up fo
three hours. Compensatory time shall be taken as described in 3.5.1 with the exception that
time may be used on faculty meeting day if no pre-notified faculty meeting is scheduled.

In an event that it is necessary to assign a teacher substitute duty during their planning period,
the teacher may choose to be compensated either by compensatory time or a rate of pay to be
negotiated. 1he 1his rate of pay shall be no less than the highest hourly rate for a

substitute teacher, These A priority list of instructional personnel who want to volunteer for
substtute duty mors frequently may be utilized ilnvoluntary assignments shall be made on a
rotating basis to include all instructional personnel and should be posted and distributed to all
impacted employees. Excluding emergencies or unforeseen cireumstances, instructional stafl
will be notified of any coverage assignment in advance of their missed planning period.
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35
351

3.6
3.6.1

3.6.2

363

Schools may elect to rotate within departments except in those departments with fewer than
10 members: Small departments shall be joined together for purposes of involuntary substitute
assignments. When no substitute is available for specials teachers (i.e., music, PE, art),
elementary teachers losing planning time within the day shall be compensated for the amount
of planning time lost.

Compensatory Time

Administrators shall grant compensatory time for duties assigned beyond the normal
workday, or when planning time is missed for student necessity, such as administering and . \IA
proctoring tests or supervising students, equivalent fo the time of the duties assigned and/or %)
planning time lost and the compensatory time need not be used immediately. [oachors

Instructional Personnel shall notify the site office in advance of utilization of said
compensatory time. However, such use ol compensatory time shall not encroach upon

instructional time. When the request for utilization interferes or conflicts with a planned u}t
activity, the administrator shall have the right of approval. The principal at each site shall be l

responsible for maintaining an accounting of accumulated compensatory time. A teacher shall v
be provided with an accounting of their accumulated compensatory lime upon request. C? l«

Contractually approved compensatory time shall be granfed for duties for student safety
beyond the workday as described in section 3.5.1, and class coverage as described in section
3.4, and for voluntary participation in a school’s open house as described in section 3.6, When
teachers are required to use their planning time to score the work of students they do not
instruct, such as fo gain “data points” or as preparation for standardized testing, compensatory
time shall be granted.

Accumulated compensatory time shall carry over from year to year at the school where

eamed. Contractually approved compensatory time shall transfer with the individual to any

position covered under the teacher contract at any work site. Prior to departing at the end of

the school year, the principal will provide each lcachor structional personne! with an e
accurale accounting of their accumulated compensatory time. | Commented [BW31]): 8.19.2026 - TA

Volunta ctivities

Activities beyond the workday such as club sponsorships, private parent organization
meetings, dances, and athletic events shall be voluntary on the part of the teacher.

Faculty attendance at each school’s annual open house and/or student/parent engagement
events when occurring beyond the regularly scheduled paid workday is voluntary; however,
the parties recognize the importance of these activities fo the school community. Therefore,
instructional employees who attend open house or other student/parent engagement aclivities
at the request of their supervisor beyond the regularly scheduled workday will be granted
compensatory time for all hours spent at the event,

Participation on school-based committees shall be voluntary. Committee meetings should
ocour on regularly assigned meeting dates,

18
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3.6

3.6.2

3.7
£ |

_ Accumulated compensatory time shall carry over from vear Lo year at the school where

earned. Contractually approved compensatory time shall transfer with the individual to any
position covered under the teacher contract at any work site. Prior to departing at the end of
the school vear, the principal will maw}e\-tiurc cach teacherinstructional personnel with
hiwsgeeess Lo an accurate accounting of their accumulated compensatory time'uweueh.uw
Roeard s Slectronic Ume manggement system.

Voluntary Activities

Activities beyond the workday such as club sponsorships. private parent organization
meetings. dances. and athletic events shall be voluntary on the part of the teacher,

Faculty attendance at each school's annual open house and/or student/parent engagement
events when occurring beyond the regularly scheduled paid workday is voluntary: however,
the parties recognize the importance of these activities 1o the school community. Therefore,
instructional employees who attend open house or other student/parent engagement activities
at the request of their supervisor beyond the regularly scheduled workday will be granted
compensatory time for all hours spent at the event.

Participation on school-based committees shall be voluntary. Committee meetings should
occur on regularly assigned meeting dates.

Faculty Meetings and Professional Development

Faculty meetings and in-service education programs shall be held on Tuesdays snd-<huH-be
- % et ce b bt Hesproirasophedine
e beulty neeting perweek shallveeuron
alled in accordance with this portion of the
oney. Attendance at meetings called to include a

e foircr i s ot o

solicitation for funds shall be voluntary,

Tuesdays shall be used for necessary school related meetings including. but not limited to.
principal called faculty, PLCs? Hiz-sile-based committees, and grade level meetings. This
day mav-be-extetded-by-254 dav-ahd-is set aside specifically for all
necessary meetings o help ensure g planning time for teachers on the
remaining days of the work week. This Mapguage is not infended to prohibit teachers from
collaborating with colleagues on an inforntel basis.

On election days in Hillsborough County. as determined by the Hillsborough County
Supervisor of Elections. no faculty or other school-related meetings shall be held beyond the
normal workday.

notice for all after school meetings provided for in Section 3.7.1. and 3.7.2.

N

O
XV 0

sized and surrounding districts,

Heseheslnstructional personnel shall be provided with a minimum of one workday adyanci/@

An-teacher instructional personnel shall be exempt from in-service participation if they a.re]/

o

able to show prool” of recent satisfactory training in the area the in-service is to cover.

If the principal or principal’s designee. through documented classroom observations,
determines that a teacher is having difficulty with classroom instruction or management, the
principal or designee may recommend that the teacher participate in an in-service program
not conducted for the general faculty.
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Commented [BW56]: Hillsborough County Instructional

employees are required to work more days in a work year
198) and more hours (8) in a work week than all like sized
nd surrounding counties

(1584 total hours per year - next is Hernando at 57.25 hours

less in the work year)

Then add an additional 15 hours in a 36 week
student/school year to make it a total of nearly 1,600 hours!

The board MUST address this by either giving time back to
employees to improve their working conditions OR leading
the state with the highest instructional salaries among like

e
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3.7.6

382

392

3.10
3.10.1

copyright policy in utilizing all support AV materials,

Afternoon faculty and in-service meetings shall begin within ten (10) minutes after student

dismissal lq 12
Half-day teachers instructional personnel and teachers instructional personnel whose normal '(A' 4\
workday ends before the majority of the faculty shall not be required to stay or return after \
their regular workday for faculty meetings,

achers shall not be required to attend mcclings away t’mm the school center during prc- and

e~ p]annlnni\\ hen using lh_tl_[ D_mlemul dmrunm rcg.u Llll'l“ thL use of their /_\9

Prolessional Stud av (Section 2.1 .5). . (3
These days are specifically selaside o enable teachers instructional personnel o work on ( K/‘

classroom duties and functions, Feacher=in uctional personnel shall be guaranteed a one (1)
hour duty free lunch on each workday during pre= ing. including Professional Study Day.
and shall be guaranteed time equivalent to no fewer than 3 woskdays (21 hours excluding

lunch) during pre-planning to work in their rooms or other areas as ed to prepare for the Commented [BW57]: HCTA - 1 hour lunch during pre-
instructional year, I'huw L|‘l\\ w'hall he s¢ n.du[ul in ‘n rements of half or whele davs. with at planning language has been in the contract for nearly 20

years.

least one
There are no cafeteria services during this time.

,,,,,,,,,,,,,,, /open house event during
planning l shall be notified two days in advance of any

tentatively sr.hcduled in- sciwol meetm;,s. Such meetings shall be kept to a minimum, Commented [BW57R2]: 2.7.9 guarantees agyINI UM of
| 30 minutes each work dav
There shall be a written evaluation of all workshops and/or in- service programs at the end of

such programs by teachers instructional personnel attending, A summary of such evaluation l20 1“@)
shall be forwarded to the  appropriate General Director and available to the Association, ql @ @ 4}1/
oLt o)

Supplementary Materials

deachessInstructional personnel shall have the right to exercise their professional option in { l

the utilization of Board approved materials available within their respective disciplines to / (6 \
supplement state and county adopted texts and programs, ,Z O’L(J i

beachers-Instructional personnel are to adhere to curriculum guidelines and the county ‘/ Q \ <6 /r

=

9 y . Al ; - ] = 5
provipeR CtS O ' '
Special Service Classes 1ol ;
: el G AL

The regular teacher at the elementary level will not be required to remain with the students U [\E

during the instructional time provided by the special service teacher, PS(S W’
Elementary classroom teachers may teach physical education outside the classroom on a @/lnM
voluntary basis.

, s - It i
Student Direction and Evaluation A’(’(#HN fY\_é N

Teachers will have the specific responsibility to direct and evaluate the learning experience of
students according to county prescribed courses of study, However, teachers are not required
to follow a particular instructional sequence. pacing plan or timeline, Teachers shall not be
required to administer make-up work for credit for students who have unexcused absences.
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378

3.7.9

3.10
3101

3.102

3.1
3001

_ (-Z.U e
I
Teachers shall not be required to attend meetings away from the school center during pre- and [ q

post-planning with the exception of the dcmgml;d Protcssmnal Study Fraining Days whn,h
occurs during pre-planning : : . ‘ ; s

rofessiong ;Lu.leLla-»—muuM

W || 20Le
These days are specifically set aside to enable teachersinstructional personnel to work on 0‘ ] \ l

classroom duties and functions. Feachers Instructional personnel shall be guaranteed a one (|

hour duty free lunch on cach workday during pre-planning, including Professional Study [)a\.
and shall be guaranteed time equivalent 1o pestewesssirn 3 workdays (21 hours excluding

lunch) during pre-planning to work in their rooms or mer areas as ne;ded to prepa.re ior the Commented [BW38]: HCTA - 1 hour lunch during F"ré;
ln\lructlnnal ycar f-at planning language has been in the contract for nearly 20
. B ;qwﬁ-l-kﬂhv-cwm-ﬂﬂﬁﬂgjafe- years,

T Th e i ices during this time.
[ Feachers |H‘lel.I\.liﬂn.ﬂ mmnmLI shall be notified two days in advance of any 18 Bre o cifeteria services during tisHims ey

tentatively scheduled in-school meetings. Such meetings shall be kept to a minimum, Commented [BW38R2]: 2.7.9 guarantees a MINIMUM of
30 minutes each work day.

There shall be a written evaluation of all workshops and/or in- service programs at the end of
such programs by teashess-instructional personnel attending. A summary of such evaluation
shall be forwarded to the appropriate General Director and available to the Association.

Supplementary Materials

Heachers-Insiructional personnel shall have the right to exercise their professional option in
the utilization of Board approved materials available within their respective disciplines to
supplement state and county adopted texts and programs,

Feachers-Instructional personnel are to adhere to curriculum guidelines and the county
copyright policy in utilizing all support AV materials. [commemed [BW39]: 9.2.2026 - TA

Special Service Classes

The regular teacher at the elementary level will not be required to remain with the students
during the instructional time provided by the special service teacher.

Elementary classroom teachers may teach physical education outside the classroom on a
voluntary basis.

Student Direction and Evaluation

Teachers will have the specific responsibility to direct and evaluate the learning experience of
students according to county prescribed courses of study. However. teachers are not required
to follow a particular instructional sequence, pacing plan or timeline. Teachers shall not be
required to administer make-up work for credit for students who have unexcused absences.

Principals may request information or a teachers” explanation of a specific student’s formative
and/or cumulative progress or grades with reasonable justification, but teachers should not be
required to report on data that is reasonably collected by other means and accessible to the
site or district administrator.

Privacy of Discussion

~ When individual problems occur between administrators and teachers , discussions relating

to these problems shall be dealt with in private. Teachers shall not be publicly reprimanded

20



HCTA — August 18, 2026

3.102

3.11
F. 1]

3.12
3.12.1

3.13
3.13.1

3.14
3.14.1

3.14.2

WO gf ol Q)\,\%\A\

Commented [BWS59J: School Board 4.29.2026 = \

L E . X ! " G . . Timeline?
Principals may request information or a teachers’ explanation of a specific student’s formative e

and/or cumulative progress or grades with reasonable justification. but teachers should not be
required to report on data that is reasonably collected by other means and accessible to the
site or district administrator,

to these problems shall be dealt with in private. Teachers shall not be publicly reprimanded.

Privacy of Discussion W
When individual problems occur between administrators and teachers . discussions relating \t‘\rvb

\

School Propert
chool Property olu

teaehers Instructional personnel shall be accountable, but not financially responsible for /@ \\0\\

school property lost. stolen or damaged on school premises when school policy and
procedures have been followed.

Report Cards and Student Records

Teachers shall be required to issue grades to students who enter after the start of a grading
period according to the following procedures:

A. Astudent entering a school with transfer grades shall have the transfer grades averaged
with work completed in the class to arrive at a report card grade.

B.  Astudent arriving at a school without transfer grades shall have the grading procedures
specified at the entry interview, These procedures shall be forwarded in writing to the
receiving teachers with the student’s schedule.

Elementary teachers shall not be required to review or check student cumulative folders of
students for which the teacher will have no instructional responsibility,

Grading Materials b(\

Teachers shall be-given-all-avtemated grading materials have access to the district-designated C O 0 (/@ 5
electronic gradebook system for entering and finalizing student grades prior to the morning of | o\t D :

the day the grading period ends and shall be provided training on how to utilize the system. "(

Teachers shall be given at least four (4) full workdays te-complete-the————automated |

BN ot
eradingsmaterials-after the day the grading period ends to enter and finalize grades in the > %(\0’ ‘Z@% m}\)

svstem. Grades, report cards and/or data processing materials shall be submitted/finalized 4o =

theirsehool office-on-the-merningno later than noon of the fifth workday following the

end of the grading period. Grades, report cards and/or data processing materials for the final

grading period shall be submitted by noon on the last workday for teachers, [Commented [BW60]: HCPS proposed changes - HCTA still J
reviewing

Secondary teachers will communicate via the designated electronic district approved grading
program at least biweekly. Communication includes. but is not limited to. the reporting of
grades, the description of requirements for assignment or a project, class information or
specitic information for parents. Teachers are encouraged to report grades as soon as
practicable but are not required to provide grades where none exist or to give excess tests or
quizzes simply to have grades. Schools will use the district approved electronic program

l. Commented [BW60R2]: “finalize” what does this mean? I
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3.13
3.13.1

3.13.2

3.14
3.14.1

3.15

3.15.1

School Property

FeachersInstructional personnel shall be accountable, but not financially responsible for
school property lost. stolen or damaged on school premises when school policy and
procedures have been followed.

Report Cards and Student Records

Teachers shall be required 1o issue grades to students who enter atter the start of a grading
period according to the following procedures:

A. A student entering a school with transfer grades shall have the transfer grades averaged
with work completed in the class to arrive at a report card grade.
B. A student arriving at a school without transter grades shall have the grading procedures
specified at the entry interview. These procedures shall be forwarded in writing to the
receiving teachers with the student’s schedule, j \q

Elementary teachers shall not be required to review or check student cumulative folders of
students for which the teacher will have no instructional responsibility.

Grading Materials
Teachers shall be-siven-all-amtomated-gradine-materials have access (o the district-designated

clectronic gradebook system for entering and finalizing student grades prior to the morning of
the day the grading period ends and shall be provided training on how to utilize the svstem. W
Teachers shall be given at least four (4) full workdays te-complete-the—automated E 5 , \Ul

sradineraterials-afer the day the grading period ends to enter and finalize grades in the
system. Grades, report cards and/or  data processing materials shall be submitted/finalized 4o
theirsehool-office-pn-the-mermneno later than noon of the fifth workday following the
end ol the grading period. Grades, report cards and/or data processing materials for the final
grading period shall be submitted by noon on the last workday for teachers.

Commented [BW60]: HCPS proposed changes - HCTA still
reviewing.

Secondary teachers will communicate via the designated electronic district approved grading
program at least biweekly. Communication includes, but is not limited to. the reporting of
grades. the description of requirements for assignment or a project. class information or
specific information for parents. Teachers are encouraged to report grades as soon as
practicable but are not required to provide grades where none exist or to give excess tests or
quizzes simply to have grades. Schools will use the district approved electronic program

for all interim grades (progress reports) and teachers will not be required to complete paper
Progress reports.

[ Commented [BW6&0R2]: “finalize” what does this mean? I

Elementary teachers will use the designated clectronic grade reporting program to provide
final report card grades.

In the event the district changes its electronic grade system, the parties agree that all teachers
will receive training prior to being expected Lo use said system.,

Student Schedule Changes

Schedule changes for students shall not be routinely approved. All recommended schedule
changes requested by a parent or student for reasons other than normal class adjustment shall
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3174

3.17.5

3.17.6

3077

3.18
3.18.1

Substitutes shall be provided for teacher sponsors who take field trips of a day or more
duration when the field trips are on the school system approved list or are a scheduled activity
by Florida High School Activities Association.

An approved field trip list will be maintained by the appropriate Executive Director.

Teachers shall be granted compensatory time when duty-free lunch is missed because of any
administratively required or approved field trip.

Any student who has documented unsatisfactory behavior may be excluded by a teacher on a
field trip. Teachers shall consult with the site administrator in advance of the field trip if a
student 1s recommended for exclusion.

Collection of Money

Heachers-Instructional personnel shall not be required to promote. merchandise or collect
money for any activity which is profit motivated on behalf of the school. feachers
Instructional personnel shall collect fee money during school opening registration and field

Feachers Instructional personnel shall not be required to collect lunchroom money.

tripS‘ as mcmif\ne‘.i in 3,17..3. | P @ zb\\u\\’l,,@/l’ ﬁ\lﬂ

Contributions to any charity, project or function shall be voluntary. Solicitation activities shall
be Kept to a minimum.

\Whuunslruclimml personnel, including those teaching in Technical Colle

expected (0 ¢ money or materials purchases the Board shall gestite the following:

and secure systems fg ndling such transactions are

A Clear procedures, traind

provided to the employee.

1 be held financitslial

B Instructional personnel she : for loss, thefl, or discrepancies

bevond their control.

Oonal personnel shall not be required to use personal funds to pur

3.19
3.19.1

3.19.2

3.19.3

3194

#etials if P-Card availability becomes limited at any time in the school year.

‘Student Interns and Observers

Interns shall be assigned within the General Administrative Areas of the county to
approximate the proportion that exists between the numbers of teachers in those areas.

Students interns shall be assigned 1o non-probationary teachers except for special programs
approved in advance by the appropriate Assistant Superintendent. A copy of the form
submitted requesting exceptions shall be filed with the appropriate Assistant Superintendent
and be available to the Association.

Assignment of pre-teacher students to directing teachers shall be conducted in a fair and
equitable manner which is mutually satisfactory to the principal and to the directing teacher.

In working with pre-teacher students, it is understood by the school system and the teaching
profession that the rights of the system and the teachers shall be considered in the placement
of such students for the purpose of interning or observing,

26
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Commented [BW61]: Technical College programs

frequently involve fees, materials, and certification costs,
placing instructors in situations where they are informally
expected to handle money. This creates financial liability
risks and role confusion. This language ensures that
instructors are not personally responsible for financial
transactions or losses and that appropriate systems and
persennel are used, protecting both employees and the
District.

Employees report that May-August P-Card shutdowns force
instructors to use personal credit cards to buy class items,
expecting reimbursement.

Need clear reimbursements for required industry cert
exams & business licenses,
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3.18
3.18.1

3182
3.18.3

3184

Collection of Money

Feachers-Instructional personnel shall not be required to promote, merchandise or collect
money for any activity which is profit motivated on behalf of the school. Teachers
Instructional personnel shall collect fee money during school opening registration and field
trips as mentioned in 3,17.3.

teachers-[nstructional personnel shall not be required to colleet lunchroom money. L Commented [BW41]: 9.2.2026 -TA i
Contributions to any charity, project or function shall be voluntary. Solicitation activities shall 2 '3 S \dd
be kept to a minimum,. ! [Efj <
p . Ncﬁ'e' \5% \ L4
When instructional personnel sclue :teaching i u =Are

expected o handle money or materials purchases the Board shall ensure the followine:

\
¥ 1
A Clear procedures, mosssrrs—awd st [0r handling such transactions are H% 6 \/\j

3.19
3.19.1

3192

3.193

3.194

3.20.3

3.204

provided o the employee - I f 1 jZ 026

B Instructional personnel shall not be required to use personal funds o purchase program
materials il P-Card availability becomes limited at any time in the school vear
Student Interns and Observers ‘p’

Interns shall be assigned within the General Administrative Areas of the county to Ql }
approximate the proportion that exists between the numbers of teachers in those areas.

Students interns shall be assigned to non-probationary teachers except for special programs
approved in advance by the appropriate Assistant Superintendent. A copy of the form
submitted requesting exceptions shall be filed with the appropriate Assistant Superintendent
and be available to the Association,

Assignment of pre-teacher students to directing teachers shall be conducted in a fair and
equitable manner which is mutually satisfactory to the principal and to the directing teacher,

In working with pre-teacher students, it is understood by the school system and the teaching
profession that the rights of the system and the teachers shall be considered in the placement
ol such students for the purpose of interning or observing.

Teacher Aides

Teacher aides will be under the direction of the principal or their designee. Aides
assigned to teachers are to be utilized and supervised by the teacher to whom the aide 1s
assigned, Aides are not to be routinely used to perform services for the school’s
administrative office,

Substitute aides shall be provided when the aide under contract is absent in the early
childhood program provided federal funds are available.

