
 
 

TENTATIVE 2026-2027 Instructional Support Salary Schedule for ESP Employees Represented by HCTA 
MUST BE RATIFIED BY EMPLOYEES AND APPROVED BY THE SCHOOL BOARD 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
To find your increase: 

• First, to determine your current hourly rate, find your current Pay Grade and Pay Level on the Salary Schedule above (Your current Pay Grade & Pay Level should be on your paycheck/paystub)  
o Multiply your hourly rate by your contractual daily hours of work to get your total daily rate of pay 

▪ Multiply your daily rate of pay by your contractual number of workdays – This will give you your current annual salary 
• Next, determine your new pay Level/Step by moving one cell to the right  

o Multiply this hourly rate by your contractual daily hours of work to get your total daily rate of pay 
▪ Multiply this daily rate of pay by your contractual number of workdays – This will give you your proposed/new annual salary 

o Subtract your current annual salary from the proposed/new annual salary to determine your annual raise 



 
 

Sample Employee Raise Calculations: 

➢ 7.5 hour/196-day Aide currently on Pay Grade 16 / Level 1  
a. Current Salary = $15.4516 / hour ($15.4516 x 7.5 x 196 = $22,714) 
b. Proposed agreement will move this employee to Pay Grade 16 / Level 2 = $15.6834 / hour ($15.6834 x 7.5 x 196 = $23,055) 
c. This employee will receive a $341 base salary raise / 1.5% 
d. With the $3,000 millage supplement, this employe will earn a total salary of $26,055 for 2026-2027 

 
➢ 7.5 hour / 196-day Kindergarten Assistant (AA) on Pay Grade 20 / Level 10  

a. Current Salary = $19.1235 / hour ($19.1235 x 7.5 x 196 = $28,112) 
b. Proposed agreement will move this employee to Pay Grade 20 / Level 11 = $ 19.4105 ($19.4105 x 7.5 x 196 = $28,533) 
c. This employee will receive a $421 base salary raise / 1.5% 
d. With the $3,000 millage supplement, this employee will earn a total salary of $31,533 for 2026-2027 

 
➢ 8 hour / 253-day Data Processor currently on Pay Grade 21 / Level 1 

a. Current Salary = $16.7253 / hour ($17.0598 x 8 x 253 = $34,529) 
b. Proposed agreement will move this employee to Pay Grade 21 / Level 2 = $17.3157 ($17.3157 x 8 x 253 = $35,108) 
c. This employee will receive a $579 base salary raise / 1.7% 
d. With the $3,000 millage supplement, this employee will earn a total salary of $38,108 for 2026-2027 

 
➢ 7.5 hour / 200-day Assistant Teacher (BD) on Pay Grade 22 / Level 5 

a. Current Salary = $16.5612 / hour ($18.4689 x 7.5 x 200 = $27,703) 
b. Proposed agreement will move this employee to Pay Grade 22 / Level 6 = $18.7458 ($18.7458 x 7.5 x 200 = $28,119) 
c. This employee will receive a $416 base salary raise / 1.5% 
d. With the $3,000 millage supplement, this employee will earn a total salary of $31,119 for 2026-2027 

 
➢ 8 hour / 205-day Registered Nurse on Pay Grade 35 / Level 10 

a. Current Salary = $34.7717 / hour ($34.7717 x 8 x 205 = $57,026) 
b. Proposed agreement will move this employee to Pay Grade 35 / Level 11 = $35.4735 ($35.4735 x 8 x 205 = $58,177) 
c. This employee will receive a $1,151 base salary raise / 2.0% 
d. With the $3,000 millage supplement, this employee will earn a total salary of $61,177 for 2026-2027 