When a kindergarten aide is absent. the administrator shall institute an emergency plan to
assist the kindergarten teacher in carrying out the curriculum, providing for the safety of
students and providing the teacher with planning and lunch time as specified in Section 2.7,

Anytime an aide is reassigned to duties other than the supervising teacher. said teacher shall
be informed of the reassignment, length of time and reason.
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3242

0
+eaehers-lnstructional personnel who transport students as an extension of their normal work @\
activities shall. pursuant to accepted Board policy. be covered by the Board's liability

¢ X ,.b(, %\A)
insurance policy. \ {Lb
Fenchers [nstructional personnel authorized for reimbursement by the Finance Department for \/ @ (b\\ﬂ

School Board. ‘ \ \ mgl}-
Acceptance of Gifts A\o\

A 3
\Laﬂ”mu shortages and/or enrollment increase w in: 4 U‘Q\K\‘C‘J‘:g \\\3
s o o k- ole ¢ L/ ‘
. crage for asingle educator > ;M/Sjg\ﬁ\ 1.66 6
“ (e
O (oS

(Cnmrnented [BW62]: HCTA counter

ssociation upon request o review enrollment

3.243
in-county travel as part of their regular duty shall be paid mileage at the rate approved by the

3.25

3.25.1 Teachers shall not personally profit as a direct result of any company or individual engaged in
business with the School Board.

3.26 Non-Discrimination

3.26.1 The employer will not discriminate against any applicant or employee in job assignment and
employee/employer relations on the basis of age. gender. gender-identity. sexual orientation,
marital status. race, ethnieity, color. national origin, religion. disability. or membership or
participation in the normal activities of the HCTA,

3.27 Enrollment Changes and Mid-Year Unin\llocxliuns__?

¥.27.]

a— A | ('ﬁ‘_n;‘islcnm or triple class

3.27.2 I'he Befird's designee shall meet with the
and/or stafling allocation coneerns for any ih'mdual emplovee/school site in an elfort o
address workload impacts and determine it staffing adjustments can be made.

3.28 Inventory Responsibilities

3281

* No Instructio Personnel shall be required to manage or be solely responsile for school-

wide inventory. ./\nm an Instructional Personnel to support the facilitation of
school-wide inventory shall occur umm-&me admini r provides coordination with all

involved employees to support completion and § v the reasonable scope of duties for
employees during the applicable work y:

Final review. certification onciliation, audit documentation. and required signatid

| oo™

or
¥ . . . . . . . /
inventory outsidg media center shall remain with the site administrator or the / gl
administarors designated signer. consistent with district inventory procedures. / [Commemed [BW63]: HCTA Media Specialist CAT

b C:‘FHQ D /?b C ) U N Yl ﬁ Commented [BW63R2]: 3.28.3 - This is how the district

. 7/(' should understand the role of Media Specialists
q { ZO (Documentation from Daniel Bianco states this is how it's
done! As a facilitation role)
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marital status, race, ethnicity, color, national origin, religion, disability, or membership or
participation in the normal activities of the HCTA.

When Instructional Personnel are assioned to facilitaie school-wide inventory, the assigned

emplovee shall coordinate the inventory process, Depariment heads. grade-level

represenialives. sorrmhootmesnl, Lagmeadng . 11d olher approprinte stafl shall complele
nvenlory for their respective areas. Final review and certification shall be conducted in
accordance with District mventory procedures

Student Management and Protection of Employees

The Board will retain independent legal counsel for any teacher sued in court wherein such
conduct was reasonable in carrying out their duties in accordance with the policy of the
Board, the rules and regulations of the State Department of Education, and the laws of the

The Board shall maintain a liability policy for teachers while carrying out their duties and
responsibilities with the exclusion of corporal punishment.

Any teacher who has suffered an assault in connection with their employment shall make a
written report, within seventy- two hours of being physically and mentally able to do so, of
the circumstances thereof to their administrator in on the appropriate form. The
administrator must verify the facts connected with the assault including names of those
involved and submit the original report of the assault to the Chief of Schools and send a copy
of the report to Risk Management within seventy-two hours of the event being reported. A
copy of the assault report shall be retained by the principal and shall be made available to the
Association and the individual who suffered the assault as allowable by law.

In addition, a teacher who has suffered an assault may be requested to submit supplemental

School Security and/or the appropriate outside local government agency shall investigate any
reported teacher assault and make a full report to the appropriate Regional Superintendent.
Such reports shall be available to the Association and the individual who suffered the assault

A student accused of assault and/or battery upon a school employee shall be immediately
removed from the classroom setting and placed in an alternative school setting pending

3.28 Inventory Responsibilities
3.28.1
4
4.1 Legal Aide and Liability Insurance
4.1.1

State of Florida.
4.1.2
4.2 Teacher Physical Assault
4.2.1
422

written reports.
423

as allowable by law.
424

disposition of the allegation,
4,25

Confirmations of assault and/or batfery upon a school employee shall result in said student
being referred for a change of placement. Except in sifuations prohibited by law and/or
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4.3
43.1

435

situations where an alternative school setting does not exist, no student shall be assigned to
the classroom of a teacher they have previously assaulted and/or battered. »

Safety of Students and Teachers n }@
1

feachers-Instructional personnel shall not be required to serve as security personnel during a
period of civil disobedience. bomb threats. or assaults on students or teachers by trespassers. 6‘\") ,‘\
teachers-Instructional personnel will make a reasonable effort to see that their students are / q\‘r
protected while under their supervision. A teacher shall perform a visual inspection of his or \ﬂ/

her classroom for suspicious objects as a result of a bomb threat, feaehess-Instructional ‘c
personnel may volunteer to serve on search teams after appropriate training.

Each teacher at any school shall assume such authority for the reasonable control of s
as may be assigned to them by the administrator and shaiﬁ\'cep good order in the classroo
and in other places in which they are assigned to be in charge of students.

The school administrator shall ensure the safety of the students and faculty,

A Instructional personnel eacher-may send a student to the office with adult supervision to

maintain effective discipline in the classroom. The teacherinstructional personnel shall /(Pf ¢ (_/
provide the administration with all necessary information concerning the student’s behavior E)(/\) \ b\.

and previous action taken by the teacherinstructional personnel. Student referral forms shall

include space where the instructional personnel a-teaehercan provide input and/or submit w/

recommendations regarding disciplinary action consistent with the District Student Code of

Conduct, D’Ud
Fhe-principal-or-the-principal’sdesieneeshall-considerthe recommendationfor-disciphine
——tide hw—d—ied«.—l-m—m—dﬂt&her—membﬁ N—}he Wéﬁ&%ﬂﬁ—whefrﬂw}rm&&éeﬁwmﬂ : q \\\

Lpon receipt of a student referral from an instructional personnel, administration shall review @
the referral and determine an appropriate disciplinary response consistent with the District
Student Code of Conduct and district disciplinary procedures.

A
Heschers-Instructional Personnel shall receive the disposition of the action taken in the L/\\ 'l
student information svstem  a-wsitte 5 ~rederral-f Factiontaken-within X Y% 0)
three (3) workdays after a student is referred to the administration for disciplinary action, I @

the repert-disposition is not issued. the responsible administrator shall inform the teaches
instructional personnel as to the reason(s) why. Commented [BW44]: 9.2.2026 - Held to review the ‘

- statute 1003.32(3)

Utilizing the Notice of Intent to Remove form (Appendix E) a teacher may have a student

removed from class who has been documented by the teacher to have repeatedly interfered HCTA reviewed and 4.3.4, 4.3.5, and 4.3.6 are consistent
with the teacher's ability to teach, or may immediately remove a student whose behavior the fogethen . n C e —— —
teacher determines is so unruly, disruptive. or abusive that it seriously interferes with the

teacher's ability to communicate effectively or with the ability of the student's classmates to

learn.

The principal may not return the student to that teacher's class without the teacher's consent
unless the Placement Review Committee determines that such placement is the best or only
available alternative. In such an instance, the review committee must provide a written
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6.6
6.6.1

6.6.2

Faculty Steering Committee

The faculty at each work location shall elect a faculty steering committee that includes
teacher representation elected from each department or grade level. and special services areas,
Elections shall be conducted by secret ballot using a process determined by the faculty in
consultation with the Association building representative. The principal/site supervisor shall
have the authority to appoint additional at large members, but such appointed members shall
not constitute more than 25% of the committee. CTA will have a permanent teacher member
representative position on the steering committee. Fhe-This committee representative will be
seleeted-elected annually by CTA members at each site.

The purpose of this committee is to act in an advisory capacity to the building administrator
and to provide structured faculty input regarding matters affecting the worksite. Each year.
the committee shall elect a chair from among the members. except that the building
administrator(s) shall not serve as the chair, [he principal/site supervisor in collaboration with
the Association worksite representative shall schedule the first Faculty Steering Committee
meeting ol each schoaol vear in August.

The committee shall meet on a monthly basis to provide faculty input in developing an
administration-faculty team approach Lo solving problems. making improvements. and
arriving al decisions in areas affecting the general faculty and/or student body. The chair will
solicit agenda items prior to each meeting and provide a roundtable or open discussion
section on each agenda, Minutes from each monthly Steering Committee meeting shall be
provided by the steering committee chair or designee to the site’s faculty and staff, as well as
the Association’s building representative and/or Executive Director within ten (10) workdays,
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6.6.4

0.6.3

The principal /aTTrss
amy-individual .-faculty 6Fm
accounts on the

ommittee v
1he school s internal

J}rll1ci|)kl] S acuculrlu\f\. secondary Iuml\kgcnu:u. or other school-base
Lo create new reports or maintain additional accounting records beyond those

— - A
already required by Board guidelings and State law

Specilic Responsibilities

Members of the Faculty Steering Committee shall maintamn tamiliarity with the provisions of \‘,‘ 'm

this Agreement. applicable professional standards. and Board policies relevant to ¢ vant to Committee @%

responsibilities, Members shall conduet Steering Committee business with professionalism J\)"
and discretion. Steering Committee actions and recommendations shall be documented in the CA\'O\

olficial meeting minutes in accordance with this section

The faculty steering committee. in addition to its general advisory function. shall have the \V,/
specific responsibilities to assist the building administrator in the following areas:

A. School Budget

g : ot
The Steering Committee shall assist the principal ;Jppm?’"ﬁenrm Le supervisor in preparing and @ % 12 Z
reviewing the school’s county budget, This budget shall provide a breakdown of the qﬁ’w
projected allocation of funds by departments or grade levels for the school and be \o‘\
distributed and discussed with the faculty during pre-planning. Any changes in the budget

shall require review of the Steering Committee, and such changes will be distributed to
the teachers affected.

~Lhe Sleerna-Cammitestoremder TS Suhseemo shhe v sorrand-cansullative in N@GQ

B. Faculty Account

Each school shall establish a faculty account for monies generated by the faculty at cach @ w_, d‘a \1,6
school (i.e. vending machine profits. etc.). The funds in this account may be used

individually and/or collectively by the school’s personnel, Approval of the Steering

Committee shall be necessary before these funds are expended. % \61 ‘207/(;

Expenditures shall remain subject to applicable District financial procedures and internal

account regulations. Commented [BWE8]: TA 5.25.26

€. Textbook Utilization

The Steering committee shall have the responsibility to assist the principal in
implementing county guidelines regarding textbook utilization in the school.

D. Forms Review
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7.1
2.1

7.1.2

Ail3

Facilities

Facilities

Each school will have the following facilities:

A

G

H.

Space in each adequately furnished classroom in which teachers may store instructional
materials and supplies. [tinerant teachers shall be provided space for the storage of their
records and materials at each school.

An individual workspace.
Consistent and reliable high speed wireless internet access,

Well lighted and clean weacher cmployee restrooms,

A workroom for teachers Instructional Personnel containing equipment and supplies o
aid in the-preparation-ob structionsbmatenals completing work.

All buildings that contained a furnished room used as a faculty lounge during the 2009-
2010 school year shall continue. when possible. to maintain such faculty lounge, All
additional buildings that can accommodate providing a furnished room to be used as a
faculty lounge shall do so. In both cases. such room will be in addition to the teacher
workroom referenced in paragraph 7.7.1(E).

Telephone service available to teachers Instructional Personnel to conduct school
business which permits privacy of conversation.

Space in the parking lot at each school will be reserved for teachercmplovee parking.
Every effort should be made to provide Student Services Personnel a private area

(sufficient to accommodate individual/group counseling/evaluation), locked file cabinet
and telephone.

It shall be the distriet’s objective o provide teschers-[nstructional Personnel
technological tools fundamental to meeting the needs of the-ehtssreom students.

A teacher required to utilize a classroom assigned to another teacher during a class period

shall be given uninterrupted use of that classroom unless prior agreement to allow access
is reached.

Each site will guarantee reasonable and free access to copiers during the workday.
beachersInstructonal Personnel should not be required to provide paper. staples or other
basic copy supplies.

Consideration shall be given to safety and security of teachers” cars when assigning teacher
parking arcas.

Teachers shall be provided with dining space and facilities apart from students. In those
schools where lack of space prohibits a separate dining room, an area within the student
lunchroom will be established by use ol available visual barriers. such as bookcases, etc.

This will not prevent a teacher from dining with their students or at another area (classrooms
excluded) in the school if they desire to do so.
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10.1.1

10.1.2

10.1.3

10.1.4

10.1.5

10.1.6

11.1.2
1113

.14

1.2
1.2.1

Seniority shall acerue county-wide for each vear of continuous service in Hillsborough County.
Continuous service being defined as the original most recent date of employment to the present
with no break in service.

Seniority shall accrue to all full-time teachers. A teacher contracted for more than 198 days of
service shall not accrue extra time for seniority,

In the event of a tie in the beginning employment dates. seniority shall accrue from the date
recorded on the electronic hiring action.

The teacher with the most seniority shall have first option to stay in a position or transfer, with
such option extended to all teachers on a diminishing basis until one elects to transfer. 1f no
election is made then the teacher, if any, with no evaluation score shall be required to transfer. 1f

cvery teacher has an evaluation score, then the teacher with the lowest evaluation score shall be /

required to transfer. | his pravision shall apply 1o section |1 5;9_{.__

Teachers who have been notified in writing that dismissal proceedings are. may not volunteer but
shall be transferred if their seniority requires it.

When a specific issue must be resolved involving teachers with equal seniority, it will be resolved
by an objective lottery in the presence of the affected parties,

Authorized leaves do not constitute a break in service,
Transfers

General Principles

A transfer is a change in teaching position from one school to another. A permanent teacher may
transfer (o a permanent or temporary position without changing their contract status.

A transfer request may be initiated by a teacher.

Teachers who have been notified in writing that dismissal proceedings are contemplated, may not
volunteer but shall be transferred if their seniority requires it. A transfer will not be granted if the
teacher does not qualify for the existing vacancy. Unless a pool exists, principals, when filling
vacancies, shall reassign teachers currently out-of-field, unless hired out-of-field, before
considering transfers or new applicants.

Except when a freeze is in effect. teachers are eligible to transfer at any time during the school
vear to accept a higher paying position, to accept a position in a newly created program, or to
accept a position in an existing program when such program is expanded during the school year.
Teachers may also transfer in-field from an out-of-field assignment, unless hired out-of-field on
an “agreement (o earn.” A qualified replacement should be secured before the transfer is made;
however, no transfer will be delayed more than four (4) weeks.

Teacher Transfers

The transfer period shall commence following spring unit allocation. After unit allocation. hiring
of new applicants cannot take place until the placement of teachers from the pool.
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11.3.4  The Superintendent shall then act upon the recommendation. Should a transfer be indicated. the
teacher shall be placed in a vacancy that is in the best interest of the individual and the system.

1.4  Unit loss Transfer

1141 Unit loss will be used for transferring teachers when a school must lose teachers due to a loss of’

students or a change in the unit allocation formula.

I11.4.2 When transfers are necessary due to a unit loss, teachers to be transferred will be determined by
the process outlined in Section 10.1.4 and Section 11.4.4. Administrators will determine the
subject area (specific subject and certification/license in Industrial Education and Health
Sciences) where a unit must be lost according to student enrollment. The composite unit
allocation form indicating course counts will be available to the Association.

11.4.3  In determining unit loss, the length of the teacher’s contract will not be a factor in identifying the
person to be transferred. However, seniority shall be the governing factor when an in- school

change of assignment results in loss of pay.

I1.4.4 The teacher with the most seniority shall have first option to stay in a position or transfer, with
such option extended to all teachers on a diminishing basis until one elects to transfer. [f no
election is made then the teacher, if any, with no evaluation score shall be required to transfer. If
every teacher has an evaluation score. then the teacher with the lowest evaluation score. shall be

required to transfer,

11.4.5 Teachers who have been notified in writing that dismissal proceedings are contemplated may not
volunteer but shall be transferred if their seniority requires it

11.4.6 When unit loss occurs, the following procedures will be used:

| T __ﬁor o identitving positions subjeet 10 unit loss, decisions
recarding the contnuation. discontinuation. or reassignment ol supplemented position

assignments shall be finalized in accordance with Seetion 20

£ ose-otalterine-aunt

13, Seniority as defined in section 10.1.4 will be used to determine which teachers will transfer
during the spring for fall placement.

(. Reassignments may not be made prior to identifying teachers for the pool.

Q‘ . Administrators will identify and notify all teachers in a subject area that will experience a unit
loss. Teachers in descending order of seniority may volunteer to have their names submitted for
pool placement. If there are no volunteers in the identified area, the teacher with no evaluation
score will be placed in the pool. If every teacher has an evaluation score, then the teacher with
the lowest evaluation score will be placed in the pool.

('pl 1. The teachers in the pool will be listed by subject areas according to their seniority in the
Hillshorough County School System.

* b, For the purposes of unit loss. elementary teachers shall be divided into (1) pre-kindergarten,
<( (2) K-5, including ESOL, (3) Autism Spectrum Disorders, (4) Strings. (5) Music, (6) Reading
Coach or other screened positions. (7) Special certification areas. Special certification areas
shall be considered separate subject areas.
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1147

Coach or other screened positions. (7) Special certification areas. Special certification areas
shall be considered separate subject arcas.

. Vacancies by certification area (Math, English. Elementary, etc.) will be available in the
Division of Human Resources to each teacher who is required to transfer one working day
prior to the day such teacher will choose an assignment from the available vacancies, The
teacher with the most seniority will be given their choice of vacancies in the certification area
from which he or she was displaced. Using seniority. teachers will be given a choice until all
are placed or until all vacancies are filled.

». The teacher in the pool with the most seniority will be given the refusal ol each vacancy

oceurring until he is placed. The teacher in the pool with the least seniority will be assigned to
any vacancy occurring if all teachers with more seniority have refused the position. Teachers
not assigned will remain in the pool and be placed in any second pool for which they are
certified. Teachers placed in a second pool may volunteer for a vacancy afier all teachers
remaining in the first pool have refused it. If there are no volunteers, teachers in the first pool
must be assigned. The Division of Human Resources will work with teachers remaining in the
pool to find the best assignment possible for the welfare of the teacher and the school system
until appropriate vacancies oceur. This assignment shall be based on the following:

1. Current assignment and level

2, Current assignment (1-12)

3. Certification and previous assignment

4, Other certification

The teacher shall have the option of staying in this area and taking courses necessary for
certification or accepting the first vacancy in the area from which they were displaced (A
teacher shall not give up their right to move in field if they reject a temporary appointment

after the beginning of the school year.)

I1a teacher voluntarily transfers to another position for which they are eligible. the teacher
automatically gives up their right to remain in the pool, Teachers will retain pool rights
for a period not to exceed two years.

Teachers selecting positions from the pool shall be assured the subject area and grade levels
selected.

Vacancies for Magnet school positions will be listed during the transter period.

Out-of-field teachers in a carry-over pool may be required to return to their area of previous
assignment if a vacancy occurs prior to the freeze on teacher transfers before the start of the
new year for which they were pool placed. In the event this occurs, consideration shall be given
to travel distances and employees shall not be compelled to travel distances in excess of 10
miles one way.

Teachers in a temporary assignment will not be considered for transfer. The seniority of a teacher
who is on leave and has a vested interest in the position will be used to determine the unit to
transfer. A teacher contracted for a Group | or Il supplement will not normally be transferred due

to

unit loss, except in the event that the required number of teachers needed to transfer exceeds
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11.5.4 Only the surplus teachers at the sending school(s) in each department can be reassigned to the
receiving school(s) and teachers leaving will be identified according to the unit loss and the
seniority policy.

11.5.5 Prior to the spring transfer period. teachers will be given a list of vacancies at the receiving
school(s). by departments. Each teacher, on a seniority basis. will have a choice of accepting a
vacancy according to their current teaching assignment (See 11.4.6 D) at the receiving school(s)
in the certification area from which they were displaced or being placed in the county pool,

I1.5.6  Any teacher who cannot be assigned o the receiving school(s) will be placed in the county pool,

11.5.7 Teachers who have been assigned to the receiving school(s) or county pool are eligible to transfer
during the transfer period.

11.6  Family Transfer

I1.6.1 No teacher shall be appointed or reappointed to a school in which their father. mother, brother,
sister. husband. wife, son, daughter, or in-law is employed as an administrator. A teacher and an
administrator marrying during the school year shall be allowed to finish that year at the same
school.

11.7  Energy Transfers

I1.7.1 Voluntary energy transfers may occur any time during the year except during a freeze and during
the period prior to spring pool placement. To be cligible for an energy transfer, an employee must
have completed one year or the equivalent (half a school year plus one day) of continuous
permanent employment at the school from which they are transferring.

11.7.2 In order to qualify for an energy transfer a teacher must travel a minimum of 20 miles or more per
day (round trip) or 100 miles per week round trip. The transfer must result in a reduction in the
number of miles traveled by the teacher.

11.7.3  Acceptance of said transfer shall be voluntary on the part of the teacher and the administrator at
the receiving work site. In an energy transfer where two teachers exchange positions, both
teachers and administrators in the affected work sites must voluntarily agree to the exchange.

11.74 This same procedure shall apply to itinerant personnel. L‘
12 Leaves @ (Jq \\ Vv

12.1  Absence from Duty (Illness or Personal Leave)

12.1.1  The responsibility for entering leave into the District payroll svstem shall remain with the ) o
instructional personnel. Aeacherinstructional personnel who will be absent from duty shall q | \\ \W

notify the district’s designated absence reporting and substitute employee assignment system. as
carly as possible, preferably the night before the absence and not later than one hour prior to the
teachers cmployee’s reporting time on the morning of the absence.

12.1.2 I a teacher notifies the district’s designated absence reporting and substitute employee
assignment system later than one hour prior to the teacher’s reporting time on the morning of the
absence, they will also notify the administration or designee.
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12.1.3 All absences from duty must be excused. Feacher—Employees who are willfully absent from duty @

without leave or misrepresent the cause of absence. shall forfeit compensation for the time of
such absence. and their contract shall be subject to cancellation by the Board.

12.1 ¢ eventan imstructional personnel cannot enter

ave into the Distric

a-reHsTTlem within
icable payvy

0l rgporting

Tthin three (3) working days

12,2 Sick Leave Bank
12.2.1 Establishment

A. The Sick Leave Bank shall be established and deemed to be in operation when one thousand
(1.000) sick leave days have been deposited in the Bank,

B. The sick leave bank shall be administered through the office of the Chief Officer for Human
Resources.

12.2.2 Membership

A. Any employee may apply for membership to the Sick Leave Bank who is activelv on duty and
has at least eleven (11) days of accrued sick leave as of October 1. the date of effective
enrollment. Those persons wishing to become members of the Sick Leave Bank shall do so by
voluntarily applying for membership and contributing one (1) accrued sick leave day Lo the
bank during the time determined and published by the Sick Leave Bank Committee,

B. Membership in the Sick Leave Bank shall be continuous from initial enrollment until an
individual member has drawn all Sick Leave Bank Committee approved days for original
illness (not to exceed 100 days) or has resigned from the school system.

C. Membership may not be reinstated by a former member returning used days to the bank.
[D. Membership shall be qualified by the following conditions:

1. Fach July the Sick Leave Bank Committee shall determine if the bank balance
will be drawn to below 300 days during the coming vear. IT after evaluating the rate of
usage and the projected new enrollments, the committee concludes that the 500-day
balance will occur during the next school vear, each member will be notified that they
will be required to contribute one additional sick leave day on the last pay date in
September in order to continue members. Members not having one additional sick
leave day accrued to their benefit shall not be eligible to continue membership. Such
members shall again be eligible when they meet the criteria in 12.2.2 A,

2. In the event a member draws from the bank, that individual’s membership shall be
suspended for all subsequent illness and benefits not arising directly out of the original
illness or injury. Such individuals may reinstate their membership by meeting the
qualifications in 12.2.2 A,
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Such leave shall be granted when the teacher can demonstrate that they are an officer or board
member of the local, state, local or national curriculum or subject area group which is sponsoring
the event for which the leave is sought. In order to qualify, the teacher’s present assignment must
be in that curriculum or subject area group, (When compensation is anticipated. see 12.5.3)

Professional Duty Out-of-Countv-Student Day (Group)

When a subject area group of teachers (social studies. counselors, etc.) desire to attend a
conference, convention, workshop, cte.. they will present a request for approval of the trip to the
appropriate Executive Director who is responsible for their program at least three weeks in
advance of the trip,

The appropriate Executive Director will present the request to the Superintendent and their
staff for approval at the next staff mecting.

A maximum of ten percent of the total group shall be given approved leave to represent their
group. (The appropriate Assistant Superintendent may waive the 10% limitation). Such leave
must be submitted on the Out-of-County Travel Authorization and Reimbursement Claim form to
the appropriate administrator at least ten working days prior to the first day of absence. When no
reimbursement is requested or when internal account funds are used. the Out-of-County Travel
Authorization and Reimbursement Claim form must be received in the Division of Human
Resources at least three workdays prior to the effective date of leave.

Participants representing any group shall be selected on an equitable basis by the group (rotation.
election. etc.).

Officers or board members of the group shall not be counted in the ten percent maximum
allowable for any group participating in a meeting but would be considered as participants above
the maximum upon demonstrating their status to the Division of Human Resources.

Professional Duty-Out-of-Countv-Non-Student Day

If a subject area group of teachers desires (o attend a county approved conference, convention,
workshop, ete.. approved by the Superintendent and staff. no maximum shall be set, and leaves
will be granted to all teachers who submit the Out-of-County Travel Authorization and
Reimbursement Claim form to the appropriate administrator at least ten working days prior to the
first day of absence. When no reimbursement is requested or when internal account funds are
used, the Out-of-County Travel Authorization and Reimbursement Claim form must be received
in the Division of Human Resources at least three workdays prior to the effective date of leave, A
request for the approval of the trip shall be submitted to the appropriate Assistant Superintendent
at least three weeks prior to the date of the anticipated absence. On parent conference days/nizht,
it shall be the teacher’s responsibility to notify the parents of their students of their anticipated
absence for professional development. Teachers will make other arrangements with parents for
conferences.

Ilness and Accident in Line Of Duty

Any employee shall be entitled to illness or accident in-line-of-duty leave when their absent from
their duties because of a personal injury received in the discharge of duty or because of certain
infectious or contagious childhood diseases contracted in schoolwork.
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longer exists.) This extended benefit is not covered under the Workers’ Compensation Law;
therefore, employees must seek medical care on their own (without a medical referral form) and
present their bills to the principal/supervisor. To receive benefits, the principal/supervisor must
send a memo to the Risk Management and Safety Office stating that the employee was personally
exposed to a specific illness, Medical bills and leave of absence forms should be attached, The
Risk Management and Safety Office may specify maximum benefits for certain ilinesses

12.11.8 When a health hazard exists at a work location that necessitates preventive action or treatment.
such as taking shots, to protect employees, the School Board shall make arrangements through the
Health Department or other agency for such preventive action or treatment at no cost 1o
employees.

12,12 Jury Duty or Court Witness

12.12.1 A teacher called for jury duty shall be considered on temporary duty elsewhere and shall receive
pay for their time on jury duty. A copy of the court order must be attached to the Request for
Leave form.

12.12.2 A teacher subpoenaed as a witness for a situation related to their employment as a School Board
employee shall be considered on temporary duty elsewhere and shall receive pay for their time
while answering the subpoena. A copy of the subpoena and verification of attendance must be
attached to the Claim for Leave form.

12.13  Military Leave-Reserve Active Training

12.13.1 Teachers who are members of state and national reserve units shall be entitled to paid leave of
absence, up 10 seventeen workdays in any fiscal year, when they are on active duty for training
purposes. Reservists must plan their tour of duty during vacation when possible. Request for

excused absence and a copy of the official orders must be submitted in advance. ,vj'l)'
12.14  Military Leave — Reserve Called to Active Military Service /ﬁ){ 1
12.14.1 Teachers who are members of State and National Reserve Units. and are called to active military q

service, shall be entitled to a leave of absence. Requests for Military Leave must be accompanied

by a copy of the official orders. \)\) p f[/b
7| 7°

12.14.2 The workdays within the first thirty calendar days of any such leave shall be with full pay.
Teachers shall retain rights to their assignment until the end of the current school year, Teachers
returning from Military Leave will be credited with one. or a partial year's experience for
determining salary benefits, rights. and privileges for each year. or partial year. on leave. Upon
expiration of the leave, a reservist shall be returned to the school and subject area (see Section

11 ,4.6_.’&&__I;’;) where they previously served. |.ng[nEEp{ed 7[3}”?4]: curre:(;;

12.14.3 Reservists must present themselves for duty within 31 days upon release and must be available to
report Lo work no later than 90 days from the date of discharge from active service. Failure on the
part of the reservists to return to work after 90 days will be considered as a break in service. The
returning reservist must provide the appropriate discharge document (DD 214) indicating an
honorable discharge. Failure on the part of the teacher to submit this verification will invalidate
the leave of absence and constitute a break in service, Circumstances surrounding a dishonorable
discharge will be considered on an individual basis.

12.15 Military Leave-Voluntary Service
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12.15.1 Teachers who volunteer for military service in the Armed Forces of the United States or the State
of Florida are ¢ligible for military leave without pay. Orders for induction must be submitted with
the Request for Leave Form, A maximum of four vears’ leave may be granted unless a state of

€MErgency exists.
12.15.2 Teachers granted a military leave must, upon their releasc, present themselves for duty within 31 p" q )fL/{ Qﬂu

days and must makc themselves available (o report to work no later than 90 days [rom the date of
discharge from active service. Returning teachers must submit a copy of their honorable
discharge papers from the service. Failure on the part of the teacher to submit this verification \A

12.15.3 Teachers returning from Voluntary military service shall be credited with one (or partial) years’

¥
will invalidate the leave of absence and constitute a break in service. Circumstances surrounding /LO,L
a dishonorable discharge will be considered on an individual basis, . \,2/

experience for determining salary benefits. rights, and privileges for each (or partial) vear on
leave. Upon expiration of the leave. a teacher shall be returned to the school and subject arca (Sec

Section 11.4.6.5€ I') where they previously served. |-Commented [BWSS5]: correction’

12.16  Military Leave — State or National Emergency

12.16.1 Teachers who volunteer or are drafted for military service in a time of declared national or state
emergency are eligible for military leave without pay. Requests for military leave must be
accompanied by a copy of the official orders. A maximum of four years of leave may be granted
unless the declared state of emergency continues to exist.

12.16.2 Teachers granted military leave must, upon their release, present themselves for duty within 31 S ZJL‘

days and must make themselves available to report to work no later than 90 days from the date of }Q/ 1

discharge from active service. Returning teachers must submit a copy of their honorable q

discharge papers from the service. Failure on the part of the teacher 1o submit this verification

will invalidate the leave of absence and constitute a break in service. Circumstances surrounding

a dishonorable discharge will be considered on an individual basis, \{b\_}s Ol\?/

12.16.3 Teachers returning from military leave shall be credited with one {or partial) years' experience for
determining salary benefits, rights, and privileges for each (or partial) year on leave. Upon
expiration of the leave, a teacher shall be returned to the school and subject area (See Section o

oY

I l,4.6.§('_l’) where they previously served. | Commented [BWSE: correction _

12.17  Study and Workshop Leave

12.17.1 Study leave for ten months teaching personnel during post and/or pre-planning college study may
be granted for attendance at summer sessions of colleges and universities in an area related to
education. Reasonable time allowance for travel may be granted provided it does not interfere
with the applicant’s teaching duties. Applicants must submit their requests on the Request for
Leave of Absence form and attach a copy of the college brochures showing the summer session
dates.

12.17.2 A transcript of the courses taken, or the degree earned is to be submitted to the Division of
Human Resources following the summer leave. All personnel on this type of leave shall receive
salary as though they were on duty in the school.
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12.21.4 "Teachers on professional leave should not expect reassignment prior 1o the expiration of their
leave.

12.21.5 Charter leave without pay shall be granted for one year o accommodate employment at a
Hillshorough County charter school. The teacher must attach documentation of an employment
contract with the charter school along with their request for leave, [f employment with the charter
school ends prior to the end of the approved leave. it is the responsibility of the teacher to
immediately notify Human Resources of that change. Non-compliance may result in termination
from employment.

12.21.6 Teachers returning from charter leave will be placed in the spring second pool of their former
pool category.

12.21.7 A teacher returning from charter leave shall provide Human Resources with a completed
Instructional Experience Ferification for Salary Determination form prior to the start of the
following school year. Failure to provide experience verification may result in termination from
employment,

A teacher on professional leave must maintain a valid teaching certificate.

12.22  Personal Leave (Extended) Without Pay

12.22.1 A permanent, non-probationary teacher shall be granted a personal leave for one school year or
the remainder of a school year upon completion of three completed years of employment. An
additional personal leave may be granted afier cach three complete years of teaching experience
in the Hillsborough County School System. When the initial personal lcave begins during the
second semester, a second continuous personal leave may be granted for all of the next school
vear.

12.23  Maternity, Paternity, Adoption and Family Care Leave

12.23.1 Feachers-lnstructional personnel who have knowledge of a maternity, paternity, adoption. or
family related circumstance which will require their absence from school shall inform the
principal.

12.23.2 Feachers Instructional personnel must inform the principal of the anticipated date that their
absence will begin and the anticipated date of return.

12.23.3 Lligiblo%

Letonal personngl may receive up to ten (10) days of puid parental feave through the
Parentaleivey )

ation Fund established in Section 12.2

A, Such leave shibbe U3 i thirb-30) days of the birth or adoption of a ¢hild and

only during the studd

ween under the Family and

I'_‘Ps\l beaehers [nstructional personnel may use either accrued paid or unpaid sick leave anv-time betore
prior (o the child’s birth or adoption. Lligible instructional personnel shall be entitled to up to
twelve (12) weeks of leave under the Family and M Act (FMLA) for the burth,

adoption. or placement of a child, or for family care, in accordance with federal law. Such leave

al Lea
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may be used for recovery andior bonding following the birth or adophon of a child. Paid leave

neluding sick leave and parental lcave under section 12.23.2,
. At the conclusion of FMIA leave, the instructional personnel shall return V]

to work or request additional leave. A AN webe-weelsunpatdenve-may-betaken 04' - gs_(!

aHer-the-chtd-s birth-or adeption-fernormal recupesation At the-end-afthe fwelve— week-pering: ‘1}

the-teache-must-go-sr-ar-approved-leave orreturnto-woark (v 9“ Lj&/
12.23.if‘ A leave for maternity, paternity. adoption, or family care bevond the period described \ US (A \

above may be granted for-amr-period-efmprethan-thiss +303-davs-as-per I accordance with \%

12.19.1, Family care leave shall be limited to two continuous leaves for the same circumstance.
l.eaves should be requested twenty (20) days prior to the beginning date of the leave.

12.24 Return to Position After Extended Leave

12.24.1 A teacher granted an extended leave of absence during the school term may not expect
reassignment until the end of the leave, The teacher must notify the Division of Human Resources
and their principal by April | of their intention to return, The Division of Human Resources will
ensure this requirement is clear on the leave documents and will mail a reminder by USPS
certified mail, return receipt requested. regarding this deadline at least two weeks prior to April 1.
If the teacher fails to notify the Division of Human Resources of their intent by the April 1
deadline, they shall be terminated. If the teacher indicates on their intent to return that they are
extending their leave, then they must submi all corresponding forms/paperwork for their leave by
June 30 or they shall be terminated. The teacher may appeal this termination if extenuating
circumstances exist. The teacher will be eligible to reapply for employment immediately if they
so desire.

12.24.2 Upon expiration of the leave, a teacher shall be returned to the school and subject area (sec
Section 11.4.6 D) where they previously served unless otherwise stated within this
agreement.

12.24.3 The teacher will be notified of their assignment to the county pool, and the teacher must respond
in person or by proxy to make a selection of assignment at the county pool. Failure to respond to
the county pool placement will result in termination. The teacher may appeal this termination if
extenuating circumstances exist. The teacher will be eligible to reapply for employment
immediately if they so desire.

12.24.4 When conditions change for which a teacher takes leave they may transfer from leave 1o a
temporary or permanent vacancy. If the transfer is a temporary one, the position from which they
are on leave will be reserved for them. If the transfer is a permanent one, either to a permanent
vacancy or to a temporary. regular contract appointment in a vacancy replacing a teacher on
leave, the vacancy in the school from which he/she they took leave will no longer be reserved,

{spousc, child. mother. [altrek.
grandchild, daughter-in-law, son-1i-tas pa :
or any relative residing within the ‘um zhold), an instructional emplovee on N %
manent status shall be grapted up 1o three (3) days ol T eave (o facilitate attendance at the
rficrals mav receive one (1) day of funera c¢. Funerals that occur
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13.2.2

13.24

13.2,5

13.3
13.3.1

13.4
13.4.1

13.4.2

13.5
1351

13.6
13.6.1

The employee may insure their dependents with the School Board's comprehensive medical
insurance program, provided that they pay the additional premium and provided they are enrolled
within the first thirty days of employment or within the first thirty days of a qualified family
status change. Evidence of insurability will be required during other times,

The School Board agrees Lo pay the premium for employee coverage for term life insurance. The
employee shall designate a beneficiary for the payment of such coverage.

Teachers on leave or upon retirement, if eligible, may continue insurance coverage by paying the
total premium on a monthly basis to the school system.

The Board shall continue to provide the employee’s health and life insurance when the employee
is granted any extended health or maternity leave. However, this obligation shall not extend past
the end of the fiscal year in which the health Icave was initially granted. [lness beyond accrued
sick leave shall not be classified as a health leave.

annual Memorandum ol Understanding

Pre-Tax Benefit Program 4
The Board shall make available (o employees a pre-tax benefit program that will allow employees A’ 6 \JJ

to purchase insurance and other benefits through pre-tax payroll deduction.

Enrollment periods for health and other insurance shall include professional assistance during
extended hours to the extent possible,
_ \°
Emplovee and Board premium contributions for health msurance coverage shall be stated in an
| \

Tax Sheltered Programs q l i

The Board will identify the companies authorized to sell programs to teachers so long as they
qualify and eperate under the adopted policies and procedures.

Any amendment to employee contracts for annuity purposes shall be made in the period from
August |18 through March 31 of any given vear.

Income Protection and Cancer Insurance

The Board will continue the income protection and cancer plans which have been available with
the teacher bearing the expense, as long as the two companies continue to allow reasonable group
rates. have enrolled a reasonable number of employees which justifies the cost of the deduction.
does not place an undue burden on Hillsborough County Public Schools” resources, and abide by
item 13,1 (Insurance Solicitation) of this contract.

Personal Injury Benefits Resulting from Assaults/Batteries

Whenever a teacher is temporarily absent from school and temporarily unable to perform their
duties as a result of an assault/battery incurred in the scope and course of their employment, and
not the result of their own negligence, they will be paid their full salary less the amount of any
worker's compensation payment or award made for temporary disability due to said
assault/battery for the actual period of such temporary absence, as verified by a doctor, for a total
period of up to 12 months from the date of such assault/battery. Such pay shall not exceed the
amount an employee is entitled to receive under their contract, Absences directly attributable to
an assaultbattery will not be charged to sick leave. See Section 12,11 for additional requirements.
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13.94  If an in-the-line-of-duty injury results in an employee missing work after the day of injury, the

13.10

work location shall call Risk Management and Safety by phone and inform them of the date the
employce returns to work.

Insurance Committee

13.10.1 The Board and Association recognize the importance of maintaining and balancing quality health

and other insurance for employces. Toward these ends, a joint insurance Committee will be
established for the purpose of putting forth recommendations that shall be subject to negotiations,

13.10.2 The Insurance Committee will serve inan advisory capacity Lo review and analyze the health

13.10.3 The Insurance Committee

13.11

insurance plan and any other insurance plans mutually agreeable to the parties. The Board shall
provide all committee members with a copy of the most recent report(s) available from the
provider and/or providers being evaluated within a reasonable period prior to cach meeting.

utilization, and

meel regularly to review all relevant financial

plan performance data necessary 1o review and analyze the health insurance plan and any other

insurance plan

Fingerprint monitoring

13.11.1 The Board will pay the cost of fingerprint monitoring fees for employees,

14
14.1
14,1.1

14.2
14.2.1

14.3
14.3.1

Resignation

Resignation

A teacher who wishes to secure a legal release from their contract shall submit their resignation to
the Board on a form adopted for the purpose. The Board will expect the teacher concerned to
fulfill the contract until such time as a certified replacement has been secured or for a period not
to exceed two weeks.

Retirement

An instructional employee planning Lo retire should contact the HCPS Retirement Department to
schedule an exit meeting three (3) months prior to their retirement date. Failure to schedule three
(3) months prior will have no negative consequences to an employee’s retirement or employment
status,

Terminal Pay

In order to encourage and reward teachers who exercise particular care in the maintenance of
their personal health and job attendance, the Board will provide terminal pay Lo teachers upon
termination of employment at retirement or to their beneficiaries if service is terminated by death.

[T the employee is enrolled in the FRS Investment Plan and terminates from the district no
younger than age 59 )2 with at least 6 years of FRS service or has 30 years of FRS service at any
age, the employee is deemed to meel the definition of retirement to be entitled to the same
terminal pay benefits as an FRS Pension Plan retiree.

All terminal pay shall be paid in the month following retirement, but not more than two pay
cycles following the employee’s last duty check. The only exception to this procedure will be
December retirees. December retirees may request that terminal pay be paid in the month of

59
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17.3.1
17.3.2

17.3.3

17.3.4

17.3.5

17.3.6

17.3.7

17.4
17.4.1

17.4.2

17.43

- September 11, 2026

Teachers shall be granted experience for all verifiable years of full-time teaching experience,

Teachers who take a leave of absence from a Hillsborough County position to work in another
school district will not receive salary credit for that year upon their return.

Teachers employed after July 1, 1981, shall be allowed up to seven years’ credit for previous
experience in public or private schools and colleges, provided they were employed in full-time
teaching positions and held at least a four-year college degree during the period of employment.
Effective March 2002, teachers shall be granted experience credit for all years of experience not
previously granted. Non-degreed JROTC Instructors shall be eligible for up to seven years’ credit
for previous ROTC teaching experience. Credit will not be granted for half-day teaching in
private or public schools other than the Hillsborough County Public School System.

Any person who left a teaching position to serve in the Armed Forces of the United States during
a national emergency or in the Peace Corps: and had at the time of their entering the service or
the Peace Corps, a bachelor’s degree, may receive filll experience credit up to five years or for the
duration of the emergency.

Speech Language Pathologists shall be granted experience credit for all full years of therapy with
children,

School Social Workers shall be granted experience credit for all full years of social work
experience involving children in a K-12 setting or school district.

Effective July 1, 2025, all Florida Retirement System (FRS) and out of state public school system
retirees newly hired or rehired after retirement will be eligible for all verifiable public, privare and
charter school years of effective teaching experience. A newly hire/rehired teacher to HCPS who
has taken a distribution through an investment plan offered through the FRS or any other state

Work Experience in Lieu of Teaching Experience

Upon entering employment with the Board, health science, data processing technology, law
enforcement, firefighters. food production with Quantity Foods Certification, and industrial
qualified and certified instructors may apply to the Workforce Officer for work experience in the
related area in lieu of teaching experience. Any work experience granted is applicable only as
long as the teacher remains in the area for which the work experience was granted. For teachers
employed after July 1, 1981, up to seven years of experience credit may be granted according to
the provisions of this section.

The combined total of work and teaching experience cannot exceed seven years. Credit for
teaching experience of seven years or greater shall eliminate credit for work experience. Effective
March 2002, teachers shall be granted experience credit for all years of experience not previously
granted. Vocational teachers who require academic preparation will not be granted work
experience credit after July 16, 1974,

Work experience must constitute full-time employment and credit will not be given for part-time
employment. Employment for nine (9) continuous calendar months in any one year will be
accepted as a year’s work experience in lieu of teaching experience. Effective July 1, 1989, salary
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contract are included in Appendix C. The acceptance of a supplemented position is binding on
both the principal and the teacher under the following conditions:

20.1.2 Group | Supplements

A. Group | Supplemented positions shall include Department Heads, Head Counselors. Head
Football Coach, Head Volleyball Coach. Head Basketball Coach (Boys and Girls), Head
Baseball Coach. Head Softball Coach. Head Track Coach (Boys and Girls), Head Wrestling
Coach. Head Soccer Coach (Boys and Girls). Head Swimming Coach (Boys and Girls). Head
Flag Football. Head Lacrosse (Boys and Girls). Varsity Cheerleader Coach, Dancerette
Color Guard/Dance Coach, Business Manager. Band Director, Choral Director, Orchestra
Director. Subject Area Leader (Middle School). and ESE Specialist,

B. Group | supplemented positions will be considered to be under a continuing contract, [fa
teacher who holds a Group | contract voluntarily decides to relinquish their supplemented
position at the end of a school vear. they shall inform the administrator prior to the allocation
of units for the following year in order that they may be given the option of being placed in the
pool for reassignment or remaining at his/her their current school if there is an unearmarked
vacancy in their last teaching assignment. If the administrator wishes to terminate a teacher
from a Group | supplemented position, they must do so in the time period prior to the
establishment of pools for the coming year. A teacher who is terminated from a Group |
position shall be entitled to an administrative review under the conditions cited in 224.3,1
through 224.3.5. with the exception that if the review upholds the termination. the teacher shall
lose their supplemental status and be given the option of being placed in the pool for
reassignment or remaining at his/her their current school if there is an unearmarked vacancy in
their last teaching assignment.

C, Administrators shall have the right to reserve positions for Group | supplements in the
following manner: A list of all subject area vacancies shall be forwarded to the Division of’
Human Resources before pool placement, Included in that list shall be a list of vacant Group |
supplement. Transfer will be possible to all vacant positions in accordance with transfer policy
during initial transfer period. At the close of the initial transfer period. subject area vacancies
shall be paired with vacant Group | supplements and be removed from the list of positions
available to the pool and shall be listed as positions reserved for Group | supplements.

D. Changes in positions reserved for Group | supplements can only be made by application
through the Division of Human Resources.

[:. A teacher holding a Group | supplement will not normally be transferred due to a unit loss.
(See Section 11.4.87).

. Teaching positions may not be reserved for attachment to Group | supplements if the Chief
Officer for Human Resources determines that such positions are needed for pool placement,

20.1.3 Group Il Supplements

A. Group Il supplemented positions shall include Yearbook Sponsor. Newspaper Sponsor.
Majorette Sponsor, Drama Director. Middle School Team Leader. Elementary School Team
Leader, Student Services Team Leader. ESE Contact/Team Leader, and Elementary Safety
Patrol Coordinator.
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A. Group 11l supplemented positions shall include all supplemented positions not specifically
mcluded in Groups | and [1.

B. Group 111 supplemented positions are voluntary. However. the acceptance of a Group 111
supplemented position is binding on both the principal and the teacher for the school vear,

C. Administrators shall not have the right to earmark teaching positions for Group 111
supplements.
D. A teacher holding a Group [11 supplement shall not be exempt from transfer due to a unit loss.
20.1.5 General Provisions
A. Teachers shall have the right to be contracted for no more than three supplemented positions.

B. Principals shall have the authority to contract with teachers from other schools to fill a
supplemented position.

C. Principals shall post supplemented positions becoming vacant within the school as soon as the
vacancy exists. and interview interested teachers. After completing the interview process. the
principal will announce their decision.

D. Age. race, creed, color, national origin. gender. marital status, sexual orientation. or
membership in any teacher organization shall not be a factor when employing persons into
supplemented positions,

E. The acceptance of supplemented positions in Group 11 and 111 shall be voluntary on the part of
the teacher and refusal to accept such assignments shall not affect regular employment.

for supplemented position assignments. Upon request, the Board shall provide the Association
with a complete list of emplovees selected for supplemented positions as of that deadline.

20.1.6 Teachers holding athletic Group | supplemented positions who receive extended leaves that
impact their coaching obligation shall relinquish that supplemented position as a condition of
taking the leave and shall have the option of being placed in the pool for reassignment to another
secondary school or accepting an unearmarked vacancy in the teacher’s last teaching assignment
at their current school.

20.1.7 Teachers who hold Group I1 and Group 111 supplemented positions and who receive an extended
leave shall relinquish the supplemented position. The principal shall have the option of reinstating
the teacher on leave to the supplemented position when they return or of retaining the

replacement in the supplemented position.

w22 Postsecondary Technical College Incentive Equity to CLE

20, d sha

hased on stude

e a supplement striyg or Poj ary Technical College instructors
ainmentiig " ce{ifiedtiOns. gomparable in purpose and value to
incentives provided to S8 T imsredetcdrs. Sugh compensation shall be directly tied to
student complet nstri-recodgized- arOTseegredentials and reflect the scope and
rigor of, ceondary technical programs, THe supplen sl jed in a manner that
asTires equitable access to perfdymance-based compensation across insteycfomatsetiines,
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Commented [BW92]: Current Technical College
instructers have identified a clear disparity in compensation
structures tied to student attainment of industry
certifications. While secondary Career and Technical
Education (CTE) instructors receive compensation linked to
these outcomes, postsecondary Technical College
instructors who often deliver similar yet more advanced
workforce aligned instruction connected to industry ‘
certifications do not have equitable outcomes to such
incentives. This creates a significant equity gap across
technical education settings. Establishing a comparable
compensation structure ensures that pay appropriately
reflects student outcomes, program rigor, and the workforce
impact of Technical College programs, while aligning
incentives across secondary and postsecondary pathways.

e12-month employees earn lower hourly rate than 10-

month (+53/hr drop).

sPost-secondary Technical College instructors earn

~$20K less than private industry; no state bonuses for

certs because they teach adults causes inequity,

eNeed pay differentials for instructors coming out of

industry.

#Also, See Comparison below.
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renominations exceeds the number of reviews that can be accommodated within the current
language timeframe, the Hillsborough Classroom Teachers Association shall be notified.

22.3.3 The Administrative Committee shall have the authority to make the following decisions:
A. Confirm the non-renomination and;
‘1

|z dvise the teacher ho-they i=are ineligible for reemployment in Hillsborough County

Public Schoals until the conditions change for which the teacher was not renominated. \/a

2. The administrative review commitiee upholding a non-rénomination may impose %
resfrictians or sanctions on future employment in Hillshorougly County Schools directly
related to the conditions for non-renomination A non-renominated feacher may be

reguired to present evidence up 1o (3) three vears of suceessful teaching before

emplovment will be reconsidered . Lsmmteis e m——ws ettt
fipeesary (o de e | Commented [BWS2]: Moving the intent of Cup to A. |
R | There are only two decisions, and C did n ki
B. Overturn the non-renomination and: | third decisionvopt!on. i

1. Leave the teacher in the same school.

2. Transfer the teacher to another school,

et RS- HPOSo- FasEeais—
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22.3.4 Within seven workdays of having heard the appt.al the Administrative Committee shall issue a “ Q)u
written decision to the parties involved. Hieqax : q

bt e ———— - ' ('rm:. IS 5em Przunz.
22.3.5 A teacher may grieve a non-renomination review on procedural grounds but not the final decision 24
G A nie?

eI 1Hm~

of the Administrative Committee as outlined in 221.3.3.

272.3.6 ‘The adminisiralive review process shall be copducted in a fair and consisten| manner, and be

based solely on the information presetited during the review. The procedures and nomms

eatablished by the partics shulldgllowed during the review proce: W\h ared M iﬂ] Qd \‘QNCQ 2

e i
O (%
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22.4  Differentiated Pay
22.4.1 . A teacher receiving an overall unsatisfactory evaluation or a teacher receiving fwo consecutive

overall needs improvement evaluations shall not receive any salary increase for the succeeding

school year. Such teachers shall not be eligible for salary increases until such time as they receive a& Q;‘v

an overall satisfactory evaluation. ﬁ M

22.4.2 A teacher receiving an overall unsatisfactory evaluation or a teacher receiving two consecutive
overall needs improvement evaluations shall be eligible for a salary increase in the year following
attainment of an overall satisfactory evaluation subject to negotiations between the School
District of Hillsborough County and the Hillsborough Classroom Teachers Association.
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24.1.3

24.2
24.2.1

24.3
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Suspension/Dismissal @ 10 \l’b
Suspension @ ?}F‘ \\\\ @q\“

When a teacher is involved in an incident related Lo their employment which the Superintendent
foels | mmmrmmm—— dolermines warrants their review, the Superintendent shall hold a
hearing with the parties involved in order to ensure due process.

Commented I'BW1 03]. To ensure due process, the Just
Cause determination for the hearing should not be based on

“feeling” of an individual, /‘
Within ten days after the review, the Superintendent will send their findings to the teacher. Under \ \1}4

this provision and in accordance with Just Cause (24.4), the teacher may be suspended without @ @w}o‘\\\\w’u’

pay up to ten days.
Any Hillsborough County teacher who is recommended to be suspended from duty may be \szﬂub \ \‘l‘l}i
reassigned to office duties in lieu of suspension by the Office of Professional Standards. = Q) | a \ AN \h

If the teacher does not agree with the Superintendent’s findings. they may appeal <

I

h
Superiptendents-decision-to-the-Sehoal-Board-inwriting-within ten days utilizing Ll he grievance
procedure beginning at |evel |11, . Afei-the-ten-day-period—the-Superintendents-desision-is-tinak

Upon appeal. the Board will adhere to the grievance procedure. reviesw-the-issue-withintwe
etfieial-Board-meetingsafler the-request———is-made—The Board-will- submitits-decision-to =
thetencherwithin-ten-dars-aherthe-reviow- Commented [BW104]: There should not be a “parallel”
process. All employees by statutes must have access to a ‘

Suspension Prior to Dismissal Proceedings | consistent process as already outlined in the grievance
; . . . . process.

Any Hillsborough County teacher arrested for a felony, or for a misdemeanor involving moral

turpitude, may be immediately suspended from duty by the Superintendent according to the

following procedure:

A The Superintendent will notify the individual involved that they are relieving them of
their assigned duties and is recommending them For suspension as of this date.

B. The Superintendent will notify the individual that they will recommend to the Board at its
next meeting that proceedings be initiated,

C The Superintendent will file charges against the teacher with the Board and request that a
date be set to hear the charges.

D. The charges will be served on the teacher with a notice of time and place of the hearing - Im's .

(24.1.1). The teacher must be served notice of the charges not less than ten days prior to Commented [BW105]: No intended change - Clarifies the
such hearing. hearing in 24.2.1 .

Dismissal from Employment

A, A Hillsborough County teacher may be discharged from employment for the following:
1) immorality, 2) insubordination. 3) physical or mental incapacity to perform the duties
of employment, 4) persistent violation of or willful refusal to obey laws or policies
relating to the public schools, 5) excessive or unreasonable absence from the performance
of duties imposed by the employment, 6) dishonesty while employed. 7) conviction of a i g

felony or any crime involving moral turpitude, or plea of guilty to a felony or any crime
involving moral turpitude or, 8) unacceptable performance. Reasons for discharge shall
be provided to the school board—decisions-rendesed-by-the-sehool-board-are-final-and-will MEshmeid [BW106]: HCTA No longer agrees to this

’ €
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2432

2433

24.3.4

24.3.5

24.3.6

For teachers who had acquired tenure prior to July 1, 2011, the following applies. Before
any teachers shall be discharged from his or her employment after the completion of a
probationary period of employment by such teacher, charges in writing against such
teacher specifying one or more of the causes specified in Section 24.3.1. A, shall be filed
by the superintendent with the school board and a copy thereof shall be served on such
teacher with a notice of the time and place when a hearing upon such charge or charges
will be held by the school board not less than ten (10) days prior to such hearing. At the
time and place specified in such notice. the school board shall conduct a public or private
hearing at the option of the teacher charged on such charges. at which hearing there shall
be first presented the evidence in support of such charge or charges and thereafter the
evidence on behalf of such teacher with respect thereto. At such hearing, the teacher shall
have a right to be heard and represented by counscl.

Only evidence under oath or affirmation shall be received at such hearing. and both the
superintendent and the teacher shall have the right to subpoena the attendance of
witnesses at such hearing to be issued upon application to the clerk of the circuit court of
said county. Full cross-examination of all witnesses shall be permitted, and the hearing
shall be confined to the written charges served upon the teacher. A finding by a majority
vote of the school board that any one or more of the charges made have been sustained by
the evidence shall be essential to and sufficient to sustain the same. and without such
finding the charges proffered shall be ordered dismissed by the school board. The school
board shall deliver a copy of its findings upon said charges to the teacher within five (5)
days. A written transcript of all the evidence submitted at the hearing shall be made. filed
and preserved at the school board office. The school board shall provide a copy of such
transcript of the evidence to be made and delivered to such teacher without cost to him or
her within five (5) days after the completion of the hearing,

The record of assistance provided for a teacher shall be entered into evidence at any teacher
dismissal hearing,

All conferences with teachers related to unsatisfactory performance after a teacher has been
notified that dismissal proceedings are contemplated shall be summarized in writing by the

administrator with a copy furnished to the teacher. The teacher shall have the right to have a
representative from the Association staff present at a conference related to teacher dismissal.

A teacher may submit written comments 1o be filed with a summary to any disagreement on the

content,

Teachers under contract with the Board shall not be required to submit to a psychiatric
examination unless the Superintendent contemplates bringing charges against said teacher

pursuant to the Teacher Tenure Law. If such examination is requested, it shall be at the Board's
expense. The institution of such a request and the results of the test shall be kept confidential by

the Board unless formal charges are brought,

An Association member shall have the right to be represented by the Association’s building

representative or a member of the Association staff at any meeting or conference related to their
conduct or performance. If it is determined corrective action is needed. the teacher shall be given

assistance and a reasonable period of time for correction. When appropriate, progressive
discipline shall be applied.
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26.4.7

26.4.8

264.9

26.5

26.5,

|

26.5.2

26.6

26.6.1

20.7

26.7.

P

medce 2

26.8

1
¥

med &

No grievance shall be recognized unless it shall have been presented at the appropriate level
within thirty (30) workdays after the grievant knew of the act or condition on which the grievance
is based, and if not so presented, the grievance will be considered as waived.

No reprisals of any kind will be taken by the Board or by any other Board employee against any
grievant, any building representative, or any other participant in the grievance procedure by
reason of such participation.

The Chief Officer for Human Resources shall be provided a written report at each level by the
appropriate administrator, stating the grievance, decision reached, and the basis for such decision.
Copies of said reports shall be provided to the Association upon request.

Procedures

Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as a maximum, and every cffort should be made to
expedite the process 1he time llmlts specified may, however. be extended or reduced by mu 5;?

agreement. L :
S tine e nd noo ..i_g-mh

A grievance may be withdrawn at any time during any step of the process. A grievance may be
amended prior to Level [I upon written agreement of HCTA and HCPS. d/
Pre-Grievance Conference (" '\;J\J

m\
Before a dispute enters the grievance process, the leacherinstructional personnel and/or . (5)A 0\\?’\ q'\

Association must request a pre-gricvance conference with the principal or other@imedimney

ippeapsasupervisor to discuss and attempt to resolve the problem. This cnnference shall i ynmy l‘.’d . CAJN’L

precede all other steps in the grievance procedure and the administrative review referred to in

Section 8.2.

Level I \ ,ch a‘\mmealm’f&

If the pre-grievance conference with the principal or | AT L SUPErvisor as \

described in Section 265.6 is not resolved to the grievant s smnsfacuon, the grievant or Ow
representative will f“le on a Level | psesanca-an-he Gricvance Form with their principal or @ L/‘\-) = /Z "L
Friediate sris-supervisor, with the objective of resolving the grievance. A Level | ﬁ

meeting may b I‘L \LhL( juled within ten (10) workdavs after the receipt of the Level | Form by

request ol either party o the erievance, After the conclusion of the Level | meeting if held, or Commented [BW109]: HC!'A 2551Level Il references J
within ten (10) workdays afier the receipt of the Level | form. 4 a written disposition of the ‘_ﬂhng

gnevance will be given to the grievant and Association within ten (10) workdays by the principal

Of appeaesiaie peryisol. Before a principal or nﬁ@a—i_m_agsupervimr issues a written

disposition of an adverse decision concerning 4 grievance, they must confer with their Regional

G ea y "
Superintendent. " mméCA iede
Levell 11

26.8.1 If the grievant is not satisfied with the disposition of their grievance at Level [, or if no decision

has been rendered within ten (10) workdays after they have festanet (iling of the Level | form or il |~ i \‘HCI/‘{G‘! 1"6

alter the conclusion of Level |meeting with the appropriate principal or fUpervisor, they may file
lheXLevcl 1T grievance with the Superintendent or their designee, with a copy to the General - \ '_J"
Manager for Employee Relations, either directly or through the Association’s representative afler @ \rk

86 , @N 0\
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a decision by the aforesaid principal or apseagriole supervisor, withis-no later than ten (10)

26.8.2

26.8.3

26.8.4

26.8.5

26.8.6

26.8.7
26.9
26.9.1

workdays afler receipt ol the Level [disposition, The Superintendent or their designee shall have
ten (10) workdays after receipt of the grievance appeal to schedule a | cvel [ hearing. [he Level

L hearing shall be scheduled no later than fifteen (15) workdavs after the filing of the Level 11

@Y
@ ) A ( ; JZO"”“’

arievance form, UNIESS ynuddally Q%Tefd Leen b\l b(}Hﬂ péﬂ’h@ﬁ.

Forthe Level [T hearing +the parties to the grievance may summon witnesses by notifying the

hearings.

Those permitted in the hearing room during the Level I1 grievance hearing will include:
A. The Superintendent and/or designee.

B. The General Manager for Employee Relations, Hearing Officer.

C. Those named as filing the grievance. or in the case of a large group, representatives of that
group.

D. The grievant’ s representative(s)

E. School system administrators involved in the grievance.

F. The Regional Superintendent, representing the administrator(s).
G. Secretaries to record the proceedings.

H. Other parties as deemed necessary by either the Association or the administration,

audio and verbass-Fesasd 10 both parties within five (5) m-;hlq\a d]le.r l e mm_lu-,nm of Lln.
W /
I.evel 11 hearing, »}—mr\ﬁ(rtp-} '

Witnesses will remain in another room and will be called individually to testify. The

Superintendent and/or their designee shall brief cach witness as they enter the hearing room about

the grievance. After the briefing, witnesses shall give a brief background and relate their

experience with reference to the grievance. The Association shall have the right to follow up with

1ts own questions to any witness.

The Superintendent or designee shall render a written decision within ten (10) workdays of the
Level I hearing, Said decision shall be addressed (o the grievant with copies to their
representative and the Association.

All hearings held at Level Il shall be in closed sessions.

Level 111

If the grievant is not satisfied with the disposition of their grievance at Level 11, or if no decision

has been rendered within fifteen (15) workdays after the Level I1 hearing, they may file the

grievance on a Level 111 form with the School Board through the Superintendent, with a copy to

the General Manager of Employee Relations, either directly or through the Association’s

representative within five (5) workdays after a decision by the Superintendent, or within five (5)
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General Manager for Employee Relations in writing, The General Manager for Employee
Relations will notify the parties involved and witnesses of the date, time, and place of the r
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workdays after the fifteen (15) workdays in which the Superintendent should have responded.
whichever is sooner.

\( "‘ A C < #
26.9.2 Upon receipt of the appeal to Level 111, the Superimunden!ghall notify the Board no later than | ﬁb\j Q
424’\ ('ic_,)‘l't!nﬁg workdays aller receipt ol the appeal. The Board’s secretary shall schedule a Level 111

72, hearing at the next available date and mform the grievant and Association of that date and time no
@ later than et workdays alter receipt of the Level 1 appeal,
O L heen (195

b prror-totheevebH-fearme—] the Superintendent and/or their e
designee shall submit a written report to the School Board and a copy to the Association. The o € Havey
report should set forth findings of facts, reasoning and conclusions on the issues presented at

Level 11, @/
s l-'T:iu: Association shall submit a b mﬂﬁ{ @ M 1

| 26.9.4

written report to the Board through the Superintendent and/or their designee. The report should
set forth findings of facts, reasoning and conclusions on the issues presented at Level 11,

| 26.9.5 Prior to the Level [I1 hearing, in accordance with 26,5 4. the General Manager of Employee N (I—fm NSC r‘P-j' I

Relations shall provide the Board and the Association with a vesbatimtecard of the Level 11
] hearing with all supporting documents. In addition, both parties shall be provided all the
documentation to be considered at the Level 111 hearing.

26.9.6 The Level lIl hearing before the Board shall be an appeal of the Superintendent’s decision at 7 / 2 / Z 02 4o
Level II. No witnesses shall be called. and new evidence shall not be introduced.

26.9.7 The Level 111 hearing shall adhere to the following format;

A. The Association staff person (or grievant) shall have 15 minutes to present the grievant’ s
appeal.

B. The Superintendent (or designee) shall have |5 minutes to justify the Level 11 decision.

C. The Association staff person (or grievant) and the Superintendent (or designee) shall each have
five minutes for rebuttal,

D, The Board shall have the authority 10 question the representatives making the presentation,
E. The Superintendent (or designee) and the Association (grievant or designee) shall each have q 2 \fLO’L k
two minutes for closing remarks.

F. The Board shall render its decision immediatelv at the conclusion of the hearing, @ BLJ Q/P 202é

G The Board's decision shall also be provided in writing to the grievant and Association no less

than BeeCS] workdays after the conelusion of the Leve
A e
2%.10 Levei Y (20)

26.10.1 If the grievance is not solved at Level [1] to the grievant’ s satisfaction, or if’ a written decision is
not submitted within the designated time limits of Level 111 (26.9.7 (), the Association may move
the grievance to arbitration by filing a Level IV form with the Superintendent no less than twenty
(20) workdavs after the receipt of the Board’s written decision. .

| L] hearing.
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27.1.1 If any provisions of this agreement is or shall at any time be found by a court of competent
Jurisdiction to be contrary to law or Florida Board of Education regulations. then such provision
shall not be applicable or performed or enforced, except to the extent permitted by law. In such
cases, either party may compel negotiations over a replacement provision, All other provisions of
this agreement shall continue in effect,

27.1.2 Any substitute action to the provisions of this contract contemplated by the Board shall be subject
to negotiations with the Association,

27.1.3  Any section of this contract may be reopened by mutual consent of the Board and the
Association.

27.1.4 Should Florida Statutes be repealed relative to any subject affecting wages and hours, and terms
and conditions of employment for any members of the bargaining unit in which the Board
anticipates changing the present practice, negotiations shall commence immediately relative to
the areas affected by the change in statute.

27.1.5 This contract may be amended at any time during its term by ratification of the School Board of
Hillsborough County and the Executive Board of the Hillsborough Classroom Teachers
Association acting on behalf of the bargaining units’ membership.

28  Expiration Date

28.1 Non-Money Items ’(Pi
— By
%\/l s

28.1.1 The portion of this agreement traditionally called non-money items shall become effective when
approved by the Board and the Association and shall continue in effect to and including June 30,
————20262029, and from year to year or day to day thereafter until a new contract is ratified
by the Board and the Association. [f either party desires 1o make changes in the agreement. the
parties must deliver to each other by the first working day in May 20262029, or the first working / U\ﬂ/‘
day in May in any year the contract is extended, a written document setting forth the changes
desired. : o YL : \

28.2  Money Items

28.2.1 The portion of this agreement traditionally called money items shall become effective when
approved by the Board and the Association and shall continue in effect to and including June 30,
—————20262029, and from year to year or day to day thereafter until a new money contract is
ratified by the Board and the Association. If either party desires to make changes in the
agreement, the parties must deliver to each other by the first working day in June 20262029, or by
the first working day in June in any year the money contract is extended, a written document
setting forth the changes desired.

/\\96#
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In witness whereof, the Parties hereto have caused their duly authorized representatives to execute this
Agreement on this day of Meveniber 22023,

Baniele-ShotwellKelly King, Chief Negotiator Brittni Wegmann, Chief Negotiator and Executive Director

School Board of Hillsborough County Hillshborough Classroom Teachers Association
Nadia-F-CombeKaren Perez, Chair Robert Kriete, President

School Board of Hillsborough County Hillshorough Classroom Teachers Association
Van Ayres, Superintendent

School Board of Hillsborough County
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APPENDIX A: Unit Represented List
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On May 14, 2024, the Florida Public Employees Relation Commission (PERC) granted the petition in

Case Number UC-2023-020. and clarified Certification 42 as follows:

Advisors, Financial Aid
Advisors, Program
Audiologists

\V

D Academic Teachers

Case Workers
Classroom leachers

Clhumerans, Dist, Mental Flealth

Curriculum Coordinators
Department Heads
Diagnosticians SLH

LSO Kesoure

|r;
e
=
=
1]
7

Hosp/tHemebound

Leud Teachers

Mentors. Alt Cert Program

Mentors. Instructional

Migrant Advocates

Pupil Personnel (Exceptional Child, Social

Warkers)

Resource Teachers. Climate/Culture

Resource leachers, Dist

Resoured Teachers, Site Migrant

Resource eachers. Site, Bel

Resource Teachers, Site, Math

Resource Teachers, Site, Reading

Resource Teachers, Site, Science
Resource eachers, Site, Tech

Resource Teachers, Site, Writing

Resource Teachers, Technology

School Psychologists

Specialists. Academic Intervention

Specralists. Communication

Specialists. Curriculum

Specialists, Media

Specialists, Mental Health

Spectahists, Parent Invalvement

Specialists. Planning

Specialists. Transition

Speech Language Pathologists
Teacher Leaders

leacher Talent Developers
Teachers On Special Assigniment

herapists, Stall Occupation

Therapists, Stafl Physical

Vocarional Teachers
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2025-20262026-2027 INSTRUCTIONAL SALARY SCHDULE A (SCHDA)
For employees hired prior to July 1, 2013.

SN | Bachelor's Degree Master's Degree Specialist Degree . Soaoratt-ﬁggree I
Hourly Annual Hourly Annual Hourly Annual Hourly Annual
Level Rate Rate Rate Rate Rate Rate Rate Rate

1 29.9874 47,500.04 31.8174 50,398.76  32.7374 51,856.04 33.6474 53,297.48
2 20.9874  47,500.04  31.8174 50,398.76 | 32.7374 51,856.04 33.6474 53,297.48
3 29.9874  47,500.04 31.8174 50,398.76 . 327374 51,856.04 33.6474 53,297.48
4 29.9874 47,500.04 | 31.8174 50,398.76 32,7374 51,856.04 33.6474 53,297.48
5 29.9874  47,500.04 . 31.8174 50,398.76  32.7374 51,856.04 33.6474 53,297.48
6 29.9874 47,500.04 | 31.8174 50,398.76  32.7374 51,856.04 | 33.6474 53,297.48
7 29.9874 47,500.04 31.8174 50,398.76 | 32.7374 51,856.04 33.6474 53,297.48
8 20.9874  47,500.04 | 31.8174 50,398.76 | 32.7374 51,856.04 | 33.6474 53,297.48
9 | 29.9874 47,500.04 | 31.8174 50,398.76 . 32,7374 51,856.04 33.6474 53,297.48
10 29.9874  47,500.04 . 31.8174 50,398.76 32,7374 51,856.04 33.6474 53,297.48
11 299874  47,500.04 31.8174 50,398.76 32,7374 51,856.04 33.6474 53,297.48
12 30.0336 47,573.22 31.8636 50,471.94 | 32.7836 51,929.22 33.6936 53,370.66
13 30.6268 48512.85 32,4568 51,41157 33,3768 52,868.85 . 34,2868 54,310.29
14 31.2407 49,485.27 | 33,0707 52,383.99 33.9907 53,841.27 34.9007 55,282.71
15 | 31.8651 50,474.32 33.6851 53,373.04 34.6151 54,830.32 35.5251 56,271.76
16 32,5101 51,496.00 34.3401 54,394.72 | 35.2601 55,852.00 36.1701 57,293.44
17 33.1449 52,501.52 | 34.5749 55,400.24 I 35.8949  56,857.52 A 36.8049 58,298.96
18 . 33.8109 53,556.47  35.6409 56,455.19 | 36,5609 57,912.47 | 37.4709 59,353.91
19 34.4768 54,611.25  36.3068 57,509.97 . 37,2268 58,967.25  38.1368 60,408.69
20 351635 55,698.98 | 36.9935 58,597.70 37.9135 60,054.98 | 38.8235 61,496.42
21 35.8711 56,819.82 377011 59,718.54 38.6211 61,175.82 395311 62,617.26
36,5891 57,957.13 384191 60,855.85 | 39.3391 62,313.13  40.2491 63,754.57
23 37.3175 59,110.92 | 39.1475 62,009.64 | 40.0675 63,466.92 . 40,9775  (4,908.36
24 38.0563 60,281.18 | 39.8863 63,179.90 40.8063 64,637.18 | 417163 66,078.62
25 38.8158 61,484.23 . 40.6458 64,382.95 41.5658 65,840.23 42,4758 67,281.67
26 39.5962 62,720.38 414262 65619.10 | 42.3462 67,076.38 43.2562 68,517.82
27 40.387  63,8973.01 42.217 66,871.73 . 43.137 68,329.01  44.047  69,770.45
28 411921 65,248.29 | 43,0221 68,147.01 = 43.9421 69,604.29 44.8521 71,045.73
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24
25
26
27
28

2025-20262026-2027 INSTRUCTIONAL SALARY SCHDULE B (SCHDB)

Bachelor’s Degree

Hourly
Rate

27.1058
27.1058
27.1058
27.1058
27.1058
27.1058
27.1058

27.1058

27.1058

| 27.1058

27,1058
27.1626
27,7032
28.2438

28.8150

29.3862

29.9982

30.5898
31.2018
31.8036
32,4462
33.0838
33.7518
34.4250
35.1186
35.8122
36.5364
37.2606

Annual
Rate

54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,862.14
54,977.10
56,071.28

57,165.45 |

58,321.56

59,477.67 |

60,716.36

61,913.76

63,152.44
64,370.49
65,671.11

66,971.73

68,313.64

69,676.20 |
71,080.05

72,483.89
73,949.67
75,415.45

Master’s D'eEFge

Hourly
Rate

28,9358
28.9358
28,9358
28,9358
28.9358
28.9358
28.9358
289358
28.9358
28.9358
28.9358
28.9926
29,5332
30.0738
30.6450
31.2162
31.8282
32,4198
33.0318
33.6336
34.2762
34.9188
35.5818
36.2550
36.9486
37.6422
38.3664
39.0906

Annual
Rate

58,566.06
58,566.06
58,566.06
58,566.06
58,566.06 l
58,566.06
58,566.06
58,566.06 |
58,566.06 |
58,566.06
58,566.06
58,681.02
59,775.20

60,869.37
62,025.48 ‘
63,181.59
64,420.28
65,617.68
66,856.36
68,074.41 |
69,375.03
70,675.65 |
72,017.56 .
73,380.12
74,783.97
76,187.81 |
77,653.59
79,119.37 |

105

For employees hired prior to July 1, 2013.

,Sggcia}i_stﬁagreg

Hourly
Rate

29.8558
29,8558
29.8558
29.8558
29,8558
29,8558
20,8558
29,8558
29.8558
29.8558
29,8558
29.9126
30.4532
30.9938
31.5650
32,1362
32.7482
33.3398
33.9518
34.5536
35.1962
35.8388
36.5018
37.1750
37.8686
38.5622
39.2864
40.0106

Annual
Rate

60,428.14
60,428.14
60,428.14
60,428.14
60,428.14

60,428.14 |

60,428.14
60,428.14
60,428.14
60,428.14
60,428.14
60,543,10
61,637.28
62,731.45
63,887.56

65,043.67

66,282.36

67,479.76

68,718.44
69,536.49
74,237.11
72,537.73
73,879.64
75,242.20
76,646.05
78,049.89
79,515.67
80,981.45

Doctorate Degree

Hourly
Rate

30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.7658
30.8226
31.3632
31.9038
32.4750
33.0462
33.6582
34,2498
34.8618
35.4636
36.1062
36.7488
37.4118
38.0850
38.7786
39.4722
40.1964
40.9206

Annual
Rate

62,269.98
652,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,269.98
62,384.94
63,479.12
64,573.29
65,729.40
66,885.51
68,124.20
£9,321.60
70,560.28
71,778.33
73,078.95
74,379.57
75,721.48
77,084.04
78,487.89
79,891.73
81,357.51
82,823.29
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20256-20267 INSTRUCTIONAL 20256-20276 INSTRUCTIONAL (b\h \\\Yw

SALARY SCHEDULE E (SCHDE) SALARY SCHEDULE G (SCHDG) 0\
For employees hired prior to July 1, 2015 For employees hired prior to July 1, 2015.
Years Years
Exp* Hourly Rate Annual Rate Exp* Hourly Rate Annual Rate
E0O §30.5240 $48,350 E00 327.7790 $56,225
E01 $30.6818 548,600 EC1 $27.9273 $56,525
E02 $30.8396 548,850 E02 $28.0755 $56,825
EO3 $30.9975 549,100 E03 $28.2237 $57,125
E04 $31.1553 $49,350 E04 $28.3719 $57,425
E05 $31.3131 $49,600 EO0S $28.5202 $57,725
£E06 $31.4710 $49,850 E06 $28.6684 $58,025
E07 $31.6426 $50,125 E07 $28.8289 $58,350
£08 $31.8182 $50,400 E08 $28.9895 $58.675
E09 $32.6610 $51,735 £09 3207232 $60,160
E10 $33.5038 $53,070 El0 $30.4569 $61,645
B4 $34.3486 $54,405 E11 $31.1906 $63,130
$35.1894 $55,740 E12 $31.9243 $64,615
E13 $36.0322 557,075 E13 $32.6580 $66,100
E14 $36.8750 458,410 E14 333017 $67,585
E15 $37.7178 $59,745 E15 el $69,070
E16 $38.5606 $61,080 E16 $34.8591 $70,555
E17 $39.4034 $62,415 E17 $35,5928 $72,040
E18 $40.2462 $63,750 E18 $36.3265 $73,525
E19 $41.0890 $65,085 E19 $37.0602 $75,010
E20 $41.9318 $66,420 E20 $37:7539 $76,495
E21 $42.7746 $67,755 E21 $38.5276 $77,980
£22 $43.6174 $69,090 £22 $39.2613 $79,465
€23 $44.4697 $70,440 E23 $40.0024 $80,965
E24 $45.3535 $71,840 E24 $40.7682 $82,515
£25 $45.3005 $73,340 E25 $41.5834 $84,165

"Cenmpledied et of vvedlalde feaciing vapsinee Ul didd vears of civdinahle leoohing Coperniinee
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20256-20276 INSTRUCTIONAL

SALARY SCHEDULE P (SCHDP)
For employees hired after July 1, 2015

Years
Exp* Hourly Rate Annual Rate
E00 $30,5246 $48,351
E01 $30.6824 $48,601
E02 $30.8403 $48,851
E03 $30,9981 549,101
E04 $31.1550 $49,351
E05 $31.3138 $49,601
EO6 $31.4716 $49,851
E07 $31.6452 $50,126
E08 $31.8188 $50,401
E09 §32.6616 $51,736
E10 $33.5044 $53,071
Ell $34.3472 $54,406
N $35.1800 $55,741
wd $36.0328 $57,076
E14 $36.8756 $58,411
E15 $37.7184 $59,746
E16 $38.5612 $61,081
E17 $39.4040 $62,416
E18 $40.2468 $63,751
E18 $41.0896 $65,086
E20 $42.1218 $66,721
E21 §42.7753 $67,756
E22 $43.6181 $69,091
E23 §44.4703 $70,441
E24 §45,3542 $71,841
E25 $46.3011 $73,341

Y pneted Years of

(a7,
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20265-20267 INSTRUCTIONAL

SALARY SCHEDULE Q (SCHDQ)
For employees hired after July 1, 2015,

Years

Exp* Hourly Rate Annual Rate
€00 AarTos $56,226
01 $27.9278 $56,526
€02 $28.0760 $56,826
E03 $28.2242 $57.126
E04 $28.3724 $57,426
EOS $28/5207 $57,726
E06 sea4600 $58,026
EQ7 $28.8294 $58,351
EO8 $28.9900 $58,676
E09 $29.7237 $60.161
E10 $30.4574 361,646
E11 $31.1911 $63.131
£12 $31.9248 $64,616
E13 $32.6585 $66,101
E14 $33.3922 $67,586
E15 $34.1259 $69,070
E16 $34.8596 $70,556
E17 $35.5933 $72.041
E18 as-210 $73,526
E19 $37.0607 $75,011
E20 bl $76,496
E21 $38.5281 $77.981
E22 $39.2618 $79,466
E23 40.022 $80,966
E24 $40.7687 $82,516
E25 $41.5839 $84,166
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20256-20267 INSTRUCTIONAL SALARY SCHEDULE: STUDENT SERVICES

(STUDENT10)
198 Days
Master's Degree Specialist Degree Doctorate Degree
Level | Hourly Rate Annual Rate Hourly Rate Annual Rate Hourly Rate Annual Rate

0 $32.3869 $51.300 $33.3757 $52,867 $34.3542 $54,417
1 $33.1644 $62,532 $34.1532 $54,009 $35.1317 $55,649
2 £33.6582 $53,315 $34.6470 $54,881 $35.6255 $56,431
3 $34,1519 $54,007 $35.1407 55,663 $36.1192 $57,213
4 $34,6352 $54,862 $35,6240 $56,428 $36.6025 $57,978
5 $35.1500 $55,678 $36.1380 457,244 $37.1173 $58,794
6 $35.6648 §56,493 $36.6536 $58,059 $37.6321 $59,609
7 $36.1901 $57,325 $37.1788 $58,891 $38.1574 $60,441
g $36.7259 58,174 $37.7147 £59,740 $38.6932 $61,290
9 $57.2617 $59,022 $38.2505 $60,589 $39.2290 $62,139
—\10 $37.818B5 $59,204 $38.8073 561,471 $39.7858 $63,021
! $38.3754 $60,787 $39,3642 $62,383 $40.3427 $62,903
12 $38.9322 561,669 $39.9210 $63,235 $40.8985 $64,785
13 $39.4995 $62,567 $40,4883 $64,133 $41.4668 $65,683
14 $40,0878 $63,499 $41.0766 $65,065 $42.0551 $66,615
15 $40.6867 $64,448 $41.6755 $66,014 $42.6540 $67,564
16 $41.2960 $65,413 $42,2848 $66.979 $43.2633 $68,529
17 $41.9054 $66.378 $42.8942 $67,944 $43.8727 $69,494
18 5425252 $67.160 $43.5140 $68,926 544,4925 $70,476
13 $43.1551 $68,358 $44.1438 $69,924 $45.1224 $71,474
20 $44.4257 $70,370 $45.4145 $71,937 $46.3930 $73,486
21 $45.0746 $71,398 $45.0782 $72,988 $47.0714 $74,561
2 $45.7332 $72,401 $46.7518 74,085 $47.7509 §75,652
23 $46.4016 $73,500 $47.4356 $75,138 $48.4588 $76,759
24 $47.0801 £74,575 $48,1296 576,237 $49.1682 $77.,882
25 $47.7688 $75,665 $48.8340 $77,353 $49.8882 $79,023
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20256-20267 INSTRUCTIONAL SALARY SCHEDULE: STUDENT SERVICES

Fp

(STUDENT10)
205 Days
Master’s Degree Specialist Degree Doctorate Degree

Level Hourly Rate Annual Rate Hourly Rate Annual Rate Hourly Rate Annual Rate
0 $32.3868 $53,114 $33.3757 $54,736 $34,3542 $56,341
1 $33.1644 $54,350 $34.1532 $56,011 $35.1317 $57,616
4 $33.6582 $55,199 $34.6470 456,821 $35.6265 $58,427
3 $34.1519 $56,009 $35.1407 $57,631 $36.1182 $59,235
4 $34.6352 $56,802 $35.6240 $58,423 $36.6025 $60,028
5 $35.1500 $57.546 $36.1388 $59,268 $37.1173 $60,872
6 $35,6648 $58,490 $36,6536 $60,112 $37.6321 $61.717
7 $36.1901 $59,352 $37.1789 $60,073 $38.1574 $62,578
8 $36.7259 $60,230 $37.7147 $61,352 $38.6932 $63,457
9 $37.2617 $61,108 $38.2508 62,731 $39.2200 $64,335
—10 $37.8185 $62,022 $38.8073 $63,644 $39.7858 $65,249
$38.3754 $62,936 $35.3642 $64,557 $40.3427 $66,162
12 $38.9322 $63,849 $39.9210 $65,470 $40,8895 $67.075
13 $39,4995 $64,779 $40.4883 $66,401 $41.4668 68,005
14 $40,0878 $65,744 $41,0766 $67,366 $42.0651 $68,970
15 540.6867 $66,726 $41,6755 $68,348 $42.6540 $69,852
16 $41,2960 $67.725 $42,2848 $69,347 $43.2633 $70,952
17 $41,8054 $68,725 $42.8942 $70,346 $43.8727 $71,951
18 $42.5252 $69,741 $43.5140 $71,363 $44.4925 $72,968
19 $43.1551 $70,774 $44.1439 $72,396 $45.1224 $74,001
20 5444257 $72.858 $45.41d5 $74,480 $45.3930 $76.084
21 $45.0746 $73,922 $46.0782 $75,568 $47.0714 $77.197
22 5457332 $75.002 $46.7518 $76.673 $47.7599 $78,326
23 $46.4016 476,009 $47,4356 $77,794 $48.4588 $79,472
24 $47.0801 $77,211 $48.1296 $78,932 $49.1682 $80,636
25 $47.7688 $78.341 $48.8340 $80,088 $49.8882 $81,817
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20256-20267 INSTRUCTIONAL SALARY SCHEDULE: STUDENT SERVICES

(STUDENT12)
253 Days
Master’s Degree Specialist Degree Doctorate Degree

Level | Hourly Rate Annual Rate Hourly Rate Annual Rate Hourly Rate Annual Rate
0 $29.2017 $69,104.34 $30.0916 $60,905.50 $30,9723 $62,688,04
1 $29.9014 $60,520.53 $30.7913 $62,321.69 $31.6720 $64,104.23
2 $30.3458 $61,420,00 $31.2357 $63,221.16 $32.1164 $65,003.69
3 $30.7902 $62,319.47 $31.6801 $64,120.62 $32.5608 $65,903.16
4 $31.2252 $63,199.91 $32.1151 $65,001.06 $32.9957 $66.783.40
5 $31.6885 $64,137.62 $32.5784 $65,938.78 $33.4590 $67,721,12
& $32.1518 $65,075.34 $33.0417 $66.,876.50 $23.9224 $68,659,04
7 $32.6246 $66,032.29 $33.5145 $67,833.45 $34.3951 $69,615.78
] $33.1068 $67,008.26 $33.9967 $68,809.42 $34.8774 $70,591.96
9 $33.5890 $67,984.24 £34.4789 £69,785.39 $35.3596 $71,567.93
10 $34.0901 $68,998.46 $34.9801 $70,799,82 $35,8607 $72,582.16
$34.5913 $70,012.89 $36.4812 $71,814.05 $36,3619 $73,606.59
12 $35.0924 $71.027.12 $35.0823 $72,828.28 $36.8630 $74,610.81
13 $35.6030 $72,060.57 $36.4929 $73.861.73 $37.3736 $75,644.27
14 $36.1325 $73,132.28 $37.0224 $74,933.44 $37.9031 $76,715.98
15 $36.6715 §74,223.22 $37.5614 $76,024.37 $38.4420 $77,806.71
16 $37.2199 $75.333.18 $38.1098 $77,134.34 $38.9905 $78,916.87
17 $37,7683 $76,443.14 $38.6582 $78,244.30 $39.5388 $80,026.83
18 $38.3262 $77,572.33 $39.2161 $79,373.49 $40.0967 $81,155.82
19 $38.8930 $78,719.53 $39.7829 $80,520.68 $40.6636 $82,303.23
20 $39,9625 $80,884.14 $40.8524 £62.685.30 $41.7331 $84,467.84
21 $40.5465 $82,086.16 $41.4364 $83,867.32 $42.3171 $85,649.85
22 $41.1392 $83,265,78 $42.0291 $85,066.94 $42.9098 $86,849.48
23 $41.7408 $84,483.62 $42.6308 $86,284.78 $43.5115 $88,067.32
24 $42,3515 $85,719.48 $43.2414 $87.520.64 $44.1221 $89,303.17
25 $42.9713 $86,973,95 $43.8612 $88,775.11 $44.7419 $90,557.65
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Y2627 Psychologist Salary Schedule
Advcnced Degree SCI|CJIV Schedule f205 Doys}
Sree ourly R \nnua D |  SD An L__. 15 'Mourly Ra y Annual ary

0 34.1463 $56 000. 00 35; 1707 $57,680.00 36.2259 $59.,410.40
1 34.6585 $56,840.00 35.6983 $58,545.20 36.7692 $60,301.56
2 35.1784 $57,692.60 36.2338 $59,423.38 37.3208 $61,206.08
3 35.7061 $58,557.99 36.7773 $60,314.73 37.8806 $62.124.17
4 36.2417 $59,436.36 37.3289 $61,219.45 38.4488 $63,056.03
5 36.7853 $60,327.90 37.8889 $62,137.74 39.0255 $64.001.87
6 37.3371 $61,232.82 38.4572 $63,069.81 39.4109 $64,961.90
7 37.8971 $62,151.32 39.0341 $64,015.85 40,2051 $65.936.33
8 38.4656 $63,083.58 39.6196 $64,976.09 40.8082 $66,925.38
9 39.0426 $64,029.84 40.2139 $65,950.73 41.4203 $67.929.26
10 39.6282 $64,990.29 40.8171 $46,939.99 42.0416 $48,948.19
11 40,2226 $65,965.14 41,4293 $67,944.09 42.6722 $69.982.42
12 40.8260 $66,954.62 42.0508 $68,963.26 43.3123 $71,032.15
13 41,4384 $67.958.94 42,6815 $69,997.70 43.9620 $72,097.64
14 42,0600 $68.978.32 43.3218 $71,047.67 446214 $73,179.10
15 42.6909 $70,013.00 439716 $72,113.39 45.2907 $74.276.79
16 43,3312 $71.063.19 44,6312 $73,195.09 459701 $75,390.94
17 43,9812 $72,129.14 45.3006 $74,293.01 46.65%96 $76,521.80
18 44.6409 $73,211.08 45.9801 $75,407.41 47.3595 $77,669.63
19 45,3105 $74,309.24 46.6698 $76,538.52 48.0699 $78.834.47
20 45.9902 $75.423.88 47.3699 $77.686.60 48.7910 $80,017.19
21 46.6800 $76,555.24 48.0804 $78.851.90 49,5228 $81.217.45
22 47.3802 $77,703.57 48.8016 $80,034.67 50.2657 $82,435.71
23 48,0909 $78,869.12 49.5337 $81,235.1¢9 51.0197 $83.672.25
24 48.8123 $80,052.16 50.2767 $82,453.72 51.7850 $84,927.33
25 49 5445 $81,252.94 51.0308 $83,690.53 52.5617 $86,201.24
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HCTA — September 11, 2026

2025-20262026-2027 ANNUAL INSTRUCTIONAL SUPPLEMENTS
2025-20262026-2027 ADVANCED DEGREE SUPPLEMENTS

Position Annual Supplement
Master's Degree i 1,000.00 AP
Specialist's Degree 2,000.00
Doctorate Degres 3,000.00

Effective July 1. 2024, instructional employees will be eligible for the Advanced Degree Supplement
regardless of certification area. To be eligible for the Advanced Degree Supplement, official transcripts
must be on file in the Division of Human Resources. This supplement pay will be retroactive to the
beginning of the fiscal year the transcripts have been received or to the date the degree was awarded,
whichever is later.

225-2026 2026-2027 SPONSORSHIP SUPPLEMENTS

Assignment Code Annual
Supplement

Colorguard/Dancerette SP-83 1,443,02
Drama SP-a7 1.443.02
Forensic League SP-88 1.321.47
Newspaper SP-34 1.443.02
ROTC Rifle & Drill SP-g1 1,416.81
Safety Patrol, Elementary SP-89 1,443 02
Senior Asst. Business Manager, High SP-30 2,004.47
Senior Business Manager, High SP-29 3.829,32
Senior Class SP-86 1,443,02
Student Council, High SP-82 1.443.02
Student Council, Middle SP-90 832.97

Vacational District Advisor SP-81 1.796.47
Yearbook SP-85 2,016.02
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2025-20262026-2027 INSTRUCTIONAL SPECIAL ASSIGNMENT SUPPLEMENTS

HCTA —September 11, 2026 @J’/ : r1>-p
A\

Assignment Code Annual Supplement
Asst, Department Head (25+ teachers) SP-58 2,379.54 z _\,

Band Direclor, High SP-69 3,955.37 \/LU
Band Director, Middle SP-70 1,719.93 \\\
CCEIS Lead SP-124 1,680.01
Choral Director, High SP-71 2,771.23
Choral Director, Middle SP-72 1,719.93
Counselor, Department Head. High SP-55 2,379.54
Curriculum Coord. IlITeam Lead Middle SP-67 112001
Department Head, High (5-9 teachers) SP-51 2,379.54
Department Head, High (10-14 teachers) SP-52 2,768.99
Department Head, High (15+ teachers) SP-53 3,153.94
Elementary Team Leader SP-92 848,71
ESE Contact/Team Leader SP-107 1,120.01
ESE Specialist SP-108 2,379.52
Orchestra Director, High SP-62 2771.23
Orchestra Director, Middle SP-85 1.719.93
Subject Area Leader (0-900 students) SP-77 2,406,55
Subject Area Leader (901+ students) SP-78 2,768.99
Vocational Agriculture SP-69 SP-68 2,656.43
Reading Coach SP-110 1,120.01
Reading Coach, Half-Time SP-111 560.00
RTI Resource, T1 SP-125 1.120.01
Student Services Team Leader SP-140 848.71
Teacher Leader SP-112 2,800.02
‘Teacher Talent Developer SP-119 1,120.01
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HCTA = July 27, 2026

2025-20262026-2027 HIGH SCHOOLATHLETICS SUPPLEMENTS

Assignment
Basebail‘ Head
Baseball, Assistant Coach
Basketball, Head
Basketball, Assistant
Cheerleading, Head Coach
Cheerleading, Assistant Coach
Cross Country
Flag Football, Head Coach
Flag Football, Assistant Coach
Football Trainer (with Athletic Trainer Certification)
Football Trainer (without Certification)
Football, Head
Football, Assistant Varsity
Foaotball, Assistant Junior Varsity
Golf
Lacrosse, Head
Soccer, Head
Softball. Head
Softball, Assistant Coach
Swimming, Head
Tennis
Track, Head
Track, Assistant
Volleyball, Head
Volleyball, Assistant
Wrestling, Head
Wrestling, Assistant
"‘\LI[!\\!L'HI\'.!H 15 I;th] at the conclusion of the sport

Code

SP-04
SP-114
SP-02
SP-23
SP-14
SP-16
SP-19
SP-108
SP-108
SP-10
SP-20
SP-01
SP-03
SP-22
SP-18
SP-113
SP-08
SP-08
SP-115
SP-07
SP-17
SP-05
SP-13
SP-15
SP-21
SP-06
SP-12

~ Annual Supplement* 61/\)

251216
1,506.40 (ﬂ
3,079.65 9/

168561 4] |
2,386.73 éjﬂ/
1,120.01 j

1,120.01
1,860.33
972.32

1,463.30
769.92

4.184.33
2,119.06
1.870.41
1,120.01
205746
2,057 46
251216
1.606.40
1.822.54
1,120.01
237442
1.489.61
2,236.67
1.463.30
2,236 .67
1,463.30

2025-20262026-2027 MIDDLE SCHOOL ATHLETICS SUPPLEMENTS

Assignment
Basketball
Flag Football
Soccer
Track
Volleyball

*Supplement is pard an the conelusion ol the sport

Code Annual Supplement* |
AL SP-94 448,01 P e

PS-97 448.01

SP-96 448,01

SP-95 44801

SP-93 448.01

2025-20262026-2027 ATHLETICS PLAYOFF SUPPLEMENTS

For athletic teams in playoffs, an additional 10% of the total regular season supplement for each level of
Florida High School Athletic Assaciation (FHSAA) competition shall be paid. An exception will exist when
all teams are eligible for district-level competition, and no additional playoff supplement will be paid.
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HCTA — September 11, 2026 (Counter #4) Instructional

20262027 ECONOMIC AGREEMENT FOR THE INSTRUCTIONAL UNIT
BETWEEN HILLSBOROUGH COUNTY PUBLIC SCHOOLS
AND THE HILLSBOROUGH CLASSROOM TEACHERS ASSOCIATION

This agreement is made on this 11 day of September 2026, by and between the Hillsborough County Public Schools

(“HCPS” or the “District”) and the Hillsborough Classroom Teachers Association (“HCTA” or the “Union”) representing

the Instructional Bargaining Unit (Instructional) hereinafter collectively referred to as “the Parties.”

The Parties mutually agree to the following:

I

Effective July 1, 2026, employees in the Instructional bargaining unit shall be credited with one year of experience and
shall advance one step on their respective salary schedules accordingly. Eligible employees must have worked half a

year plus a day and have an effective evaluation for the 2025-2026 school year.

Effective July 1, 2026, School Psychologists will be moved to the newly developed School Psychologists Advanced
Degree Salary Schedule (205 days).

Effective July 1, 2026, employees currently at the top of their respective salary schedules will receive a one-time top
step payment of one thousand five hundred dollars ($1,500) as an additional payment to employee base pay. The
payment will be made no later than the end of the first semester. Eligible employees must have worked half a year plus

a day and have an effective evaluation for the 2025-2026 school year.

Effective July 1, 2026, employees currently at the top of their respective salary schedules for two (2) or more
consecutive years shall receive a one-time top step payment of two thousand two hundred fifty dollars ($2,250) as an
additional payment to employee base pay. The payment will be made no later than the end of the first semester.

Eligible employees must have worked halfa year plus a day and have an effective evaluation for the 2025-2026 school

year.

Effective July 1, 2026, eligible employees who are Licensed School Psychologists, Licensed Psychologists, Nationally
Certified School Psychologists, Licensed Mental Health Counselors, Licensed SLPs, Licensed Audiologists, Licensed
School Social Workers, Licensed Mental Health Clinicians, Licensed OT/PTs or Certified Behavior Analysts, will be
paid a one-time seven hundred fifty dollar ($750) additional payment to be paid at the conclusion of the 2026-2027
school year. This payment is a supplement to employee base pay. Eligible employees must have worked half a year

plus a day of the 2026-2027 school year and be current, active employees at the time of payment.

Effective July 1, 2026, eligible SLPs and Audiologists who hold their ASHA CCC’s (American Speech Language

Hearing Association Certificate of Clinical Competency) shall be paid a one-time additional payment of one thousand
five hundred dollars ($1,500) to be paid at the conclusion of the 2026-2027 school year. This payment is a supplement
to employee base pay. Eligible employees must have worked half a year plus a day of the 2026-2027 school year and be

current, active employees at the time of payment.

ESE instructional employees with an assigned student roster (see attached job codes) and all instructional employees at
our Exceptional Centers ( Caminiti, Carver, Dorothy Thomas, Lavoy, Lopez, Peters & Simmons) will receive an additional

one-time ESE critical shortage supplement of one thousand dollars ($1,000) to be paid at the conclusion of the 2026-
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10.

11.

12.

13.

14.

15.

2027 school year. This payment is a supplement to employee base pay. Eligible employees must be current, active

employees at the time of payment.

In accordance with Section 22.4.5, for the 2026-2027 school year, eligible National Board-Certified Teachers (NBCT)
shall receive up to a one-time one thousand dollars ($1,000) additional payment for the completion of ten hours of
approved mentoring and/or conducting approved training through the Professional Learning Department. Payment
shall be made after submission and approval of all required documentation. This payment is a supplement to

employee base pay. Eligible employees must be current, active employees at the time of payment.

For the 2026-2027 school year, National Board-Certified Teachers (NBCT) who teach in Transformation Network
Schools and Designated Schools of Need shall be paid a one-time four thousand five hundred dollar ($4,500)
additional payment to be paid no later than the conclusion of the 2026-2027 school year. This payment is a

supplement to employee base pay. Eligible employees must be current, active employees at the time of payment.

For the 20262027 school year, the parties agree to pay highly qualified teachers, as defined by state and federal statute,
who teach in designated Transformation Network Schools (MOU in Appendix D) shall be paid a salary differential of
$2,000 (Tier 1) or $5,000 (Tiers 2 & 3). Employees must have an effective or higher evaluation and be eligible for their
assignment by Certification or a completed Agreement to Farn. This payment shall be paid in accordance with the

agreed upon MOU,

For the 2026-2027 school year, the parties agree to pay highly qualified teachers, as defined by state and federal statute,
who teach in designated Schools of Need (MOU in Appendix D) shall be paid a salary differential of $2,000.
Employees must have an effective or higher evaluation and be eligible for their assignment by Certification or a

completed Agreement to Earn. This payment shall be paid in accordance with the agreed upon MOU.

In accordance with the Instructional Millage Referendum Implementation MOU instructional employees shall

continue to receive no less than six thousand dollars ($6,000) as an additional supplement to their annual salary,

In accordance with 3.4.6, for the 2026-2027 school year any instructional unit employee assigned to substitute duty

during their planning choosing to be compensated shall be paid at the rate of twenty dollars ($20) per hour.

The Board agrees to pay the full cost of an employee-only health insurance premium for a designated health plan

offered by the Board for instructional employees in accordance with Section 13.2.1.

The Board will pay the cost of fingerprint monitoring fees for Instructional unit employees in accordance with Section

13.11.
Executed on this 11% day of September 2026.

Libn ///474

Kelly King, Cifief Negﬁtﬁ:tor HCPS ﬁ)b Kriete, President, HCTA

g
Brittni Wegmann, Chief Negotiator, HCTA
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7 Eligible Job Codes with Roster for ESE Critical S} Suonl 2026

10530 Access Points

10533 Behavior Support

10502 Hearing Impaired

10505 Hosp/Homebound

10534 Pre-K ESE

10516 SLH

19210 Therapist, Staff Occupation
10531 VE

10532 Visually Impaired




HCTA #3 - September 11, 2026
Step Increase to All Employees = $11,716,244
Longevity = $5,896,000
ESE Retention Supplement (Roster & Centers) = $2,400,000

NEW School Psychologist Scale = $395,353
NEW Bereavement Leave MOU =
NO NEW COST to 51,500 CCC's for SLPs = $253,000
NO NEW COST to 5750 Student Services licensure = 5246,000

Board to absorb Health Insurance cost increases for all employees = $35,510,000

Total Instructional Cost (Step+Estimated Supplements) = $56,416,597]

unknown



HCTA = April 14, 2026
HCPS - 4/21/2025

Hillsborough County
PUBLIC SCHOOLS J
Proparing Sredents for Late

T

MEMORANDUM of UNDERSTANDING
JTRANSFORMATION NETWORK SCHOOLS
2025-2026

‘Whereas, Hillsborough Co y Public Schools (hereinafler referred to as tha "district | and the
Hillsborough Classroem Teaclrs assocation (nereinafter referred Lo as the "umion’ or "HETA")
arz parties Lo coliective barga agreements for bath instructional and educational support
staff; anc

Whergas, the parties are committed tigroviding s outstanding educational experience far all
laarners in Hillsbaraugh County Public S8ocls: and

Wherees, the Bistrict has identified and defifgd Transformatian Netwark Schools that reguire
adeitianal supoorl Lo Facilitate student grow nd success (See attached list);

Naw therefora. the partwes agree as fallows farta 25-20286 school vear.

TRANSFORMATION SCHOOLS -

1 Select Instructional and Paraprofessioral Unit incentiv t Transformation Schools

The partigs agree that fully staffing Transformation Netwoscheols with efective and
highly effeclive educatars and paraprofessianals is critical 1o porting high student
zchisverrert gutcames. In an effort to fully staff Transformatio il etwork Schoals with
wuch perscnnel. the parties agree as follows:

2. Idantiticatian of Transfarmatian Network 3chaols
Prior to the Spring transter periad, the district will pravide a list of Tralsformation
Netwark Schools for the 2025-2026 school year, See zttached list,

k. Additional Pay. Any ¢ligible employas within the instructional bargaining un 1]
receive additional pay for additionsl work expectations and requirements du
asing awsigned to a Transfarmation Network school. The first paymeant will occ fer
the release and validation of UNISIS payments and final evaluation scores. Non-| G
recipients will recerve Lhe first payment on or before December 15, 2025, and UNIS
recipients will recaive 1ne first payment after funding is received from the state by thi
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end of January, Seconuy semester payments will continue to be mace regularly, ona hi-
eekly basis, for aligible instructional saff. |Should bi-weekly payments not be possible
e first pay period in the second semester of the 2025-2026 school year, the porties
nveng lo establish o poyment scheduie.) . ; .

Curran PS instructional staif must be evaluated al a minimum affeclive VAM leval

Staff mus hired prior to FTE survey 2, date certair [October 17, 2025], complets the

entire semeXgr, and be in an active status 31 the time of payment. Instructional

personnel ne HEPRS are also eligible for paymeant, Employees hirad sfter survey 2 ane

priar to survey 3 Wl receive parlia payment (2°° semester payment). -

This addittonal paymgt for eligible instructional staff will o2 at 3 maximum of $5,000.00
ur any state awarded blgus payment, whichaver is greater, tligible employees are anly
eligibie wo receive either thglate or district borus peyment, not both,

Furinstructional paraprofessic # §1,000.00 annual payment will be provided. For
paraprafessionals, the tirst payniot will occur after the relgase and valicatian of final
avaluation scares (on or before D ber 19, 2025, and wil! continue to be mace
regularly, on 2 bi-weekly basis, lor séligne semester. |Should bi-weekly payments not be
passible by the first pay period in the s@gond semester of the 2025-2026 school year,
the parties will convene to establish o p ent schedule.)

¢ Commitment 1o Assignment: Statf members are gl eliginle to transfier out of 2
Transformation Network School during the 2025- > schoo! year. All requests for transter
will be revieweo Oy Lhe Deputy Superintendent of Tralgstormation, Chief Human Resources
Officer, and HCTA President To ensure employess are Siare of this provision, a copy of this
PMOU will be provided by HCPS ta every employee Lhe traifer agreement impacts.
Additerally, an empioyee will explicitly be made zware of (N provisien arier to accepung
zmployment at a Transtormatian Network School,

d. noditiongl HOST giscaunt pravided for the 2025-2026 8¥ only
Instructional staff and instructional paraprofessionzls warkin a Transformation
Netwars Scheol will receive & 50% HOST discount ar any distocCBOST site.

2. Professional Autonamy & Acditional Work Expectations far Pay:

The parties recognize tnat professianal respect and autanamy are key Lo attracting
watented teachers and staff at Transfarmatian Netwaork Schools. Teachers will be
mfurmed of any urigus site-Dased programs requiring additional resoonsibilities and
expectations 1o include State Rule 54 — 1035811 and will be provided with relevant
protessional learning

Stace Juie BA- 1039811 exprciations are as follows:
a. Core ycademic tezchers shall be provided with comman planning time on a
consistent basis during the warkday (grade lavel, subject)
Care academic teachers will receive a minimum of 225 minutes of time
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| durirg the work week {equivalent 1o 45 minutes per day during the
student day). Cne day (45 minutes per week) of this allacated time will
be dedicated ro weekly camman pianning for structured, instructional
coach-lad planning, whicn could consist of camman planning. lesson study,
essen rehearsal, and any cther slandards-based planning metheds.

i 0 academic teacher definition:

. ular “ull-time Kindergarten through Fighth grade. pg
- A
» £ \/5 fbb
= sslf-caorfgined ESE teachers ’{b K\\
k. Additional pay for additifigal work expectations: £b
[ r an effor: to not ifice regular contractual planning time for data
analysis, etc., 45 minutlg per week of time snall be used 1o progress
mantor data weekly tagform student mastery of standards and W
msiruction w
1 Core academic teachers sl implemant the continuous 4
—_— improvement process by utifging farmative and summative
assessments and collaboratin dats analysis cycles every 4-6
waeks,

2. Teachers shall be provided coachinfigend developmeant based on
anaiysis of student d2ta ane classrooMpobservational data,

3. Ensure schacl staff with a state VAM dafg are rated Highly Effective
and Effective with less than effective categlgries not higher than the
cwerall district average {Unsatisfactory and ds Improvement).

3. allother non-core teachers snail get their contractual 150 mirutes Ghwsekly planning Ume
tequivalert te 30 minutes per day curing the stucent day). This provi shall not diminisn zry
additionzl planning time as defined by the HCTA Collective Bargzining ment.
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2025-2026 Transformation Netwark Schools

Elementary

Middle

K-8

?R'.'JWARD ENIARY SCHOC!

GRAMAN FIENMENTARY SCHO
IFRCLIT0 ELEMEINTARY SCHOOL
JACKSON CLEMENTARY SCROOL

JAMES ELENENTARY SCHOOL

KENLY ELEMENTARY $CHODL

LAMB ELENENTARY

LOCKHART ELEMENTARY SAGNLT SCHI
MANGD FLEMENT ARY SCHCOL
SACEONALD ELENMENTARY SCHGOL
MWILES ZLEMENTARY SCO0L

CAK PARK TLEMENTARY 5CHO0,

PALW RIVER ELEMENTARY SCHO0L
POTTER ELEMENTARY SCHOGL

RO3LES ELENMENTARY SCHCOL

RUSKM 20 E0IEN T ARY SCHOO.

Shaw FLeMENTARY SCHOOL

SEEEAY SLEMENTARY SCHCOL

TAMPA REIGHTS SLEMENTARY MAGNET
TENPLE TERRACE ELEMENTARY SCHOOL
THOMPSCN ELEMENTARY
WASHIMNZTON ELEMENTAIY SCHCOL
WITTER ELEMENTARY SCHOGH

BURNETT MIDDLE SCHOOL
EISENHOWEA MIDOLE SCHOOL
GIUNTA M DELE SCHCOL

FREVO MIDDLE MAGNET SCHODL
IENNIMNES MIDDLE SCHTOL
MEMORIAL MIDOLE SCHOOL
SHIELDS MIDDLE SCHO0L

SLIGH MIDDLE SCHOOL

TURKEY CREEX MIDOLE SCROCL

DR CARTER G WCODSON X-8 SCHOOL
SULPHUR SPRINGS K-8 3CHOOL
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1‘,
Brit Wagmann
Sxzcutive Dieclor
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Hillsoorough County Public
agree lo adjusl the umelnes
nstructional staff The partes a
nromaete the filing of all vacancies

on

HCTA - April 14, 2026

™ HCTA
EMORANDUM of UNDERSTANDING

Open Hire Timeline for Recruitment and Hiring
2025-2026

Transfer a

sols and Hillsborough Classroom Taachers Association
r hinng to assist in the recruitment efforts of our
e to the following for the 2025-2026 school year 10
Jur schools

fer Fenod and Open Hiring will run concurrently
ese dates will be established following the
Finance and will not take place until after
ncies by Human Rescurces. The imeline
s communicated 10 eligible employees
of the period

The date of the Sprning Open Tra
far the 2025-2026 schocl year
release of the unil aliocaton tmelin
the cenfirmation of surplus staff anc va
will also be confirmed with HCTA as we
no less than 5 workdays prior 10 the openi
The Open Transfer Perod for current employelig will continue until Thursaay. July
10 2025 at445pm
The Open Hinng Penaa for new hires will continue Ul Friday, August 8, 2025 at
4 45 pm

| transfer lo &
transfer and hiring

Eligiole instructional employees who wish 1o seek instru
Transformation Network Schoo! will be provided with a 1
penod pror to all other sites

to transter
transfers

Per HCTA Instructicnal Contract Seclicn 11 2.4 Teachers are el
1o any vacancy for which they are certffied. After spring transfer pe
will not e allowed to fill a vacancy in an area where a pool still axists.

& vacancy will not occur where a surpius pooi category exists at the site
Jnit loss created a surplus

Al surplus permanent instructicnal employees not securing a position dunng {
Soring Open Transfer Penod pror to the conclusion of the school year will be
placea. pursuant to Section 11 4 of the Instructional Contract

T lex:bility 10 ¢ross pusiion pocl categones during Spring Pool process.

121



—

- December 11, 2024

l a Anemployee may select an available posiion culsie of ther current pool
category during the Spring Pool selection process in accordance with the
following

I The emoloyee must be cerlified in the position
The employee must pass on selecling a pesition during their tum
within their poci categery
i he employee will be placec in the 2° pool outside of their pool
regory after all other employees within the pool category have
completec theirr selachion

g HMuman Resources maintain the ngnht to implement a hinng freeze duning the
Open Hiring Penod fogny pool category wnere a surplus exists, and hmited
vacancies may occur ¥ ever the partes agree 10 discuss any district-wide

hiring freeze needed

This agreement shall sunset August 32025 The parties will meet al a mutuaily
agreeable time to negotiate any future Sglensions or updates o this agreement

In wiiness whereof the Parlies hereto hav used therr duly authonzed
representatives (o execute this Agreement ofghis day December 11 2024

. i h ', N b
N AP T S s B - -
CTarsile Shotwe! Cate
Cnisl Negolator

Hilsparough County Puthc Schadls

122
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Hillshorough County 4

e el HCTA
MEMORANDUM OF UNDERSTANDING
instructional Funeral Leave 2026-2027

This Memorandum of Understanding (“MOU") is entered into by and between the School Board of Hillsborough
County (“Board” or “District”) and the Hillsborough Classroom Teachers Association (“HCTA"), representing the
Instructional bargaining unit, collectively referred to as “the Parties.”

The Parties share an interest in providing equitable access to funeral/bereavement leave.

Accordingly, the Parties agree to the following:

1. In the event of the death of a member of the instructional staff's immediate family (spouse, child, mother,
father, brother, sister, guardian, stepparent, stepchild, grandparent, grandchild, daughter-in-law, son-in-law,
parent-in-law, sister/brother-in-law, grandparent-in-law or any relative residing within the employee’s
household), an instructional employee on permanent status shall be granted up to three (3) days of paid leave
to facilitate attendance at the funeral.

a. Local vicinity funerals may receive one (1) day of funeral leave.

b. Funerals that occur more than two hundred (200) miles from the employee’s home may receive two (2)
days of funeral leave.

¢. Out-of-state funerals may receive up to three (3) days of funeral leave.

d. An instructional employee who has the primary responsibility of making arrangements for the funeral of an
immediate family member as defined herein may be granted one additional day of funeral leave but not to

exceed the three (3) day maximum.

2. Funeral leave is of a special nature and may not be deferred or converted to any other purpose. It is not
charged against any other leave account and is not accumulated in the manner of annual or sick leave.
Payment in lieu of funeral leave is not authorized.

3. To verify eligibility for Funeral Leave under this Section, the employee shall be required to provide any one of
the foliowing:

« A funeral program, obituary notice, or memorial announcement;
« A statement or notice from the funeral home, mortuary, crematory, or clergy;

» A death notice or similar communication provided to the employee by the family or funeral service provider.

The district shall not require medical records, death certificates, or any documentation that imposes an undue
burden on the employee. Documentation provided shall be used solely for verification of leave eligibility.

& 2///49(9 /@ =¥ /H/Zotc',

Kelly King S Date Brittni Wegmann Date

Chief Negotiator Chief Negotiator
Hillsborough County Public Schools Hillsborough Classroom Teachers Association
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Hillshorough Councy
Y e HCTA
MEMORANDUM OF UNDERSTANDING
Instructional Materials 2026-2027

This Memorandum of Understanding (“MOU") is entered into by and between the School Board of Hillsborough County
(“Board” or “District”) and the Hillsborough Classroom Teachers Association (“HCTA"), representing the Instructional
bargaining unit, collectively referred to as “the Parties.”

The Parties share a commitment to ensuring that instructional material selections are informed by the expertise of
classroom educators, comprehensive committee review, and meaningful stakeholder feedback in order to provide
students with the highest quality resources to support teaching, learning, and student achievement.

Accordingly, the Parties agree to the following:

A. When a course requiring new instructional materials is identified in accordance with the state instructional
materials adoption timeline a county-wide textbook selection committee shall be formed.

B. The size and makeup of the committee shall be proposed by the appropriate subject area content supervisor
based on the specific subject area, program, or grade level and a majority of each committee shall be classroom
teachers appointed by the Association President.

C. The commitiee, led by the subject area content supervisor and instructional materials supervisor, shall receive
training prior to the review process on evaluation techniques, the characteristics of high-quality instructional
materials, and alignment to applicable state standards.

D. Evaluation instruments used by the review committee may include tools developed by the Florida Department of
Education (FLDOE) or district-modified versions of such instruments.

E. The committee shall review available instructional materials in the identified subject area and, using the evaluation
criteria provided, select at least two textbooks for teacher review and feedback.

F. The identified textbooks selected by the committee shall be available in the appropriate work location in sufficient
numbers to allow for teacher review.

G. The subject area content supervisor along with program experts and the instructional materials supervisor will
include implementation options and a cost analysis for the top choices selected by the adoption committee.

H. Teachers shall be provided three (3) weeks to review the materials and submit input through an anonymous
feedback form. Feeback will be collected and shared with the subject area content supervisor and instructional

materials supervisor.
I. The subject area content supervisor and instructional materials supervisor shall reconvene the textbook adoption

committee to review teacher feedback, cost analysis, implementation documentation, and the committee’s original
evaluation data and rankings. The committee shall utilize a selection matrix to develop its final recommendation

for textbook adoption.
J. Review documentation may be made available to the Association upon request.

This Memorandum of Understanding shall sunset on June 30, 2027, and shall only continue by mutual agreement of the

i Lin e (N gl

Kelly King Date Brittni Wegmann Date

Chief Negotiator Chief Negotiator
Hillsborough County Public Schools Hillsborough Classroom Teachers Association
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Hillsborough County
PUBLEC SEHOOLS

Preparing Students for Life

HCTA

MEMORANDUM OF UNDERSTANDING
2027 HEALTH INSURANCE PREMIUM CONTRIBUTIONS

This Memorandum of Understanding (“MOU") is entered into by and between the School Board of
Hillsborough County (“Board” or “District”) and the Hillsborough Classroom Teachers Association
(“HCTA”), representing the Instructional bargaining unit, collectively referred to as “the Parties.”

Pursuant to Sections 13.2.7 and 13.10.2 of the Collective Bargaining Agreement, the parties agree

this MOU documents the agreement by the parties regarding health insurance rates for the

comprehensive medical insurance program for the 2027 insurance plan year.

1. The 2027 health insurance rates reflected below are the result of the collaborative work and
recommendations of the Hillsborough County Public Schools Insurance Committee (Instructional
13.10). The Committee reviewed the health plan's financial position, projected claims and
expenses, and other factors affecting the cost of providing health insurance benefits to employees
and their eligible dependents.

2. Following this review and discussion on May 6, 2028, the Insurance Committee reached
consensus on the recommended 2027 health insurance rates. The parties agree these rates will
be effective January 1, 2027, and will remain in effect for the 2027 plan year, subject to any
changes required by law, or other applicable provisions and collective bargaining governing the

health plans.

3. The following employee and Board premium contributions shall apply for the insurance plan year
beginning January 1, 2027, and ending December 31, 2027.

2027 Medical Rates
Monthly Costs 20-Pay Costs 25-Pay Costs
i Board Employee
Medical Tier Paid Monthly HCPS 20-Pay EE 20-Pay HCPS 25-Pay EE 25-Pay
Option M;:i:ly Contributions Contributions | Contributions | Contributions | Contributions
Employee Only $1,409.13 $157.88 $845.48 $94.73 $676.38 $75.78
HMO Employee + Spouse $2,318.84 $971.88 $1,391.30 $583.13 $1,113.04 $466.50
Employee + Child(ren) $2,106.59 $870.73 $1,263.95 $522.44 $1,011.16 $417.95
Employee + Family $3,533.15 $1,465.61 $2,119.89 $879.37 $1,695.91 $703.49
Employee Only $1,275.60 $82.47 $765.36 $49.48 $612.29 $39.59
High Employee + Spouse $2,039.68 $812.27 $1,223.81 $487.36 $979.05 $389.89
PPO Employee + Child(ren) $1,854.01 $726.33 $1,112.41 $435.80 $889.92 $348.64
Employee + Family $3,117.29 $1,214.97 $1,870.37 $728.98 $1,496.30 $583.19
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Employee Only $1,044.67 $0.00 $626.80 $0.00 $501.44 $0.00
Low | Employee + Spouse $1,532.08 $661.73 $919.25 $397.04 $735.40 $317.63
PPO Employee + Child(ren) | $1,393.98 $590.90 $836.39 $354.54 $669.11 $283.63
Employee + Family $2,344.85 $987.65 $1,406.91 $592.59 $1,125.53 $474.07
Employee Only $1,006.76 $0.00 $604.06 $0.00 $483.24 $0.00
Value | Employee + Spouse $1,739.19 $375.00 $1,043.51 $225.00 $834.81 $180.00
PPO | Employee + Child(ren) | $1,579.51 $333.33 $947.71 $200.00 $758.16 $160.00
Employee + Family $2,653.22 $558.33 $1,591.93 $335.00 $1,273.55 $268.00

4. For 2028, the Parties agree that the Insurance Committee will continue to convene for the purpose
of reviewing the health plan’s financial position, projected claims and expenses, and other factors
affecting the cost of providing health insurance benefits to employees and their eligible
dependents to enter into an MOU.

This MOU shall be effective January 1, 2027, through December 31, 2027.

L.,
Kelly King J J

Chief Negotiator
Hillsborough County Public Schools

"7',//'{;7096 9 / i [2027

Date Brittni VWegmann Date
Chief Negotiator
Hillsborough Classroom Teachers Association

L4
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Hiisborough County
PuUuBLIC SCHOOILS

Preparing Students for Like
HCTA

MEMORANDUM OF UNDERSTANDING

The School Board of Hilisborough County and /(PS
The Hillsborough Classroom Teachers Association :

MILLAGE REFERENDUM IMPLEMENTATION . /lpw

ras, MtbOrough County Pubiic Scnooiy |heremnafier relerreg 10 25 the “distnect ™ or "HEPS | and the Hillsbarough
Slaswroor Teacher Associsnion (hereinatter reterred 10 as the “umon”™ or "HCTAT) are parties to the colisctive bargainng
agroerrent for emplayees i1 the HETA Intruenonal Bargaining units, anag %

eceay e Gariey ate Commied 1o privading 4n Uuhlanding educational experience fue all lnarners in Hillsborough County

1

Public Schoglh, and

Wit pas. tha SR &7 WWoRang & MRS

o 23drvss employer IRIETHSN 20d feut el by aSTreiung emplyee
winatrer for an ocreated malage. and

cormoenaaton Hroug® A cownty W ppPoed bako

WRQORAS d Teikage TEOrSlL M Wy i the 2074 Genesal Liecnon Balot, and

Wherexs, the muilage was setresstclly passed by 67% of vitert and will provide sEGMOnal reveriug 10 use TowWarDs employee
comperaanas pegnning July i, 2025 ang continuing through the fune 30, 2029,

Whereas, this agteement shall not take the place ol regular, annuil salary negotiabons,

Iheretons, ine luliowing provisons tor addinonal compensation ko Hithborough County Public Sthonl inat uctional Personne|
will inciege the toliowing

Ningty bwo perrent [92%) of the total millage revenue slotted tn HOPS will be for salary subplementsl pay [ a0
ermibloyres (instrocnonal, supgart stafl prntpali, suantent printpets and destnct pomnistrative staff) m HCPS. For
CardaTon PUTPOres The add Simal et priten? (IR} il be dedicsted to eCuCational program full day VPE,
Cobiege a0d Cateer Roadieni, Azhiericn & Phvassl [ducanon, and extended leasmang & the Jrta. (See Attachmen)
4 the percentage dentibed for @lary seoplements, sach HUTA instructional Dangaening Uit empiloyee shall rcaive ng
w53 than 98,000 4y an addmanal sypolement to thesr snnusl talary

3 Chig anoual salry suppressant will be pasd during the fallowing Scnool Years. 2025 2026, 1016 2027, 20271

2028, ang 2028 )74

B, This oaymient 1s 4 supplement Lo 1he employes s Bave pay and shall be treated o3 salary,
¢ This salary supplement shail be FRS cigibie for every smployes
e hes salary supplement will be paa within the smplovee s regulsrty scheduled paychecks

r Rpguial payents wid be ey entfied on the emplover s pay dub

{ 1 pagrrnts A0 »ol begin O the empioyee ) hest peychech of each contractudl year the empioyee will tece

iy 1 of pach Sl pear

] Liew e GestrbuTon of fundy foe rreQioyes COMPENsation i Hased On the TOTH| cout of emploper i 1(FS the
Dttt JETCE ThAT Tunds Wuulll be edciably Shit e leyl baved un (e sl il | e gevid lied Jud Wiy @i P TEs yre
of thus agreement  (f the Tunds distributed 10 il empliyer o leis than the 1oL fevenue wvadabie tor watary
wpglemental Day. the Darties agree T wnmediatety return 1 negatate the dutnbution of the remaining funds to

PTCacTeE Dy Tee 1

=ligbie instructienal emoloyves
i 1 proe totgl amaunt of funils eotlocted for baso satary supgiemaiits is nut enough o meéet the agreed upon addmonal
ety supplement for any eoployer, the parties agree 1o return o the Dargaining tabie Lo dotuss remedies
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w Ole emEeyees Must Be cuttent Il time active empiovees whi #e newy hired i reluinang 10 employment
viurnng from ioave or who #e newty Meieit 400 beon waork sfter the s1n of he
cord el Tudl yrar well teivesw @ DO fated ahiare of Ihe anncal LuDRement

Tre padTies agree 1o adwes comderns Over chpbily 0N 3 case Dy case Basn whousd (he need Me
Feceraled The DMTes Rl comiend 1O Mifyiiw ey agreemnen|

Salary Schedtules and Supplements - OF the SCTA Inttrucliongd

i Loy eey Wwha any

-}
& Dy May 17 of eich gear the meluige revenue

This agreement shall be Inchudad in Agpendia

{nntract
Contingengiey:
- hiy agreement will only be valid pravided IR0 5 rAODED By Bargaining unil employnes and approves By (he Schoa!
doaty
o All compensadon improvements provided theough this millage ieferendum aie non-ecurting beyond the 2029 hisca

Vit

. =g Superntencent wil A-vitiren’y overeght committes to moaitor andd report Dn the revenye and

rwlats
spenditurey of the millage rrlerendum funds

Vyyrgdy gereraied from e millage refarerndurm e m1endpd 1O uUDDeMent aMinoyes Dase wlaiem 003 Me not wtlonded to
ik 0 qusoiart By OLhet Tufaly deia labir 1o indrrase SmDiCyes WaQEs cach year
The parties shall meet »O Wter thar May o0 BEER pear 1Py AETEeraent 5 on EFECT O review MevEnue. reports om the cltien |
SvEENERT LOMINIttES, ANG BEteNTIne dowy “peded changey 1o the agreement Th agreement 1hall wnset ot the end of the 2019

facal yest unhiss tre millage refecendym i tonewed Dy The voters of Milliborough County i 8 Tulone slechon, in wheh case

the parbes wil meet 31 4 mulually agievalie Bime (o negofiate updates 10 this agreement

I wilness whereo!, the Farties hereto have Laused tht duly authonsed fegimentafives [0 sxecule Lhs Agreement on Ly day

of Noyembaer ), 2026

,@ Mﬁgcm—f_,d oA

Dariplie Shstwel, Chief Nogotietor Britra Wegrnann, {hiel Negatiston
mllsbor ot County Pubibc Schoon Hesbor Pl latiroom leachets AsiOCanon

the (7

van Aytee Su rtenvient
sty Putdic Senaoly

Robert Krmte Poeudent
Hillsborough Claswoom Teaghery ALeodiation

Hillahiotough

Attachment {STIMATED BREAKDOWN OF REVENUE
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HCTA INSTRUCT!ONAL - November 7, 2024

NOTE These are eshimates generated by the Hilsborough County Properly Aparaiser’s Office os o] August 2024 gnd are for
general undesstanding of the breakdown of funds. They ore subject lo change bosed on eCvgl revenue collected and subject to
collective bargamning

Approximate Total Estimated Revenue Generated for 2025-2026 Tax Year: $177,000,000

¢ 15% Approximate total esnmated share to Charter Schools {Based on 1/23/2024 enrollment). Approximately $26,000,000

»  85% Approximale total eshimated Revenue for HCPS (Based on 1/23/2024 enroliment) Approximately $150,400,000 o
‘ \z
& Eignt Pertent (8%) to be dedicated to enrichment of educational programs: Approximately $12,032,000 /D( 6‘)

Ninely two percent (92%) to be dedicated to employee compensation; Approximalely $138,368,000 ,\

o

a
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]

Hillsborough County
PURLIE S HOGLE
o |

MEMORANDUM OF UNDERSTANDING
Non-Student/Teacher Workday 2026-2027

This Memorandum of Understanding (“MOU") is entered into by and between the School Board of
Hillsborough County (“Board” or “District”) and the Hillsborough Classroom Teachers Association (*HCTA”),
representing the Instructional bargaining unit, collectively referred to as “the Parties.”

The Parties share an interest in providing instructional staff with reasonable flexibility on designated non-

student/teacher workdays while ensuring continued accountability, appropriate leave reporting, and the
District’s ability to adjust work expectations if operational needs or calendar changes arise.

Accordingly, the Parties agree to the following:

1. Instructional staff will have the option for remote work on the following designated non-student/teacher
workdays:

a. October 12, 2026
b. March 29, 2027
c. November 11, 2026 (12-month only)
2. Instructional staff who work remotely shall be responsible for reporting time off requests in accordance
with established procedures utilizing accrued sick leave, personal leave, vacation leave or compensatory

time when working remote for less than 8 hours.

3. If adjustments are made to the student calendar or employee work calendar due to hurricane makeup
days or other unforeseen circumstances, remote work on these days may no longer be an option.

7/:/[:@_, /& g / ([202

Kelly Ki Date Brittni VWegmann Date

Chief Negotiator Chief Negotiator
Hillsborough County Public Schools Hillsborough Classroom Teachers Association
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HCTA
MEMORANDUM of UNDERSTANDING

Transfer and Open Hiring Timeline for Recruitment and Hiring
2026-2027

Hillsborough County Public Schools and Hillsborough Classroom Teachers Association
agree to adjust the timelines for hiring to assist in the recruitment efforts of our
instructional staff. The parties agree to the following for the 2026-2027 school year 10
promote the filling of all vacancies in our schools:

1.

The date ofthe Spring Open Transter Period and Open Hiringwillrun concurrently for
the 2026-2027 school year. These dates will be established following the release of
the unit allocetion timeline by Finance and will not take place until after the
confirmation of surplus staff and vacancies by Human Resources. The timeline will
also be confirmed with HCTA as well as communicated to eligible employees no
less than 5 workdays prior to tne opening of the period.

. The Open Transfer Period for current employees will continue until Thu rsday, July 8,

2026, at 4:45 pm.

. The Open Hiring Period for new hires will continue until Friday. August 7, 2028, at

4:45 pm.

. Eligible instructional employees who wish to seek instructional transfer to &

Transformation Network School will be provided with & 1-week transfer and hiring
period, prior to all other sites.

. Per HCTA Instructional Ceontract Section 11.2.4 "Teachers are aligible to transfer 1o

any vacancy for which they are certified; After spring transfer period, transfers will
not be allowed to fill a vacancy in an area where a pool still exists.”

. Avacancy willnotoccur where a surplus pool category exists atthe site whare the

unit loss created a surplus.

. All surplus permanent instructional employees not securing a position during the

Spring Open Transfer Period prior to the conclusion of the school year will be
placed, pursuant to Section 11.4 of the Instructional Contract.

Flexibility to cross position pool categories during Spring Pool process:
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a. Anemployee may select an available position outside of their current pool
category during the Spring Pool selection process in accordance with the
following:

i. The employee must be certified in the position.
ii. The employee must pass on selecting a pasition during their wrn
within their pool category.
iii. The employee will be placed in the 2nd pool cutside of their pool
category after all other employees within the pool category have
completed their selection.

8. Human Resources will maintain the right to implement a hiring freeze during the /
Open Hiring Period for any pool category where a surplus exists, and limited \P ®> q}-!
vacancies may occur. However, the parties agree to discuss any district-wide \(p
hiring freeze needed. Vi \/\

This agreement shall sunset August 7, 2026. The parties willmeet at a mutually
agreeable time to negotiate anyfuture extensions or updates to this agreement.

In witness whereof, the Parties hereto have caused their duly authorized representatives @ u/&\\(g‘),

to execute this Agreement on this February 2, 2026.

2 )0 1.

Kelly King Brivtnl Wegmann Date

Chief Negotiator Chief Negouator

Hillsborough County Public Schoots Hillsborough Classroom Teachzis Association
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Hillsborough County
Pl BiL I € SC HOO LS

HCTA
MEMORANDUM of UNDERSTANDING

Regarding Disbursement of 2026-2027
Classroom Teacher Salary Increase Allocation (TSIA)
2026-2027

This is a tentative agreement between the School Board of Hillsborough County (Board, District) and
the Hillsborough Classroom Teachers Association (HCTA, Union) regarding how to disburse the state-
allocated Classroom Teacher and Other Instructional Personnel Salary Increase (TSIA) funds for the
2026-2027 school year,

The parties agree to implement this disbursement in accordance with state law, Florida Department of
Education (FLDOE) guidance, and the terms of this agreement.

A. Purpose and Background

The provisions of this agreement are governed by state law and FLDOE guidance regarding the
use of TSIA funds. The Board and HCTA enter this agreement under those limits. The following
information provides the basis for this agreement:

1. The Florida Legislature identifies a portion of each district’'s base funding allocation as the
TSIA allocation. This Memorandum of Understanding defines the distribution of the portion
dedicated to provide new salary increases referred to as the “growth allocation funds.” These
funds are restricted by state law and FLDOE guidance. The Board and HCTA may use these
funds only as permitted by the State of Florida.

2. State law (HB 5001-E) limits eligibility for the growth fund to full-time classroom teachers, as
defined by law (FS. 1012.01(a), and certified prekindergarten teachers funded through the
Florida Education Finance Program, who have at least ten years of verified full-time teaching
experience in a Florida public school and who meet all other state eligibility requirements.
Teachers who are not classroom teachers, or who do not have the required Florida public
school teaching experience, are not eligible for these funds even if they are otherwise
certificated, experienced, or employed in instructional roles.

3. The Board and HCTA do not have the authority to expand eligibility or use TSIA funds for
teachers who are not classroom teachers as defined by statute or who otherwise do not
qualify under state law or FLDOE guidance.

B. Salary Adjustment

For the 2026—-2027 school year, each eligible classroom teacher or certified prekindergarten
teacher shall advance one level on their respective salary schedule.

For the 2026-2027 school year, each eligible teacher currently on step 25 shall receive the
negotiated top step longevity payment of $1,500. This payment shall be paid before the end of the
first semester. The employee must be active at the time of payment. This payment shall be FRS
eligible.

For the 2026-2027 school year, each eligible teacher on step 25 for two (2) or more consecutive
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years shall receive the negotiated, TSIA supplement of $2,250. The payment shall be paid before
the end of the first semester. The employee must be active at the time of payment. This payment
shall be FRS eligible.

C. Eligibility

To be eligibie for the salary adjustment provided under this MOU, a teacher must meet all of the
following requirements: ‘

1.

Be a full-time classroom teacher or certified prekindergarten teacher;

2. Have at least ten (10) years of full-time teaching experience in a Florida public school;

3. Be employed in an HCTA-represented, full-time instructional position;

4. Have worked one-half of the contract year plus one (1) day during the 2025-2026 school
year,

D. Terms

1. This MOU represents the full agreement of the parties regarding the implementing of the
2026-2027 TSIA salary adjustment. Any modifications to this MOU must be in writing and
signed by authorized representatives of both parties.

2. Negotiations for the 2026-2027 school year remain open and ongoing, including wages,
benefits, and working conditions not addressed here. This agreement is not a full settlement
of salary negotiations and does not set precedent for any future TSIA or other state salary
allocation.

%

3. Following the FEFP 3" calculation, the parties agree (o review any remaining funds from the
growth calculation to determine any variance. Any additional funds remaining shall be
subject to negotiations.

\ 7 .7‘7[@2& & ”/ 2 /S272/202
77 v g 7
Kelly King Date ob Kriete Dat
Chief Negotiator President
Hillsborough County Public Schools Hillsborough Classroom Teachers Association

m/ a ./" [202¢

g

Brittni VWegmann Date

Chief Negotiator
Hillsborough Classroom Teachers Association
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- March 12, 2028

Hillsborough Counny J

HCTA
MEMORANDUM of UNDERSTANDING

TRANSFORMATION NETWORK SCHOOLS
2026-2027

Whereas, Hillsborough Caunty Public Scnools (hereinafier referred (o as the "district”) and the
Hillsborough Classroom Teachers Association (hereinafter referred to as the "union” or "HCTA") are
narties to collective bargzining agreements for both instructional and educational support staff (ESP);

and

Whereas, the parties are committed 1o providing an outstanding educational experience for all learners
in Hillsborough County Public Schools; anc

Whereas, the District has identified and defined "Transformation Network Schools' that require
additional support to facilitate student growth and success (Ses attached list);

Now therefore, the parties 2gree as follows for the 2026-2027 school year:

e,

Identification of Transformation Network Schoois:

Prior ta the Spring transfer period (by tne end of March 2026, the district will provige a list of
Transformanon Network Schools for the 2026-2027 school year. The parties recognize that the
list may have additions or change in Tier after the reiease of school grades, and any added school
will recaive the same additional pay and/or support as identified within the tiered placement

thers in. (See included list)

Tiering for Transformation Network Schools

Tier 1 Criteria — Qualifyving schools with no grade below @ “C” within & three-vear time frams
Schools will receive regional ecademic support, and contracted services support (if applicable).
Additional time is provided to support the instructional environment to include pianning, cata
analysis suppart, and professional learming. (See included list)

Tier 2 Criteria — Schools with 1 grade below a “C” within a three-year time frame. Schools will
receive additional pav for qualifying staff, regional academic suppori, and contracted services
support (if applicable). Additiona! time is provided to support the instructional environment to
include planning, deta analysis suoport, and professional learning. (See included list)

Tier 3 Criteria — Schools with 2 or more graces below a "C” within a three-year time frama.
School will receive additional pay or UNISIG funding, regional academic support, and contracted
services support. Additional time is provided to support the instructional environment to include
planning, data analysis support, and professionzl iearning. (See included list]

Criteria for instructional Personnel at Transformation Netwark Schools

The parties agree that fully staffing Transformation Network Schools with effective and nighly
effective educators is critical to supporting high student achievement outcomes. In an effort to
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fully staff Transformation Network Schools with such Instructional personnel, the parties agree
as follows:

a. Commitment to Assignment: All Tiers
Staff members are not eligible to transfer out of a Transformation Network School during the
2026-2027 school year. All requests for transfer will be reviewed by the Deputy
Superintendent of Academics and Transformation, Chief Huran Resources Officer, and HCTA
President. To ensure employees are aware of this provision, a copy of this MOU will be
provided by HCPS to every employee the MOU agreement impacts. Additionally, an
employee will explicitly be made aware of this provision prior to accepting employment at a
Transformation Network School.

b. Professional Autonomy: All Tiers
The parties recognize that professional respect and autonomy are key to attracting talented
teachers and staff at Transformation Network Schools. Teachers will be informed of any
unique site-based programs requiring additional responsibilities and expectations to include
State Rule 6A - 1.099811 and will be provided with relevant professional development.
Additional time is provided during the instructional day to perform the expectations set
forth beiow.

State Rule 6A- 1.099811 expectations are as follows:
1. Core academic teachers shall be provided with common planning time on a consistent
basis during the workday (grade level, subject).

i. Core academic teachers shall receive a minimum of 225 minutes of time during
the work week (equivalent to 45 minutes per day during the student day), One
day of this allocated time will be dedicated to weekly common planning for
structured, instructional coach-led planning, which could consist of common
planning, lesson study, lesson rehearsal, and any other standards-based
planning methods.

il.  Core academic teacher definition:

e regular full-time Kindergarten through eighth grade.
s VE

= ESOL

+ self-contained ESE teachers

2. Additional work expectations:

i, Inan effort to not sacrifice planning time, 45 minutes of time shall be used to
progress monitor data weekly to inform student mastery of standards and
instruction.

il.  Core academic teachers shall implement the continuous improvement process by
utilizing formative and summative assessments and callaborating in data analysis
cycles every 4-6 weeks.

iil.  Teachers shall be provided coaching support based on analysis of student data and
classroom observational data.

124



HCTA — April 14, 2026

ST - Marcn 12, 2026

C.

3, All other non-core Elementary teachers shall get their contractual 150 minutes of
weekly planning time (equivalent to 30 minutes per day during the student day). This
provision shall not diminish any additional planning time as defined by the HCTA
Collective Bargaining Agreement.

Additional Pay for Instructional Personnel at eligible schools:

Any eligible employee within the instructional bargaining unit will receive an additional

salary supplement to their base pay for additional work expectations and conditions due to

being assigned to a Transformation Network school. The first payment will occur after the

release and validation of UNISIG payments and final evaluation scores. Non-UNISIG )

recipients will receive the first payment on or before December 18, 2026, and second b) O’IU
semester payments will continue to be made regularly, on a bi-weekly basis, for eligible /\\rl
instructional staff. UNISIG recipients will receive their 2nd payment at the end of the 2nd \

semester.
Current HCPS instructional staff must be evaluated at a minimum effective VAM level. Staff
must be hired prior to FTE survey 2, date certain (October 9, 2026), complete the entire u-‘
semester, and be in an active status at the time of payment. Instructional personne! new to \ A
HCPS are also eligible for payment. Employees hired after survey 2 and prior to survey 3 will {)

receive partial payment (2nd semester payment).

These salary supplements to employee base pay shall be taxed at the employee’s W-2 rate
and shali be designated as FRS efigible and subject to FRS review. Shouid any salary
supplement no longer be eligible due to FRS review, the District shall immediately inform
HCTA and communicate to all impacted employees the explanation and impact to their FRS.

8 Tier 1 Schools

This additional supplement payment for eligible instructional staff at Tier 1 Schools will
be at a maximum of $2,000 or any state awarded payment, whichever is greater.
Employees are only eligible to receive either the state or district payment, not both.

2.  Tiers 2 and 3 Schools

This additional supplement payment for eligible instructional staff at Tier 2 and Tier 3
Schools will be at a maximum of $5,000.00 or any state awarded payment, whichever is
greater. Employees are only eligible to receive either the state or district payment, not
both.

3.  Requirements for additional state pay at schools designated as UNISIG*:

e Only schools with a “D or F” school grade qualify

s Eligible teachers must have a 2025-2026 3-year aggregate Math (includes Algebra I)
or English language Arts (ELA) state Value Added Model (SVAM)calculation of Highly
Effective or Effective.

e The 2023-2026 SVAM ratings must have 10 assessments (based on scores from 10
or more students.
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*No ather staff will receive o Hered incentive.

National Board-Certified Teachers (NBCTs): All Tiers

NBCTs at any Transformation Network School shall receive an additional salary
supplement to their base pay of $4,500 if all requirements are met. This supplement
shall be paid no later than the conclusion of the 2026-2027 school year.

Criteria for Paraprofessional Staff at Transformation Network Schools: All Tiers

The parties agree that fully staffing Transformation Netwark Schools with effective and highly
effective paraprofessional personnel is critical to supporting high student achievement
outcomes. In an effort to fully staff Transformation Network Schools with such personnel, the
parties agree as follows:

Included Paraprofessional Positions

The parties acknowledge that certain paraprofessional positions assigned to
Transformation Network [TN) schools have historically received the supplemental
compensation provided under the Transformation Network Memorandum of
Understanding.

The parties agree that paraprofessional positions that have historically received the TN
supplemental payment shall continue to receive such payment, and there is no intent ar
agreement to remove or exclude any previously eligible paraprofessional positions from
this compensation.

Eligibility of certain paraprofessicnal positions for the supplemental payment shall be
based on the nature of the assignment and past practice, and shall not be eliminated or
avoided through changes in job titles, position numbers, location assignment of
positions, or minor modifications to job descriptions.

If questions arise regarding whether a paraprofessional position is eligible for the TN
supplemental payment, the District and HCTA shall meet and discuss the position in
question prior to any change in compensation eligibility in order to determine the most
appropriate resolution consistent with the intent of this agreement and historical
practice.

Nothing in this section shall be interpreted to reduce or eliminate compensation
previously provided to paraprofessional employees under prior Transformation Network
agreements.

b. Additional Pay for Paraprofessional Personnel at eligible schoals:

1, Tier 1 Schools

For paraprofessionals a $750.00 annual salary supplement to their base pay will be
provided to those with a satisfactory rating or higher. For paraprofessionals, the first
payment will occur after the release and validation of final evaluation scores (on or
before December 18, 2026, and will continue to be made regularly, on a bi-weekly
basis, for second semester.
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2. Tiers 2 and 3 Schools
For paraprofessionals 2 $1,000.00 annual salary supplement to théir base pay_will be
provided to those with a satisfactory rating or higher. For paraprofessionals, the first
payment will occur after the release and validation of final evaluation scores (onor
before December 18, 2026, and will continue to be made regularly, on a bi-weekly
basis, for second semester.

These salary suppiements to employee base pay shall be taxed at the employee’s W-
2 rate and shall be designated as FRS eligible and subject to FRS review. Should this
salary supplement no longer be eligible due to FRS review, the District shall
immediately inform HCTA and communicate to all impacted employees the
explanation and impact to their FRS.

HOST Program: For Paraprofessional and Instructional staff at all Tiers

Additional HOST discount provided for the 2026-2027 SY only:

For instructional staff and paraprofessionals working at a Transformation Network School wil
receive a 50% HOST discount for enrolled students at any district HOST site.
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2026-2027 Transformation Network Schoals:

Tier1

Tier 2

Tier3

Or. Carter G. Woodson

Broward Elementary

Edison Elementary

Forest Hills Elementary

Burnett Middle

lames Elementary

(Gibsonton Elementary

Burney Elementary

Potter Elementary

Guintz Middle

Eisenhower Middle

Sheehy £lementary

McDonald Elementary

Foster Elementary

Tampa Heights Elementary

Graham Elementary

Temple Terrace Elementary

Greco Middle

Thompson Elementary

Ippolito Elementary

Jacksan Elementary

Uennings Middle

r‘
l

Kenly Elementary

i Lamb Etementary |
' Lockhart Elementary |
| Mango Efementary |

Miles Elementary

Oak Park Elementary

Pzlm River Elementary

Robles Elementary

Ruskin Elementary

Shaw Elementary

Shields Middle

Sligh Middle

Sulphur Springs K8

Tampa Bay Bivd. Elementary

Turkey Creek Middle

[Washington Elementary

\Witter Elementary

%%a
i

Kelly King J

Date

General Manager of Employee Relations, HCPS

3 /.a%:aa@
A=

Brittni Wegmann
Executive Director, HCTA

Date
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Brittni Wagmann

Ciuel Negolata:
Hillsborougn Classroom Teachers Assoctation
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